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PERMANENT BRIEF 


Entered on Duty 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 

Marital Status 

Education 

Language Ability 

1964 Annual Performance Rating 

Offices of Preference as of 1962 

Firearms Ability 

Outstanding Fhdorsers 

Relatives in the Bureau 

Offices of Assignment: 

3-31-41 assigned 

8-27-44 transferred 

I- 1-45 transferred 

II- 19-45 transferred 


2- 3-41 

3- 31-41 

GS-13, $14,035 

1-5-64 (Basic Increase) 

53 (7-2-10) 

Deer.Park, Wisconsin A 
Married (4 Children) 
Bachelor of Science Degree 
German (Good/Very Good) 
EXCELLENT 

Milwaukee, Minneapolis 

Qualified 

None 

None 
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At the conclusion of his training period, Mr. Hince said he was above average in intelli¬ 
gence, he was enthusiastic and conscientious, his principal defect was that he tried to 
impress one with his intelligence and knowledge, and he had been described as over¬ 
confident. He was employed as a clerk in the U. S. Consulate, Stuttguart, Germany, for 
[one and one-half years and prior to that he studied in a German University for 6 months. 

On 3/31/41 he was assigned to Los Angeles. On 5/20/41 SAC Hood said he had been engaged 
on a surveillance and investigating German espionage activities, he had shown a fair 
knowledge of Bureau work and a very vailing and commendable attitude, he was pleasant, 
performed considerable amount of overtime, he appeared to poss.ess a good mind and learned 
quickly, he had accepted responsibility in connection with his work, and he had shown a 
good knowledge of the German language and the translations made by him had been found to 
be accurate. 

On 10/1/41 SAC Hood said he had indicated he possessed judgment^ intelligence and ability 
[to work out problems for himself, he was matured, possessed poise and it was believed 
that he would develop into a better than average Agent. On ll/l/41 he was reallocated • 
to Grade CAF-10, $3500 per annum. On 3/31/42 SAC Hood rated him as VERY GOOD and said 
his knowledge of the German language was excellent, he possessed a good all-around knowledge 
of all subjects and an average knowledge of the Bureau's work, he was cuiet and unassuming 
and worked rather well on his own responsibility, he was dependable and possessed good 
conservative judgment, his investigative ability was good, his dictation, vvhile slightly 
slow, was good and he expressed himself well, and his reports read better than average. 

Mr. Hendon interviewed this Agent during In-Service Training School in September, 1942, 
and said he made a good appearance, he was rather young, however, and immature in his 
manner, he was of average intelligence or slightly better, and he had some tendency toward 
adopting a profound manner which would probably be eliminated as he grew a little older. 

On 9/18/42 SAC Hood rated him as VERY GOOD and said he had a very likeable personality, 
he had common sense and was capable of thinking for himself, he was energetic, reliable 
•and had a good attitude toward his work, he appeared to have the ability to^jaakg, ,rather 
than sim plv close, cases, he did not conclude his cases as he should, however, he had had 
quite a volume of work and his knowledge of the German language had necessitated his 
helping on various cases which had taken a considerable portion of his time, he made a 
satisfactory witness, and he was rated from good to excellent as a dictator. On 10/16/42 
he was reallocated to Grade CAF-11, $3800 per annum. 

On 3/31/43 SAC Hood rated him as VERY GOOD and said he had beer assigned almost exlcusively 
for the past two years to German espionage and internal security cases, he had worked these 
'cases with good success, he made a thorough interview, intelligent search, and his reports 
were accurate, he did good research work and had a methodical mind, he did hi's best work 
when assigned to one important case‘at a time, however, he had had to serve as a utility * 
man and had been assigned to surveillances, translations, interviews, arrests and 
searches in numerous cases which had been assigned to other Agents, he had demonstrated 
some latent administrative ability, he was fairly aggressive, put in a good amount of 
overtime, exercised rather mature judgment, he had made a very good speech to groups of 
law enforcement officers, however, he could improve his speaking by overcoming a tendency 
he had to drop his voice and speak softly, and his prospects for further development were 
very good. 
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On 3-31-44 SAC Hood rated him as VERY GOOD and said that due to his expert knowledge of the 
German language and due to previous training in Germany v'ith the State Department,, he had been 
invaluable in handling major German:“cases, however, he was well suited to handle other phases 
of Bureau investigative work, he had a cheerful, pleasant personality, his reports required 
practically no supervision, his dictation was rated very good, however, it was noted that his 
dictation was somewhat slow and he sometimes sacrificed promptness in getting out reports to 
thoroughness, and it was felt he should make an effort to speed up, he was a better than aver¬ 
age speaker, his firearms ability was above average and he could be used on dangerous assign¬ 
ments, he had shown resourcefulness and intelligence in handling interviews, had performed 
satisfactory work on physical surveillances, he had had excellent success in developing in¬ 
formants among German and other European refugees and he had also been of assistance to other 
agencies in this* respect and he was particularly commended by a Special Assistant to the 
Attorney General for his assistance given to that official, he was a very good witness, he had 
average aggressiveness in handling his cases, he was completely loyal and reliable and with 
further general investigative experience it was felt he would be able to handle supervisory 
work. 

During April and Hay, 1944 » he attended a Special SIS school for training for the purpose of 
preparing men for assignment, if the opportunity presented itself, to follow immediately be¬ 
hind the invasion troops into the European theatre of war, and Mr. Ladd said he was mature", 
intense, intelligent, and displayed a quick understanding and it was felt he could be depen¬ 
ded upon for such an assignment contemplated in a most competent manner. 

Hr. Grassy interviewed him during In-Service in May and June, 1944, and said he made a very 
good personal appearance, had considerable poise, appeared mature and gave the impression of 
having sufficient confidence in himself, he stated that he was hoping for future service for 
the Bureau in that field where he could make use of his excellent knowledge of the German 
language and his past experience in Germany, and it was felt that with further experience he 
should develop at least supervisory ability. 

On 8-25-44 SAC Hood rated him as EXCELLENT and said he had continued to perform highly satis¬ 
factory work on all of his assignments, his expert knowledge of the German language, coupled 
with his unusual familiarity with European histroy and political systems, had enable him to 
be of particular service in the national defense field, he had frequently used the various 
confidential Bureau techniques and was well versed in their general operation, he had very 
good success in developing informants, particularly among German refugees and in the motion 
picture industry, he had exhibited good judgment and initiative, he was resourceful and ener¬ 
getic, wrote-exceptionally good reports, which required very little supervision, his dictation 
was rated as excellent, he had continued to improve in his use of firearms and could be used 
on dangerous assignments, he was a satisfactory speaker, he met the public well and had made 
several valuable contacts for the Bureau, he was completely loyal to the Bureau and thoroughly 
reliable, and it was felt that with more experience on general criminal assignments he should 
be fully able to handle administrative phases of the Bureau*s work. 

On 8-27-44 he was transferred to Milwaukee. On 11-8-44 SAC Johnson rated him as EXCELLENT and 
said he had a very good appearance and personality, he was undoubtedly above average in in¬ 
telligence, initiati-ve, and ambition, he had worked on general criminal cases with entirely 
satisfactory results and with promise of continued development, he was rated as excellent in 
dictation, he had indicated he would make a satisfactory witness, his ability in the use of 
firearms was considered above average and he could be used on dangerous assignments, he had in¬ 
dicated an unusual ability to cooperate with others, and it was felt he had strong potentiali¬ 
ties for development in a supervisory capacity. 
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On '1-1-45 he was placed on a leave without pay status. By memorandum dated 
1-6-45 Mr, Carson stated he had left Washington on 1-6-45 en route to Paris, 
France, where he would function in a liaison capacity with SHAEF and would be 
in constant travel status. . 

On 3-31-45 Mr. Carson rated him as EXCELLENT and said he presented a satisfacto¬ 
ry personal appearance, gave the impression that he had a considerable amount 
of stability and poise, he had functioned very satisfactorily during the 
course of his present assignment, exhibiting tact, good judgment and initia¬ 
tive, and it was felt that he probably had good prospects for development in 
the Bureau's service as his experience increased. 

Effective 5-16-45 he‘was reallocated to Grade CAF-12, $4600 per annum. 

As the result of a basic salary increase\effective 7-1-45, his salary was in¬ 
creased to $5180 per annum in Grade CAF-12. 

On 11-19-45 Mr. Ayer rated him EXCELLENT and said he had administrative ability 
and it seemed probable that this Agent would develop executive talent. He u>asf 
inclined to be impatient at delays and to react a little stubbornly to criti- J 
cism. These characteristics had become much less marked; he was the type of t j 
agent his SAC would unhesitatingly assign to a difficult or ticklish "Special. " 
He had the requisite imagination, enthusiasm and ability not to lose sight of 
his objectives to carry out his assignment. 

By memorandum dated 11-27-45 the SAC at Milwaukee was advised that he had been 
relieved of his special assignment and had been assigned to the Milwaukee 
Division. 

On 1-17-46 his SAC had listed his name as one among several who might have 
possibilities for -development on a long range basis. 

On 3-31-46 SAC Johnson rated him EXCELLENT and said he had had no opportunity 
to demonstrate supervisory-ability, he undoubtedly possessed latent qualities 
and potentialities for development in this regard, 

He attended In-Service Training from 4-8-46 to 4-19-46. 

His salary in Grade 12 was increased to $6144.60 per annum by a basic increase 
on 7-1-46 and a Uniform Promotion on 11-17-46 • 

During an Inspection of the Milwaukee Office in December, 1946, Inspector _ 

Naughten said he was likable, and poised. He was serious in his career as 
Bureau Agent and was working industriously to maintain an above-average record. 
The Inspector regarded him as reliable and trustworthy. 

On 3-31-47 SAC Johnson rated him EXCELLENT. During an Inspection of the 
Milwaukee Office in August, 1947, Inspector Gurnea^said his personality was 
above average and he had no difficulty selling himself. His varied assignments 
in the Bureau qualify him particularly for discreet assignments, and the In¬ 
spector believed he was above average. 
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On 3-31-48 SAC Johnson rated him EXCELLENT and said he was much above average 
in personality, aggressiveness, confidence, industry, as an investigator and 
report writer; he made a creditable witness, was above average in initiative, 
discharged responsibility with minimum supervision, and had a good knowledge of 
Bureau equipment. He was rated excellent in dictation; could handle physical 
surveillances; had not been assigned to a technical surveillance; it should be 
noted, however, that he was rather tall and this should be kept in mind in 
connection with physical surveillances. He had unusual industry and enthusiasm, 
which had made for excellent results in most of his work, especially Theft from 
Interstate Shipment cases; he had a good command of the German language, 
appeared to have a very good attitude. 

Effective 5-30-48 he received a Uniform Promotion to $6384 per annum in Grade 
CAF-12. 

During an Inspection of the Milwaukee Office in June, 1948, Inspector 
Cohnelley said he was intelligent and direct in approach and discussion; had a 
very good knowledge of the Bureau's work and functions; was enthusiastic and 
sincere; was rated very good in dictation, and he was an entirely satisfactory 
employee. 

As the result of a basic salary increase effective 7-11-48, his salary was in¬ 
creased to $6714 per annum in Grade CAF-12. 

He attended In-Service Training from 10-18-48 to 10-29-48. 

During an Inspection of the Milwaukee Office in March, 1949, Inspector 
Naughten said he agreed with the comments of the SAC that he was above average 
in personality and all the regular duties of an agent. He had handled a wide 
variety of work, but mainly Theft from Interstate Shipment matters in which . 
results had been very good to excellent; was rated very good in firearms, and 
he appeared to be in excellent physical condition. 

On 3-31-49 SAC Johnson rated him EXCELLENT and said he was above average in 
personality, confidence, and the regular duties of an agent. He could testify 
creditably, discharged responsibility with minimum supervision, had a good 
knowledge of Bureau equipment, and was rated excellent in dictation and - very 
good in firearms. He could handle physical surveillances; had handled a 
variety of work, mainly Theft from Interstate Shipment cases; had a good, 
command of the German language, and appeared to be in very good physical 
condition. There had been no opportunity for him to demonstrate supervisory 
ability. He was available for special and general assignment. _ 

The SAC at Milwaukee recommended that the Bureau approve Agent Thompson on 
6-20-49 for Saturday duty as a relief supervisor. Bureau authority was granted 
to utilise the services of this agent on Saturday duties. 

As the result of a basic salary increase effective 10-30-49, his salary was in¬ 
creased to $6800 per annum in Grade GS-12. 

Effective 11-27-49 he received a Uniform Promotion to $7000 per annum in Grade 
GS-12. 
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On 3-31-50 SAC Hosteny rated him EXCELLENT and said he could handle dangerous 
assignments and could operate on a physical surveillance; his reports, 
memoranda and letters were considered above average; he was an excellent 
contact man with law enforcement officials and business contacts, He organ¬ 
ised and initiated investigations and accepted responsibility and discharged 
same with a minimum of supervision, He had had experience in testifying in 
court and made a creditable witness. He had been assigned to general criminal 
and some applicant investigations. During the past year this agent developed 
two confidential general investigative informants for this office, He was 
available for special and general assignment. By the manner in which this 
agent handled his individual cases as well as administrative assignments given 
to him 3 he had indicated and demonstrated administrative ability. 

During an Inspection of the Milwaukee Office in May 3 1950 } the SAC commented 
that he had been assigned exclusively to criminal investigations and particu¬ 
larly to Theft from Interstate Shipment cases. He had recently been qualified 
as a general police instructor; his productivity was considered above average 
and he had been particularly successful in making thorough investigations in 
Theft from Interstate Shipment cases which had resulted in successful prosecu¬ 
tive action. The Inspector added he was rated excellent in dictation ability. 
He liked Criminal cases and had done well on such assignments. Inspector Harbo 
said generally he concurred with the comments of the SAC, 

By letter dated 6-21-50 he was cautioned as a result of two case- write-ups 
during the May s 1950 inspection of the Milwaukee Division, The first case was 
assigned to him on 2-7-50; however 3 as of May 23 3 1950 3 no report had been 
prepared. The second case was assigned to him from July 3 1949 until January 
11 3 1950 when it was re-as$igned to another Agent and as of that date no report 
had been submitted. It had been noted in connection with the first case he 
explained that all leads had been handled with negative results. No report was 
submitted in the second case due to the presence of other urgent matters 
although investigation had been promptly undertaken. However 3 he was told 
delinquencies of this nature in the submission of investigative reports were 
not in accordance with Bureau standards. 

It is noted that his overtime for the month of October 9 1950 3 was 45 minutes 3 
November 1 hour 28 minutes 3 December 2 hours I minute. The Office overtime for 
October was 1 hour 10 minutes 3 November 1 hour 24 minutes 3 December 1 hour 32 
minutes, 

jsj/ letter dated 2-3-51 he was awarded the Ten-Year Service Award Key, 

On 2-13-51 SAC Hosteny rated him EXCELLENT and said the personality of this 
agent was considered above average; he was considered resourceful 3 sufficiently 
aggressive 3 dependable 3 ■ thorough and possessed with an excellent attitude to¬ 
ward his work. He had had considerable experience in testifying in court and 
had made a most creditable Bureau witness; had been working almost exclusively 
on general criminal investigations and upon occasion on the more complicated 
and involved applicant investigations. Most of his time had been spent on 
Theft from Interstate Shipment cases, in all of his assignments he had 
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exhibited unusual industry, thoroughness and productivity; his investigations 
had been brought to~a logical and successful conclusion. From the manner in 
which this agent handled his individual cases as well as administrative assign - 
ments, he had demonstrated administrative ability, A letter of caution was 
directed to him in June, 1950, as a result' of an inspection in May, 1950, 
because of delinquencies, and since this letter of caution, he had made every 
effort to submit reports as promptly as possible considering the volume and 
complicatedjnature of the investigations conducted by him. By separate 
communication dated 2-13-51 his SAC recommended him for reallocation to Grade 
05-13, 

On 3-9-51 he was considered for reallocation to Grade GS-13; however, in view 
of the letter of caution directed to him in June, 1950, he was passed over to 
be reconsidered upon receipt of his 1951 annual performance report. 

On 3-31-51 SAC Hosteny rated him SATISFACTORY and said that he was rated as 
an excellent dictator, he had demonstrated an ability to handle the more 
complicated investigative matters, and there appeared'to be no limitation on 
his physical condition which would prevent him from performing duties in¬ 
volving arduous physical exertion and participating in raids and dangerous 
assignments involving the use of firearms and defensive tactics, He was 
rated in the upper limits of Satisfactory, 

On 5-27-51 he received a Uniform Promotion to $7200 per annum in Grade GS-12, 

On 6-20-51 he again was considered for reallocation to Grade GS-13; however, 
it was recommended that he be passed over at this time and reconsidered at a 
later date. 

On 7/8/51 he received a basic salary increase to $7840 per annum in GS-12, 

From 9/4 to 9/15/51 he attended In-Service Training, 

On 9/10/51 SAC Hosteny rated him SATISFACTORY, and said his judgment was 
considered excellent, he produced a good volume, his work required a minimum 
of supervision, his productivity was above average, he had an excellent 
knowledge of his duties, the rules and regulations of the Bureau and he was 
capable of applying his knowledge in a satisfactory manner. He had spent a 
great amount of his time in the development ’of potential criminal informants 
and the contacting of informants and had a thorough knowledge of this phase 
of the Bureau 1 s work # He was an excellent dictator, available for general 
and special assignments, he had given evidence of having the average amount 
of administrative ability, and it was felt he was capable of performing in a 
satisfactory manner in a supervisory capacity. 

By memorandum dated 9/20/51 his SAC was advised Agent Thompson was trained 
to assist on inspections, 

By memorandum dated 10/16/51 his SAC was authorised to utilise the services 
of Agent Thompson as a Week-end Supervisor, 

Hjy memorandum,dated 11-16-51 his SAC advised that in regard to this Agent's 
overtime for the month' of October, 1950, Thompson advised that the only 
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reason he had for the low amount of overtime he performed for this month was* 
that it was due to the type of cases that was assigned to him at the time, 
all of which he maintained in a current status by the amount of work performed, 
His overtime for the month of January, 1951, was 1 hour 41 minutes, February 

1 hour 42 minutes, March 59,3 minutes, April 1 hour 20 minutes, May 1 hour 
26 minutes, June 1 hour 30 minutes, July 1 hour 54 minutes, August 1 hour 

. 12 minutes, September 2 hours 29 minutes, and for October, 1951 2 hours 27 
minutes . In addition to the fo regoing, the SAO would like to respectfully 
call to the Bureau's attention that Thompson was considered one of the better 
agents assigned to that office . He performed in a highly satisfactory and 
efficient manner during the recent bank robbery cases occurring in that 
division, and the SAC recommended him for Grade 13 reallocation . 

On 12/9/51 he was reallocated to Grade GS-13, 08360 per annum, 

By memorandum dated 12/18/51 his SAC submitted his name as having outstanding 
criminal investigative ability, On M/ll/52 his SAC submitted his name for 
consideration on a long-range basis for development, 

By letter dated 3/22/52 he was covaiiended for the exemplary work he performed ■ 
relative to the apprehension of Fugitive Andries Robert Young, subject of an 
Interstate Transportation of Stolen Property case• 

1 

2n 3/31/52 SAC Murphy rated him SATISFACTORY, and said he had served as 
liaison man with the Milwaukee Police Department where he had made many 
friends and gained much respect for the Bureau• He handled an exceptionally 
large volume of work, was accurate and his work required practically no 
supervision • He exercised good judgment, common sense and had "know how," 

He planned his work well and had an excellent knowledge of the Bureau 1 s rules 
and Regulations • He could handle the most complicated investigationHe had 
appeared as a witness in U, S . District Court on many occasions where he 
made a creditable appearance, he was an excellent dictator, he had been re¬ 
sponsible for developing and maintaining contact with a large number of 
’ criminal informants which he had done in a creditable manner, and his SAC 
would not hesitate to place him in charge of any raid or dangerous assi gnment• 
He had participated in the apprehension of many fugitives and was utilised by 
his SAC in a large number of the major cases that had developed in that office 
since 10/1/51, His SAC had used him to a limited extent as relief supervisor 
since the SAC's arrival in the Milwaukee Office apd he was confident that 
Agent Thompson was now ready for additional responsibility, It was under¬ 
stood that he was available for general and special assignment wherever his 
services might be needed, His daily average overtime for March, 1952, was 

2 hours 32 minutes; he had no travel overtime . 

By memorandum dated 4/1/52 Mr, Clegg advised Agent Thompson had assisted 
B, C, Brown in the inspections of the Indianapolis, Memphis and Minneapolis 7 
Offices in January and February, 1952, and advised he had a good analytical 
mind, he dug into his assignments with a great deal of energy and he prepared 
excellent memoranda• He was considered well qualified for inspection assign¬ 
ments. 
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By memorandum dated 4-26-52 his SAC was authorised to Use him as a relief 
supervisor. 

By memorandum dated 4-30-52 his SAC stated in connection with the Bureau 's 
personnel advancement program that although available for any assignment, 
the time being he would prefer remaining an investigator and accordingly it 
was not recommended that he be considered for advancement in view of his 
indicated preference. 

His daily average overtime for August, 1952, was 1 hour 40 minutes; he had 06 
minutes travel overtime per day. 

By letter dated 10-17-52 he was COMMENDED for the important part he had in the 
favorable results of the mite Slave Traffic Act survey made in the area of 
Camp McCoy. Sparta, Wisconsin. He unselfishly devoted long hours to the 
organisation of this survey and showed particular initiative in the photograph? 
ing of Subject Henry Hudson and the victims. 

By memorandum dated 1-21-53 it was advised that he had assisted in the inspec¬ 
tion of .the Milwaukee Office. He was well-rounded, a mature and seasoned 
agent. His judgment was good and his knowledge of the functions of the Bureau 
very good. He was considered an excellent aide. , He could function very well 
as an Inspector's #2 man. 

By memorandum dated 2-17-53 Inspector Van Pelt advised that he had assisted 
in the inspection of the Minneapolis Division 1-12-53 through 1-25-53 and 
of the Omaha Office 1-26-53 through 2-5-53. He displayed a through knowledge 
of duties, evidenced benefits of well-rounded experience and demonstrated very 
sound, practical approach. He exercised above-average judgment, prepared 
paper work very well, functioned auite industriously and proved to be a top 
flight aide. He had never been a Bureau Supervisor at the Seat of Government 
and did not feel he was well suited to such work; however, he seemed to be a 
very adaptable and cooperative individual with better than average possibili¬ 
ties for further development in supervisory, administrative and executive 
duties. The Inspector recommended he be favorably considered for a supervis¬ 
ory position at the Seat of Government when it was possible to do so. 

By memorandum dated 2-18-53 his SAC advised in connection with the Bureau 's 
personnel advancement program that he was far above average in intelligence, 
exercised good judgment. He was an outstanding criminal investigator and 
had the , ability to make contacts among all types of people. He was an ag¬ 
gressive, tireless investigator, handled the criminal informant program and 
had received some supervisory training. He had an excellent knowledge of the 
German language. He advised the SAC that while he felt he could do supervis¬ 
ory work he preferred investigative work and did not believe that he was fit- 
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ted by temperament to perform as a full-time supervisor. He was available for 
special assignment at any time his services were needed. He was in good 
physical conditi on. He was in his office of preference and would prefer to 
remain there. The SAC thought that he could make an excellent supervisor; 
however, in view of his indicated preference for investigative work and the 
other reasons mentioned, he was not being recommended for advancement under 
this program, * 

On 3-31-53 SAC Murphy rated him SATISFACTORY and noted that he was personable 
and had achieved excellent results in his contacts with the public and other 
law enforcement officials. His physical condition was very good. He had been 
assigned exclusively to the development of informants and cases lending them¬ 
selves to the development of informants during the majority of the rating 
period. His work in this connection had been excellent and required practical¬ 
ly no supervisi on. He had shown good judgment, resourcefulness and ingenuity, 
initiative, planning ability and accuracy and attention tti pertinent detail 
in his investigative work. He had handled a larger than average volume of 
work in a most competent manner and his work- required a very minimum of super¬ 
vision. It was apparent that he had a thorough knowledge of the Bureau rules, 
regulations and policy. The SAC considered him competent to work on the most 
complicated investigations and to act as a leader or participant in raids and 
dangerous assignments. He was rated excellent in dictation. His work on oc¬ 
casions when he had acted.as relief supervisor had indicated that he had 
definite administrative possibilities. 

His daily average overtime for April, 1953, was 1 hour 32 minutes / he had 
no travel overtime. 

On 6-7-53 he received a uniform promotion to $8560 per annum in Grade GS-13. 

By memorandum dated 7-20-53 his SAC listed his name as being an agent possess¬ 
ed of outstanding criminal investigative ability. 

He attended Specialised In-Service training from 12-7 through 12-18-53. 

On 3-31-54 SAC Murphy rated him SATISFACTORY and said he had handled 
criminal work and had directed his efforts almost exclusively to the 
development of Potential Criminal Informants and Criminal Informants. He 
had had excellent success in this field. His work as ^an investigator in 
the criminal field had been outstanding. He had displosed in his investi¬ 
gations and reports resourcefulness, aggressiveness, initiative and ability 
to plan and follow through on the work assigned to him. His volume was 
well above average and his reports require only a minimum of supervision. 

He was capable of handling the most complicated investigations other than 
accounting matters. In the opinion of the SAC he was one of the top agents 
in the Bureau. 
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On 3-31-54 his SAG submitted his name in connection with the Bureau's 
Advancement Program and advised that he had on occasion relieved on the 
desk of both the SAG and the ASAO and his work there had been satisfactory 
although the SAC noted an apparent reluctance on his pa rt to handle 
supervisory work. The SAG believed this was possibly due to an expressed 
desire on his part to continue in the investigative rather than super¬ 
visory field and in reviewing his overall work, it was the SAC's opinion 
that he was probably of more value to the Bureau as an investigator 
rather than in a supervisory or administrative capacity. He had indicated 
a preference for investigative work and for those reasons, he was not being 
recommended for advancement. 

On 5-10-54 his SAG advised that he possessed outstanding criminal in¬ 
vestigative ability. 

.Memorandum dated 7-2-54 reflected that he assisted Inspector Van Pelt 
in the inspection of the Minneapolis Office in June, 1954. He demonstrated 
goddCknowledge of policies and procedures , exercised sound judgment, and 
functioned industriously * He was quite accurate and thorough, required 
less than average supervision and turned out paper work of good quality. 

He was fully cooperative, willingly shared the extra work load and his over¬ 
all performance was very satisfactory. An addendum reflected that he was 
available but felt he had greater aptitude for investigative and informant 
work than in other operations. The Inspector concurred. 

On 12-5-54 he received a uniform promotion to $8760 per annum in GS-13. 

By letter dated 2-23-55 he was COMMENDED for the splendid service he 
rendered in connection with the successful culmination of three Bank 
Robbery cases in the Milwaukee Office involving John Roger Bloom. 

His daily average overtime for February, 1955 was 2 hours 9 minutes. 

On 3-13-55 he received a basic increase to $9420 per annum in GS-13. 

9 

On 3-31-55 SAC Poster rated him SATISFACTORY and said he had been assigned 
to the criminal squad, where he had demonstrated above-average ability 
in planning his work and handling investigative matters assigned to him. 

He had exercised sound judgment, considerable initiative, and was capable 
of acting on his own responsibility. He was capable of handling the most 
complicated types of investigations. He had a sound working knowledge 
of the rules and procedures invdved in his work. His reporting and paper 
work required a minimum of supervision. In comparison with other agents~ 
of that office, his production was above average. He was a qualified 
police instructor and had been used on a number of police schools during 
the rating period, where his demonstrations had been well received. On 
two occasions local police departments commended his presentations. He 
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was rated from,excellent to very good in dictation* 

On 3-31-55 his SAC submitted his name in connection with the Bureau's 
Personnel Advancement Program and advised that although he was an 
approved relief supervisor he felt his abilities could best be 
demonstrated in the investigative field and he preferred to continue 
in the investigative type duties. 

His daily average overtime for March, 1955 was 4 hours 17 minutes. 

On 4-29-55 his SAC advised that he possessed outstanding criminal 
investigative ability. 

His daily average overtime for April, 1955 was 2 hours 37 minutes. 

By memorandum dated 5-23-55 his SAC advised he was being discontinued 
as a relief supervisor in view of his expressed preference for 
investigative duties rather than administrative duties as a result of 
Bureau letter to the SAC dated 5-11-55 regarding his continuance as 
a relief supervisor. 

His daily average overtime for May, 1955 was 2 hours 41 minutes; for 
June, 2 hours 3 minutes; for July, 4 hours 31 minutes. 

Memorandum dated 7-9-55 reflected that he assisted Mr. W. W. Wood in 
the inspection of the Omaha Office. He had an excellent ability to 
probe for weaknesses and his work reflected careful consideration and 
planning. His paper work required less than average supervision and 
was accurate and concise. His over-all rating as an Inspector’s Aide 
was excellent. He had a good knowledge of his duties as an Aide and 
he had a good potential for leadership. He stated that he did not 
desire to be considered for administrative advancement and he stated 
he had a preference to be assigned to investigative type work. It 
was recommended and approved that he be removed from the list of 
Inspector's Aides. 

During an inspection of the Milwaukee Office in July, 1955, he was 
the subject of a case write-up in regard to a Criminal Informant. 
While he was serving on the SAC’s desk as a relief supervisor during 
the absence of the SAC, he approved a semi-annual informant report 
dated 4-15-55. This report contained an inaccurate summary of an 
item of information furnished by the informant. No further action 
was taken. 

His daily average overtime for August, 1955 was 2 hours 32 minutes; 
for September, 2 hours 12 minutes; for October, 1 hour 58 minutes. 
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His daily average overtime for November, 1955 was 3 hours 13 minutes. 

On 12-6-55 he was thanked for his suggestion of 11-29-55 concerning 
file covers. He was advised his suggestion was being considered and 
he would be advised in the event of its adoption. 

His daily average overtime for December, 1955 was 3 hours 44 minutes; 
for January, 1956, 1 hour 40 minutes; for February, 1 hour 51 minutes. • 

/On 3-31-56 SAC Poster rated him SATISFACTORY and said his contact work 
was above average, he had been assigned to general investigative work 
with emphasis on White Slave Traffic Act matters, and his performance 
at all times had been capable. His production was above average, he 
exercised appropriate judgment, initiative and responsibility, and 
he could handle the more complicated types of investigation. His 
dictation was rated very good, his report writing and paper work 
required minimum supervision, and he was in good physical condition, 
qualified in all Bureau firearms and capable of organizing, leading 
and participating in raids and dangerous assignments. He had suggested 
5 potential criminal informants for development, 1 of which was closed 
and the remaining 4 continued in the process of development. He had 
converted 1 previous potential criminal informant into a criminal 
informant and handled 3 potential criminal informants developed by him 
prior to the rating period and 6 criminal informants, 3 of which he 
developed. He was qualified as a witness, and he had been utilized 
in connection with 6 police training schools; his performance was 
entirely satisfactory and favorable comments had been received con¬ 
cerning his work. He preferred the investigative field rather than th . 
administrative field. He was available for general and special assignment. 

His daily average overtime for March, 1956 was 1 hour 20 minutes. 

On 4-18-56 the SAC submitted his name as having outstanding criminal 
investigative ability. 

His daily average overtime for April, 1956 was 1 hour 38 minutes; for 
May, 2 hours 32 minutes. 

On 6-3-56 he received a Uniform Promotion to $9635 per annum in GS-13. 

His daily average overtime for June, 1956 was 1 hour 19 minutes; for 
July, 1 hour 37 minutes. 

By letter dated 8-14-56 he was THANKED for his suggestion dated 8-3-56 
relative to establishing a certain file in connection with cases within 
the Bureau’s jurisdiction. He was to be advised if his suggestion was 
adopted. 
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By letter dated 8-30-56 -;he was CENSURED AND PLACED ON PROBATION 
in view of an incident which occurred on 8-6-56 during an interview 
conducted by him and aiother agent of the Milwaukee Office with a 
certain individual in the White Slave Traffic Act case involving 
I I On this occasion he used very poor judgment b6 

in resorting to physical action against this individual upon verbal b7c 

provocation and in an absence of a need to defend himself against 
any bodily harm. It was noted the individual involved was a prostitute 
and the agent felt she was casting aspersions on himself and the Bureau. 

In this connection the Director noted M We cannot tolerate physical 
violence upon verbal provocation." 

His daily average overtime for August, 1956, 1 hour 38 minutes; September, 

1 hour 20 minutes; October, 1 hour 38 minutes. 

During an Inspection of the Milwaukee Office in October, 1956, Inspector 
Edward stated he made a very good personal appearance and manifested a 
sincere, concientious, and willingly attitude. He was interested in his 
assignments, had a good understanding as to what was expected of him, 
displayed initiative and resourcefulness. He was extremely regretful 
of his actions which necessitated his being placed on probation by the 
Bureau, but fully understood wherein he had not acted properly. His 
attitude was satisfactory and it was felt he benefited from this exper¬ 
ience. He was available for assignment anywhere. He advised that he was 
interested principally only in work in the investigative field. It 
was recommended that he be continued on probation inasmuch as he had only 
been on probation a little over a month. 

By letter dated 10-18-56 he was COMMENDED for the highly efficient manner 
in which he and fellow agents of f |the Milwaukee Office carried out his 
responsibilities in the Des erter and Interstate Transportation of Stolen 
Motor Vehicle case involvin l b6 

hlC 

On 11-30-56 SAC D. W. Fults rated him SATISFACTORY and in a separate 
communication recommended that he be removed from probation. 


His daily average overtime for November, 1956, 2 hours 30 minutes; 
December, 1 hour 50 minutes. 


By letter dated 12-11-56 he was REMOVED FROM PROBATION. 


By letter dated 12-13-56 he was COMMENDED through the SAC for the fine 
work done by agents of the Milwaukee Office in the investigation of the 
Interstate Tra nsportation of Stolen Property case involving 
and others. 


b6 

b7C 


By letter dated 1-17-57 he was COMMENDED for his effective participation 
in the apprehension of Robert 0. Anderson, subject of an Unlawful Flight 
to Avoid Confinement-Robbery case. 
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His daily average overtime for January, 1957, 2 hours 54 minutes; 

February, 1 hour 42 minutes; March, 1957, 1 hour 34 minutes. 

By letter dated 3-1-57 he was COMMENDED through the SAC for the fine 
work h<=> did in thg ir>r>flt.-inn arid apprehension of Deserter-Fugitive 

b6 

-1 b7C 

On 3-18-57 Bureau authorized the SAC to resume using SA Thompson 
as a general police instructor inasmuch as he had been removed from 
probation. 

On 3-31-57 SAC D. W. Fults rated him EXCELLENT and stated he made an 
excellent impression on those with whom he came in*contact. He was 
extremely conscientious, enthusiastic and dependable, and cold handle 
the most complicated investigaUve matters. On raids and other dangerous 
assignment he was extremely able and qualified. He handled both his 
investigative assignments and his paper work with thoroughness and 
accuracy. His assignment had been predominantly in the criminal field. 

He had indicated a preference for the investigative rather than the 
administrative field. He had stated he was neither interested in nor 
available for administrative advancement. 

His daily average overtime for April, 1957, 2 hours 3 minites; May, 

1 hour 30 minutes; June, 2 hours 2 minutes; July, 1 hour 34 minutes; 

August, i hour 25 minutes; Septatoer, 3 hours 45 minutes. 

He attended Police Instructors' School from 9-9-57 to 9-20-57. 

His daily average overtime for October, 1 hour 23 minutes; November, 

3 hours 29 minutes; December, 1957, 2 hours 11 minutes. 

On 12-1-57 he received a Uniform Promotion to $9850 per annum in GS-13. 

On 1-12-58 he received a Basic Salary Increase to $10,850 per annum in GS-13 

His daily average overtime for January, 1958, 1 hour 30 minutes; February, 

3 hours 13 minutes. 

On 3-31-58 SAC D. W. Fults rated him EXCELLENT and stated he made an 
excellent impression. He consistently demonstrated an excellent attitude. 
He was most dependable and conscientious and he approached his assignments 
with genuine vigor and enthusiasm. He possessed initiative and resource¬ 
fulness and his judgment and common sense were sound. He was very 
thorough in handling his investigations and particularly in handling his 
paper work. He was.Silly qualified to handle the most complicated investi¬ 
gative matters. On raids and other dangerous assignments he consistently 
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performed in an outstanding manner. His contribution to the Informant 
Program was outstanding. He had advised that he was not interred in 
nor available for administrative advancement. He had advised that he 
preferred to advance investigatively rather than adminstratively and it 
was deemed that his capabilities were best applied in the investigative 
field. 

His daily average overtime for March, 1958, 1 hour 48 minutes; April, 

1 hour 59 minutes. 

Memorandum dated 4-7-58 reflected he had outstanding criminal investigative 
ability. 

By letter dated 4-24-58 he was COMMENDED for his splendid performance in 
the investigation of Frank Aubrey Leftwich, a Top Ten fugitive and subject 
of an Unlawful Flight to Avoid Confinement-Assault with a Dangerous 
Weapon case. 

His daily average overtime for May, 1958, 2 hours 35 minutes; June, 

2 hours 45 minutes; July, 3 hours 32 minutes. 

By letter dated 7-31-58 he was COMMENDED through the SkC for his participa¬ 
tion in the investigatio n of the Unlawful Flight to Avoid Prosecution- 
Burglary case involving I b6 

b7C 

His daily average overtime for August, 1958, 1 hour 41 minutes; September, 

1 hour 49 minutes; October, 1 hour 53 minutes; November, 1 hour 38 minutes. 


By letter dated 11-3-58 he was COMMENDED through the SAC for the very 

effective work done in connection with the apprehension of_ 

| Subjects of a Fraud Against the 

Government case. 


b6 

"b7C 


His daily average overtime for December, 1958, 1 hour 30 minutes; 

January, 1959, 3 hours 6 minutes; February, 2 hours 52 minutes; March, 

1 hour 57 minutes. 

On 3-31-59 SAC D. W. Fults rated him EXCELLENT and stated he had a 
pleasing personality and made an- outstanding over-all personal appearance. 
He was most enthusiastic in the discharge of his responsibilities, was 
exceedingly conscientious and dependable, and consistently demonstrated 
very sound judgment. His paper workvas always accurds, complete and 
thorough. He was fully qualified to handle complicated investigative 
matters, and on raids and other dangerous assignments his performance 
was outstanding. His assignments were almost exclusively in the 
criminal category. He was not interested in administrative advancement. 
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His daily average overtime for April, 1959, 1 hour 42 minutes; May, 

2 hours 28 minutes. 

On 5-31-59 he received a Uniform Promotion to $11,090 per annum in GS-13. 

His daily average overtime for June, 1959, 1 hour 18 minutes; July, 

2 hours 51 minutes; August, 2 hours 3 minutes; September, 2 hours 51 
minutes; October, 2 hours 32 minutes. 

By letter dated 10-19-59 he was THANKED for his suggestion submitted 
10-5-59, concerning the eliminiion of a complaint form when the informa¬ 
tion wduld also be reported by letter prepared the same date the complaint 
was received. He was advised existing rules would be clarified to contain 
the idea. 

His daily average overtime for November, 1959, 2 hours 10 minutes; 

December, 1 hour 37 minutes; January, 1960, 2 hours 55 minutes; February, 

4 hours 21 minutes. 

On 3-31-60 SAC G. C. Gearty rated him EXCELLENT and stated he approached 
his assignments with conscientious enthusiasm. He was dependable, 
exercised sound judgment, had a full knowledge and understanding of 
Bureau policies and procedures, recognized the job to be done and did 
it in a well above average manner. He was cap&Le of handling the most 
complicated investigations and was fully qualified to perform on raids 
and other dangerous assignments. He was not interested in administrative 
advancement. 

His daily average overtime for March, 1960, 1 hour 50 minutes; April, 

2 hours 49 minutes. 

« 

By letter dated 4-29-60 he was COMMENDED through the SAC for his 
assistance in connection*twith the Fourteenth Annual Statewide Police 
Adminstrative School which was recently held in Milwaukee, Wisconsin. 

By letter datgd 5-5-60 lie was COMMENDED for' his splendid work in the 
development and handling of a confidential source from whom information 
was obtained which led to the location and apprehension of Identification 
Order Fugitive William Mason, subject of an Unlawful Flight to Avoid 
Prosecution-Murder case. 

His daily average overtime for May, i960, 2 hours 46 minutes; June, 

1 hour 57 minutes. 

On 7-10-60 he received a Basic Salary Increase to $11,935 per annum in GS4S 
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His daily average overtime for July, 1960, 5 hours 17 minutes; August, 

2 hours 41 minutes; September, 2 hours 9 minutes; October, 2 hours 49 
minutes. 

By letter dated 10-31-60 he was COMMENDED for his exceptionally fine 
services in connection with the Obstruction of Justice case involving 
Milton Margoles. 

His daily average overtime for November, 1960, 1 hour 14 minutes; 

December, 1 hour 52 minutes; January, 1961, 2 hours 8 minutes; 

February, 1 hour 53 minutes. 

By letter dated 2-3-61 he received his Twenty-Year Service Award Key. 

On 3-31-61 SAC G. C. Gearty rated him EXCELLENT and stated he had a 
fine personality and presented a splendid appearance. He was qualified 
to handle complicate investigations and to participate in raids and 
dangerous assignments, and his work required little or no supervision. 

He conscientiously approached every assignment with enthusiasm, vigor 
and sound, mature judgment. His attitude was above average. He was 
active in the informant program and he was considered an excellent 
witness. He was considered an excellent Police Instructor. He was 
available for general and special assignment but was not interested 
in administrative advancement. 

His daily average overtime for March, 1961, 2 hours 6 minutes; April, 

2 hours 26 minutes; May, 1961, 3 hours 161 minutes; 

During an Inspection of the Milwaukee Office in May, 1961, Inspector 
Kissiah stated he was a 20-year veteran and was considered one of the 
most experienced, competent and conscientious investigators in the 
Milwaukee Office. He made a mature personal appearance, was available 
for general or special assignment but did not desire administrative 
advancement* He had unquestioned ability and considerable enthusiasm 
for police instruction work. He was involv ed in a substantive write-up 
in the case entitled, 1 I White Slave Traffic Act, 

for his delay and incomplete investigation in this case and the failure b7c 
to utilize informant coverage to better advantange. No further action 
was taken regarding SA Thompson. 

HdsVMaily average overtime for June, 1961, 1 hour 58 minutes; July, 

3 hours; August, 3 hours 16 minutes; September, 2 hours 51 minutes; 
October, 2 hours 56 minutes; November 2 hours 16 minutes. 

Memorandum dated 11-29-61 reflected that on 11-22-61 SAC, Milwaukee, 
forwarded -fnr.m grt ^ pmpson advised that he had been approached b6 

by Cap tain |_ffauwatosa, Wisconsin, Police Department, b7c 
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to apply for the newly created position of Inspector of Police. SA 
Thompson advised that since employment factors appeared very favorable 
and Wauwatosa had been his home for the past 15 years, he had decided 
to apply for the position. He stated he had no intention of applying 
for retirement at this time unless he was appointed to be the new 
Inspector of Police. SAC, Milwaukee stated SA Thompson was one of the 
most competent Agents and he regretted to see him take such action 
and further stated that he would endeavor to talk Thompson out of 
accepting the position if it was ultimately offered to him; however, 
the SAC was instructed he should not influence SA Thompson in making 
his decision in this matter. By letter dated 11-30-60 the Director 
expressed appreciation to him for being advised of his intentions. 

His daily average overtime for December, 1961, 3 hours 16 minutes; 

January, 1962, 3 hours 19 minutes; February, 3 hours 7 minutes; March, 

2 hours 54 minutes. 

On 3-31-62 SAC J. L. Kissiah rated him EXCELLENT and stated he made an 
outstanding personal appearance and had an excellent personality which 
enabled him to make excellent contacts. He had the ability to handle 
complicated investigations, was available for general and special 
assignments, and was qualified to participate in raids and dangerous 
assignments. He was one of the most conscientious, hard-working and 
dedicated employees in the Milwaukee Office. He had a wide knowledge 
of criminal activities and was doing an outstanding job handling Top 
Hoodlum cases at the present time. He was active in the informant 
program and was considered to be an excellent witness. He was an 
excellent police*instructor. He was not interested in administrative 
advancement. 

His daily average overtime for April, 2 hours 48 minutes; May, 3 hours 
6 minutes; June, 2 hours 3 minutes. 

On 6-10-62 he isceived a Uniform Promotion to $12,195 per annum in GS-13. 

His daily average overtime for July, 1962, 3 hours 11 minutes; August, 

3 hours 36 minutes; September, 3 hours 35 minutes. 

On 9-24-62 SAC J. L, Kissiah rated him EXCELLENT. r. 

On 10-14-62 he received a Basic Salary Increase to $13,340 per annum 
in GS-13. 

His daily average overtime for October, 1962, 1 hour 45 minutes; 

November, 2 hours 18 minutes; December, 2 hours 54 minutes; January, 1963, 
3 hours 4 minutes; February, 2 hours 24 minutes. 
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On 3-31-63, SAC Stoddard rated him EXCELLENT and commented he made an 
outstanding personal appearance and possessed a friendly, exacting per¬ 
sonality which made him highly effective in his contact with the general 
public. He was a mature, thoroughly experienced agent who had the abil¬ 
ity to handle any type of complicated investigative matter and had 
participated well in surveillances, raids and dangerous assignments. He 
had demonstrated an excellent grasp of the Bureau* s aims and was doing 
an all-around excellent job in all facets of his work. He was undoubtedly 
one of the most outstanding criminal investigative agents in the office. 
There were no limitations on his availability; however, he was not inter¬ 
ested in administrative advancement. 

His daiLy average overtime for March, 1963, was 1 hour 55 minutes; April, 

2 hours 9 minutes; May, 2 hours 13 minutes; June, 4 hours 25 minutes; 

July, 5 hours 17 minutes; August, 2 hours 29 minutes; September, 2 hours 
7 minutes; October, 1 hour 39 minutes. 

On 11-12-63, SAC Stoddard rated him EXCELLENT and added that he was one 
of the most outstanding criminal investigators in the office. There were 
no limitations on his availability; however, he was not interested in 
administrative advancement. 

His daily avera^p overtime for November, 1963, was 2 hours 46 minutes; 
December, 2 hours 39 minutes. 

Effective 1-5-64, he received a Basic Increase to $14,035 per annum in 
Grade GS-13. 

His daily average overtime for January, 1964, was 2 hours 6 minutes; 
February, 2 hours 38 minutes; March, 1 hour 46 minutes. 

On 3-31-64, SAC Baker rated him EXCELLENT and reported that he presented 
an outstanding personal appearance and he had a warm, friendly personality. 
He had demonstrated that he could handle the most involved and delicate 
cases with a high degree of professional competence. He was an extremely 
intelligent individual, completely dedicated to the Bureau’s work and 
very conscientious as to his responsibilities. He was a great asset to 
the investigative staff of the office. He was doing an outstanding job 
in the informant program and he was an approved police instructor. There 
were no limitations on his availability; however, he was not interested 
in administrative advancement. 

His daily average overtime for April, 1964, was 1 hour 46 minutes. 
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FD-285 (Rev. 3-22-62) 




FBI PERSONNEL STATUS FORM 


TO: DIRECTOR. FBI 

_ MY STATUS WITH RES PECT £p THE ITEMS BELOW IS AS FOLLOWS: 

(A) NAME: 


DATE 


1-1 


JRi.charcL-G.»,?ff.hompson 


’£ 


<B> DATE OF BIRTH 

July g. 1Q10 


(D) MARITAL STATUS: QsiNOLE* MARRIED Q DIVORCED ' ("^SEPARATED I I WIDOW 

spouse: name (maiden if female) Vera June Hosier or June Hosier 


(C) SOCIAL SECURITY NUMBER 

^90-07-6006 


□ WIDOWER 

it2_ 


RESIDENCE ADDRESS IF IT DIFFERS FROM YOURS 


_ PLACE OF EMPLOYMENT , —... . . 

<E) NAMES OF YOUR IMMEDIATE RELATIVES: (if deceased , so state) (use supplemental sheet if necessary) 



6fN0T recorded 

6 FEB 8 1965 





(OVER) 















(G) NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE: _ 

™~ NAME * I EXACT RELATIONSHIP I GOVERNMENT AGENCY WHERE EMPLOYED 



(H) ORGANIZATIONS: ALL EMPLOYEES list all organizations to which you presently belong - do not abbreviate. ONLY SPECIAL 
AGENTS list former membership in Boy Scouts (indicating exact rank attained) and affiliation with fraternal, 
honorary or professional groups while in college. NON-AGENTS need not list former memberships at any time. 


PRESENT FORMER 

name L (AU (Agents “city and state 

Employees) Only) 



(I) CURRENT SCHOOL ATTENDANCE STATUS (NON-AGENTS only): ARE YOU ATTENDING COLLEGE. OR ANY OTHER TYPE 
OF SCHOOL? QnO Q YES INDICATE NAME OF INSTITUTION AND SUBJECTS IN WHICH 'ENROLLED. * 




























Agent Vocation Record 

FD-287 a (Rev. 6-27-60) 


Name (As it appears\dn Bureau rolls) 

_mCHARDJC\lT«ffl.!P3nW_ 

Check one: SA (3t SAA □ 


o-- 

(Please type or print) 


Name of School 


College 


jDate of Birth 

July 2, 19: 

Education 


Dates 

Location 

From To 

Hibbing, 

Minn. 

1932! 1934 

1 

I 

Madison, 

... Wi S r 

1934| 1937 

1 

Same 

1937! 1938 

Mpls, 

Minn. 

1940! (4) 

Germany 

1 

1 

1 . 

1938j 1939 

-i- 


Date 

Au g ust 3.j l g 60 
eod Fe b . 3 , 192 

Degree 


Hibbing Junior College 
U. of Yfis. 


Graduate School 

U. of Wis. 
U. of Minn. 


Miscellaneous or Special Schools 

(Include Vocational and Radio Schools) 

U. of Rreiburg 


List all college courses studied in mathematics, engineering and sciences, including chemistry, physics, biology, radio, communica¬ 
tions, etc., regardless whether degree obtained. (Use supplemental sheet if necessary*) 


Course l Hours 



CPA (State) 


Other _ _ _ 


Foreign Language and Dialects 

(Evaluate your proficiency iti each phase as Excellent, Very Good, Good, Fair, or Unsatisfactory*) 


Name of Language » I Read I Write j ' Speak 




Understand 


» u 

V. Good 


Translate 


V. Good 



If you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 


If you have had any TRAINING or EXPERIENCE in the writing field including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forthjas follows: 


^Training 

College Courses / 


Experience 


Period of Experience 

































Previous Employment 


TyjaVof .work and in what capacity 

Proficiency 

Period of Experience 



19Oft - 103ft 

Clerk, -in-horpreter for U. S. State Deut. 

Good 

1939 - 1940 

* 

* * 




Vocations and Avocations 


(Give detailed information regarding any special knowledge, abilities, talents, hobbies, trades, etc., you possess, including 
athletics.) _ 


Vocation or Avocation 

Professional 

Amateur 

Proficiency 

Period of Experience 

1 





* • 




j/i 





• 

* 


It you feel your experience In any of your previous employments, vocations or avocations is sufficient so that you could use it as 
a cover in an undercover assignment, identify same. 


* England, France, Germany, Denmark, Belgium, Luxembourg, as Bureau employee 
- (liaison - vath - U .- 5 . -Army)- - 1945 . - — : — ;- 

Foreign Travel 


List all foreign countries you have traveled in; in what capacity, and period there. 

w * * * 

— Fr a nc e , - England - , - B 3 lgium, - Danmark - and _ Germany, . tourist, , Aug . Nov . ,-19 . 35 .. 

Germany. as student and later as employee of American Consulate, Stattgart, Germany, 


193ft - AOt also visited Switzerland,M |||tor y Troining Italy, France at that time. See * above 


Active duty: Branch 


Dates of Service 


Rank 


Specialized Military Training 


Are you interested in Foreign Assignment? (^] Yes C3 No Location desired 

Typing ability jSlQYf_W.P.M. Have you passed Bureau test? Q Yes £29 No 

Shorthand ability NODQ .....-W.P.M. Have you passed Bureau test? Q Yes □ No 

Namq of Shorthand system you use _ 

Practical Experience in Radio 
(State degree of proficiency and length of time spent) 

Amateur Fladio _ Licenses Held __ 

Commercial Radio Operator _ 

Radio, Television or Sound Repairman or Technician _ 

Experimenter or other ^_ 

International Morse Code: Transmit _W.P.M. Receive _____ W.P.M. 

Technical Knowledge of any Electronic Devices .. ... 

Miscellaneous \ 

List any other inform’atlon, qualifications and accomplishments. 





































































FEDERAL BUREAU OF INVESTIGATION 
* UNITED STATES DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


Penalty For Private Use To Avoid 
Payment Of Postage, $300 
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:* THOMPSON, RICHARD C. 
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^tDERAL BUREAU OF INVESTIGATION 

UNIvJ? STATES DEPARTMENT OF JUSTICE 






APPLICATION FOR APPOINTMENT 




• ; DIRECTOR, 

, Federal Bureau of Investigation, 

| United States Department of Justice, 

* Washington, D. C. 

' " 

| ~ Sib: 



ids 


! > • I hereby make application for appointment to the position 

| I ■4 indicated by check mark, in the Federal Bureau of Investigation, 
$ United States Department of Justice, and for your use in this 
connection submit' the following information: ifl 


f V 




Special Agent (l*w Trained)' J 

Special Agent (Accountant) _ 

Special Employee__ 

Stenographer__.___ 

Typist 


□ 

□ 

□ 

o 


Translator c*r ’ 

Messenger _ _ —_-□ 

Laboratory Technician* _ _ __n 


» \ 


rt 


1 


I \ 


Student Fingerprint Classifier 
' * ' (tljd!c»t» bycfctci) *•** 

'■ «■ (This application should be typewritten If possible) 

PSg/v _ Sj.SktiAB.ti.. _ Uti&SkE 5-— 

*• ** 81110 m AUAA VP louo ° - ZZZTSh- *X (Given name) <Middle namri 


(Family name) 


(Middle name) 



(a) Female applicants must furnish maiden name 


\f Legal residence --.—-i-——- 

^Mailand 1 telegraphic ^address on e N 0 *-nT—-— 

4 ’ Date of birth ^Ll^.!.U<P. Weight Jigs— Height Color ....UlMk - 

Place of birth_- 

6. (a) Father's name (b) Father’s birthplace • 

7. (a) Mother’s maiden nam $)' MbtWa bb^hplace - ‘ 


/l tv 9 j% dn w vu ' 

jl you were not horn in United States/how long have you iived here? 


9. Are you a citizen of the United States?- 73 ™-——F? 


10. If naturalized, date and place of naturalization ....ifc?./ - 1..././.: 

y ~-~xr- 

11. Axe you single, married, widowed, separated, or^oxc^.L...:.iiBtt!^JA34^=d- - 

/ \ . . .* * . i T%y. 1 

12; ‘If your husband (or wife) is employedpstate where employ 

























I 


16. Education: (Please print.) 


NAME AND LOCATION OP SCHOOL 


Courses pursued, 
Djplouxs ob 
Degrees 
Received 


(a) Elementary- 


J?A Mil . lAlk . A^.A. 

..A ... 



Jjb) High school equivalent. A‘.QjJ. Jlip.o.L ...A&A. JAM... 

\ ..... 

jj* College or technical-*.. ..M&L. ...AM. . .p 

AT tl(3!5/fJG JlW.s. ... 


JlX r- pA ~51 tiy0L$]?1 ?aAz . tS.P.^1 _ $t 

JAJJk - J. MlZ W S J, ^-i P JJpA Jill.., Jill.. hd.sMjk' ' 

. JTj..j)',A{..Fsf.L’AQR^S.f!inM.'J. _ ($3& . ($?.$... *A) 

\ . \lrKUT,n\^y<\- - <fc£UuCD& * v 

...l.^A?..AJP..J^'J2.tfj4-.AI L4£.~7>-»i ?.'.7I£...J^li.E&.Qu.T’ # 
(.) Miscellaneous.!...^. To S ,..M^...^.>£ EJ.C.P.L.T. ^...tff.-J ,- 

tfj CoLU BCr SL_, W* j-_._^.. 

]7 riiVn namft g of p.luhs, societies r 'luid^otiier 7 si^far^oi^a^zation/ of**wtucli you are a member: 

* * L 

_ » 

^_■[__ ... -- 

« " V 

18. Have you been admitted to the Bar, if so specify......—.f2t^X---— 

19. Describe any physical defects, including extent of defective vision, if any 




...... 


20. Health record for the past 3 years (give number of days and nature of serious illness): 

.- 

....AdL^L. ..5...^^..— 7 ..f^..-..^y^-... T - - 

—— *—_........ . .—--—:* ?- 


i * . - :i 

* Applicants for Laboratory, Technician positions should list in detail scientific courses pur- t ^ /, 

sued, using an insert if necessary and give title of any Master's or 'Doctor's Thesis prepared. . < 































'/fcA ^ 

C H/\ f?o£5 ~~1 Hc?M PSoM 



(yoesT 


i om 




/<JL. /ryi ^J' &t~ far-r>^ ~~j^rr^ aM. Os 

JU-tk. pZe-c&i tArfcc& &~i*yyT*i. )LUa^ 
Crvuv fnrwuvciuijo ^ 3$ , ‘fvrvu-e**^, 1 ~&l. 

(~Y\/0 ($A/%l~tA£&svt~60z~s • ’ 


iCc "T^u*, cbMsz* ~$~tAzJk. <^_ 

QJIaZlv. w JLg-h^x^ flry^LM^ IM~@ZJjl 3~ fctjOuLdej^ 

7hJ4^» ^wv^n, ~fciU IJsvwkm^^ 

h WL^, -^W 4 ^ju^ a td 

trxt <n 5*^ *ju** n auSbL - ^3^ 

■^ u ^- 1 ^ A ^ 7v ^' trv'Qz; o~'^ jjfc /i/tt/ui/^. -Jx^ry^, 

^fijdC- GaaA-. ^iaJ/t Xury^ ^A>~YtJL , ^ ^ 

IU. rt/u-c. H5-6 ^w CI^A-Ml^Z. ^/Iaj^Alau , 4*srfjt 

TaX^ UO-w ^uovh j (/ajuma^JC ~i% ~7l^Vd-vox^M/ y^3iT 
A^\ (%AA,(J^-^ry^ . 


V 


\ 


<^£? J?~ £*s->-*- M^<UcL •v^v tft, <0 

tL ^cC AT ' - ■ -•■!>-•■ 



tPz; u isAlo 

j£u 


J ZL AO (^3jj^\LAAj[^Z- ~fc> &*' 

£^1AjAaZL^ ~~?(Jlxt J^o^rlhfr 

J^ 











^ ^jS ‘•Si*" - _"- ’’' r \l * - , - t #^7 * l* 7 ” f* f a 

fek ■ v»m ^•r<'."'^>^\v4^ , > 


p-j^. ^ rf- Felj(e&ATy % '*^l<*o~t\7*~~^S' 

)yS \ - /y/uhreAPouiS' rfi/vM. ^ tv 

f) /p- y^AL\ £ MARiimi Vo $,Q: r Pefij$ie y Qo ■ / 

x,- 1 ,;;'/ -5 ^.v ' [, ? ly / J 

^ ,, . • rtzAf^eRT)^ A'/wr • 

^^r.'.MiWjrwu’ W* <$•-feuow >6M«» fe vJ*.- 
,iar%9^D I03<7, SoT ,3. overt J,„ Ct a 

J ^ an:e ''KiOMS.tJE^^Bue TXslXvce '■ 

• • Nr LU Jc' VOH6reS 1 '^^ ! ^'M. Me- 

- r MF WS >L *T TH^-r.n-,^-B. 

itA/j ' ' **’" *? - * ' * .*■ \ *\i • “ >' 

£?. X' s> /.irlp f~1 p Sd>A^ 2-1 /,r> (/jK><~> > I - 7 —' ' 

/v ’ 1 ^ - ■ v WR&/A)rA 

■ Vx _ _ ; . D/S <> 4 - W/ SWS/yO...:,. jV 

« %V*r' Ps K^ *h&«® !«•**. x'\ iw» F 

MO ret OAJ £P K.C tz a r^> * ls i £ 

l^ A ^) KftJOVOS A>1 c BSTTi^r* 

'•. -'•* AJ.fio%r Ait'fSk* ecte ' %ris 7% 

• J *P»-T‘ a if Sva**,*^-4 




t* v • i£\>v--£y-s _ * 


= »i, %*, 


/ / X{?s,’ 

- v 


75: V4 . 

. •• !'• 


P'.«f. “W(?'foVft’ wft. 4 aV ae Q." 'i"‘t_ 

'A-r-TAB O/vkj r f s « ' UaSq ow/Wak IT 

f OT . _i —^ ^ a W < ^ V:fA:I?s 


-.• M/a/./mom-j «T7pai„4^> il, HW ,: v 
*»»» a iits-n- t> I ■- ■ :-. 

f I * B<^>tnr Af i/ AT*T',T~n>> fc 

,. Aa/> vt/AV3 ©J? TU /a/ j/ /A/rai ^ 



Aa ^- % j a , I ay ATn~,To; 

Am? W^S Of / /S A-T T;I?es e/ o-r 

^T0T?Y ^.er ; /R T«^_;fei?Ai4 !D^T ^ T*^ 

*« * - i '* ■< - * } -l» ** ■ *< ' '...., •< . 




' J .^. -j-^ UKiio^R's ftr^ % 


1 -* ^V A V ', 


. • -Aj. *«_' i ? v ‘, - -t 4 


F 






P ! 


21. Experience: 1 (Please print.) 


s 

J , 


JS* . 

^ \ 




NAME AND ADDRE88.0F EMPLOY 

- ■». *» 


, v . _ ■ PL01f %> 1 

Name JofiM 77 T7/pM PSQfiJ 



teas — J~,Q. ?M»F» Pa. 


"Address 





^ Name JvO. P a/vA/g/go. 


&Lea.M&£_lj£cfj!/l 



fe* 06 SoA/ y V/;g/g M s m-J%L 


* 

jfame fttiMjMlL OofJZoLATf; 




rr 


Name 


Address'* 

■Mfoc 




Address 


Name 

Address’ 


Name 


Address 


Name 


Address, 


t POSITION AND 
KmD'OFWORK 


Gtt4£Rn L S r 0 /?<£ 
5t.4A^Cr.„. 
.2^7: 3*r 0 i^£ 


n 


CAoW/a/cJ 

i <- * A-- 8 "* *■* 1 «> * 

\ijfigRsmm 

- »;Iii i ' |w»»v 


„ PROM- 


J.€£Iu.LPS 

|Ju d§!&2£ 

%&tR9HdM 


TO— 


*5^Ji 


U 




► *■> ' A 

4 


’ - •» A t i ** 


Ati&itJJa&S. 

ffiXdJM:. 


. ANNUAL\ 
v* BALAEV \ 





In '.iS *1 


A - /*- *V< * : H 


'ij* { Av A 


*■■ tO A 


> -'•* Jl # . il 

A r- .. 


*As7 &)/3£: 

moxx. 

'Byy&rlTGL.P * 
P.XA1. 
t/£ 

ifis^ 

di jrf 


J-U 4 Ji/Cj 


|i *Kr 


W.UJU - *' 


>*W‘is; (’% 



22 . Specify any arrests (include traffic arrests)- 


. 


,-23, Have you ever, been a defendant in any, court action? ... 
Specify: 

j f * ”< ^ v ^ ^ ^ ^ ^ 






NAME % . 

.w -‘4 ^'Vv4, § 




* M/ss- ”^;" r "; 

) : W.M4/tv •■■:• 
KAyx^AhRL^.Akl^Xyd... 
j^^AGM^M/PsoAi 


.^-' RESIDENCE ADDRESS 

. i If. .•-_ *t» ;»-J •«. ;(.•' 




*. i 


CjJj.PZSM .w/s. 


0 oiSGrffSGAjfoAiA& STuOEHt\ 

Amjz*MML*>2isM/isi._ 1 
>■< - 'A ^ •} 

iVA/.. _ 


NuwBir^or 
. .Ykar^ 
Acquaintxd 




^5* 


:oMMm...7-. 


L../^ 
..„c.j 

3o 


BUSINESS'ADDRES8. 


V v#X. * 




ScM ooi 

SS.Xl.P.. .]/_ 


^//li /h/£.Wgify- Stipe$ 577 
Duk.QTti.-flikN 































4 . 


**L 


. - \ 

A * \ 

r ^ 


J 



„ 25. list the names of any matives now in the Government service,^ witn the degree, of relationship, 

and where employed: t 


0 

*<v 




3 


Q3£8....$j2ay.AJ±.. x W.Q.&AC...yufD.£JZ...^£...&£J*±G.G.J.&JZ&&fcAJZ\: - 


' 26. What is the lowest entrance salary you will accept? J2tlt)/.{£tJJ.fyJSALAJf.y. _ o V 

/N <3»e%7/o/V' 

27. Are you in a position to accept probationary employment at any time, without previous notice, 

v ** " 1 % * 

, 

and, if notice is required, how much?_ l. -YUJ. kl.bi.§7..Ts?.. £?. [?.72.Q@.{3.fy-Tj. 9. tiAE.. 

£MPtoyfif5tf7-\kiTHoi 

— _ _ ___ _ . _ / A//VT 


* 

4 


28. In the event of appointment will you be willing to proceed to Washington, D.C., upon lO days 1 

* - C '* r 11 * * ' * , >* 

notice and at your own expense? ------- 

29. If appointed are you willing and prepared to accept assignment or transfer to any part of .the 

United States where services are required, for either temporary or permanent duration?„„.y§i?.'.__ 


iTtfooT 

/ Notice' 


30. Attach unmounted face photograph 
on back of photograph. Photograph to d< 



h not larger than 3 by 4% inches. Write your name plainly 
e taken not more than SO days prior to date of application. 


Respectfully, 


Q. -74 





(Signature of applicant as usually WrfUfcn) 

Note. —If* the applicant desires*to make any further; remarks or statements 
concerning his qualifications or in answer to any question contained in the applies^ 
■% Kf, tion, the same should be made on a separate sheet of paper, numbering the remarks 

' 'i % r 

In accordance with the original questions. 

" ■- J - 5 * 

Vi * a x 

■ 5t 1 «W*. 3 

30 subscribed to by all applicants for positions in tbe Federal Bureau of Invest!- 

before me by the above-named applicant, this „ — m. - day 

of . county 

0 —. 

of_ 

■v* l 'M 


'll 




at city (or town) 
and State (or Territory or District) 




CbUAM— 


CL 1/3 oAtA 


(Signature of officer) 


1 


• [OFFICIAL IMPBE88ION SEAL] 


J T [. (OOdil title) ^ \ \fl 

Ctrvvv- f ’/ciA^ 

* * | # vA i 1 ' t * 4 1 |( X- t % \* r. * f*] 


Vi *** 


♦* i 2 























tfi WSWW RVOI HO. 64 


Office Mzn^andum • /united stJSe 


ro 


FROM 


tL. 7. Boardman 

i. #. 


STATES GOVERNMENT 


datbj October l6 , 1957 


SUBJECT: 


•■V 


n 

\ 


V) 

> 

\ 





SSFIUmK - X 


was,, et al. 


J 



JPtkhmJ C> Thai*/>s 


[ 


& 


/ 


~\since January, 1957, has furnished 


Mohr_b6 - 

Parses* — b7c 

Rosea-, _ 

Tum _ b7D 

Naas' - 

Viaterrovd n — 

Tele^Roc®- 

Hollo 



information concerning approaches made to him to work as a 
Soviet agent. In June, 1957, he traveled to Europe on Soviet ./ 
instructions and in East Germany was contacted by the Soviets f t 
j and instructed to return to the U, S, and obtain employment with 
I the military. When this is accomplished, he is to address an 
open-code message to a mail drop in East Germany and he will 
thereafter be contacted in person by the Soviets, The information 
he has furnished and our inquiries to date suggest he is currently 
in contact with the Soviets for intelligence purposes, A lie 
detector examination on 7-11-57 indicated he was being truthful 
tconceming his U. S, contacts but had withheld information as to 
(previous espionage work. Our checks have disclosed a number of 
discrepancies in his story, some which he can explain and others 
which cannot be explained. If he can establish contact with the 
Soviets in this country he possesses excellent potential as a 
double agent. The only way thi3 can be established is to obtain 
the employment with the military and so advise the .SoMi&ts via 
the mail drop, j 7 t j fadf - f & / 

Without our help he has been offered emplbwHSnt by the 
Army Language School, Monterey, California, We' tothis up with 

i d-2, which is cognizant of this case and it has^no objection to hts 
,■accepting this emplqyeient, G-2 is appropriately briefing its 
representatives inJCalifomia and suggests that San Francisco 
arrange liaiepjx there. flXOGKD 7» ft 

W* mill now authorize Milwaukee to take the necessary 
steps for ||to go to California and accept the employment 
at the Language School, To do so, he will have to terminate his 
Milwaukee employment and it will be necessary that we pay his 
travel expenses to California, It is to be noted he has 
insufficient funds for thtS'purpose* . Milwaukee recommends that& 

1« family (wife a& ; one ohlld)'re*ain in Milwaukee untilj 

_ is settled. It is fytl ieved that al 1 of these sfepCrare-- 

necessary and logical, / ^ 

B OCT £41957 

a: * ' 

Belmont i 
Peas l 




tj 


b6 

b7C 

b7D 


38 


CWPtlmcfyfi' 










tf 1 ft 


Memorandum Belmont to Boardman 
Be: I ^ I 

65-64352 • 


Milwaukee also re commends that SA Richard C. Thompson 
go to Monterey to introduce I Zfco 5 ' a/ * Francisco agent 

who will handle him and that SA Thompson remain there a ou 
one week until the handling of I I fceen auceeaa/uZZi/ 

passed on. Ordinarily it would, -flo* necessary to do this. 

However, £7ta handling of\ from the beginning has De*n_- 

difficult due to his European TXlckground and undoubted deep 
involvement in Soviet espionage prior to coming to the if. S. 

It is noted a considerable number of discrepancies still exist 
in what\ Htaa told us and there is no question but what 

he is concealing at least some of his past activities. Over 
the months SA Thompson has obtained his confidence ana intimately 
studied his personality and character. The crucial stage of 

this operation _La_ imminent. If it is to be successful, the 

1 handling of \ I is the key and such handling is dependent 

\upon a complete familiarity with his character ,. personality, 
idiosyncrasies. Most of this cannot be passed on to ™ e *™ 7{gtved 
agent who will handle him by letters and memoranda. It is beltevea 
the added expense is fully justified in this instance. 

KECOmMfDATiaH : 

That Milioaukee Jie. autho rized to take the necessary 
steps outlined above for \ J to proceed to California and 

accept the employment at the TFmy Language School and that 

SA Richard C. Thompson be authorized to travel to Monterey _ 

for about one week in order to effect the transfer of [-1 

to the San Francisco agent. A letter to Milioaukee and 

San Francisco containing these instructions and other operational 

comments is attached for approval. 


& 


Ag 








- 2 - 







it U. S. GOVERNMENT PRINTING OFFICE* J932.- 997374 


1. Agency and organizational designations 

U. S. J/opt. cfffuctiea 


5. Employee's name (and social security demount number when appropriate) 

m. mamm c. ’skighpcos £ 


4. Slip No. 

1006k 


SA 03882 _ 


PAY ROLL CHANGE DATA 



Periodic step-increase □ Pa y adju stment □ Other step-increase 


19, lWOP data (Fill inappropriate spaces covering LWOP 
during following periods)* 

Period (s) a 

B No excess lWOP, Total excess IWOP--— 


STANDARD FORM NO. T126d— Revised 
Form prescribed by Comp. Gen., U. S. 

Nov. 8, 1950/ General Regulations No* 102 <,* ✓ 



11. Appropriation(s) 

. 12. Prepared by 


13. Audited by 



18. Performance rating is satisfactory or better. 


Signature or other authentication) 


(Check agjpfi&jble b>x in case of excess LWOP) 

□ In'pay status at end of waiting period. 

O/n LWOP status at end of waiting period. «.. / * 

-_JM/Sm_>WHah of Clerfe 


PAY ROLL CHANGE SLIP—PERSONNEL COPY 
































at ** „ 






1305 Arizona 
El Paso, Texas 
21 Mar., 1958 


Federal Bureau of Investigation 
Information Department 
Washington, D. C. 


Dear Sir: 



Could you please help me locate a Richard 
Thompson, age about 44, from Madison, Wis., who I 
believeserved as Special Agent for the FBI, working 
with MI during WW II. 


I last saw him in Luxembourg City in 
Dec 1944 when I was with Gen. Patton's Third Army 
Headquarters. It is very important that I locate 
him. Your assistance would be greatly appreciated. 


Sincerely, 


/s/ V. L. Thom 


COPY 
















4/1/58 


airtel 


To: SAC, Milwaukee 

* 

From: Director, FBI 

Re: RICHARD C.yTHOMPSON 
SPECIAL AGENT 


Enclosed is copy of self-explanatory letter received at Bureau. 
Correspondent is undoubtedly attempting to contact SA Thompson, who was 
on confidential assignment in France and Germany during 1945. In view of 
SA Thompson's assignment, correspondent's letter is not being acknowledged 
by Bureau. Acknowledgment of letter is being left to discretion of 
SA Thompson. 

Enclosure 

PFO:cp-i 

(4) ™ ’ 

NOTE : 

From 1/1/45 to 11/27/45 SA Thompson was in a liaison capacity 
with Supreme Headquarters Allied Expeditionary Forces in France and Germany. 
He and other agents on this assignment wore Army uniforms. 


ni 








FD-253 (11-22-54) 


UNITED STATES DEPARTMENT OF JUS 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




In Reply , Please Refer to 
File No. 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK tho sum of $10, pay¬ 

able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri¬ 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as ny beneficiary for FBI Agents* Insu rance Fund 

Nam e ^ FlT& M PS&/J _Relationshi p W l _Date<^""«$~ - 

Addres s hfp tfjUNAUKee /3 N/ S _ 

The following person is designated 83 my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the lin e of duty. 


Nam e S/frrf£r A 


Address^ 


WT 


Relationshi p _Dat e 



■l O 


APR? (958 


Very truly yours,/ 

Special Agent 





C7AJCSAS3 FC^M to. 04 


Office MemoMndum 




• UNITED STAW5 GOVERNMENT 


TO 


FRO 


: Director, FBI 

Milwaukee (66-922) 


DATE: 


4/7/58 




SUBJECT: SPECIAL AGENTS OF OUTSTANDING 

CRIMINAL INVESTIGATIVE ABILITY 

Re SAC Letter 53-44(F). 

In the Milwaukee Division the following SAs are deemed 
to have Outstanding criminal investigative ability: 

BAIER, ARTHUR F. 

CONVERSE, EDWARD E. 

GASSASAY, JOHN H. 

GRAHAM, THOMAS J. 

LOVRIEN, CLARK E. 

MACDONALD, ALBERT G. 

/.O’CONNELL, JOHN D. 

^THOMPSON, RICHARD C. 

LE GRAND, ALEXANDER 1\ 

Inasmuch as all of the above listed SAs were included 
on this list submitted by the Milwaukee Division under 
date of 4-29-57 the required information on each is 
already in the possession of the bureau. 

Additionally, the following SAs presently assigned to 
the Milwaukee Division are also deemed qualified to be 


included on this listing: 
HOLTZMAN, JOHN A. 

K-WNMWV_WAPPWN T 


/79 


J 



Attached are memoranda concerning these individuals. 


(S)-Bureau (enclosures 
1-Milwaukee (66-922) 



3 sets, 3 copies each 


P 31 






i$D - lft§ XR?VCJ2 -13-56) 


# 


FEDERAL BUREAU' OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee:. 


Where Assigned:. 


Official Position Title:. 


RICHARD C. THOMPSON 


Milwaukee 

(Division) 

Special Agent GS-13 


(Section, Unit) 



Rating Period: from. 


4/1/57 


3/31/58 


ADJECTIVE RATING:. 


_ Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 
Initials 
_, ^ 


Rated by: 


Reviewed by: 


D. W» Fults 

Signature 


Rating Approved by: 


Signature 


Special Agent 
in Charge 
Title 


3/31/58 



Assistant Director APR 18 195ft 


Searched 


(x) Official 
( x ) Annual 


67- 3 

! Searched___ 

ratwe- 4 * *.. 

1 t APR 141958 

atjonjrom Service 
al—-- 


{ ■SSI * 
rative* 4 

ay 

>fer 


Service 


> 8 JUL 2 5 1958 


*' ” • * to 


• '*■ * r s-v's i i 






NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO ’HELP the employee bring his performance up to a 
satisfactory level 



FD-185a (Rev. 12-13-56) 
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PERFORMANCE RATING GUTdE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee. 


RICHARD C. THOMPSON 


Title Special Agent GS-13 


Rating Period: 


3/31/58 


RATING GUIDE AND CHECK-LIST 

N ° ,e: Rate itenw as fSfow« 5 " R per, ' nent beanng on em P lo >' ee ' s performance should be rated. All employees in same salary grade should be compared. 

■ ■ Ootstatiding (exceeding excellent and deserving of special commendation). 

—iZ— Satisfactory (good or very good). 

—~ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

L rwe^of FwmFD-lM* fat ' n8 requires w that aU rated elements b « “+” and (B) that each and evetv rated element be factually Justified by narrative detail on 

2 ‘ l Ex Sf lle - nt ’’,’. , ‘ Sati V act 2' y ’’ or "4 nsatisfactory " adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated “Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 

k/V ♦£ r ?i te J?» f x f l,6n r or "? u,$,andin8 " on the majority of such rating factors. Good judgment must be exercised to Insure that 
adjective rating is reasonable In the light of elements rated. 

A. Any element rated “Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjectrve rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


- (1) Personal appearance. 

- (2) Personality and effectiveness of his personal contacts. 

- (3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

- (4) Physical fitness (including health, energy, stamina). 

- (5) Resourcefulness and ingenuity. 

- (6) Forcefulness and aggressiveness as required. 

. (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

- (8) Initiative and the taking of appropriate action on own 

responsibility. 

. (9) Planning ability and its application to the work. 

. (10) Accuracy and attention to pertinent detail. 

• (11) Industry, including energetic, consistent application to duties. 
. (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

. (13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and "know how” of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 

-dl — (a) Internal security cases 
—£— (b) Criminal or general investigative cases 

■ T . (c) Fugitive cases 

— (d) Applicant cases 
-2— (e) Accounting cases 
. (16) Physical surveillance ability. 


- (17) Firearms ability. 

- (18) Development of informants and sources of information. 

* (19) Reporting ability: 

-£T- (a) Investigative reports 
JEL — (b) Summary reports 
-^1- (c) Memos, letters, wires 

(Considert.51Lconci$eness; «J£.clarity; .^.organization; 
.£51.thoroughness;_4=^accuracy;-^adequacy and perti¬ 
nency of leads; i£Ladministrative detail) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

— (b) Ability to handle personnel 
-E — (c) Planning 
"-4=— W) Making decisions 

(e) Assignment of work 

(f) Training subordinates 
- *— ■■■ (g) Devising procedures 

■ r. (h) Emotional stability 
-tr m Promoting high morale 
-/FT., (j) Getting results 
. (22) Ability on raids and dangerous assignments: 

-(a) As leader 

JL -(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (2 5) Miscellaneous. Specify and rate: 

JE— Dictation ability__ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 

tor, etc.):_ _ _____ 

__ Criminal squad _ 

B. Specify employee’s most noteworthy special talents (such as investigator, desk,man, research, instructor, speaker): __ 

- _Investigator 


C. (1) Is employee available for general assignment wherever needs of service require?.y. e .S(lf answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment* wherever needs of service require?.. Y e ^if answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? HP 2. Has employee used more sick leave during rating period than earned 

during such period? . (If answer to either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? cm Yes d] No 

If answer is "yes” personnel file must reflect the following: (a) Has valid State or local operator’s license for tvpe vehicle he is to use. <b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Outstanding, Excellent, Satisfactory', Unsatisfactory 


. EMPLOYEE’S INITIALS, 




k'< ■ 


• * 

PART I GENERAL COMMENTS 

SA RICHARD C. THOMPSON makes an outstanding over-all personal appearance. 

He is slender, tall, self-assured, and makes an excellent impression. His 
dress is always neat and in very good taste and his personality is most 
pleasing and friendly. He consistently demonstrates an excellent attitude. 
He is most dependable and conscientious and he approaches his assignments 
with genuine vigor and enthusiasm. He possesses initiative and resource¬ 
fulness and his judgment and common sense are sound. He is very thorough 
in handling his investigations and particularly in handling his paper work. 
He requires little or no supervision and he is fully qualified to handle 
the most complicated investigative matters. On raids and other dangerous 
assignments he consistently performs in an outstanding manner. -He appears 
to be in good physical condition with no limitations affecting his perform¬ 
ance. Under date of 10-29-57 he v/as commended by the U.S. Attorney, St. 
Paul, Minn, for his excellent assistance in the preparation and presenta¬ 
tion of a WSTA case. During the rating period this SA’s assignments were 
for the most part in the criminal field but he also devoted considerable 
time in connection with the development of a highly important security case.j 
He is also the coordinator for WSTA investigations in the Milwaukee 
Division. This SA has outstanding investigative ability. His over-all 
performance well justifies the rating of excellent. 


PART II SPECIFIC COMMENTS 

I* Justification for any Minus Ratings Given 
N/A 

2. Experience and Ability as Inspectors Aide 
N/A 


3. Participation in Informant Program 

During the rating period SA Thompson developed 6 PCIs. He is presently 
handling 6 CIs and 2 PCIs. From the beginning of the rating period until 
approximately 11-15-57 this SA devoted extensive time and effort in the 
development of a double agent in the security field. His contribution was 
outstanding in this regard and the matter continues under development in 
another field division. 

4. Testifying Experience and Ability 

During the rating period SA Thompson testified on approximately six 
occasions before a Federal Grand Jury. He is regarded as an excellent 
witness. 


< 

1 






5. Disciplinary Action 
N/A 


6. Accounting Information 
N/A 


7. Police Instruction 

SA Thompson is a qualified general police instructor. During the rating 
period he was utilized as police instructor on one occasion at which time 
he performed excellently. 


8* Sound Training 
N/A 

* 

9. Resident Agents 
N/A 



10. Foreign Language Ability 

This SA is proficient in the German language. He is capable of speaking a?!S 
writing the language excellently. From the beginning of the rating period 
until approximately 11-15-57 he utilized his ability in the German language 
on an average of twice weekly, in conducting extensive interviews in the 
handling of a security case. 


11. Current Suitability for Administrative Advancement 

SA Thompson has advised that he is not interested in nor available for 
administrative advancement. He has advised that he prefers to advance 
investigatively rather than administratively and it is deemed that his 
capabilities are best applied in the investigative field. 


Rating: 


Excellent 



Initials: — 








April 24, 1958 

PERSONAL 


Mr. Richard C. Thompson 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Thompson: 


ft. 




Tolson 
Boardman 
Belmont 
Mohr 


Clayton ? 
Tele. Room 
Holloman .L 
Gandy 


I am writing at this time to express 
my sincere appreciation for your splendid per¬ 
formance in the investigation of Frank Aubrey 
Leftwich, a Top Ten fugitive and subjeejr of an 
Unlawful Flight to Avoid ConfinementrAk^ullt 
with a Dangerous Ty4~ 

Through your diligent and tenacious 
handling of this investigation you and a'fellow 
agent developed information regarding an alias 
being used by Leftwich, which ultimately resulted 
in his location and apprehension. I am indeed 
happy to commend you for the high caliber of your 
services. - 


"n^ 


60lVJivi FBI 


m 24 


i- 
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o 
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rr 
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ro 
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Sincerely yours, 

J. Edgar Hoover 



1 - SAC, Milwaukee (Personal Attention) 


LRHrcmtl 
(4) 

£ ,67-179304 
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raj^AL BUREAU OF ictestigahom 
DEPARTMENT of justice 

CQMKAWS StcnOK 
APR is 1958 




\ // MrHMson 

fJ Mr * BoardmanJs 

if Mr. Belmont-—,^/ 

'i (yy»y 

•' - Trotte r. 

Mr. Clav ten_ 

Toh*. Roo m__ 

Mr. Holiqmsa 

i ✓ I MiStf Gaurlhr 


V / Miss 

jn • "t 


URGENT 


FROM 


A/19/58 


DIRECTOR, FBI 
SAC, MILWAUKEE 


10-06 


.TbP 'I'&rJ 


FRANK AUBREY LEFTWICH, WAS., FUG, 1.0. THREE ONE TWO THREE, 'j/ 
WF TWO ZERO SEVEN, UFAC, ASSAULT WITH A DEADLY WEAPON WITH 
INTENT TO KILL. RETEL FROM CG THIS DATE REFLECTING APPREHENSION 
OF SUBJECT IN CG. RE MI AIRTEL DATED APRIL ELEVEN LAST. FROM 
INFO AVAILABLE TO MI DIVISION, INFO THAT SUBJECT WAS USING THE 
ALIAS OF RALPH C. MC DONALD WAS FIRST DEVELOPED BY THE MI 
DIVISION AND IT APPEARS THIS WAS A PERTINENT FACTOR IN EFFECTING 


SUBJECT-S LOCATION AT APPREHENSION. SA RJ&HARD C J 


ASSISTED BY SA WARREN JJHCENNEY WERE 


r* i 

rPONSIBLE L< 


SON 

{TMa 


f \ aQT I §§«rGh ?4 

DEVELOPEMENT OF THIS INFORMATION T#THE ’MI DIVISION. THF 


A RECORD CHECK OF MVD, RECORDS, MADISON, WfSCoYlsBl^ BY SA 

ARTHUR BAIER. INFORMATION WAS DEVELOPED THAT 

m-m-, r . - 

HAD TRANSFERRED A TITLE TO A *FIPTYFOUR DODGE’CAR TO TcfelZ* 


AY 8 1958 1 

iU of nwEsnoano 1 


mm 


MOTOR SALES, MI, IN JUNE, FIFTYSEVEN. INVESTIGATION AT^jj^jf ^ 


KLEMZ MOTOR SALES DISCLOSED 


HAD SOLD 


:'sS@A 


Mr. Mohr 


Mr. Rosen 
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EPORT OF MEDICAL EXAMINATK 


i 


LAST NAME—FIRST NAME—MIDDLE NAME 

IHQHP50N,*RICHARD CHARIES 


2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 


3. IDENTIFICATION NO. 


NOME ADDRESS (Number, street or RFD, city or town, zone and State ) 


5. PURPOSE OF EXAMINATION 


ANNUAL 


6. DATE OF EXAMINATION 


5-29-58 


7. SEX’ * 

8. RACE * 

9. TOTAL YEARS GOVERNMENT SERVICE 

JO.AGENCV 

tl. ORGANIZATION UNIT 

MALE 

CAUC.l 

MILITARY CIVILIAN 

FBI 

MIU'JAUKKE BRANCH OFFICE 


12. DATE OF BIRTH 


7 - 2-10 


13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


DEER PARK, WISCONSIN 


15. EXAMINING FACILITY OR EXAMINER.AND ADDRESS* 

USMH//13. GLKS, ILL, 


16. OTHER INFORMATION 

RELIGION - PROTESTANT 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION | 

NOR- 

MAL 

( Check each item in appropriate col¬ 
umn; enter “/V£" tf not evaluated .) 

ABNOR¬ 

MAL 

X 

10. HEAD. FACE. NECK. AND SCALP 


"x 

19. NOSE 


X 

20. SINUSES 


X 

21. MOUTH AND THROAT 


X 

22 Far<iw;pnfra( </«!< <fc ext* canal*) {Auditory 
CC% tAKb-rGENERAL^,^ under item* 70 and 71 ) 


X 

23. DRUMS ( Perforation ) 


X 

24 EYFS—GFNFRAL acuitv and refraction, 

L*. LTtb— item* 69. GO and G7) 


X 

25. OPHTHALMOSCOPIC 


X 

26. PUPILS (Equality and reaction) 


X 

27. OCULAR MOTILITY 


X 

28. LUNGS AND CHEST (Include breads) 


X 

29. HEART (Thrust, she, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 

X 

X 

31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM %SS£$jJ*£8 

X 

X 

33. ENDOCRINE SYSTEM 


X 

34. G-U SYSTEM 


X 1 

35. UPPER EXTREMITIES ranff * of 


X 1 

36. FEET 


X 

37. LOWER EXTREMITIES^"**-" „ ofM>lUm) 



38< SPINE, OTHER MUSCULOSKELETAL 

X 


39. IDENTIFYING BODY MARKS. SCARS* TATTOOS 

X 

X 

40. SKIN-LYMPHATICS 


X 

41. NEUROLOGIC {Equilibrium test* under item 7#) j 


X 

42. PSYCHIATRIC (Specify ani/pertonality deviation) ] 



43. PELVIC ( Females only) (Check how done) 

□ vaginal □ RECTAL 



NOTES. (Doscri&c every abnormality in details Enter pertinent item number before each 
comment . Continue in item 73 and use additional sheets if necessary .) 

30. Minor varicosities lower legs. 

32. External hemorrhoids. 

38. Cervical spine movements mildly limited. 

39. Shind covered with scars. 

S rt. lower leg. 

S It. upper aim. 

Discolored mark lumbo sacral area. 

S rt. upper abdomen. 

M It. side chest. 


n v 

:/ t 





ENCLOSURE 


jr.. I /:'/ 

(Cop ttriue in. item-73) 


I ' d - I' t 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 
o—Rtstorable teeth X— Mis sing teeth (6X8)—Fixed bridg] 


b-ttiuww 


1—NonrestoraUc teeth 


R 

1 

G 


XXX—Replaced by dentures 


.X . 2. X X- 5.6.7 8 

9 1° 16 

32 .’ 31 30 29 28 27 26 25 

24 21 ’ 20 18 17 *1 


_ ; brackets to 
include ointments 


g EMARKS AND ADDITIONAL DENTAL 
EFECTSJ^ND DISEASES 




:.V 


LABORATORY FINDINGS 


r * i 


45. URINALYSIS: A*. SPECIFIC GRAVITY 


JL012 


B. ALBUMIN -JJgQ. 

D. MICROSCOPIC 

USNH#33, glks, ILL. 

.7*?7l/A-2-^/NOm!AL___CERV. SPINEJffiG*. 

c. SUGAR 

_ESS. NE 

G.__ _ 

47. SEROLOGY (Specify test xcstd and result) 

. Cm PTOhTPTN.. W.CA .TTVE_ 

48. EKG 

NOTMA.L 

49. BLOOD TYPE AND RH 
FACTOR 

50. OTHER TESTS 


46. CHEST X-RAY (Place, date, film number and result) 


-/ 




y f 









MEASUREMENTS AND OTHER FINDINGS * ' 


51. HEIGHT 

52. WEIGHT 

53. COLOR HAIR 


55. BUILD: 7 / k p) ’ 

56, TEMPERATURE 

76" 

195 

BRCWN 

BLUE V - 

A 1 MEDIUM D HEAVY 

“ NOEMAL 


57. 

BLOOD PRESSURE (Arm at heart level) 

* * 

* Kft 1 


* 

A. 

SYS. HO 

mm 

SYS. 

C. 

SYS. 




E. AFTER STANDING 

3 MIN. 

SITTING 

DIAS. 70 

WE2$3m 

DIAS. * 4 

, STANDING 
(5 min.) 

DIA& in 

EUR 

WtlUCmUM 

59. 

DISTANT VISION 


60. 

'refractIon 


61. NEAR VISION 


RIGHT 20/ 

20 

CORR. TO 20/ 

BY 

S. 

OX 

JX CORR. TO 

BY 

LEFT 20/ 

20_ 

CORR. TO 20/ 

BY 

s. 

OX 

J1 CORR. TO 

BY 


62. HETEROPHORIA (Specify distance ) 


ES° EX 0 R.H. LH. PRISM DIV. PRISM CONY. PC PD 

CT 


63. 

ACCOMMODATION 


64. COLOR VISION (Test used and result) 

iiMHi 

h^heShKHI 

UNCORRECTED 

RIGHT 

LEFT 

N 

FALANT 1 RUN NO ERRORS 

CORRECTED 

6 $. FIELD OF VISION 


67. NIGHT VISION (Test used and score) 

68 . REO LENS TEST 

69. INTRAOCULAR TENSION 


N_ 




N 


70.: 

HEARING 



71. 



AUDIOMETER 





72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 

RIGHT WV 

15 

/IS sv 

15 


* 

250 

tS$ 

500 

Sit 

m 

2000 

tots 

3000 

tsoe 

4000 

toss 

6000 

6tU 

8000 

St9t 

LEFT WV 

15 

/15 SV 

15 

/I5 

RIGHT 










LEFT 











73. NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


* _ (X/se additional sheets if necessjryf. *~ - , > > 

74, SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) * 

30. Varicosities lower legs./NCD ■ " - ** 

32. Ext. hemorrhoids./NCD ‘ ■ 3 *' , ' • * 

38. Limited movement spine./NCD * • ' • • 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


SIGNATURE 


NUMBER OF AT- 
TACHED SHEETS 







































































Ft>-300 (Rov. S-1-S7) 


ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 


FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 


Name of examinee: _Jj 
(Type or print) 


Middle 


The following portions of the attached examination report form need not be 
completed: 

2 67 

3 68 

11 69 

14 71 (Item 71, audiometer examinations, 

17 * should be afforded whenever possible.) 

62 

65 . 72 

Item 48, the electrocardiogram, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 

If the examinee is an applicant, the Chest X-ray and blood type and Rh factor 
(Items 46 and 49) are not necessary unless the facilities for affording same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examiner should answer the following question: 


Examinee. 


.qualified for strenuous physical exertion. (Designate which) 


(is or is not) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting Qr prohibiting his participation in 
defensive t actics and dange rous assignments which might entail the practical use of 
firearms? I I Yes I No 

2* Does examine e have any defects prohibiting safe operation of motor vehicles? 
I I Yes I. ^ .J No 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 

TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL . 

— 

- lfeOV±, CAl ' T 110 U B BI - 

(Signature of Medical Examiner) 

6 - 2-58 _ 




(Date) 




Standard Form 89 
(K&. Aug. 1050) 
'TROMULGATBD by 

Boreau ot tuE Budget 
CIRCULAR A-21 


ft ■■ ft 

REPORT OP MEDICAL HISTORY w 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


2. GRADE AND COMPONENT OR POSITION 


11. Organization unit 


I. L\S£NAME-FIRST NAME—MID^L&liAME 

Zr/c/fA/gD G/M/^-gs _ 

4. HOME ADDRESS (Number, street or RPD, city ortoion, tone and Stale) 5. PURPOSE OF EXAMINATION 

% L fbo Aj, 2( S7~>, MJl~hiAul££t?' l3, Ia)IS. I /fy/OPA-l' rmrgjSj^L. 

^7. SEX 8. RACE / XTOTAL YRS. GOVT. SERVICE 10. DEPARTMENT^GENCY.Oa SERVICE 11. ORGANIZATION UN? 

U lAj ^IIUTARY | ClVnjAf^ r$l 

AZ. DATE OF BIRTH j 13. PLACE OF BIRTH 14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 

MtzJfya 17^g€Af/&c (a)/& . 1 _ 

M^XaShNMG FACILITY OR EXAMINER. AND ADDRES& I 16. OTHERJNJTORMATlOfi 

t>SAiH # /3 __ 1 J/Tcq~g-gT^W > 

17 . STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (JFoBoW by description of past history, If complaint exists) 


3. IDENTIFICATION NO. 


6 . DATE OF EXAMINATION 


'/Nt 


18. FAMILY HISTORY 
REUVTION AGi 
FATHER ^4 

MOTHER I m 
SPOUSE 

EROTHER3 

AND gfi 

SISTERS 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 


STATE OF HEALTH 

2h/2> _ 

if 

n _ 

j( _ 

n _ 

if 


IF DEAD. CAUSE OF DEATH 


NO (Check each item) 
7" HAD TUBERCULOSIS 

/ HAD SYPHIU5 _ 

/ HAD DIABETES 

I HAD CANCER [ 

7 HAD KIDNEY TROUBLE 
7 HAD HEART TROUBLE 
7 HAD STOMACH TROUBLE 

HAD RHEUMAr.SK (Arthritis) 

"HAD"ASTHMA."HAY’TLVElC" 

HIVES 

l/' 4UD EPILEPSY (Fits) 

”7 COMMITTED SUICIDE 
^ BEEN INSANE 


RELATION (S) 


20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place 

YES NO (Chock each item) YES 

“ SCARLET FEVER. ERYSIPELAS 
l ^ DIPHTHERIA 

~ RHEUMATIC FEVER 
7 ' SWOLLEN OR PAINFUL JOINTS 
7 MUMPS 
7 WHOOPING COUGH 

y "frequent or severe heaoache 

^ "DIZZINESS DR FAINTING SPELLS 

u- ^EYE TROUBLE _ 

EAR. HOSE OR THROAT TROUBLE 

RUNNING EARS _ 

^ CHRONIC OR FREQUENT COLDS ' 

✓ ' SEVERE TOOTH OR GUM TROUBLE 

iy "SINUSITIS _ 

HAY FEVER __ 

21. HAVE YOU EVER (Check each item) 

^ WORN GLASSES _ 

^ WORN AN ARTIFICIAL EYE, _ 

^ ''WORN HEARING AIDS _ 

^ "STUTTERED OR STAMMERED _ 

* ^ WORN A BRACE OR BACK SUPPORT _ 

23. KOV/ MANY JOBS HAVE YOU HAD IN THE 24, 
PAST THREE YEARS? 


check at left of each item) _ 

NO (Check each item) 

~ 'GOITER_I 

~ 'tuberculosis 

SOAKING SWATS 

^ (Night sweats) _ 

^ ASTHMA 

7 SHORTNESS OF BREATH 

~ 'Pain or pressure in chest 

^ CHRONIC COUGH _ 

w ^ALPirATION OR POUNDING HEART 
~ "high OR LOW BLOOD PRESSURE 

✓ CRAMPS IN YOUR LEGS _ 

~ "FREQUENT INDIGESTION 
^ 'STOM ACH. UVCR OR INTESTINAL TROUStE 
GALL B LADDER TROUBLE OR GAIL STONES 
t -JAUNDICE 

.ANY REACTION TO SERUM, DRUG OR 
«< KEDXINS_ 


^YEARS?^ 




''ATTEMPTED SUICIDE 


U 

"BEEN A SLEEP WALKER 


~v 

'UVED WITH ANTONS WHO HAD 
TU3£RCULOS!S 



^COUGHED U? BLOOD 



' BLED EXCESSIVELY AFTER INJURT OR 
TOOTH EXTRACTION 

24 . 

WHAT IS THE LONGEST PERIOD YOU 

HELD ANY OF THESE JOBS? 

MONTHS M 


rESJNO (Check each item) 

7 ~ TUMOR. GROWTH. CYST. CANCER 
7'RUPTURE 
~~ ~ ' APPENDICITIS 
7 PILES OR RECTAL DISEASE 

^ TKEQUENT OR PAINFUL URINATION 
~ KIDNEY STONE OR BLOOD JK URINE 

7 "Sugar or albumin in urine 

y BOILS _ 

✓ "VENEREAL DISEASE _ 

^ -RECENT GAIN OR LOSS OF WEIGHT 

w -Arthritis or rheumatism 

^ "BONE, JOINT. OR OTHER DEFORMITY 

w -’LAMENESS _ ' 

» "tjQSS OF ARM. LEG/FTNGER. OR TOE 
' PAINFUL OR 'TRICK’'* SHOULDER OR ELBOW 
22. FEMALES ONLY; A. HAVE YOU EVER— 

D£CN PREGNANT _ 

HAD A VAGINAL DISCHARGE 
BSP? TREATED FOR A FEMALE DISORDER 
HAD PAINFUL MENSTRUATION 
HAD IRREGULAR MENSTRUATION 
m WHAT IS YOUR USUAL OCCUPATION? 


YES NO <Check each item) 

W |-'TRICK" OR LOCKED KNEE 
~ -FOOT TROUBLE — 

7 ^EUftmS 

Z ^PARALYSIS (Inc. ivfanlUe) 

7 'EPILEPSY OR FITS 

CAR. TRAIN. SEA. OR AIR SICKNESS 
FREQUENT TROUBLE SLEEPING 
^ IfREQUCfT CR TERRIFYLSG NIGHTMARES 
^ 'DEPRESSION OR EXCESSIVE WORRY 
7 OF MEMORY OR AMNESIA 

^BEDWETTING 

^ NERVOUS TROUELEOF ANY SORT 
' ANY DRUG OR NARCOTIC HABIT 
3 "EXCESSIVE DRINKING HABIT 
Z "HOMOSEXUAL TENDENCIES 
B. COMPLETE THE FOLLOWING: 

I AGE AT ONSET OF MENSTRUATION 
INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 
'™ DATE OF LAST PERIOD 

QUANTITY: £j *cwat Ci zx&ssnz Oscaioy 
26. ARE YOU (Check one) 

BwOffHANOCD O LETTKA'OO 


16—02289*1 





I CERTIFY THAT* HAVE REVIEWED THE FOREGOING INFORMATION SUPPUED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ADO VETO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. _ ._ _ 


TYPED OR PRINTED NAME OF EXAMINEE 

/Of) 


vr KAAtVl IViCiC, _ 

CMelbsMIo 


ATURE_ ^ 



it D. &. coini&tki M i»ni!r5 tfficc 






























EMPLOYEE’S NOTICE OF INJURY OR OCCUPATIONAL DISEASE 

Federal Employees’ Compensation Act 


This notice should be submitted to the immediate superior by an injured civil employee of the Federal Government, 
or by someone on his behalf, within 48 hours after the injury. Notice may be given either personally or by mail. It should 
be retained by the official superior unless the injury causes disability for work beyond the day or shift when injury occurred, 
or results in any charge against the Bureau for medical expense, when it should be forwarded to the U. S. DEPARTMENT 
OF LABOR, Bureau of Employees’ Compensation, together with the official superior’s report of injury, Form C. A. 2. Before 
compensation is paid, written claim on Form C. A. 4 must be submitted to the Bureau. 


Date of this notice..-IlSLC. 

1. I hereby certify that I am employed as a -_Spffig-iaL-.Ag.en.t_ 


195-8_ 


(Occupation) 

at the—laLT.wauV'fifiy—l'Jis.^» _ 

(Place of employment) 

-Rejg-t-8_19.5.8., at- 3 :00 


and on_Monday_, 

(Day of week) (Date) 

I was injured in the performance of my duties at. 


(Hour, a. m. or p. m.) 


..Pm. 


(Location where Injury occurred) 


he 

hie 


2. Cause of injury 


(Describe as best you can how and why injury occurred) 


d—UnjasuaaJLy.. 

3_aLao_c.Qld^...wJhicli-.i3]ay..Jiay:a-C.8jU5e-d..Jlie_ 

.rubb ar__-fcreads_to be slick; I wa s le aving an interview at above_ 


- addr e.s _s._an d vias^T proceedin g i n normal manner-. 


3. Nature of injury „Ii]JLC.t_xigh-t_.Lhumb_.and_LeJLt_hip^_±bLUinb__S.e.eiris...s.Qme. , wha.t- 

(Name part of body affected—fractured left leg, bruised right thumb, et«.) 

_spna±ni£d..jQn.-s±Kained-;-hip.. i s—s.or.e—from.-tbe.-£a 1 L._ 


4. Names of witnesses to injury... 

.aLL_o£ 


5. If this notice was not given within 48 hours after the injury, explain reason for delay and state name 
of person to whom notice was first given, and when _____ 




This injury was not caused by my willful misconduct, intention to bring about the injury or death of 
myself or of another, nor by my intoxication, and I hereby make claim for compensation and medical 
treatment to which I may be entitled by Reason of the injury sustained by me. 

Name 



Address Milw aukee, 


Wis. 


C. A. 1 

Revised October 23, 1952 


or FBI, 735 


f. t. GOVERNMENT PRINTING OfflCE IC— 4586 S -5 


(City or town) 


(Street and number) 

Federa 1 Bldg.. 


It 


(State) 


i 






















OFFICIAL SUPERIOR 


REPORT m INJURY 


ITo be submitted to TJ. S. DEPARTMENT OP LABOR, Bureau or Employees’ Compensation, Washington 25, D. O., as soon as practicable after any injury to 
a civil employee of tho United States sustained while in the performance of duty which causes any disability for work beyond the day or shift on which the Injury occurred or 
results In any charge against the Bureau for medical expense. This form should be accompanied by O. A. I.] 


Place of 
employment 


13. 

The injured 
employee 14< 

15. 


Department —sT_US.tli.CS._ 2 . Bureau or office_____ 

(War, Navy, etc.) (Engineer, Navigation , etc.) 

Place of employment .ERX*__ __ _liiS._ 

< Arsenal, navy yard, etc.) * (City) (State) 

Reporting office ...JEEI > ..JMilwa.Ukae.,„.W±S._ 

(Location of reporting office or division headquarters) 

Name of superintendent or foreman in charge when injury occurred 


Name of injured employee Rifihar.dl.jCl Jl „.Tll0.roP.aOja. 7. Age Jk8„ 8 . Sex H _ 9. Race _ 

Home address 2^30 N. Milwaukee _Wis._ 

(Street and number) (City or town) (State) 

Occupation and division— &pS_C.i2JL_-Ag.6Jnt_^__EBJ___ 12. Was employee doing his regular 

(Give both, as laborer, hull division; helper , machine shop , etc.) 

work? .„ If not, what work? „___________ 

Total length of service with the Government as a civilian?____ 

How long at present work in this establishment? — ______ 

Dates of other injuries________......____ 

pq f and subsistence valued at __ per _ 

Rate of pay on date of injury, $—_per_< 

l and quarters valued at $_per_ 

Employee begins work at---8.J.15...AM.m. 18. Regular day's work ends_5_?.QQ_____-J2_m. 


8 AH our , a. tn. or p. m.) c 

20. Days paid per week 2 


(Hour, a. m. or p. m.) 


Place where injury occurred 
Date of injury_12.*r.8rr5-8_. 


The injury 


Date of injury— 12-8r:5.8 _, 19 _; day of week ..KldHUay. ; hour of day 3.1.0-Q-Pn. 

(a. m. or p. m.) 

Date employee stopped work__ 19 _ ; day of week__hour of day — ___m. 

(a. tn. or p. m.) 

Date employee's pay stopped_, 19 _; day of week _; hour of day __m. 

(a. m. or p. tn.) 

Has employee returned to work?___________...._____ 

(Give date and hour) 

Will employee receive ^>ay for any portion of above absence on account of: 

(a) Annual leave _______ 

(Give exact dates) 

( b ) Sick leave __ 

(Give exact dates) 

(c) Any other reason----- 

(Give exact dates) 

Describe hi full how injury occurred ...Wjas..JLea^ing..±n.t.er.v.ie.vi..and..pr.QD.eefiiiig.-.iiQ._ 

go d o wnstairs to return to car; slipped on stairway and fell; _ 

stairway was very steep, with narrow treads covered with rubber . 

Which.-.ms..mM..and..ap.parentlx_s.^pery^...feut..not..defectiye A _ 

State part-of body injured and nature and extent of injury HUXlfc_(-S.tr&An.€td—.Qr.-_Spj22tn.0_cL)- 

right thumb and bruised left hip _ 

Did injury cause loss of any member or part of member? __D-Q~- If so, describe exactly---- 


Was employee injured while in performance of duty? —Y &S .— If not, or in doubt, give detailed statement. 


31. Was injury caused by: M J 

(a) Willful misconduct of the employee? „_£IQ_ ( 6 ) Intention of employee to. bring about injury or death 


of himself or ..another?—.NO— -_ , , ... 

(// any answers to these questions are made in the affirmative, the reporting officer should attach an additional statement giving the 

reason for his conclusion) 

32. Was written notice of injury given within 48 hours?_If not, did immediate superior have actual 


(c) Employee's intoxication?-No-——— 

affirmative, the reporting officer should attach an additional j 


knowledge of injury? -.-. 

(Answer to questic 

33. Names and addresses of witnesses to injury . 


"continue for more than one day , have statements of witnesses made on reverse side of this form) 

34. Was injury caused by a third party other than a Government employee or agency?-H.Q.*- If so, has 

employee been instructed in procedure under the Bureau's regulations?- 

(A detailed statement should bo forwarded with this report) 


35. Name and address of physician who first attended case — 

Medical 36. How soon afteT * n i ur y ? —- 7 -*- 

attendance 3 ^ To what hospital sent?_— ---——— 

38. Name and address of physician now attending case- 

-*■ 10 *? 


No doctor attended case. 


Location __ 


Signed this 


C.A. 2 

Revised April 15,1953 


day of —---——, 19.. 


. Co : 

Signature of reporting officer). 


---^- 


ature of report! 

+ frnn,\ 






























































STATEMENT OF WITNESSES 


[The statement of witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what he 
knows about it and when and by whom the information was given him.] 


PLEASE DO NOT MUTILATE THESE FORMS IN ANY WAY. 

A 


' j-“ 


(RICHARD C.^THOMPSON) 


i 


,, 0 t S ® 00 




A 


SJH 



Signed this_day of , 


.... 19.. 


(Signature of witness) 


STATEMENT OF GOVERNMENT MEDICAL OFFICER OR PHYSICIAN WHO FIRST 

* EXAMINED CASE 


I CERTIFY that, 

disability will be „ 
on__ 


——-...-——-—-...— was given first-aid treatment, or examined, 

(Name of employee) 

19-, at ....-... m., and-disabled for work. Probable length of 

(Was or was not ) 

___ In my opinion disability...... due to injury 

(Ifcw or was not ) 


19. 


Nature of injury as found on examination ■ 


Hospitalized —.-1._ Will return for further treatment. 

-'» ,*«= - • •* 
Discharged ___..______ Other disposition___ 


Remarks 


Signed this ..._day of____ 

at___ 


-_, 19_ 


- (Signature of medical officer) 


(Title) 


P, «. mtiiknimt r*rxTDf* ome i lCr—G027 
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UNITES STM’ES GOVERNMENT 


'ilwaukee (46-566) 


hats.: 10 / 24 /% 


/ i- #*./•'•< t-l i. 

’" i _ 


subject: et al ^ t j %' 

ly ms - if] k m 

/ ReMIte^tO/s ySS arising of a^re henslo^of subjects[===□ 

on the night of 10/23/58. This operation was under my!personal, 
oa-th©^scexie supervision# |* 

la effecting these successful apprehensions the enterh|rise, 
tea» work and coordination demonstrated by participating personnel 

are deemed most outstanding. « j 

Inmtant case has been assigned since its i nception to 8A J3 1M A. 

HOLTZMAN, and by his skillful handling of I- ———h-“] \ 

the past 3 weeks the full and complete cooperation ofI J \ 

which was so vital to the case, was obtained. It will be noted l 

tSt it appeared essential to establish a violation of Section 51 J| 

Title 41, U. S. Code that payoff ta ke Place . Such ^eotionif’ I 

of course have to effected through | [ At.the inception | 

this case [ ppeared exceedingly nervous and unsure of 

himself, but this was overcome through his adept handling y j 

SA HOLTZMAN. • I 

The money utilized in the payoff consisted of $ 5< % 
by the A. C. Spark Plug Co. and the serial numbers ot the ^ 
currency so used were recorded in advance and J r , 

of the Milwaukee Division. This money w as placed ihjW _ 
separate packets and furnished to | 

his desk at his office located in a large officebuilding 
on the 2nd floor at 500 W. National Ave., Milwaukee.-(Wis. - 
This location is in a very busy business section of the C_ y 
of Milwaukee. <■_, 

on 10/20/581 I made an appointment J0^>h|- 

to confer wfEh him « «• uvuiixig ofjU!Z22Z58 1 n order t 0 go 

pursuant ^helr requM^ ^ 0 % kickback 
received fr om A. C. Spark to have an early 

n^er »?;h kt 5 p.n. at rrS yFk.' i.^pular eating 

place in Mileankse, and t hereafter they were to pro ceed 

Q-Borean *™ mVED ' 131 J j 

S-Silwaukee.rfdS-iiSe cc: 6fc > — Wf ■ jUt- 

.'Mm • i W 5 \. 


|ilwaukee 1 t(46-566 cc: 6 
flag \* 


See page 3A 0 £or rec 
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Memo, Director, FBI 
HI 46-586 
10/04/58 


_] office for their confere nce. Th is information was 

made available to SA HOLTZMAN by I L nd plans for coverage 


were immediately set up. 
events took place: 


Pursuant to such plan, the following 


SAs CLARK E. LOVRIEN and 
surveilled 


in Milwaukee Car 21 


surveilled them while they were enroute to 
SAs HOLTZMAN, RICHARD C. THOMPSON, 


jat F renchv's a nd also 


pffice. 

and myself 


in two Bureau cars (Milwaukee cars au and 44; took up position 
on the street near 500 W. National Ave. at 6 p.m. on 10/22/58, 
All of the Bureau automobiles utilized were equipped with FM 
radio. _ When SAa LOVBIEN an d 


nd 


t advised by radio that 
<i left Franchy’s in separate cars 


SA HOLTZMAN, using a handy talkie, entered 500 W. National Ave. 
proceeded to fha 9nd f loor, and secreted himself in a room across 


f 


office. 


the hall from 

position to view anyone entering w 
could also observe the lights in 


From Milwaukee car 44 I was in t 
“jational Ave. and I 

_ loffice. This proved 

from which I could supervise 


to be an excellent vantage point 
the entire operation. 

SAs THOMPSON and LOVR IEN were on foot on tho street near 500 W, 
National Ave. and SAs manned the radio 

in Bureau vehicles 30 ana zi, wmcn vent Ales wera nurkfld 


strategically near the vehicles belonging to 


entered 500 W. National Ave., proceeded to his office. 
and turned on the lights at approximately 7:25 p.m. | 
and \ arrived and entered 500 W. National Ave. approxi- 


mately 5 minutes later. 


By pre-arrangements with 
his private office, the Win dows 1 
Ave., when the meeting with 
It was further arranged witn | | that if circumstances 

indicated it advisable he would,, come down the steps with 


he would turn out the lights in 
of which fronted on W. National 
Jhad concluded. 


Jand STRYCKER at the conclusion of their conference, 
would be carrying his topcq «* tHa awn if +h e money 


and he 

had been given to and accepted by 
the money were not in the latter#'? 1 
wearing his topcoat. 


possession 


_ If 

would be 


At approximately 9:25 p.m. I observed the lights in 
office to be extinguished, and by radio this information was 

- 2 - 
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b6 

b7C 


b6 

blC 


bS 

blC 

blD 


be 

blC 

blD 





















v 


Memo, Director, FBI 
MI 46-566 
10/24/58 

communicated to Bureau cars 21 and 30 and t°SA HOLTZMAH 
trho receisicd_i±_yia the handy talkie. SA HOLTZMAN neara xne 

3 t t f p sraiC3f f tr:hf““^ eou r.e^:f 1 rr;osi«:n r to ; 

S^J^AwS! ' 1 

iHEie . 

all SAs converge at the street in front - 1 

bull dins at 500 W. National Ave. and place-J a *~ 

unto arr^ot. By the time- the 3 individuals rea ched 

r\sit» , t;ic^ oating personnel converged and plac©d|-_—r 

r U g |underar?e S t without Incident and-uith no commotion. 
uhlla i n the street a few of the bills In possession of both 
| ~~| were quickly c hecked against the list 

of the serial numbers of the moneyl___|was to give to th m 
and “those numbers checked* 

The arrest, occurred at approximately 9:28 p.m. lJ)/22/58. } 

an d J were taken i mmediately to the Mi lwaukee C ountyJ a.il , 

by SAs LOVRIEN, THOMPSON -——I-bjfice with 

and myself immediately returned to| x^ p^ed dur W ftli 

-d.interviewed , hi. mnrernlns what. , ^ t ^?en!ng 

?A n fn rSnC ° Tn/ 99 /*i 8 I [ere arraigned before 

USC^FLOYD*E, JENKINS, EDW, Milwaukee, ^ 
at SI 000. The complaint, the wording of which ha 
formulated by d!scussion with the USA, EDW on *he afternoon 
of 10/22/ 58 and drawn up by USC JENKINS, also ?“ j ±1 a few 
of that date, was signed at the Milwaukee County Jail a le 

minutes prior to the arraignment• 

Recommendation: 

Tn view of the outstanding performances on the part of the SAs 


I be commended 


collectively by letter. 
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*•; # ^ **v 


'W " C 


** * 


RECOMMENDA TION OF INVESTIGATIVE D lVTfiTnw 
IVGMraeo) — 1 —-- 


10/29/58 


cltM .., / Thi ? case i " volves Payments of kickbacks to the 

subi?on+?ai+I!I pl0 ^ eeS 4 .u f a prime Government contractor) from 
bcontractors for the award of subcontracts. 

for th» Aaent’trf'dhnm k +h; reCOmr ” ends a 1 ? tt6r of commendation 
colloctivlfv for h « c ! se U as ass f 9 ned and a commendation, 
apprehension.' 9e " participated in the successful 

q Ar T+ f^ e Investigative Division does not concur with the 
to merit an 

handling^of°the ^ 

fsi:£3SF“^ 
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I want to taka this op p o r tun ity to come 
you rad, through you, the agents of the Milwaukee 
Division fear the wry 




team-work rad eacbsaan pwlWHOd in a moot creditable 
fefltiim Please accent an thratee ami rara? my 
sincere appreciation to all for a job wall done. 


i&ncereiy years, 

1 - MC t Milwaukee (Personal attention} 

Bureau does feel LndiVkMal letter of commutation 
for SA John A. Hoitsmra. Please copy of this letter in pa 

AFHrafh 

(9) 

Place copy la personnel files of the following agents: 

John A. Holtzman 




personnel files 










FD-253 (11-22-54) 



In Reply, Please Refer to 
File No. 
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UNITED"'STATES DEPARTMENT OE JUSlPCE 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (hy CHECK -HONEY-ORDER) the sum of $10, pay¬ 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years* It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri¬ 
bution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Doctor 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shallioccur. The following person is designated as my beneficiary for FBI Agents 1 Insurance Fund: 

ff OSVCJZ^ PSO 4j R elationshi p jV / EM _ Date _ 
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UNITED STATES GOVERNMENT 


Director, FBI 


AC,/Milwaukee (88-1462) 


DATE: 


7/23/58 


SUBJECT: 


ras. 

was* 


UFAP-BURGLARY /\ V , ,U^ I'f' 

4/9 /V ./ UJ t >> Li -1 

ReMItel 7/19/58 advising of the apprehension of subjects_ \ 

|at approximately o-j.d p.m. 

7/lfl/S8 at Presoue Isle. Wis. by Sheriff FRANK UTPADEL , Bayfield 
County, Washburn, tWis. , and Sgt. | ~|Michigan \ 

^niir.P. Wa-kfc field Station. Wakefield, Mich., and Trooper l j 
r Michigan State Police, Wakefield Station, \ t 

Waketi^d, Mien./ ■ , . £' ff ... * 


vTaSeixeia, wjlcu.i /• « - 4 . *,j h 

I /Ij _r.Ji.-_ 1 .. //* ■ Jf 

The following sequence of events in connection Wxth captioned 
investigation is set forth in justification of the commendatory jyV 
action recommended at the conclusion of this memo kT 

On 6/5/58 the Milwaukee Division filed UFAP-BURGLARY complaints j fj 
against captioned subjects before the USC, Milwaukee, Wis., whichlJ^/ 
action was based upon burglary warrants issued by Milwaukee County, 
Wis. against each of the subjects. Assistance under the UFAP 
statute was requested by the Milwaukee PD. 

On 7/11/58 a burglary was perpetrated at Delavan, Wis., and 
photographs of subjects were identified Dy individuals in that 
area as men who had recently stayed at a motel in that area. 

Officers of the Sheriff's Dept., Walworth County, Wis., developed 
the license number on the vehicle being utilized by subjects. The 
Milwaukee Division determined that subjects had purchased the 
vehicle to which the license number was issued in Milwaukee on 
7/3/58. The vehicle was a 1949 Buick convertible, black and 
white in color, a nd was purchased in Milwauke e through an 

intermediary, one|_| with alias |_ | On b 

7/14/58 the Sheriff's Office, Forest County, Crandon, Wis., b 

reported a burglary in that area and reportedly two men fitting 
the descriptions of subjects were seen in the vicinity driving 
a vehicle similar to above described l949 Buj // 

Anall-points broadcast was made tfe 3 fo^£h#ut i 
police radio, setting forth^fchd description 

its licenser nambfctfp and* the fact that th© oc< upantS ^gg^^^Oa^,,^ 

^Bureau ' ' 7 

2-Milwaukee (88-1462 cc: 66-922) 3 J L 

Dt3F:mg ; A // / / t > 


lich. 
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Memo, Director, FBI 
HI 88-1462 
7/23/58 


At about 1:30 a.m. 7/18/58 a local officer at Eagle River, Wis. 
spotted this vehicle in the Town of Eagle River. He stopped the 
car* in the town, but one of the subjects pulled a gun and the car 
sped away with subjects. By radio the officer was able to summon 
aid of a police officer in Yfoodruff, Y/is., the next town to the 
west of Eagle River on Highway 70, and he also enlisted the aid 
of a County Officer patrolling the area between the two towns. 

These officers endeavored to set up a roadblock at the intersection 
of U. S. Highway 51 and Wis. State Highway 70. Subjects ran the 
roadblock and escaped at high speed. 


A chase followed with the Woodruff officer and the county officer 
in pursuit. At the roadblock the Woodruff officer attempted to 
stop subjects and fired a shotgun at their speeding vehicle. 
During the chase which followed a shot was fired from subjects 
car which glanced off the windshield of the vehicle of the 
pursuing Woodruff officer. Subjects, however, made good their 
escape and disappeared by utilizing an unKnown side road 
approximately 20 miles north of the intersection of U. S. Highway 
51 and Wis. State Highway 70. 


It will be noted that the local officer in Eagle River 
recognized the subjects vehicle was Patrolmaf'-L 
the County Officer patrolling , T » " h ' iini ' 70 mnr > 


_who f 

1 ft ~ 


first 


■ 

1< 


The Woodruff, Wis. officer wn«j- - -| and a local officer 

of Minocqua, Wis. was one also present at the time 

effort was made to set up the roadbiocK. 


b6 

b7C 


Following above described escape of subjects, a manhunt was 
organized in the Northern Wis. area, which area is heavily wooded, 
contains many lakes, and is an extensive area of rough country. 


The following Milwaukee FBI Agents joined the numerous local 
officers in that area in connection with the manhunt: 


SA| | 

SB ( ROBERT M ,'XFAUNTLEROY 
SA ALEXANDER P. ALE GRAND 
SA CLARK E-teSVRXEN 
SA (JOHN T^MC .CARRIER 
SA RICHARD C./THOMPSON 
SA JOSEPH SV WALKER 


b6 

b7C 


p 

1 


-i. 

; i 

a) 

if 
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Memo, Director, FBI 
MX 88-1462 
7/23/58 

SAs FAUNTLEROY, LOVRIEN and THOMPSON left Milwaukee by air at 
approximately 1 p.m. 7/18/58, arriving in the area at approximately 
2:30 p.m. that date. Throughout the day and night of 7/18/58 
and throughout the day of 7/19/58, until the time of apprehension, 
SAs and officers cruised the roads within a perimeter having a 
diameter of approximately 20 miles. It v/as felt that subjects, 
in all probability, would be within that perimeter. Photographs 
were shown extensively throughout the entire area, and in every 
village and town the photographs were demonstrated. 

On the afternoon of 7/19/58 subjects came out of the woods and went 
into the yard of a resident living on Highway B just east of the 
Village of Presque Isle, Wis., and asked the resident for a ride 

into town. The resident gave them a ride to the village of 

Presque Isle, where they proceeded into a tavern for a drink 
and thereafter went into a nearby restaurant and had a meal. 
Inasmuch as SAs had shown photographs of subjects earlier on the 
day of 7/19/58 to every business establishment in the small 
Village of Presque Isle, subjects were recognized by the proprietor 

of the tavern into which they had gone for a drink. The son o f the 

female tavern operator was acquainted withl I of 

the Michigan State Police and had seer |with Sheriff FRANK 

UTPADEL previously in the day. Not seeing I | at the moment, 

the son of the tavern proprietor advised Sheriff UTPADEL that. 

subjects were in the restaurant. At about that time|_| 

returned and joined Sheriff UTPADEL. The two immediately proceeded 
to the vicinity of the restaurant and Sheriff UTPADEL, who was 
accompanied by his wife, had his wife go into the restaurant, 
make a small purchase, and determine if subjects were therein. 
UTPADEL's wife did so enter the restaurant, and she immediately 
came out, nodded her head to her husband, which was a pre-arranged 
signal subjects were inside. 

Almost as soon as Mrs. UTPADEL came out of the restaurant subjects, 
having finished their meal, proceeded outside. Sheriff UTPADEL 
had a machine gun and he took up posi t.1 nn on .one side of the door 
leading into the restaurant, and Sgt | | took up position on 

the other side. As subjects came out, the officers placed them 
under arrest without incident, although one of the subjects was 
at the time armed with a ,22 caliber hand weapon. 

Approximately one or two minutes following the apprehension, FBI 
Agents, who had been patrolling designated areas, appeared on the 
scene and subjects were turned over to the custody of these FBI 
Agents, It will b© noted that after the arrest by sheriff 
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Memo, Director, FBI 
MI 83-1462 
7/23/58 


UTPADEL and Sgt. 
arresting officers in securing tne prisoners. 


Trooped 


aided the 


b6 

b7C 


Sheriff UTPADEL informed me that approximately five to ten minutes 
elapsed between the time that he received the tip of the presence 
of subjects in the restaurant and the time that the apprehension 
was effected. Sheriff UTPADEL was in the area with his wife 
primarily to have a pleasant weekend in this Northern Wis. area. 

He was in his personally owned vehicle and indicated that when 
leaving his office in Washburn, Wis. he was aware of the 
investigation for subjects being in progress and, accordingly, 
took his machine gun along just in case of emergency. 

It will be further noted that the Milwaukee Division had 
conducted considerable investigation in the City of Milwaukee 
and, in fact, had developed firm information that subjects 
intended to make rnntar.t. in Milwaukee on the weekend of 7/19/58 

Witq , I A r»r»or>rr,i 


ements had been made to cover the 
lin Milwaukee in an effort to apprehend 


apartment of 

subjects. Thereiore, it was not possiole to dispatch more SA 
personnel to the Northern Wis. area on 7/18/58. 

For the information of the Bureau, USA EDWARD G. MINOR, EDW, 
Milwaukee, Wis., desired that suojects be turned over to 
Milwaukee County authorities for prosecutive action. It will 
be noted further that subjects were arraigned before the USC 
at Wausau, Wis. on the UFAP-BURGLARY complaint at approximately 
1:30 a.m. 7/20/58. 

This is to advise that I have directed letters of appreciation 
to the heads of all of the law enforcement agencies who participated 
in the investigation in the Northern Wis. area. I have also 
Vj dire cted se parate enmnpu idatory com munications , t.n ShgrifjE Frank 
I j UTPADEL, Sgt T3_ h and Trooper 


b6 

b7C 


b6 

b7C 


It is recommended.tha t the Bu r eau d irect individual communic ations 
to Sheri ff f r a nk - irpo A Twr Rait-ri eid County. Washburn. Wis.. 
and to SgtT|_1 Michigan State Police, Wakefield 


Station, Wakefield, Mich.^ commending these officers for their 
swift action which resulted in the apprehension of subjects. 


b6 

b7C 


nn d a -nruro-frrvmi ^ ^-p^^ mation concerning 


The Milwaukee indices contain 
Sheriff FRANK UTPADEL or Sgt. 
was fur nished c opies of tho_cimmijiuemtory letters 


to Sgt. 


and Trooper 


The Detroit Offic 
directed bp me 
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Dzzlq, Director, FBI 
m CS-1462 
7/23/53 


It is further recommended that the Bureau commend collectively 
the above listed 7 SAs of the Milwaukee FBI Office for their 
tenacity and thoroughness in connection with the investigation 
in the Northern Wis. area. It will be noted that these SAs 
worked throughout the night of 7/18/58 and until the early 
morning hours of 7/20/58 without sleep. The coordination of 
the investigation in the Northern Wis. area was directly 
attributable to the efforts of Bureau SAs and had it not been 
for the presence of the Bureau, conceivably the numerous law 
enforcement officers in the Northern Wis. area would have 
discontinued the manhunt prior to the time of the apprehension. 

Both the Milwaukee and Northern ,Wis. aspects of this investigation 
were personally supervised by me. 


Recommend one general letter of commendation 
to Milwaukee Office with copies designated 
for the personnel files of the seven Agents 
whose names are set forth on page 2. Recom¬ 
mendations concerning letters of appreciation 
to officers being handled separately on copy 
*of this communicationrv „ ju., 
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duly 01, SOSG 


£3*. male! vA Falls, to 
Federal Bureau o2 Investigation 
Hillwaahec, Wisconsin 


Fear F?r* Futtst 

t want Id bafoo this means to commend ike 
areata of the Mlwaukee Division who effectively partic¬ 
ipated in the investigation of tho Unlawful gllc&tto _ 

Avoid £r o 38 oatloa-Baif,dary ease involvi n g I 

] aa q 

^hoso agents displayed splendid tenacity 
and itsaroughacso in carrying oat their assignments, 
thereby contributing materially to iho success reused* 
The excellent coordination o i tho investigation c m bo 
asoribed-to their tireless and nascHisk efforts. X-loaso 
convoy my sincere fU&s to these agents for the high 
caliber of their services* 

ginccroXy years. 



t - SAG, £Silwaukoe (Personal Attention) ! t J. '- 

Mace copy in personnel files of participating agents. • 
AFHijfa 

(11) - - A 

(over) 
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Place copy of this letter in the files of the following agents: 


SA | _ 

SA Robert M. Fauntleroy 
SA Alexander P. LeGrand 
SA Clark E. Lovrien 
SA John T. McCarrier 
SA Richard C. Thompson 
SA Josephs. Walker 
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imwasmm 


° UNITED STATES GOVERNMENT 


F&OM 


Mr. Mohr 


H. L. Edwards 


FRANK AU BftEU^iLE FTWTC H U Cf 

/W25wTtli Aliases, F^aVr™"'-' ’ ^ — 

Identification Order No. 3123 . * . J'° a "“ — 

Wanted Flyer No. 207 mZ£wwi . 

UNLAWFUL FLIGHT TO AVOID CONFINEMENT i / E5^f. 

(ASSAULT WITH A DANGEROUS WEAPON) K Gandy _ . 

TEN MOST WANTED FUGITIVES PROGRAM - 

INCENTIVE AWARD AND COMMENDATION MATTER 

.... . By teletypes dated 4/19/58 and 4/20/58, SACs Chicago, Kansas City, 

Milwaukee, and Charlotte recommended agen ts for snftp.iai rpnrfc<y n ltiop for work leading* 
to location and apprehension of Leftwich. Vf £££*.! 

mended for incentive award whereas other agents recommended for commendSioni 
BACKGROU ND: h?' i ., /O ^-/ . ^. \ 


•AS A7? 

l %7 




FTWICH 


x/'/ri/L 


rUM, 


1958 


Tolson - 
Nichols 


yxiA 




Parson^_ 

Rosen 

Tamm ,.«« 

Trotter 

Nease 

Winterrowd 

Tele. Room 

Holloman 

Gandy _ 


i (L/}\ d 4 7'/, ? i 


. . Leftwich escaped 10/19/54 from a^NSrlTOffSnHanp^ 
serving 6 to 10 years for assault with a dangerous weapon involving shooting of a police 
^ r ‘. L ®f d .°S ^® ftwich obtained from checking in Kansas City with International 

°J Bo ^ ermak ® rs W* name of Ralph C. McDonald, which was name 
f#? d ^ ddress where subject’s wife resided from May to June, 1957, at Milwaukee. 

Leftwlch known to hp pmnlnvarf as nrnl ..j k.n._.1_ ... ... . . _ * 


tftii-7 ouujcuih wue resiaea irom May to June, 1957, at Mi] 

^Leitwlch known to be employed as welder and boilermaker ^Kansas, City loca 
lot one Ralph Calvin McDonald, born 2/23/23, wife’s nam J lesidlng n 

Hff£™? h ? d Chicago in view of close similari ty to suh tenfa birth-data-jaki 
2/23/22, and similarity of subject's wife's name| 0 

^ RECORDED - 144 

. v ^^Chicago agents, under supervision of SAC, in^ecMng address'; 
by Khnsw City for Ralph Calvin McDonald, determined McDonald identical wj 
~ rc ®?S^ toere with wife and two small children. Subject re<OditfMn fthli 

¥/?*/*& 5 IV ^ w? l0y t d “L a welder * Apprehended without incSent at 10:00 
4/18/58, at which time he admitted his identity. He wasjupgyyuBdijrtuuJ Of IHVK 

JP»«f 1CATI ON for incentive award tor ra! 7 ~ 

SAC, Kansas City, advised case assigned to SaI Iwte 

submitted letter to Charlotte Office reflecting w^previou^efirifltrations 


City located record 
esiding in Chicago. b7c 


iHhed 

subject 

since 


•CS& 

(a) 


l] » , -Jy ** 


kfao* 00-4/4/58, 
>ns (1S48 and 1950) 
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Memorandum to Mr. Mohr 


of subject which were located at headquarters of IBB. He then placed stop with union 

for subject. By memo to SAC dated 4/4/58 SA_advised that since subject b6 

was made a Top Ten fugitive he suggested possible review of all current membership j 
cards, totaling 125,000, for pertinent personal history data on subject. Matter under j 
consideration when Charlotte advised Kansas City by airtel, 4/14/58, to index name— j 
of ftfllnh p McDonald and consider as possible alias during any investigation. 

_considered possibility that fugitive may have registered with union under this 

alias, and on own initiative again contacted office manager of union, who made available j 
about 75 registrations. Agent checked each for personal history data and from them j 
picked the registration card of Ralph Calvin McDonald because of certain similarities, i 
and this information was immediately furnished to ABAC Paul H. Stoddard who in turn i 
saw to it that it was promptly relayed to SAC, Chicago, by telephone. 

SAC, Kansas City, recommended SA | | for $225 incentive award b6 

for conscientious and imaginative investigation and judgment used to develop informati£? c 
resulting in location and apprehension of fugitive. 

BUREAU RECORD QF SAl I 

EOD 5/7/51. GS-12, $7570. Over-all record satisfactory. Censure 
5/7/53, placed on probation, and transferred for personal misconduct; removed from 
probation 9/14/53. Censured 5/11/56. Commended 9/30/57 through SAC and on 
4/1/58 by Director. 11/29/57 performance rating, Excellent. 

COMMENDATIONS : , . 

Milwaukee - SAs Richard C. Thompson and Warren J. Kenney were responsible for 
first developing information that subject was using alias of Ralph C. McDonald. 

Through record check of Motor yphiHp FHvisinn Madiaor^ Wisconsin, by SA Arthur 
Baier, information developed that wife of subject, had transferred 

title to 1954 Dodge car to motor company in Milwaukee in June, 1957. Investigation 
that rnmnanv riiarlnapd par aalp and records and disclosed possible resident address of 

_p small apartment house. Extensive 

investigation this address by SAs Thompson and Kenney, and by process of elimination 
developed that former occupant using name of Ralph C. McDonald was identical with 
subject. These agents also developed information regarding bank account of 

^ nd that Ralph C. McDonald departed from aforementioned apartment 
house without notice 6/10/57. 

SAC recommended SAs Thompson and Kenney for commendation. 
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Memorandum to Mr. Mohr 


Charlotte - Case assigned to SA Horace S. Hallett since subject designated as 10 | 

fugitive. Hallett has coordinated case since that time and by imaginative searching | 

and thorough handling has played an important part in its solution. Responsible for I 

lead in airtel to Bureau and all offices (including Kansas City) dated 4/14/58 which | 

resulted in Kansas City’s developing positive information concerning Ralph C. McDonald 
and his local address in Chicago. Field Supervisor Roland E. Trent has supervised 
case since inception and his over-all guidance, leadership, and close attention to 
minute and pertinent details considered outstanding. 

SAC recommended SAs Hallett and Trent for commendation. | 

Chicago - Kansas City provided Chicago with name of Ralph C. McDonald and his home j 
address. Chicago checked at employment and obtained positive identification. There- 3 
fore surveillance set up at residence where subject was residing in a 4-story building | 
with 16 apartments, in a congested area necessitating large number of personnel. J 

Agents utilized at three alley windows on three sides of the apartment and at generally j 
unused front door. Arresting partyat the rear door. , 


Arrest under personal supervision of SAC. Preparatip 
handled hv SA Supervisor Roswell T. Spencer and Relief| Snnervisni] 
Arresting pa rty at rear door made up of SAs 


n for surveill ance 

L, b6 

b7C 


(to whom case assigned), and SAC Auerbach. Following agents 
umizea in immediate Area coveri ng strategic points: 

Joseph Sylvester. 


I 


SAC recommended foregoing agents for commendation. 


XnypsH oraHvg niviHi nn concurs with all of foregoing recommendations, but 
recommends that SA | be approved for an incentive award of $300 or Amount b ^ 

to be fixed by Administrative Division. 


R ECOMMENDATIONS: 

1. That SA l ~1 Kansas City, be approved for an incentive 

. award of $300 for his exceptional thoroughness, alertness, and good judgment in b7c 

I procuring information leading directly to location and apprehension of tfci|t£Miyr iV. „ | 

J wanted Top Ten fugitive. (Amount is in line with awards approved fox' similar per- j 
[i fprmances in the past.) . . j \ > \ 

“ ff - 

D&rflA 
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Momorandum to Mr* Mohr 


RECOMMKNDATDNS: (Continued) 


2. That SAj 
Office, and SA Horace S. 
Office be commended foiV 
case. c . 


Richard C.y Thomosg n and WarrenxJ, 
gUett andyfi& Supervisor Roland eV 
rail* major contributions to the su^ci 


I Kenney of the MilsaaliCO 
Irent ofthe Charlot te 
ssful handling of this. 


^7. 




A. 


the SAC and, through him, 
subject. ^ 


3. In the absence of any specific information justif^ug-^mmend^ionlfor 
the large number of individual agents who participated in the apprehension of the fugitive. 
!LV*t C0 “ ded to* a general letter be directed to SAC, Chicago, /commending 
fK« cap 4L ~ itinated in t^nappreh^nsio 








} agents who partitimited in t$fe4app 

i/> far* 


apprehension of the 




1 4. Investigative Division has recommended SA Supervisor J. B. 

R ngftlfltad, who recognized the potential of this case and prepared an Identification 
Drder, Wanted Flyer, and recommended Leftwich for listing on Top Ten and thereafter 
issued instructions to the field regarding imp ortance/of this c ase, be commended. 

After Leftwich placed on Top Ten, Supervisoij |issued ins tructions for b 

immediate coverage of leads on part of office of origfc and all auxiliar y offices. b 
Recommended he also be commended. Administrative Division recommends that these 
two Bureau supervisors be commended for their supervision of this caseik / 

/ JtflOSL'«£* 

PERMANENT BRIEF OF THE FILE OF Lt . —-- l&H b 


ATTACHED. 
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STANDARD rORM NO. 64* 


^ 

Office Memorandum • • united states government 


TO 


FROM 


SUBJECT: 



DATE: 12/12/58 


ATTN: PHYSICAL EXAMINATIONS UNIT, 
PERSONNEL SECTION 


Director, FBI 
SAC, Milwaukee 

richard c. Thompson, sa 

COMPENSATION MATTER 


Enclosed herewith are the original and 1 copy- each 
of forms CA-1 and CA-2, relating to an accidental 
injury to SA RICHARD C. THOMPSON of the Milwaukee 
Division while on duty 12/8/58. 


2-Bureau (end. -4) 


2-Milwaukee 
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STANDARD FORM NO. G4 


Office Memorandum 


TO 


FROM 


MR. PARSONS 


!. F. DOWNING 



(I 


SUBJECT: RICHARD cyTHOMPSON 

BUREAU EMPLOYEE 




UNITED STATES GOVERNMENT 


date : FEB 2 1959 


To Is on_ 

Belmont - 

Mohr_ 

Nease _ 

Parsons_ 

Rosen - 

Tamm ^^„ 

Trotter_ 

W.C. Sullivan M 

Tele. Room_ 

Holloman - 

Gandy - - -- — 


This employee has been approved for access to highly confidential 
FBI cryptomaterials including the Bureau’s AFSAM 7 cipher machine. 

If any adverse development in the employee’s performance suggests 
the advisability of denying such access, the Laboratory should be notified 
so we can consider rescinding the authorization previously issued. 


ACTION: 


For information. 


"V ,F 

*DCS:en 





FJD^.85 (Rev. 6-20-57) 


Name of Employee:_ 

Where Assigned 


•i •• 

FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 




REPORT OF PERFORMA 


RICHARD C .{JTHOMPSON 



TING 


„„ . . , Milwaukee 

Where Assigned:.. ... . 

(Division) 

Official Position Title : Special Agent GS-13 



(Section, Unit) 


Rating Period: from. 


4/1/58 


3/31/59 


ADJECTIVE RATING:. 


Excellent _ • _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: 

Reviewed by: 

Rating Approved by 


CO’ 


Special Agent 


D/-W. Fults 

in Charge 

3/31/59 

Signature 

Title 

- Date , 

. Signature 

Title . 

— Assistant Director 

Date 

APR 21 1959 

Signature 

title 

Date 

7 ? .. 

_ * 



TYPE OF REPORT 



(X) Official 
(X) Annual 

, a 

. , f .\ AiS 


) Administrative 

f (I) eo-p,/ 

( ) J^Bay*”** 


A'.UvX'J.tv 


( ) Transfer 

( ) Separation ^om Service 
( ) Special 










NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO'HELP the ernployeebring his performance up to a 
satisfactory level. 



SS.ItM 8 * 1 5 m 

m 
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PWFORMANCE RATI NS SlSWr 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-I85) 


Name of Employee RICHARD C. THOMPSON 


Rating Period: from; 


RATING GUIDE AND CHECK-LIST' 


Note: Only those items having pertinent bearing on employee’s performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows: 

—i— Outstanding (exceeding excellent and deserving of special commendation). 

_fc._Excellent. 

— n/ — Satisfactory (good or very good). 

■ —rr, Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be and (8) that each and every rated element be factually Justified by narrative detail on 

reverse of Form FD-185. - - 

2. "Excellent/' "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD*185. 

— - . \ _ 

... (1) Personal appearance. ^ (17) Firearms ability. 

JZ .— (2) Personality and effectiveness of his personal contacts. —^_(18) Development of informants and sources of information. 

— (3) Attitude (including dependability, cooperativeness, loyalty, A (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably s^are (a) Investigative reports 

Jr- g> f ,ness (deluding health, energy, stamina). “tl (c) Memosjett^ wires 

® ® n ‘!. ag ® ressiveness as . jt-.horoughness.^aecuracy; jtadequacy and perti- 

SC .— (7) Judgment, including common sense, ability to amve at proper ^ * - f —\ 

conclusions, ability to define objectives. ^ /OA . D y °* Jead ^-4“ a<Jminis t ratlve detail.) 

dtl — (8) Initiative and the taking of appropriate action on own | „ er on ^ anc ® as a w,tness * 

responsibility. (2 ^Ex ecutive abilny: 

J §— .f}. P lannin 8 ability and its application to the work. . b) AWm/whandle personnel 

JJL -(10) Accuracy and attention to pertinent detail (c) Planning 

— (II) Industry, including energetic, consistent application to duties, ' — (d) Making decisions 

-(12) Productivity, including amount of acceptable work produced (e) Assignment of work 

and rate of progress on or completion of assignments. Also draining subordinates 

consider adherence to deadlines unless failure to meet is — w Devising procedures 

attributable to causes beyond employee’s control. • **+ (?) Emotional stability 

ZfZ — (13) Knowledge of duties, instructions, rules and regulations, in« — W Promoting high morale 

eluding readiness of comprehension and "know how” of /00 . ., ..v resu s 

application. - -(22) Ability on raids and dangerous assignments; 

_(14) Technical or mechanical skills. —X— 

jfc— : (15) Investigative ability and results: ^ ^ ' paneljMn . 

j- u\ I nterna i fc —— l 23 * Organizational interest, such as making of suggestions for 

—r —}“( lmernai securuy cases ^ ^ improvement, 

b) Criminal or general investigative cases -f (24) Ability to work under pressure, 

n / j\ A llgl !! Ve JSZ. . (25) Miscellaneous. Specify and rate: 

42—(d) Apphcant cases _er_ D ; clal ; on ability_ 

—- —— (e) Accounting cases 

^ (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc* 
tor, etc.): ____ 


Criminal Squad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ Investigator _ 

C. (1) Is employee available for general assignment wherever needs of service require? S(If answer is not "yes? explain in narrative comments.) 

(2) Is employee available for special assignment’wherever needs of service require?—X®5[If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record^during rating period? 2. Has employee used more sick leave during rating period than earned 

during such period? (if ansvver t 0 either question is "Yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1^1 Yes I 1 No 

If answer is "yes ” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING:. 


Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS, 




PART I GENERAL COMMENTS 


SA RICHARD C. THOMPSON is tall and slender of build, dresses in 
excellent taste, has a pleasing personality, and makes an outstanding 
over-all personal appearance. He is most enthusiastic in the discharge 
of his responsibilities, is exceedingly conscientious and dependable, 
and consistently demonstrates very sound judgment. He possesses 
outstanding investigative ability. His paper work is always accurate, 
complete and thorough. He has a thorough understanding of Bureau 
policy and practices. He is fully qualified to handle complicated 
investigative matters, and on raids and other dangerous assignments 
his'performances are outstanding. He appears to be in good physical 
condition with no limitations affecting his performance. He, together 
with several other agents, was commended under date of 4/3/58 by a 
president of a Milwaukee bank for the successful solution and 
investigation of a Bank Larceny case at the official's bank. Under' 
date of 4/24/58 he was commended by the Director for the diligent 
and tenacious handling of an investigation by himself and a fellow 
agent which developed information that ultimately resulted in the 
location and apprehension of Frank Aubrey Leftwich, a top ten 
fugitive and subject of a UFAC-Assault with Dangerous Weapon case. 

Under date of 7/31/58 he was commended by the Director, along with 
several other agents, for the thorough investigation which resulted 
in the solution of a difficult UFAP-BURGLARY case. Under date of 
11/3/58 he was among several agents commended by the Director for the 
effective work performed in connection with the apprehension of two 
subjects of a FAG case. His assignments during the rating period 
were almost exclusively in the criminal category. He functioned also 
as coordinator for WSTA investigations in the Milwaukee Division. 


PART II SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 


N/A 


2. Experience and Ability as Inspector's Aide 




3. Participation in Informant Program 


During the rating period SA THOMPSON developed 1 Cl and he opened 
5 PCI matters. He is presently handling 7 CIs and 4 PCIs. 

This agent's contribution to this field of responsibility is deemed 
outstanding. 


4. Testifying Experience and Ability 

During the rating period this employee testified on 2 occasions 
in Federal Court, and on 2 occasions before Federal Grand Jury. 
He is regarded as an excellent witness. 


5. Disciplinary Action 


N/A 


6. Accounting Information 
N/A 


7. Police Instruction 

This employee is a qualified general police instructor. During the 
rating period he was utilized in this capacity on 1 occasion and 
his performance at that time was excellent. 


8. Sound Training 


N/A 



Resident Agents 
N/A 




Foreign Language Ability Cp^r MJ uA 

SA THOMPSON is proficient in the German language. He is capable 
of handling the language, both written and spoken, excellently. 
During the rating period he utilized*his ability on approximately 
3 occasions. 

Administrative Advancement 


Is Agent (a) interested in (Yes_ No X _), (b) completely 

available for (Ye s No ) , and (c) considered completely 
qualified at present for administrative advancement including 

experience, ability, personality, and appearance? (Yes__No_) 

(d) If not completely qualified at present, does he have 
potential for future administrative advancement? (Yes_ No_) 


Rating: 


Excellent 




Sjanclnra Form 88 
(Rev, Aug. 1950) 

'PROMUI^ATED BY - 
B(jreaO of the BuoOrt 
Circular \-2i * *" 




RT OF MEDICAL EXAMINATION 


U LAST- NAME—FIRST NAME—MIDDLE. NAME 

{/THOMPSON, Richard Charles 

2. GRADE AND COMPONENT OR POSITION 

Special Agent 

3. IDENTIFICATION NO. 

4. HOME ADDRESS ( Number „ street or RFD, citu or town, zone and State ) 

« 

5. PURPOSE OF EXAMIN. 

Annual I] 

vtion 

Physical 

6. DATE OF EXAMINATION 

lit. Mav 1959 

7. SEX # , 8. RACE . 9. TOTAL VRS. GOVT. SERVICE 

Male Cauc . m,utXry 1 C1V1UAN 

10. DEPARTMENT. AGENCY. OR SERVICE 

Dept. of..Justice . 

If. ORGANIZATION UNIT 

__ FBI. . Milwaukee. Wis_ 

12. DATE OF BIRTH 13. PUCE OF BIRTH 

7-2-10 Deer Park, Wis 

14. NAME. RELATIONSHIP) AND ADDRESS OF NEXT OF KIN 3 

15. EXA&ININ& FACILITY OR EXAMINER AND ADDRESS 16. OTHER INFORMATION 

USNH, Great Lakes \ Illinois Rel: Prot. 


17. RATING OR SPECIALTY TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 
















































































MEASUREMENTS ANl) tTRLR?lrfblSfcif 


$1. HEIGHT , " 52. WEIGHT 

76*r _ 200 > 


57. BLOOD PRESSURE ( Arm at heart letel) 


SITTING 


59. 


RECUM. 

SYS. 

BENT 

DIAS, 



56. TEMP. 

n | Normal 


AFTER STANDING 
3 MIN. 


DISTANT VISION 


CORR. TO 20/ 


REFRACTION 


s. c 


s, c 


NEAR VISION 


* CORR. TO BY 


CORR, TO BY 


62. HETEROPHOR1A. 

(Specify distance ) ES° 


63. ACCOM MOD ATJ ON # 
RIGHT LEFT 


66. FIELD OF VISION 

Full and normal 


70. HEARING 


RIGHT WV 15 /15SV 15 /!$ 

LEFT'WV 15 /I5SV 15/16 


73. NOTES ( Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


64. COLOR VISION (Test used and result ) _, 

AOC 1940 18/18 


67. NIGHT VISION ( Test used and score ) 68. RED LENS 


UNCORRECTED 


CORRECTED 


69. INTRAOCULAR TENSION 

Normal 


72. PSYCHOLOGICAL AND pSYCHOMOTOR ( Tests used and score ) 


250 500 

tse \ Bit 


_ (Use additional sheets of plain paper if necessary) 


74. .SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


77. EXAMINE (Check) ' ' - * ; ; ‘ 

^Unqualifiedfor duties vn.th the FBI 


78. IF NoTT) UALI FI ED, LIST DISQUAUFVING DEFECTS BY ITEM NUMBER 


PHYSICAL PROFILE 


79. TYPED OR PRINTED NAME OF PHYSICIAN 

P # W. SALTZMAN LT MC USNR 


80. TYPEO OR PRINTEO NAME OF PHYSICIAN 


81. TYPEO OR PRINTED NAME OF DENTIST OR PHYSICIAN'</rtdittte which) 

&.J. MACHESKE LT DC USNR 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


mm 

* 

L 

H 


\ j 




PHYSICAL CATEGORY 


BCE 
















































ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER 

» * 

Name of Examinee: rffb/y) PSc? /d _ CI-f-A-/2’b _ Q = Ji^sjZUSS 

(Type or print) Last First Middle 


The following portions of the' attached examination report form need not be completed: 


2 

3 

11 

14 

17 

46 

48 

49 


62 

65 

67 

68 
69 

71 

72 


46. Is.necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such 
is desirable.. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 


The medical examiner should answer the following question: 

Examinee Exx3 is □ is not qualified for strenous physical exertion. 


TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 


1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactic s an d dang erous assignments which might entail the practical use of firearms? 
1 -yyJ No I I Yes. If "yes" please specify defects. __ 


2. Does exam inee h ave any defects prohibiting safe operation of motor vehicles? 
lyy 1 No I I Yes. If "yes" please specify defects._ 








t nt 




Weights for Males 


— 

Height ! 

FT SMALL FRAME ! 

| MEDIUM FRAME 

LARGE FRAME 

Feet-lnches 

Desirable 

Maximum 

Desirable 


Desirable 

Maximum 

5 

4 

■m 

143 

129-139 

152 

136-148 

162 

5 

5 

124-134 

146 

132-142 

155 

140-152 

166- 

5 

6 

128-138 

151 


- 160 

144-157 

172 

5 

7 

131-142 

■■ 


165 


176 

5 

8 

135-146 

160 

144-155 

170 

152-165 

181 

5 

9 

139-150 

164 

148-159 

174 

156-170 

186 

5 

10 

143-154 

168 

152-163 

178 

160-175 

192 

5_ 

11 

147-159 . 

174 

156-168 

184 

164-180 

197 

6_ 

0 

152-164 

179 


189 

169-185 

203 

6 

1 

158-170 

186 

166-179 

196 

174-191 

209 

6_ 

2 

163-175 

192 

171-184 

jUfll 

179-197 

216 

6 

3 

168-180 

197 

176-189 

207 

184-202 

221 

6 

4 

174-186 * 

204 

182-195 

214 

190-208 

228 

6 

5 

180-191 

209 

188-201 - 

220 


234 


3. Examinee's frame is I 1 small medium cm large 

4. Considering above weight table the examinee's frame and other individua l phy sical characteristics, 
I consider his present weight [jggpSatisfactory [_JExcessive E_JDeficient 

5. Under proper medical supervision, examinee should cm lose _pounds - 

1 i gain _pounds 


Remarks: 
























































































Standard'Form 89 
4 (Rev. Aug. 1950) « 

^ VROMUtGATED BY? 

Bureau of the Budget 
C lRCUlAR A-24 


Report of medical history w 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Number, street or RFD, city or town, tone,and State)** 

W&D a/. %) S77 M/L-MO/&& /3, I^IS . 


10. DEPARTMENT. AGENCY.OR SERVICE 

P(3L 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION 


11. ORGANIZATION UNIT 



17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS, ( Follow by description of past history, if complaint exists) 


18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
OR HUSBAND OR WIFE-__ 


RELATION (S) 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? - , _ 

0tf£ 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY 0F7HESE JOBS? 

MONTHS jZ/w 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


25. WHAT IS YOUR USUAL OCCUPATION? 

'PeCAL Pfe, 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABI£ 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TEN DENCIES 


B. COMPLETE THE FOLLOWING> 


AGE AT ONSET OF M ENSTR0ATION 


INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 


DATE OF LAST PERIOD 


QUANTITY: Q NORMAL 0£XCt$SiY{ O SCANTY 


26. ARE YOU (Check one) 

jX^ WCHT KANBtO Q LOT KA.MXO 


ENCLOSURE (/ 
























































































































































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED ,, YE$” MUST BE FULLY EXPLAlNEO IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOU> A JOB BECAUSEOF: (Ct' O^Tn^h /$. 

A. SENSITIVITY TO CHEMICALS. OUST, SUNLIGHT. ETC, <7 _ ", , / Jz //* 

-- ----- OL^>i/p *'v *> Q> , 

B. INABILITY TO PERFORM CERTAIN MOTIONS (4 * f 

C. 1NAB1UTYTO ASSUME CERTAIN POSITIONS 

D. OTHER MEDICALREASONS (If yes, give reasons) 

28. 'HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 

STANCE? 

29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (Ifyes, give details) 

. _ _ _ j ? 

30. HAVEYOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 

OF YOUR HEALTH? (If yes, state reason and give* * 

details) _ 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

(Ifyes, state reason and give details) 

32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 

ANY p PE RATIONS? (If yes/ describe and give ^ 
age at which occurred) ~ 

33. HAVE YOU EVER BEEN A PATIENT (committed or 

voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM? (If yes, specify when, where, why, and 
name of doctor f and complete address of 
hospital or clinic) * 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER » 

THAN THOSE ALREADY NOTED? (// yes, specify 

when, where, and give details) ^ ^ -j * y 

35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. -c 

PHYSICIANS. HEALERS, OR OTHER PRACTITIONERS M /f - 1 fi ( A . a .. 0 s 

a T S T c? CMb 

_ t n t iv.t ih ? - s - %, dU-^Co^. 3 ~V>X *-y> 

36. HAVEYOUTREATEDYOURSELFFORILLNESSESOTHER t 0 (j 

THAN MINOR COLDS? (If yes, which illnesses) 

37. Have you ever been rejected for military 

SERVICE BECAUSE of PHYSICAL, mental. OR OTHER i 

REASONS? (If yes, give date and reason for 

rejection) 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSEOF PHYSICAU MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 

other than honorable, for unfitnessor an- 1 

suitability) ,l 

39. HAVEYOU EVER RECEIVED. IS THERE PENDING, HAVE 

YOU APPLIEO FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? (If yes, specify what kind, granted by ' # 

whom, and what amount , when, why) 



l CERTIFY THAT 1 HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

'I AUTHORIZE ANY „OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE * 





UJZqJb 

Y 3 


yJL 


TYPED OR PRINTEO NAME OF EXAMINEE 


TZlcrfAdZ 


mm 


:E I SIGNAJllREO 

tlLtt 'TJbo/iPSQTd I Q. 


WA 


40* PHYSICIAN S SUMMARY AND ELABORATION OF Aa PERTINENT DATA (Physician shall comment on all positive answers in items £0 thru $9) 

#20* Usual childhood diseases- Ho sequelae 

Sdb* cyst excised* ' ' . 

History of anal irritation, thredboid licsaorrhoidc- no difficulty in twelve (12) yrs. 
Albumin age 12yrs with infectious -disease- no recurrence *: 

Ho physical^: findings suggesting nasal allergy. .. t: 


TYPED OR PRINTED NA^E’OF B^SICIAN OR EXAMINER 

• P.U, SALTZHAH JlUMG JJSHS 



NUMBER OF ATTACHED 

SHEETS __ 


U.S, GOVERNMENT PRINTING OFFICE • lttt-O-213344 

































DEr~',;?,PCJ 

( ci 


1 "Si^^rabSfens 

cssa tt'eS^ »l«f*Ll- n 

jisosaonaa «& t&afc it «»i a^tati, of «M5» 

sss s: u“S.es^s.;S“»'“ 

Kswwsshs: s ssrfenff-ns •»*•• »— 

i « v'lvft letters (sent the day 

This suggestions merely seeks ®3k as teletypes and airtels* 

rsss-“ js l stt £ ir„::r>. ».<«.,«& «*• 

^ of Rules and Regulations. Tfj&s}uu'l &T7?U'“U'~'‘' h 

^ ~c <WM« »«*»•> «>— “ "•" "• M^rous ^bf i..»- 

Manual of Rules and Regulations 2®=^ nt t (lh ere'^WleEwe or airtel is sen 

me in p repara tlon and handling 

-* Ttt-Tl where i it S is 6 unnecessary and w^e it contains only ^ . 

^ rtrtStfcal°Li h of C "g “the^UnFof W-hl-m -7 thus u e ;U 
saved^but this situation odours frequently. « 


553£OL3SB2^ 

S&fo&SgsaO. 


r.,f 






0> 


Disadvantage® ol suggestion 

None Known. 


.. . ..~ ha „ no . lom the bo si s o7Z*S& " claim o( <my.n»M««^by in®, my) 

-crh. «. >v u.. - ««..««» -«« " rtiCHAiU) C . THOMPSON 

—— upon ,he Un “ ‘ ,—i i—1, smaiai A^en l- 

nriu,. L-iMts. i— imu® — 


j2 f 

& OCT <7 1959 




A A 


Jj-Z' 



Mr. Daniel W. Fults, Jr. 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. FaUa: 

1 want to take tola means to commend toe 
agents at toe Milwaukee Division who effectively partic¬ 
ipated la toe investigation of toe Unlawful Flight to- 

Avoid Prosecution-Burglary caee tivotriu 

!—mi— r- 


These agents displayed apleadid tenacity 
and thoroughness to carrying oat their assignments, 
thereby contributing materially to toe aacceae realised. 
The excellent coordination oi toe investigation can be 
ascribed to their tireless and unselfish efforts. Please 
convey my sincere thanks to these agents for toe high 
caliber of their services. 


Sincerely yours. 


1 - SAC, Milwaukee (Personal Attention) 

Place copy to personnel files of partici p a t ing agents. 

AFH:jfn 

(U) 



* U. M&veRNMCNT PRINTING OFFICCi 1952* 997374 


1. Agency and organizational designation* 


2. Pay roll pd 


3. Block No. 


4. Slip No. 


w .w ’r^.TT 9 w « .. . w A i w Tii i r , w > Tr l iw . , l « l ..i.i. l 

5. Employee's name {and social security occount number iWhen appropriate) 

03882 MR. RICHARD C.UtHQHPS 


6 , Grade and salary 


03882 MR. RICHARD Cj-/THOMPSON SA I GB 13 $11.090 

__ _ PAY ROLL CHANGE DATA __ _ 

I BASE PAY I OVERTIME 1 | GROSS PAY I RET I TA X I BOND 1 F. I c' a, | 


7, Previous 
normal 


8 . New 
normal 


NET PAY 


f A Pay this 
period 


I U. Appropriation^) 


12. Prepored by 


^ ±_JUL 2.1 _ 

(2 Periodic step-increose □ fay adjustment O. Other step«increOse^ 


14. Elective 
date 


15, Date lost 
equWoIent 


15, Old salary 
rate 


17. New salary 
rote 


5-31-59 112-1-57 $10.850 I SI 1.090 

19* LV/OP data (Pill in appropriate spaces covering IWOP 
during following periods)i 
Pefiod(s)r 

W No excess IWOP. Total excess IWOP--- --- 

STANDARD FORM NO. 1126d—Revised 

Form prescribed by Comp. Gen., U. S. * 

Nov. 8, 1950, General Regulations No. 102 


18. Performance rating is satisfactory or better, 


113. Audited by 


(Signature or other‘ outhenticqtion) ‘ 


(Check applicable b<^Aose of excess IWOP) 

□ In pay status e\^r« c,f waiting period. 

□ In LWOP status at end of Waiting period. 


..Initial* of Clrkk 


PAY ROLL CHANGE SLIP—PERSONNEL COPY 






r 


FD-289 (3-28-56) 





























STANDARD FORM NO. 64 i 

Office Memorandum • united states government 


to : DIRECTOR, FBI 


DATE: 2/26/60 


fb&m : SAC, MILWAUKEE (66-32) 


SUBJECT: RICHARD C. ^THOMPSON, SA 
MILWAUKEE OFFICE 
COMPENSATION MATTERS 


Enclosed herewith are original and 1 copy each 
of forms CA-1 and CA-2 relating to accidental 
injury of above individual of the Milwaukee 
Division while on duty 2/11/60, at Kansas City, 
Missouri. 








Director, FBI 


2/18/00 


SAC, Kansas City (67-274) 


KEHBOM 


The employees listed below were dispatched to the Kansas 
City Division from, the offices indicated on special assignment in 
this case: 


Agents 



jack E. heringt 
Robley D. Madls 

.Tamo. T? U»A 

;on 

tnd 

ll 




Richard L. Strain 
Bayne A, Thompson 
Richard, C* Thompson 
Robert B» Trout 


Office of Assignment 

b6 

Chicago b7c 

Minneapolis 

Minneapolis 

Chicago 

Springfield 

Dallas 

Milwaukee 

St. Louis 

Oklahoma City 

Chicago 

St. Louis 

Chicago 

Om aha 

Milwaukee 

Springfield 


Stenographers 


Chicago 
Springfield 
Chicago 
St. Louis 
Dallas 


The extreme urgency of this investigation required 
considerable personal sacrifice on the part of these employees. 

21-Bureau 

6-Chicago 

2-Pallas 

2-Milwaukee 

2- MinneapoliS 

3- St. Louis 
3-Springfield 
1-Oklahoma City v 
1-Oaaha 
1-Kamsas City 
T»B 


b6 

b7C 












KC 67-274 


The Agent personnel assigned averaged approximately five hours 
per day of TOT* Their enthusiastic and diligent assistance and 
their many helpful and worthwhile suggestions assisted tremendously 
in completing the ime stigation within a relatively short pericd of 
time* 


The stenographic personnel assigned willingly and 
enthusiastically worked long hours* They gave up two successive 
week ends to work and their assistance made it possible for this 
office to submit two very voluminous reports during the course of 
the relatively short period of this investigation to date* (The 
second report in this case is presently being assembled*) 

I feel that the splendid performance of these employees 
should be made a matter of record in their personnel files, both 
at the Seat of Government and in their respective field offices* 




3-208 (Rev. 10-21-59) 




k 



sac, umms® 


o ry 
si) 1 ®—* 


>30 


Director, FBI 

mcnarjB a. *ms%Dmn 
CT82A& ASH35? 
€o:2s?“3ia4s?se;i ims 


PERSONAL ATTENTION 


Tolson_ 

Mohf « 
Parsons w 
Belmont ~ 
Callahan . 
DeLoach , 

Malone <_ 

McGuire _ 
Bosen 
Tamm _ 


Trotter .„■■■„,. 
W.C. Sullivan . 
Tele, Boom ^ 
Ingram __ 
Gandy 


( ) Rebulet - 

Reurlet__.* 

( ) Re Physical Examination ____.* 

( ) Advise Bureau of present weight without clothing. 

( ) Advise Bureau if dental work has been completed. 

( ) Advise Bureau if vision has been corrected to 20/20. 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau condition of___.* 

( ) Submit results of chest X-ray immediately. 

( ) Submit statement from doctor advising if Agent is 

qualified for strenuous physical exertion and the use 
of fireaxms. 

( ) Submit Bureau of Employees’ Compensation foxms. 

& 

(II) Zmlozod toao Cft-S as?o baiog ttoteacg to yous? 
oipiatoa. Qim caus and so tus?a by 

Ss33.aoas?oa £2) 



REPLY-*/ ATTENTION PERSONNEL SECTION 
MAIL BOOM {S3 /ELETYPE ONIT □ 


V 


// 


V 













EMPLOYEE’S NOTICE OF INJURY OR OCCUPATIONAL DISEASE 

Federal Employees’ Compensation Act 


This notice should be submitted to the immediate superior by an injured civil employee of the Federal Government, 
or by someone on his behalf, within 48 hours after the injury. Notice may be.given either personally or by mail. It should 
be retained by the official superior unless the injury causes disability for work beyond the day or shift when injury occurred, 
or results in any charge against the Bureau for medical expense, when it should be forwarded to the U. S. DEPARTMENT 
OF LABOR, Bureau of Employees’ Compensation, together with the official superior’s report of injury, Form C. A. 2. Before 
compensation is paid, written claim on Form C. A. 4 must be submitted to the Bureau. 


* Date of this notice_F«b^~19,__, 19-60- 

1. I hereby certify that I am employed as a —Spacial-Aganfc_. _ 

(at time of accident ws(8 cc 8ft t!< S|>ecial assignment tit 
at the —FBI,..Milwaukaa,..Wlst J i,_Kansas-City,-J,fo-)_-___ 

Thursday (Place of cm, " oyment) 

and on—JE5etu..ll,-19-60.„.„-, Feb„~H,~1960~~_, 19_, at Ajl5-HI—__ m 

(Day.of week) (Date) (Hour, a. m. or p. m.) 

I was injured in the performance of. my duties at -^fith-and-l^oming-StS-^^-KansaS-Oity-j-lfcx^- 

(Location where injury occurred) 


2. Cause of injury —Fell—on-~icy-- 8 tro 0 t^—I-had.-iust -complotod-an-intorviow-and.was-ra^ 

v (Describe as best you can how ana why injury occurred) 

turning to gov*t car, which was parke d atbaseofh ill, because hi ll was too sli p- 
pQry„for-aacsnt„in-C.ar.«„-X-Tfas„.C.rossingj6th..street.j*en,„in.spitQ.pfcaution,_.I.-. 

3lipp9cL.and-felli...„X-brokQ..thQ-£all-with..?ny-hapd3-ag.-bg.3t..I.co?di - d._ 



ny-ehest-made-eontact-'-with-R^r-right—fist-.—As-a-resuXt-tha-righ^-side-^f-my-^hest- 
is sore. This soreness did not appear at once, but has increased in last 4 degrs. 
4. Names of witnesses to injury —jjone_______..._ 



5. If this notice was not given within 48 hours after the injury, explain reason for dejay and state name 


of person to whom notice was first given, and when JThe---faXl~dM--pot---ativf-i-rst"Se«ra~to---in^ure 
mey-GS-I-fQ-lt-no-l-ocal-ized-pai-n-or-soreness-until-se-veral-days-had-gono-ly——I-first 



myself or of another, nor by my intoxication, and Thereby make claim for compensation and medica&ppear 
treatment to which I may be entitled by reason of the injurysu^ained by me. W chest was not 

ne 


Name. 


improving. 


Addres s * ^ ^ N. 81 St., Jlilwaukee, Wi 3 . 

(Street and number) 


C. A. 1 

Revised October 23, 1952 


U.S.GOVERNMENT PRINTING OFFICE9248 


imwauSaor town™ 


WisTstotej”' 















STATEMENT OF WITNESSES*. 


[The statement of witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what he 
knows about it and when and by whom the information was given him.], 


j Please do not mutilate these forms in any way. 


(RICHARD C.CTkOMPSON) 


Bulet 3/10/60 to BEC 
Forms sent to BEC 

Pj ‘f 

4 


n 




% ‘ * V> 

jk'iJ - 


Signed this_...._day of . 


19- 


(Signature of witness) 


h— * 

ii 


h— 


K" 


Signed this_day of . 


19- 


(Signature of witness) 


STATEMENT OF GOVERNMENT MEDICAL OFFICER OR PHYSICIAN WHO FIRST 

EXAMINED CASE 

I certify that__1_was given first-aid treatment, or examined, 

n r» itfame °f employee) , 

___ 19.xx., at —_m.,and ..M5..525_..... disabled for work. Probable length of 


on 

disability will be 


____ L iil . .._ In my opinion disability due to injury 

(Was or 'was not) 


on Fob. 11_, io 60 

Nature of injury as found on examination_—— 

ribs* .. 


Hospitalized 
Discharged 
Remarks. 


No 


tes 


Will return for further treatment --Ife.- 

_ Other disposition-....--- 



T. ft. ftOTiKKvarf rRWTDro ©mc« 10*0027 














































C. A. 2 

| Revised April 15,1G53 


ie-eo27~5 


(ovzb) 




































































♦ • 

standard form NO. 64 


Office Memorandum • united states government 


TO 


DIRECTOR, FBI 


date: March 7, 1960 


FR 


W' SAC, MILWAUKEE 

0 

SUBJECT: RICHARD C. THOMPSON 

SA 

COMPENSATION MATTER 
Rebulet 3/2/60. 

The completed forms CA-2 of SA THOMPSON are enclosed. 

2 - Bureau (Encs.-2) 

1 - Milwaukee 

GCG:jl 
(3) 


i • 





March 10, 1380 


Bateau of Employees' Compensation 
United States Department of Labor 

General Accounting Office Building 
Fourth and G Streets, Northwest 
Washington 25, XX C. 

Gentlemens 


Enclosed are compensation forms (indicated below), executed 
in connection with injuries or diseases incurred by the following named 
Employees of this Bureau: 


KXCHAED C^THQMPSON 


OCA-1 [U CA-2 I I CA-3 

□ cA-8 -HcA-16 □cA-20 


Very truly yours, 



Enclosures ( A ) 

4 


Tolson 
Mohf — 

Persons . .. 

Belmont ... 

Callahan 

DeLoach 

Malone —■ 

McGuire __„_, 

Rosen 

Tamm .... 

Trotter 

Y/.C. Sullivan_ 

Tele, Boom__ 

Ingram . ... 

Gandy ........-- 


1 - Milwaukee 

m 


YELLOW 

DUPLICATE 

MAR11 I960 

mauled 




MAIL BOOM □ TELETYPE UNIT 1H3 




FEDERAL BUREAU OF INVESTIGATION 



Rating Period: from. 


4/1/59 


to. 


3/31/60 


ADJECTIVE RATING:. 


Excel, len-t- 


Rated by: 
Reviewed by: 
Rating Approved 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


( Official 
( X ) Annual 


TYPE OF REPORT 

* ( ) Administrative 




■ 10 !®' 


Employee’s 
Initials 


Gerald C. Gearty ^ 

Special Agent 
in Charge 

3/31/60 

Signature 

Title 

Date 

Signature 

Title 

Date 


1 " Assistant Director 

APii 231960 

Signature 

Title 

' ' Date 






( ) 60-Day 
( ) 90-Day 
( ) Transfer 
( ) Separation from Service 
( ) Special 





NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported'by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

' UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 

the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE mVKNING TO HELP the employee bring his performance up to a 
satisfactory level. 



V* ■* 1 
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FD-185a (Rev. 4-14-58) 


PE^ORMANCE RATING GUlft 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee_ RICHARD C. THOMPSON _Title ..Special A gftnt... GS-1.3- 

Rating Period: from 4/l/59tt> 3/31/60 

RATING GUIDE AND CHECK LIST ~~ 

Note: Only those items having pertinent bearing on employee's performance should be rated. AH employees in same salary grade should be compared. 

Rate items as follows; 

. - X— Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

_ 'JL _Satisfactory (good or very good). 

.T.Unsatisfactory. 

—— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating; 

1. "Outstanding" adjective rating requires (A) that all rated elements be and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "official"*adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


_ (1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

-z/Z. _ (3) Attitude (including dependability, cooperativeriess, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

. (5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

-4^- (7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

JfL _ (8) Initiative and the taking of appropriate action on own 

responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 
Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and "know how” of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

—(a) Internal security cases 
Vi— (b) Criminal or general investigative cases 
JZL (c) Fugitive cases 

-12_(d) Applicant cases 

^ -0 .— (e) Accounting cases 

— (16) Physical surveillance ability. 

A. Specify general nature of assignment during most of rating period (such * 
tor, etc.):'_ 


’3t 





(17) Firearms ability. 

(18) Development of informants and sources of information. 

(191 Reporting ability: 

I (a) Investigative reports 
. (b) Summary reports 

(c) Memos, letters, wires < , 

(Considen^=rconciseness;^Llclarity; Reorganization; 

/afvnrary; .jj^Tadequacv and perti- 
-* nency of leads; ^^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

(i) Promoting high morale 

(j) Getting results 

Ability on raids and dangerous assignments; 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(2 5) Mi scellaneous. Specify and rate; 

Dictation ability_ 


> security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


J±L 

JZ— 


( 22 ) 


Criminal Squad 


B. 


c. 


D. 


E. 


Specify employee's most noteworthy^iped^t|l^i^^igh as investigator, desk man, research, instructor, speaker):- 

(1) Is employee available for general assignment wherever needs of service require ? _ y . 6 S(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?_y.QS[If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? —HQ 2 . Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? -HO- (If answer to either question is "Yes,” explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? f~^~l Yes I-J No 

If answer is "yes ” personnel file must reflect the following: (a) Has valid State or local < 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Excellent 


! operator's license for type vehicle he is to use. (b) Is 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE'S INITIALS . 





PART I GENERAL COMMENTS 


v 



SA RICHARD C. THOMPSON during the rating period was assigned at 
headquarters city. He is a mature, experienced, well-rounded Agent 
who approaches his assignments with conscientious enthusiasm. He is 
dependable, excercises sound judgment, has a full knowledge and 
understanding of Bureau policies and procedures, recognizes the job to 
be done and does it in a well above average manner. His paper work 
requires a very minimum of supervision. His assignments have been 
principally in the criminal category, usually of major importance. 

He also functioned as co-ordinator of WSTA investigations in the Milwaukee 
Division. He presents a splendid personal appearance, dresses neatly and 
in good taste and possesses an excellent personality. He is capable of 
handling the most complicated investigations and is fully qualified' to 
perform on raids and other assignments involving danger. He appears to be 
in good health and has no limitation which would affect his performance. 

On 4/13/59 he was commended by a local chief of police for the splendid 
job he did in connection with his appearance before a police school.. 

The appreciation of the Director was expressed by letter dated 10/19/59 for 
the suggestion submitted by SA THOMPSON concerning the elimination of a 
complaint form when the information would also be reported by letter the 
same date the complaint is received. The Director advised him that his 
suggestion was being adopted and pointed out that this suggestion on his 
part clearly shows he took advantage of his day-to-day experiences. On 
12/21/59 he was commended by a local chief of police for his participation 
in a police training school. During the rating period he participated 
as a member of a squad on special assignment at Kansas City, Mo. in 
connection with a bombing matter. It was pointed out following the 
completion of the case that the enthusiastic and diligent assistance 
and many worthwhile suggestions offered by the members of the squad 
assisted tremendously in completing the investigation within a 
relatively short period of time. 


PART II SPECIFIC COMMENTS 
1. Justification for any Minus Ratings Given 


N/A 

2. Experience and Ability as Inspectors Aide 
N/A 






t 

-AS' * < 




3. Participation in Informant Program 

During the rating period SA THOMPSON opened 5 PCI matters and with another 
Agent developed a Confidential Informant. He is presently ha ndling 
8 Confidential Informants and 5 PCIs. 


4. Testifying Experience and Ability ! 

A 

During the rating this employee testified in Federal Court on two 
occasions and appeared before a USC on two occasions. He is an 
excellent witness. 


5. Disciplinary Action 
N/A 


6. Accounting Information 
N/A 


, 7. Police Instruction 


SA THOMPSON is a well qualified general police instructor. During the 
rating period he was used on approximately 10 occasions and performed " 
in a very creditable manner. 


8, Sound Training 
N/A 






Resident Agents 


9. 
N/A 


10, Foreign Language Ability 

SA THOMPSON is proficient in the German language. He is capable of 
handling in an excellent manner this language both from the' standpoint 
of the written as well as the spoken word. 



• I'i-Xs Agent (a) interested in (Yes_ No x ), (b) completely 
v /V-available for (Yes N o ), anoP(c) considered completely 
qualified at present~for aoministrative advancement including 
experience, ability, personality, and appearance? (Yes 
No (d) If answer to (c) is ♦’Yes," would you consider~his 

ijuaKf i cat ions very good . , excellen t , outstanding . 

(e) If answer to (c) is * 7f No, tt does he have potential for \ 
future administrative advancement? (Yes__ No ), 


Rating: 

Initials: 


Excellent 




£> 


0 f' 0 ' 

SAC, ^Milwaukee 7 (66-1607) 


April 29, 1960 


Director, FBI 


PERSONAL ATTENTION 


Tolson_ 

Mohr _ 
Parsons - 
Belmont _ 
Callahan . 
DeLoach . 

Malone _ 

McGuire « 

Rosen _ 

Tamm _ 


FOREIGN LANGUAGES, - AGENTS' ABILITY 

In connection with your reply to SAC Letter 60-7, 
■ Section B, dated 2/2/60, an appropriate number of the fol- 
"louiing foreign language examinations, including associated 
materials, are being furnished separately and should be 
afforded the Agents designated below: 



b6 

b7C 


' The examinations must be administered by you, the 
ASAC, a full-time approved supervisor or a Senior Resident 
Agent, This person should first review thoroughly pages 1 
through 7 of DA pamphlet 611-300, n Administering and Scor¬ 
ing the Army Language Proficiency Tests," It should be 
noted that each language examination contains two parts • 
part one, oral comprehension, administered by a tape record¬ 
ing in conjunction with a booklet entitled n Department of 
the Army Language Proficiency Test"; and part two, written 
comprehension, in which test items are continued in the 
above-mentioned booklet form. The total time required for 
instructions and testing is approxima tely 1 hour and 25 
minutes, ,-k ^ I £7 —. 

,,BOOSE**- Ha- 


Trotter_ 

W.C. Sullivan 

Tele. Room_ 

Ingram_ 

Gandy_ 


-Enclosures - 20 (1 Administering Pamphlet, ca f‘Spanish-Tape^ 
Separately 1 Italian Tape, 1 German Tape pi- (Fiiihisii Tapb, 

BPH:ell^-£ 1 French Tape, 7 Army Languag<n?roficiency— 
( 5 U A/ Test Booklets (1 Spanish, 1 Italian, 3 German, 

/ Finnish, 1 French), 7 Army Standard Answer 

>/ff ets) 


MAIL ROOM 



ELEyTYPE UNIT n 

Aw 


MAILED. 5. 


APR2 91960 

COMM-FBI 


* 7 * 













Letter to SAC, Milwaukee 

Re: FOREIGN LANGUAGES -AGENTS ' ABILITY 


For each, language, you will receive only one oral 
examination on tape which is given first and can be adminis— 
tered simultaneously to any number of Agents by use of a 
playback and speaker system, It is suggested you handle as 
many employees as possible at the same time, If there are 
only a few Agents in your office to be tested, the oral 
phase of the examination in several different languages can 
be administered simultaneously by using an appropriate num¬ 
ber of playbacks equipped with earphones. In connection 
with the written examination, Agents can be tested simul¬ 
taneously in all languages and need not be divided into 
language groups. 

Each examinee will require a test -booklet, a 
standard answer sheet and two or three pencils with erasers. 
The examinee should complete items 1 through 4 on the Army 
Standard Answer Sheet, Enter under item 2 the headquarters 
city and under item 4 the name of the language in which the 
examinee is being tested, 

' I wish to emphasise the following: EXAMINATIONS 

SHAL L NOT BE REVIEWED PRIOR TO THE TIME THEY ARE ADMINIS¬ 
TERED, A TAPE MUST BE. IMZM CONTINUOUSLY~AND NO MORE THAN 
ONCE DURING THE COURSE OF A N EXAMINATION AFTER THE PRELIMI- 
NARY INSTRUCTIONS Mil BEEN CO NCLUDED, DO NOT STOP THE TAPE 
OR PLAL M£K ML PORTION, ALL ANSWERS ARE TO BE RECORDED QE 
THE ANSWER SHEET ONLY. MAKE NO MARKS IN THE TEST BOOKLET , 

THE USE OF DICTIONARIES IS PROHIBITED DURING THE TESTS, 
STRICTLY ADHERE TO TIME LIMITS: APPROXIMATELY 20 MINUTES 
FOR THE ORAL: NO MOM. EHAN 45 MINUTES FOR THE WRITTEN , 

Upon conclusion of these examinations, furnish the 
name and position of the individual who administered the tests 
and promptly return to the Bureau, attention FBI Laboratory, 
all materials including answer sheets. You will be advised of 
the results at a later date. 












April 29, 1960 


Mr. Gerald C. Gearty 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Gearty: 

I want to commend you and, through you, 
those in your office who assisted in connection with the 
Fourteenth Annual Statewide Police Administrative 
School which was recently held in Milwaukee, Wisconsin. 

A great deal of detailed planning and diligent 
efforts on the part of all who participated in this matter 
made possible the splendid success realized in the effec¬ 
tiveness of this session. It is apparent that this school 
was well received and that considerable credit was 
reflected on the Bureau as a result of the excellent fashion 
in which this matter was carried out. I want you to know 
of my appreciation and I want you to convey my thanks to 
those who took part. 

Sincerely yours, 



1 - SAC, Milwaukee (Personal Attention) 

Place a copy of this letter in the files of those \yho 
participated. 


HWC 

( 8 ) 



Continued) 




# 4 


Copies prepared and attached for the following files: 

SAs Robert M. Fauntleroy 
John A. Holtzman 


Richard C. Thompson 






f 



PLASH TEAT 

AIETEL ASH HAIL 


4/20/00 


* / TO: 

' v 

V v . FR02I: 

\ s » 

SUBJECT: 


DIKSCTOE, FBI 

SAC, MILWAUKEE (S6-S22) 

USLLXAM HASOH, aka.-Fugitive 
IQ 3294 


UFAPj immDER 
(CO: DETROIT) 

BECOHHEHDATIOIT FOE COIEIEHDATIOH FOE SPECIAL AGBIJTS 
A1TD PAYMOT TO IITFOEL2AHT _ 


*1 
Cv 
■7 , 




c 


/ i 
/ 


7^' 

// 



Eq Milwaukee telephone call to Bureau and Intel to Bureau, 

Doth 4/27/60, concerning apprehension of subject at Hilv/aukeo, 

Upon receipt of Detroit airtel to Bureau, cc Milwaukee, dated 
4/21/60 the subscribers to the listed telephone numbers v/oro 
obtained. It will be n oted the telephon e calls originating 
in Detroi t r/oro nade to I had the calls originated 

with Ors. of subject. It was 

unknown at the time, however, whether the calls originating 
with her were, in fact, actually directed to her os-husband. 

One of the telephone numbers was that listed to a public 
telephone located in the 2200 block on H. 11th St. 

Since the area in which the calls were being made to was in 
an area Agents conducting inquiry would have ra ised the 

suspicion of the residents, the services of PCl|_ 

were enlisted. SA BXCHABD C. TH0HPS0H, to whom, 
is assigned, was specific in his instructions to[ 


3«TSKI<*: 


C&SG 


coneor&iBg the fact that any information developed was to 
bo furnished exclusively to th© FBI. 


On 6/SlG and 27/60 | [ mad© inquiries in a number of negro 

operated drinking establishments, including th© Qfim^Bgno Bar 
located in th© 3200 block on II ♦ 11th St. At approximately boob 

bureau 


be 

blC 


IV 


b6 

b7C 

b7D 


b6 

b7C 

b7D 




5~13i Xv/aukoe (S6 -922) 

GCG;ng 

(3) 




h 










4/28/60 


PLASH msT 

axiitsl Aia mail 


SB: WILLIAM MASOII, alia.-Fugitive 

r m_3294 | 


UFAPj MURDER 


on 4/27/60 


determined that an individual identical with 


subject bad frequented that bar on a number of occasions, was 
employed by Harnisehfeger COrp., working the 3rd shift, and 
tha t he resi ded at 3308 II. 11th St. Through additional inquiries 
PCX I l loarned that subj ect at that time was in his room 

at 3308 II. 11th St. I \ immediately made contact with 

SA.THOMPSON, who in turn notified me. SA CTiTflFirrcr ,, nl±h ft As 
R03EBT £3. PAmiTLEROiT, JAMES JS. I1C ABDLE an' 


b7D 

b6 

b7C 

b7D 


wero dispatched immediately to the general area of the residence 
of Subject and instructed to maintain the surveillanco until 
X could proceed to the scene. The surveillance was instituted, 
however, before the SAC could arrive at the scone. Subject left 
his residence, was observed by the survoilling SAs, and was 
immediately taken into custody as he was approaching an alleyway 
on Concordia Ave., between 10th and 11th Sts. in Milwaukee. 

The identification, location and apprehension of subject were 
attributable directly to t he result s of the thorough, painstaking 
inquiries conducted by PCX I I Xn this connection subject*sb6 

actual presence in Milwaukee had not definitely been as certained b7c 


In, address of the 
was available. 


s^nce 

were directed to a public 


nor had his address been, dntnr™-? nod 
called telcphoaically by 
the principal series of cai.i.s oexng mace 
telephone. The informant, however, was ablo to identify subject 
and ascertain within a relatively short period of tine his 
residence addre 
subject*s apprehension 


b7D 


which assisted this office in effecting 


8A THOMPSON is developing the PCX, fully directed his activities 
in connection with the location of subject, and also participated 
in tho arrest of subject on the street near subject’s residence. 
SAs PAUIITbEROY, I3C AEDLE and | [ participated in tho 

actual arrost. Xa this connection subject, becauso of tho 
alortnoss of the four arresting SAs, was apprehended on tho 
street under somewhat difficult circumstances in such a manor 











October 19, 1959 
PERSONAL 



’olson i 1 1 

!elmont___ 

>e Loa-ch_ j V • 

IcGuire / ■ 

lohr _L__ 

'arsons _E- 

!osen __ .4 

'amm _^ 

rotter_ L-L 

'.C. Sullivan_ 

ele. Room_ 

lolloman_ 

y- 

k 


Ur. Richard C. Thompson 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Thompson: 

Thank you very much for the observations 
you submitted October 5, 1959, concerning the 
elimination of a complaint form when the information 
will also be reported by letter prepared the same 
date the complaint is received. 


I am pleased to inform you existing rules 
will be clarified to contain the idea. The thought 
which prompted this suggestion on your part clearly 
shows you took advantage of your day-to-day experiences. 
I hope you will continue to submit proposals to improve 
or clarify our existing procedures. 


Sincerely yours, 

1 - Milwaukee 

JRN:jmp (Suggestion #208-60) 

(4) 


f-" 


—i 



'.O 


.3 


-o 


rse 

cJi 


CO 


NOTE: Manual of Rules and Regulations provides that when 

complaint received. Complaint Form (FD-71) must be completed 
except where teletype or airtel sent same day containing facts 
of complaint (Part II, Section 8, page 6a). A reasonable 
interpretation of this rule would also encompass those situations 
when letters containing facts of complaints are sent same day. 

If approved, appropriate Manual revisions will be prepared to 
include use of letters. 
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WILLIAM MAS ON. Aka, 
I.0. #3294, 

UFAP - MURDER- 


ADDENDUM 


-FUGITIVE 


JPM:sp 


5/3/60 


BACKGROUND 

Mason was one of the Bureau's Ten Most Wanted Fugitives. 

Milwaukee, in checking out telephone calls made between 
Milwaukee and Detroit, possibly by subject, determined one such 
number was listed to public phone located in 3200 block of North 
11th Street, Milwaukee. Since this neighborhood was located in an ' 
area whore Agents conducting inquiry would have raised suspicion 
Of residents* services of PCI were enlisted, 

SA Richard C. Thompson, to whom PCI case is assigned, was specific 
in instructing PCI fact that information developed by him was to 
be furnished exclusively, to the Bureau. PCI subsequently determined 
individual identical with subject had frequented the Champagne 
Bar, located in 3200 block of North 11th Street, Thereafter PCI 
also determined subject was employed by Harnischfeger Corporation, 
worked third shift and resided at 3308 North 11th Street. Through 
additional inquiries, PCI determined subject was, on morning of 
April 27, 1960, at his home, PCI immediately contacted SA Thompson 
and surveillances were set up in immediate area of residence. As 
subject left his residence, ha war annrnhpndod by SAs Robert M. 
Fauntleroy, James E, McArdle]fatichard C. Thompson 
and M. W. Meokins, 


RECOMMENDATIONS OF SAC, MILWAUKEE 

' For tho manner in .which this mal 
above, SAC recommends: 1. 

2. commendation for SAs Fauntleroy, MeArt 
and Meekins, 

REC0E1MENDATI0NS OF INVESTIGATIVE DIVISION 


>ri na noted 

_[and 

Thompson 


1, Subject^ 
furnished by PCI 


tension was a direct result of information 
| The Investigative Division recommends that 
;ter is attached for SAC, Milwaukee, 


2. Investigative Division recommends that SA Richard C. 
Thompson,iwho was responsible for developing PCI and directing his 
activities resulting in subject's location, be commended. 

A 1 i 

3. Investigative Division recommends a general letter of 
commendation for the Milwaukee Office in connection with other. Agents 
who participated in subject's apprehension so that a copy y be 
placed in their personnel file. 


4- 












KD FORM .NO, 34 


0 .UNITED STATES GOVERNMENT 


: Director, FBI 


DATE: ' 4/25/60 


FRO>f5 : 


SAC /-45i Iwaukee'* (66-922) 


SUBJECT: 14TH ANNUAL STATEWIDE POLICE 

ADMINISTRATIVE SCHOOL • 

Milwaukee, Wisconsin 

4/19-20/60 . ’ 

The captioned school was held as scheduled. 

' < 
For the Bureau’s information, this was perhaps one of the 
best attended and finest in the 14 administrative schools 
that have now been held. 

Chief of Police STANLEY R. SCHROTEL, Cincinnati, Ohio, did 
an excellent job in presenting his material. Every one 
with' whom I have talked has advised me that this was the 
• best and most instructive school they .have <3ver_.at tended*- 
Those vin attendance, as well as Chief.SCHROTEL, have given , 
comp lete cred it t o•the Bureau for the staging of this school.* 

In addition to the actual planning, the following Agents - ' 
participated in addition to the SAC, who acted as. Moderator 
, for the entire program: . 


RTa 


SA ROBERTA M 
SA JOHN A\V 
SA 

SA RICHARD s 


[.^AUNTLEROY 
HOLTZHAN ^ 

GS? THOMPSON 


A Moot Court was staged with the us e of a prepared script, 
in which SAs FAUNTLEROY j l and THOMPSON participated. 

SA EOLTZMAN, of course, as coordinator or police training, 
participated in the arranging of the program as well as the 
lining up of the outside instructors." Throughout the Moot 
Court the participating Agents on a number of occasions 
brought in the facilities of the FBI Laboratory and the 
services which might be rendered, cost free, to law enforcement. 


^-Bureau 

5-Milwaukee (66-922) 

GCG:mg 

(7) 
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. Memo, Director 
MI 66-922 
4/25/60 


The entire subject matter was most effectively presented 
and the Judge and the two participating attorneys were 
most high in their praise of the Agents at-the Moot 
Court which was put on. 

There was a total of 241 of the top police officials in 
the State of Yfiscoasin present at this administrative 
school, including the majority of the chiefs and many of 
the sheriffs. This is the, largest attendance of high 
ranking law enforcement,officials to attend any single 
school of any enforcement function during the year,. It 
is believed that the Bureau’s pre-eminent position in the 
field of training was again well established and further 
advanced the need on the part of those present for the 
spirit of complete cooperation with.the Bureau and other 
law enforcement agencies. 


\ 



Because of the amount of work which went into the planning 
and preparation of this school, as well as the splendid * 
manner in which all participated, it is r ecommended a 
general letter of commendation be foxwarHed to the SAC 
concerning the participation of all in the administrative 
school. Copies of this letter v/ill be placed in the 
personnel file of the participants. ... 






FD-253 (Rev. *8-7-57) 



In Reply » Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25. D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
“Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand 13 to be administered In the following manner. 


re : sa 7?\a\A(Q> e07ib toP-&o'J 

(Type or print plainly) 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
- same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


, JfoS/ciz 

' frtoMPSo k! 

Relationship^ 

hJ/AS 

Date _ / 

A~ £>o 

Address _„ 

A/, l $/, 

M/liaJA ottee 

■ /i>, kj;s, 


! 7 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 

■SfMP AS AMP 

Relationship 

Date 

Address 

\ - \ 

jSk ___ 

if M 




&AK i 8 


Very truly yours. 


Special Agent * U 


—"■* 










PERSONAL 


/' 

Mr. Richard C. Thompson 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Dear Mr. Thompson: 


I want to commend you for your splendid 
work in the development and handling of a confidential 
source from whom information was obtained which led 
to the location and apprehension of Identification Order 
Fugitive William Mason, subject of an Unlawful Flight 
to Avoid Prosecution- Murder case. 


MAILED27- 

M4Y - 5 I960 


COMM-FB! 


Your highly competent direction of this 

source was in a large measure responsible for the 
excellent results attained in the location and successful 
apprehension of this badly wanted fugitive. This assigoE 1 
ment was carefully planned and executed and you did a 
fine job. Please accept my thank! for your splendid 

efforts. 




•ys*' 1 




jfcpj*/ 

Tolson - 

Mohr - 

Parsons - 

Belmont —. 
Callahan — 
DeLoach — 
Malone - 


Sincercly s yott3rtJ, 

u : 3 

la Edgar Htwer-- 


If i H i 


McGuire -- 

Rosen __-- 

Tamm -- 

Trotter ---— 

W.C. Sullivan 
Tele. Room _ 

Ingram- 

Gandy —_— 


f jl - SAC, Milwaukee (Personal Attention) 

\ ( 4 ) 

\Yj 67-179304 

I 


MAIL ROOM 


□ 


TELETYPE UNIT 







Standard F 

(Hcv. Au£'i&bT 

Promulgated by 
Bureau of the ^Budget 
Circular A-24 


REPORT OF MEDICAL EXAMINATION' 




jCIast name—first name—middle name ” ~” 

^THOMPSON, Richard C. _ 

4. HOME ADDRESS (iVumiJ-, stud or RFX>, city or town, zone and State) 


2. GRADE AND COMPONENT OR POSITION 

SA, FBI_ 


3. IDENTIFICATION NO- 


5. PURPOSE OF EXAMINATION 

Annual Physical 


6. DATE OF EXAMINATION 

5-23 -60_ 


7. SEX* 

M 

8.. RACE 

CAT] 

r 

9. TOTAL YRS. GOVT. SERVICE 

MILITARY JggVIl^N 

10. DEPARTMENT. AGENCY. OR SERVICE 

FBI ' ' 

11. ORGANIZATION UNIT 

MILWAUKEE, WISCONSIN 

12. DATE OF BIRTH 

7-2-10 

13. PLACE OF BIRTH 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

USNH, Great ^akes, Illinois 


16. OTHER INFORMATION 

Religion: Protestant 


17. RATING OR SPECIALTY 


TIME IN'THIS CAPACITY; TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES;—Describe every abnormality in detail. (Enter pertinent item number before each 
comment * continue in item 73 and use additional sheets if necessary .) 


NORMAL 

IABNOR* 

1 MAL 

j (Check each item in appropriate cot - 
1 umn; enter **N. E. f * it not evaluated ) 

#32. Small skin tags. NCD. 


X 


| 18. HEAD. FACE. NECK. AND SCALP 


X 


19. NOSE 

#39. VSULA. 


X 


20. SINUSES 

Several brovjn discoloration 

areas on lower legs. 



21. MOUTH AND THROAT 

old scars offer superficial 

infection. 



27 rFNFRAi *xt.ea»«U) {Auditory 

CL. tAKb OtNtKAL own,, vnder ttemt 70 and 7I) 



X 


23. DRUMS (Perfbratioti)' 



X 


24 FYF^—rFNFRAf (Vuual acuity and refraction 
Cd. tYtb— GENERAL UA(Ur tUmt CO. and 61 > 



X 


25. OPHTHALMOSCOPIC 



X 


26. PUPILS (Equality and reaction) 



X 


27. OCULAR MOTILITY — 



X 


28. LUNGS AND CHEST (Include breasts) 



X 


29. HEART (Thrust, size, rhythm, sounds) 



X 


30. VASCULAR SYSTEM ( Varicosities, etc.) 

A'i 


X 


31. ABDOMEN AND VISCERA (Include hernia) 

J 



X 

32 ANirc ANr> rffthm (demorrhoidt, futulae) 

SC. ANUi AND RECTUM iFrottaU if lndvcaU d) 

r 


X 


33. ENDOCRINE SYSTEM 

$ £ 

% £ 

V 


X 


34. G*U SYSTEM 




35. UPPER EXTREMITIES ranff * c/ 




36. FEET 

■* 

X 


37. v lOWER extremities 


X 


38. SPINE. OTHER MUSCULOSKELETAL 



X 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


X 


40. SKIN. LYMPHATICS 

<r 


X 


41. NEUROLOGIC {BovUibrium tests under item 7,t) 



X 


42. PSYCHIATRIC t Specify any pcrtonality deviation) 



Females only 

(Check how done) 

43. PELVIC D VAGINAL D RECTAL 




1 _ 

(Continue in item 73) 



44. DENTAL ( Place appropriate symbols above or below number of upper and lower teeth, respectively) 

_ —Miss ing teeth 

XXX.—Replaced by dentures 


o.—Restorable tee{h 
l.—NonrestoraUt teeth 


(S XS).—Fixed br\ 
include 


? , ? S ,? £ 9 7 


G 

H n 
T 9 


31 


30 29 28 27 26 25 


10 


12 



13 ( ) is 


ed y* * 

6 JUN 13 19W~ 


24 23 22 21 


20 




18 


n 


LABORATORY FINDINGS 



1*013 -»v# . . 

46. CHEST X-RAY (Place, date , film number, tcsilU)- 

'WMHl 

ALBUMIN 

Nee 

SUGAR 

MICROSCOPIC^ re 

Epith cells 

USNlC 'G lakes'!. Ill. 5-20-60 
$8824-60 formal Chest_ , _ 

# y u 

Cardiolioin negative 

48. EKG 5-20-60 
#59-0791 
Normal Traoin 

49. BLOOD TYPE AND RH 

•-!»W 
;s jf'f 

JV* 1 1 

so. other tests y/BC-7800; Diff* neutrophils-63, lymphocytes-33, 
eesinophils-4; Hemoglobin-13.5; Sed Rate-10; Hemacrit-42; 

t _ 




'C'iJ 


10—622S8“1 







































































51. height 
6*4" 


57. BLOOD PRESSURE (Arm at heart level) 


SITTING 

151 


SYS 1Q0 RECUM. 

DUS. 7g BEf{T 



MEASUREMENTS AND OTHER FINDINGS 


.0 




56 - T£ % 

98 16 /T 5 


53. PULSE (Arm at heart Urtl) - • 

SITTING I AFTER EXERCISE 2 MIN. AFTER fRECUMBENT AFTER STANDING 0 

0 , , ^ _ 5 MIN. 

72 P rra. 


59. DISTANT VISION 


RIGHT 20/ 40 CORR. TO 20/ \Q 


LEFT 20/ 40 CORR. TO 20/ £0 


62. HETfROPHORIA; . . 

(Specify distance ) ES° EX* 


REFRACTION 




CORR. TO 50M by 


63. ACCOMMODATION 
RIGHT “** IeFT 


64. COLOR VISION ( Test used and result ) 65. DEPTH PERCEPTION UNCORRECTED 

{Test used and score) - 

C0RRECTED 




70. HEARING 


RIGHT WV 15 /IS SV 15/15 

LEFT WV 15 /15SV 15/15 


73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


67. NIGHT VISION (Tat used and score) 


AUDIOMETER 



72. PSYCHOLOGICAL AND PSYCHO MOTOR (Tests used and SCOTS) 


ml 

WL 


( Use additional sheets of plain paper if necessary) 


74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses totth item numbers > 


$44. Dental caries< 


-*r I r ♦ 


75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 


77. EXAMINEE (Checkin 

□ isnot qUaufieofor r etention i n_the_Jg 

78. fFNOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


I 


9, TYPED OR PRINTED NAME OF PHYSICIAN 


. TYPED OR PRINTED NAME OF PHYSICIAN 




81. TYPED OR PRINTED NAM EOF'DENTIST O 

g/j* MACHESKE, LT DC PS 


82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


76. PHYSICAL PROFILE 


BB 


«|j 

H 

E 

■ 

i 

■■ 



PHYSICAL CATEGORY 



U. S.GOVERNHENT PRINTING OFFICE ; I$$}-0-2434l3 » 


V 

















































51 * 


, - + . 

fclnntianl Itorm 8£> 
(Uov.Aii2.IW0) 

PROMULGATKD RV 

$urkau ov tt:i« Budget 

CIRCULAR A-21 




REPORT OF MEDICAL HISTORY 

THIS IKFORMATIOIJ IS FOR OFFICIAL USE OKLY AKD WILL HOT BE RELEASED TO UNAUTHORIZED PERSONS 


I. lASTHAWC—FWoTliAMC-MmWJCtlAME 


IC-MIfiDLC 

TJAon PSo J 'lx 'CrtMz 7> Cl, 


2. GRADE AND COMPONENT OR POSITION 

sa- 


3. lOENTIFICATtON NO. 


4* HOME ADDRESS (ffttmber, street or Itl f D t city or town, zone and State) 


5. PURPOSE OF EXAM [NATION 


6. DATE OF EXAMINATION 

& o 


7. SEX 

a RACE 

9. TOTAL YRS.'GOVT, SERVICE 

10. DEPARTMENT. AGENCY.OR. SERVICE 

11. ORGANIZATION UNIT 


u 

MILITARY | CIVILIAN 

9-S^: 

A? / £- c^AOZ-i &£r 


12. DATEOF BIRTH 

7-*-/© 


13/PLACE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


IS. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

O^a/U & /3> _ 


16. OTHER INFORMATION 


L I QAJ / C <9 Z, 


17. STATEMENT OF EXAMINEE'S [RESENT HEALTH IN OWN WORDS. (Follow by description ofmthklory, if complaint exists) 




18. FAMILY'HISTORY 

19. HA 
OR 

5 ANY BLOOD RELATION (I*arent, brother, sister, other) 

HUSBAND OR WIFE- V 

RELATION 

'-AGE 

STATEOF HEALTH 

IF DEAD. CAUSE OF DEATH 

ACE AT 
DEATH 

YES 

NO 

(Chock cacti item) 

RELATION (S) 

FATHER 

$(o 





.7 

HAD TUBERCULOSIS 


MOTHEU 

%o. 





v/ 

HAD SYPHILIS 


SPOUSE 

Iff 





X 

HAD DIABETES 


BROTHERS 

j AND 

T SISTERS 


() - 

* 




JflAD CANCER 


iti 






HAD KIDNEY TROUBLE 


tf%S 






HAD HEART TROUBLE 








HAD STOMACH TROUBLE 




< 


v/ 


HAD RHEUM ATISMifjlr? A rilfr/ 


CHILDREN 

7T 






HSVCS 

* 


/s'. 

' () / 





HAD EPILEPSY (Fit*) 



p 






committed suicide 



Z£7 

-2?---- 

- *vtr?-7 \—- 





BEEN INSANE 



20. HAVE YOU EVER HAD OftfiAVE NOW (Place cheek at left ofcaeh item) 


YCS 

^0 

(Check each i7o.ni) 

TES 

NO 

(Chock each item) 

YES 

.1*0 

(Check each item) 

YES 

NO 

(Check each item) 

V 


SCARLET FEVER. ERYSIPELAS 


7 

GOITER 

7 


TUMOR. GROWTH. CYST. CANCER 



'“TRICK" OR LOCKEO KNEE 

- 


DIPHTHERIA 



'tuberculosis 


> 

RUPTURE 


✓ 

'FOOTTROUBUE 



rheumatic fever 



'sOAKmGSWEATS . " 

(Ntpht Sweats) 



' APPENDICrriS 



"NEURITIS 



'SWOLLEN OR PAINFUL JOINTS 



ASTHMA 

✓ 


PILES OR RECTAL DISEASE 


✓ 

'PARALYSIS (Inc. infantile) 

7 


MUMPS 



'SHORTNESS OF BREATH 



'^FREQUENT OR PAINFUL URINATION 



EPILEPSY OR FITS 



WHOOPING COUGH 


> 

>AIN OR PRESSURE IN CHEST 


/ 

' KIDNEY STONE OR BLOOD IN URINE 



CAR. TRAIN. SEA. OR AIR SICKNESS 



IfREQUENTOR SEVOtE HEADACHE 


✓ 

CHRONIC COUGH 


- 

SUGAR OR ALBUMIN IN URINE 


V"* 

'FREQUENT TROUBLE SLEEPING 


w 

-"DIZZINESS OR TAINTING SPELLS 



PALPITATION OR POUNDING HEART 



'BOILS 



FFiHQUENT ORTEflfSfYlNG NIGHTMARES 



''tYC TROUBLE 



'HIGH OR LOW BLOOD PRESSURE 



^NEREAL DISEASE 



IMPRESSION OR EXCESSIVE WORRY 



*EAR, HOSEjOR THROAT TROUBLE 



"cramps IN YOUR LEGS 


W' 

■"RECENT GAIN OR LOSS OF WEIGHT 



llOSSOF MEMORY OR AMNESIA 



^RUNNING EARS 



FREQUENT INDIGESTION 



"ARTHRITISOR RHEUMATISM 



"BtD WETTING 



'CHRONICor frequent COLDS 



7 **— ---- 

SJOMACI1,LIVER OR INTESTWiALTROUBLE 



"pON£. JOINT. OR OTHER DEFORMITY 



'NERVOUS TROUBLE OF ANY SORT 



' SEVERE TOOTH OUGUM TROUBLE 


✓ 

GAQCtSLADDEfl TROUBlE OR GAU. STONES 



"lameness 


~ 

"ANY DRUG OR NARCOTIC HABIT 


y 

SINUSITIS 


✓ 

"jaundice 



^LOSSOF ARM. LEG. FINGER. OR TOE 



"EXCESSIVE DRINKING HABIT 



"HAY FEVER 



'"ANY REACTION TO SERUM, DRUG OR 
meckcre: 


"7 

painful or ‘Trick'* shoulder or ojdow 

t 

X*" 

'"HOMOSEXUAL TENDENCIES 

21. \ 

?AV£ YOU EVER,(Check each item) 

22. FEMALES ONLY: A. HAVE YOU EVER— B. COM PLETE THE FOLLOWING: 

A 


WORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


a/ 

WORN AN ARTIFICIAL EYE, 



'been a sleep walker 



HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 



WORN HEARING AIDS 


’7" 

''LIVEDWITH ANYONE WHO HAD 
UIBERCULCSIS 



BEEN TREATED FOR A IEMALE DISORDER 


DURATION OF PERIODS 



'"STUTTERED OR STAMMERED 

! 


'COUGHED Ufi BLOOD 

; 

* 

HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


vX 

WORN A BRACE OR BACK SUPPORT 


7 

WiB EXQE^VUY AFTER INJWYOR 
TOOTH EXTRACTION 



HAD-IRREGULAR MENSTRUATION 

QUANTITY: O NORMAL QcxOESWt □ SCANTY 

23. NOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? .. ^ m 

* 

-24. WHAT IS-THE LONGEST PERIOD YOU 
-.HELD/NY OF THESE JOBS? 

‘ M^NtHS 

25. WHAT IS YOUR USUAL OCCUPATION? 

ZPsafA-i- 4&&/T Ft? 

26. ARE YOU (Check one) 

fZl ,Q -urrnwoco 


V 16-62289-* 


ENCLOSU-u^ *y 


/ 








CHECK EACH ITEM YES OR KO. EVERY ITEM CHECKED “YES'* MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OFf 

t 

A. SENSITIVITY TO CHD4JCALS. DUST. SUNUGHT. ETC. 


B. INABIUTY TO PERFORM CERTAIN MOTIONS 


a INABILITY TO[ASSUME CERTAIN POSITIONS 


D. OTHER MEDICAL REASONS (//yes, giro reason s) 


23. HAVE YOU EVER WORKED 'WITH RADIOACTIVE SUB* 
STANCE! 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS! (Ifyos, give do tails) 


HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH! (7/yes, state reason and give 
- details ) 


31. HAVE YOU EVER BEEN DENIED UFE INSURANCE! 
<// yes, state reason end giro details') 


32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS! (// yes, describe and give 

age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (.committed or 
' voluntary ) IN A MENTAL HOSPITAL OR SANATOR¬ 

IUM! (// yes, specify when, whore, why, and 
name of doctor f and c onxploto address of 
hospital or clinic) v 


34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED! (If yes. Specify 
when , where, and giro details) 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CUN ICS, 
/ PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
/ WITHIN THE PAST 5 YEARS? (If yes, give com- 

piste address of doctor, hospital, clinic, 
and details) 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (// yes, which illnesses) 


*37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL. OR OTHER 
REASONS? (// yes, giro date and reason for 
rejection) 


,38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give date, reason, and 
typo of discharge: whether honorable, 
other than honorable, for unfitness or an* 
suitability) 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPUED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? (If yes, specify what kind, granted by 
whom, and what amount , when, why) 




I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AHD COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CUNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APHJCATION FOR THIS EMPLOYMENT OR SERVICE. _ 


TYPED OR PRINTED NAME OF EXAMINEE SiGNAjURE-^? 

7+o^rso>J _ ft /W. * 


rest 


40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on aU posUi^anstcsrs in items fO thru $3) u 

#20. Scarlet fever, mumps, and whooping cough in childhood-no complication. 
Sebaceous cyst removed 5 years ago-right axilla. 

Small rectal tags-asymptomatio. 

„ KQiHaXiEDSC Albumin in urine during acute tonsillitis at 13 years of age. 

Mild symptoms of sea sickness. 

#21. Vision corrected by eyeglasses. 


TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER 

„M. DMYIRENKO, CAPT MC USNR 

__ ... __a_ 


DATE ” . 

5-20-60 


S16HA^UB5- 


NVKB£» cf attached 
sheets 


/\if~ C22S3-1 ☆ V. s. «V£*XM£HT raiHTiKe ornct 





















Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 
(Type or print) 


f v » 


if 

Last 


2 ) 


First 


(j/ 

UiddTe 


The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 

9 68 

IT -69 

14 72 

17 76 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee ctrTs C] is not qualified for strenuous physical exertion. 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

c£Tno □ Yes If "yes" please specify defects.- 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


□ No lU^i 


Yes If "yes" please specify defects. 


-C£± i c 


If examinee hag ^defective vision, should he wear corrective glasses while operating a motor 
vehicle? GuYes CD No 









Desirable Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5' 4" 

117-125 

1-23 - 135 

131» 148 

5' 5" , 

120 -.129 

126 - 139 - 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138-157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132- 141 

138 - 152 

147 - 166 

5'9" 

136^146 

142- 156 

151 - 170 

5' 10" 

140 - 150 

146 -161, , „ , 

155 - 175 

5'11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

15.4-171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163- 181 

174 - 195 

6'.3" 

160 - 171 

168 . 186 

178 - 200 

6',4" 

169 - 180 

178 - 196 

188 - 210 

r 6'5" 

174-185 

182 - 202 

192 - 216 


3. Examinee's frame is □ small 


[Mmedium 



4. 


Considering above weight tabl e,ith e<examinee's frame, and other individual physical characteristics, 
I consider his present weight Satisfactory CDExcessive Q Deficient 


5. Under proper medical supervision, examinee should EH lose_pounds 

□ gain_pounds 

•i 

Remarks: _ _ _______ 


(Signature of Medical Examiner) 

(Date) 











































































sac, Milwaukee 


June 21, 1960 


Director FBI 


BICHAED C. THOMPSON 

SPECIAL AGENT 

As a natter of record 3 the results of the foreign 
language examinations which this employee was recently af-< 
forded are set forth below, For your information 3 a grade 
of good or better is qualifying, 

EXAMINATION GRAM 


German 


Oral: Very Good 
Written: Excellent 


: p) 

H t'-' 


"maIl&j vf 

JUNE 11960 

COMfA-FBl 


BPHimjm ^ yr ,j 

(3) / h ~u 


' >/ , ,1 


Vocation Records 




Tolson_ 

Mohr_ 

* Parsons _ 
Belmont « 
Callahan, 
DeUoach . 
Malone 
McGaire _ 

Boson _ 

Tamm.— 



Trouer--» 

W.C. Sullivan , 

Tele^Hoom 

Ingram 

Gandy „„- 


L* tm 
1 \ 




Y. i 

/«flf?ROOM CJJ TELETYPE UNIT L_J 


A 






j PRACTICE 


pi 8 

it 

8 

P2 8 

8 C 

1 

P3 8 

1 1 

8 

P4 8 

0 1 

D 

P5 8 

8 C 

\ 

P6 8 

ft if 

8 

P7 8 

8 C 

8 

P8 8 

0 C 

8 

P9 8 

8 C 

8 

pio 8 

8 C 

8 


=r.<i 



ill 


X o 

W NS 
* \ 


3 < 

c V 
0^ 



r ■ ~i 

GO 9 


j*==E3 8 



8 

C D 

31 8 

8 

E 1 

fel 

8 

c 

1 

281 

C D 

32 | 

8 

6 g 

62 R 

1 

c 

8 

3fi 

8 

C 6 

33 0 

8 

C D 

63 8 

8 

c 

1 

4'| 

8 

C 8 

34 8 

S 

E D 

64 8 

1 

c 

8 

sR 

8 

t 8 

35 8 

8 

0 D 

65 R 

t 

c 

8 

efi 

8 

1 8 

36 0 

8 

E B. 

66 8 

1 E 

8 

7 8 

1 

C 8 

.37 8 

8 

D D 

67 8 

8 

c 

1 

sR 

8 

C 8 

38 8 

» [ D 

68 j 

8 

c 

8 

9 i 

8 

8 8 

’39 8 

8 

1 D 

69 8 

8 

t 

8 

10 8 

8 

C J 

40 8 

8 

1 » 

70 8 

8 

E 1 

11 I 

8 

? 8 

41 8 

8 

E D 

71 R 

.8 

c 

1 

12 8 

8 

1 8 

42 8 

8 

0 D 

72 8 

! 

c 

8 

13 | 

8 

C 8 

43 R 

8 

0 D 

731 

8 

c 

8 

14 ft 

8 

C D 

44 8 

8 

El D 

740 

8 

c 

8 

15 8 . 

0 

C 8 

45 8 

8 

E f. 

75 0 

8 

c 

8 



ARMY STANDARD 

ANSWER SHEET 



16 8 

8 

t < 

46 8 

9 E B 

76 8 

0 

c 

8 

170 

8 

c 0 

47 R 

t 

e g 

77 1 

8 
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ut it tw BENEFITS REGISTRATION 

*> vfK>£RAl EMPLOYEES HEALTH BENEFIT5 ACT OM W 

|/ ten* on bock of lo,t pog°- o*»V ° f boll > 

- (fl(tSTJ " ! (Ml 0 OLE INITIAL)I 2. t>ATI 


lompcon 


Richard 


2. DAT6 Of BIRTH 
1 MONTH I OAY j year 


4, YOUR MAUING ADDRESS (NUMBER ANO STREET) 


(CUV ANO ZONE NUMBER) 


CARRIER'S CONTROl NO. 

3204912 


3. Arc you now morftod? 

yes 47£D 
KO OH 

' r$6 U -nri T 

FEMALE LHl__ 


PART B 
fill IH THIS 
PART IF YOU 
WISH TO EH- 
ROll III A 
HEALTH BENEFITS 
FUN. 


_ _ _1-II FEMALE E.A4I_ 

oli^n «. 81 St.. 

United Stole* o, District of Columb.o Governmen P 4 ^ 55>999 Q ® SIO.OOQ Q» Q*» 013 __ 

annuitant)? ope f | i NO^H 1 ’ *~ ‘ *i 

I ■ »f~. ,o enroll In a health bon.ofit, plan o* »bown bdow. 

to cover my sharo of tho cojt of the enrollment. (Copy _ _.__ r~ enboilmenT COOS numb. 

_ ■■■—«_ ■ , i j OPTION (HIGH OR IOW) - -j 

Inameofplan t, I >> I o 


Special Age nts Mutual Banerli; ass •■a - — ^— 7 unmarrlod children under j 

%SL 7SSA tLo" for a disabled child ogc 19 oc oy ^)-—,- ^I SST. - 

- 1 " .>U'^tr oibru it NAMES OF FAMltY MEMBERS * / kamm . Dov* Year) 


If •nr«Um*nl i 
)» for **If only, 
oniwir Itim 1* I 
If enrollment 
It for tolf and 
family, also 
oniwir Horn 2 
and Itom 3 If 
It oppllot.- 


THIS PART MUST 
ALSO BE FlllEO 
IK If YOU 
OIANOE YOUR 
fNROUMEHT. 


PART c 

fill IM THIS 
PART If YOU 
WISH NOT 10 
ENROLL OR IF 
YOU WISH TO 
CANCEL YOUR 
ENROLLMENT. 


PART D 

fill* IN THIS 
PART If YOU 
WISH -TO 
CHANGE YOUR. 
fNROlUUNT, 


names of family members 


DATE OF BIRTH 
’(Month, pay. Yen') 


DATE OF BIRTH 
(Monrn, Day, Yeot) 


Wifo or 
Ifmbond 


3imosonJ?*£5^ 



Benefits Act. 

[c) Any other reason. 


■ elect ,0 thongc.my enrollment o* shown 

1. Enrollment code number of prejcnt plon. U. ^ ^ 0 „ bo ;i- p f duplies* for proper number.) -^-1 0AY "| ^T 



TO Bf 

COMPlEIfO 

BY 

AGtK(Y. 


, , ,. ( ’’ 

/ /i f C 

-- 

' t. NAME ANO AOORESS OF EMPLOYING OHM 

SO ) « v 

■v-’vX- 

' // 

n ft ERA 1 , BUREAU Or INVCSriGAflQN 
Urilll-.O ? T,\re<\ r>» f'/RlMLNr OF Jifl.li'''i ^ 

\Y/,5Hlf«MON 25, D. ; a _ _a, , •'*' 

- - "*** ISIONATUH or AUtHORUtO AOtfYSR^FMCIAV.. 


ZrcTo P V oi;,ion of .ho law punishable by o 
, fino el HO. iriWH <* « *•}w mpri-.onmont o 

*) ^ J 5 . 9 S 0 no* nibVa fl.oH i year., or both. {1C U.S.C. 1001.1 


' i. DaTF RECfNED tfl 
CMPIOYINO OUlfr 

4y-Au-^U 


i 3 , bffCtlV? DATC Of 


r/;.fcOU ACTION 

,, ^.3 and oatc; 


Z lilted obove include o hu.bond who i* incopoble of ,elf- V£S Q 

I 3 -!E 5 ! 55 !Srs=a? 5 ^‘'—- ^ -□ 

“yes/’ atta ch a doctor T s ccrfificolc.) ___—---— 

y 5 S 5 ;,f " m ’■ "T* ir <*■. ~ ~ ^ ^ 7~~~ ~ 

1. I elect not to enroll m ony plon .-- * ^ ^ ^ q p , o(| Uftdcf lho Hco | t h Benefrl, Act through tho enroll- □Dj 

r.„ u ■ * r o.» tsrr h- —. - -—*• — aa 

2 . I oled to conccl my present enroll- j Benefit, Ad. □0 

men. undor tho Health Benofit, Act., | | ( c ) Any other reoton._____—- 
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jassft cssxsxt 

















lOBIGINAL PIX/ED 


STAT&AftO FORM NO. *4 * 


■■ 1^ 

Office Memorandum • UNITED STATES GOVERNMENT' 

J'tf DIRECTOR, FBI . DATE: T . _ _ - 

Attention: jFBi Laboratory June 13, 1960 

(/Mn.WAUKEE^(66-l607) 

^BJECT. FOREIGN LANGUAGES - AGENTS' ABILITY 

cap£!n C ma«er? de *° rebulet ’ Apr11 2 9' «&>. the 


4Pg^ the Bureau's information, Special/Agent*s t 

^MWEBSGH, - 1/Agenda iLAURENCE J. 

C .^THOMPSON, ‘CLIFFORD EXflUHTff , and 

nave, been afforded the Army Language Proficierfe'v Test 

' eonv^J 0 ?^' there are toeing forwarded separately with a 
copy of the communication, the following items! 

1 Administering Pamphlet 
1 Spanish Tape 
1 Italian Tape 
1 German Tape 
1 Finnish Tape 
1 French Tape 

7 Army Language Proficiency Test Booklets 
7 Army Standard Answer Sheets 

c 11 opLw e examlnatl °nP ( w ere administered by SAC GERALD 

f- Ssj HliilZh ^ ee p ? okase (RM) 

ir #z • ■; 


REC-W 


7 %J 

Searched-:i * ’ 7 c> 

' 4 JU£L221960 

1 n£r/~ 




ClfAbl JLMVHVi ; 

ipr . YfiQKV! 

■ ••I? \r". v «u. is 


| ^ s<j »eo 

BfcttlAtU 


vn k 9 I- 
*° 7 town 



i. ... 
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StANOARO FORM tTp. &* 


Office Memorandum ■ united stat^ government 

to : Director, FBI date: July 16, 1960 

i. 

s’ 

A /C-. 

Cc. ^‘rom : SAC, Milwaukee (72-22) 




■1 


SUBJECT: 


MILTON MARGOLES 

BRIBERY 

00 - Milwaukee 



ReMItel 7-15-60, advising of arrest of MARGOLES on that date, 
and Butel 7-16-60, requesting details leading up to and including arrest 
of MARGOLES, together with explanations of participating Agents and 
SAC’s recommendations. 

% 

Memoranda in quintuplicate setting forth the requested fj 

details and explanati ons as prepar/ed by S As RICKARD CTHOMPSON,_. A 1 1 

JAMES E. fac ARDLE and | „ J are enclosed. SA^_-1 


J AIXU ~--~-- " J _ 

lalso participated in t£*'e arrest of MARGOLES, but is nc 

—_ ... . . n -i o_ t. m/m /viam *? ✓"» lr 


confined at his home with chills and fever, having gone on sick 
yesterday afternoon* A memorandum will be secured from SA|_ 


and forwarded to the Bureau upon his return to duty, wnicn is ex 
to be next Ivlonday or Tuesday. He has been talked to and appears ^ 0 ~ 

have no information in conflict with or which would alter the ob fA ■ 

tions and recommendations herein. Also enclosed as a clipping £ &«** 

the Milwaukee Journal of 7-15-60, and another from the Milwaukee ’w* 

of 7-16-60,' relating to this arrest. ^ 

. _ , | 

In ‘a- telephone call today made by Mr. BUNKER of the Invest^ < 
tive Division, tKe Bureau requested advice as to supervision oi this , 
case. From'its inception on 7-3-60, to 7-13-60, it was supervised 
by SAC GERALD C. * GSARTY. Since 7-14-60, because of wr. GEARTY s 
absence on annual--leave, it has been supervised T>y ASAC JOW.p. 

purvis. i ' L , r > - - _ fUJ . • 

Dr. MARGOLES, age 47, is director of the‘Capitol Hospital 
in Milwaukee. On 6-3-60, he was sentenced by Judge ROBERT*,.*. TEIIAN 
to pay a fin4 of $15,000 and serve a term of one year, after pleading 
nolo contendere to a four count indictment charging evasion ox 
$101 020 in federal income taxes from 1952 through 1955. The Y/xsconsxn 
State Board of Medical Examiners on 7-14-60, initiated action looking 
.toward revocation of his license to practice medicine. On the morning 
‘ of .7-15-60, a Federal Grand Jury in Milwaukee returned an indictment 
‘charging MARGOLES with violation Section 206, Title 18, U. S.Code^ 
in that ho did on 7-12-60, offer indirectly to Judge TM a f ,000 


-*aCVJL —- 

bv MRGOLES, on the evening of 7-12-60. 

77 ENCL0& 


2 Bureau-,(Air v ^ail)'(Ehc.T-7) (Registered) 
JDP:mcs •£!&*** 

.m ' .. 
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^ * 




Letter to Bureau 
MI 72-22 
7-16-60 


was covered by Bureau Agents, and the bond is now in possession of 
this office. The indictment against MARGOLES.was returned, and a 
warrant.was issued at about 10:00 A.M., 7-15-60. A teletype was 
dispatched to the Bureau on 7-14-60, advising of this expected_ 
indictment, and the anticipated arrest of MARGOLES on the morning 
of 7-15-60. 


• At 10:05 A.M., on 7-15-60, AUSA I I EDW, b6 

advised ASAC PURVIS, and the latter by radio notified SA THOMPSON, b7c 
*to whom "the case is assigned, “that “the indictment had been returned 
and the warrant had tfeen issu ed, whereupo n instructions weve given 

that the arrest be made. SAsI ~~l MC ARDLE and |- I had. 

been on surveillance with SA THOMPSON at the Capitol Hospital since 

early morning; ' MARGOLES had been observed leaving his home and_ 

entering the hosDital. By pre-arrangement, SAs MC ARDLE and|—^—| 
were to cover the rear of the hospital during the time SAs THOMPSON 

and I--hvere inside to make the arrest. The possibility 

MARGOLES might be engaged in professional service of an emergency 
nature had been discussed with AUSA I l and USA EDWARD G. MINOR . 

by SA' THOMPSON and ASAC PURVIS on 7-14-60, at which time they stated that 
should such a possibility develop, the doctor should by all means be 
allowed to complete his work. As it turned out, MARGOTS was m fact 
about to commence an operation when he was approached. DstSr^lS —. 

set forth in SA THOMPSON'S memorandum. SAs THOMPSON and|— — I 

■fche;e^£*ie£—stationed themselves inside the hospital, while SAs MC ARDLE 
and remained outside. 


to. oft p.m. . Mr. advised ASAC PURVIS that MARGOLES* b6^ 

attorney. ! frad lust te lephoned and wanted to surrencb7c 

MARGOLES: that I I had told I | that as he well knew, ~‘BI Agents 

were at the hospital at that time for the express purpose of arresting 
MARGOLES but were waiting for him to complete an operation, and i t was — 

the Government’s desire that such arrest be effected by the FBI. |-1 

and MINOR had been advised by PURVIS at 11:20 A.M. of information 
received from THOMSON a few minutes earlier concerning results of the 
contact which had been made with MARGOLES. At 12;14 P,M., ASAC PURVIS 

related to SA MC ARDLE the information regardingl —_——° 

I-1 SA MC ARDLE advised that at that very moment, SAs THOMPSON_ 

an( i I b/ere entering the house into which a man m white uniform 

had gone a few minutes earlier, after coming down ^herearfireescape 
‘Of tL hncsnital. At 12:33 P.M., SA MC ARDLE advised that SAs lLOMPSOh 
and [/ere putting MARGOLES into a Bureau car. MARGOLES^was 

taken directly to the Federal Building, where he later posted bond of 
,"$25?000 in the form of a certified check. This check has ^closed 
4hfe‘ existence of funds'against which the Internal Revenue Service is 
this weekend preparing to place a lien. USA MINOR has advised this 
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standard form no. 64 


* * 

Office Memorandum • united states government 


TO 


FROM : 


SUBJECT: 


SAC (72-22) 


SA RICHARD C. THOMPSON 


DATE: 


July 16, 1960 


MILTON MARGOLES 

BRIBERY 

At approximately 10:10 AM, on July 15, 1960, having just 
received instructions to apprehend MARGOLES, S A RICHARD 
p Thomp son requested SAs JAMES E. MC ARDLE and 


b6 

b7C 


p o park on N. 20th Street near Capitol Hospital 
so that they could see the back entrance of the hospital 
and also see the car in which SAs | | 

and THOMPSON were working and which was parked near the 
front entrance of the hospita l. SA THOMPSON also requested 


b6 

b7C 


that SAs MC ARDLE andL 


that they be alert to see SA 
we brought MARGOLES to the Bureau car. 


watch the .back entrance and 
and himself when 
They were then 


to signal the office that MARGOLES was in custody and 
proceed in convoy to deliver MARGOLES to the U. S. Marshal. 

After giving the se instructi ons. SA THOMPSON entered the 


hospital with SA[ 


and inquired for DR. MARGOLES. 


A receptionist inquired by phone and stated that DR. MARGOLES 
was examining a patient. She asked the agents to sit down 
in the waiting room. 

Just such a situation had been foreseen and, since it 
would seem a gross breach of propri ety to walk in on an 


b6 

b7C 


undressed patient, SAs THOMPSON and 
for DR. MARGOLES, but positioned themselves so 


waited 

that 


b6 

b7C 


he could not leave through the front door without their 
knowledge. It should also be pointed out that, since 
the doctor might be with a patient - or even in surgery - 
when the agents called at the hospital, the agents did 
not then announce their identity and purpose. After some 
delay. DR. MARGOLES was free and SAs THOMPSON and 
met him in his office. 


The agents identified themselves and then told MARGOLES 
that a Federal warrant had been issued for his arrest 

RCT:jl 

( 8 ) 


















and it was their duty to deliver him to the U. S. Marshal. 
SA THOMPSON then said "Doctor, v/e are going to be 
gentlemen and we expect you to be a gentleman. You 
are a doctor. You have patients. We want you now 
to make any necessary arrangements so that another 
doctor can take care of those of your patients who 
need immediate attention." DR. MARGOLES said he had 
an emergency abdominal operation coming up at 11 AM 
(it was the n about 11 AM) and he would be assisting 
DR» | a-t the operation. He said it would be 

impossible to get some one to take his place. SA 
THOMPSON told DR. MARGOLES to go ahead with the 
operation, but also told him the agents would be close 
by and would deliver him to the USM when the operation 
was over. DR. MARGOLES said the operation would take 
about an hour - maybe an hour and a half. Then DR. 
MARGOLES was given the usual caution and for about 
six or seven minutes was interviewed concerning the 
offense with which he is charged. 


At about 11:08 AM DR. MARGOLES received a phone call, 
which he was permitted to answer, because of the 
emergency operation which was then due to br 
Dr. MARGOLES said "I’ll be right ther e. Dr, 

He then stated to the agents that DR. 
to operate and the patient was alreadj 


vas ready 
_ * DR 

MARGOLES was permitted to leave his office and proceed 
to the operating room. 



At this point, it appears appropriate to describe Capitol 
Hospital from the point of view of covering the activities 
of DR. MARGOLES while he was at liberty to conduct an 
operation. It is a two-story building, small by usual 
standards, and it fronts directly on Capitol Drive. 

The rear of the hospital is at an alley. There are 
double doors at the front, a single door at the rear 
and a pull-down fire-escape which gives egress from the 
second floor to the alley. The rooms and corridors of 
the hospital are small. 


At the moment DR. MARGOLES left his office to go to the 
operating room, SA THOMPSON, who was in charge of the 
group, had to decide whether to accompany the doctor 
to the operating room or merely to cover the exits. 

SA THOMPSON weighed the possibilities and decided to 
cover the exits because (1) if anything went wrong 
during the operation and the patient died, it could not 
then be said that the agents were the cause thereof; 


b6 

b7C 


b6 

b7C 
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(2) coverage of the exits seemed a secure method, yet 
it avoided any charge, real or otherwise, that the 
FBI and/or its agents had acted without consideration 
for human values or that the FBI could be accused of 
any inhumanity whatsoever. 


SA THOMPSON then re-contacted SAs MC ARDLE and|_ I 

to apprise them of what had developed and to instruct 
them to keep watch on the fire-escape and the rear door. 


Somewhat less than an hour later, SA| | informed 

SA THOMPSON that a man, believed to be DR. MARGOLES, 
had com e down the fire escap e an(f nrrmr> |into a house, 
namely, 
cover t 


E 


I 


SA 


le rear oi xnai; uuxx 

went to the front, ascertained that DR. MA p^ nT ' trg 
in the house and completed the arrest. SA 
came into the house to assist, as did SA 
when notified by phone that MARGOLES was ‘STf 


p was told to 
ing while,SA THOMPSON 

I 


DR. MARGOLES was making a phone call and was in white 
hospital clothing ( just having come from the operating 
room) when found at I | He was talking 

to his attorney,[ 

Capitol Hospital. 


wHo was then at 


He asKed, during this phone call, 
that his street clothes be brought to him. He was 
permitted to put on his street clothes, in which 
was found an unsign ed, hand-writte n document, prepared 
for the signature of|_ 
this case. J — 


the informant in 

This document was seized as an instrumentality 
of the crime and is preserved as evidence. It is quoted 
below: 


••July 12, 1960 

”1 have recieved from Dr. Milton Margoles one Five 
Thousand DolXar U. S. Treasury Bond to be used in hiring 
an attorney to obtain a change in sentence from a 12 
months jail sentence to a suspended sentence. 

’’Upon accomplishment of this change in sentence an 
additional $5000.00 U. S. Treasury Bond is to be given 
to me with in 5 days. 


’•If this change in sentence is not accomplished I agree 
to return the $5000.00 U. S. Treasury Bond used as deposit 













V 


DR. MARGOLES was delivered wi thout further incident t o 
the U. S. M. by SAs THOMPSON. I I 

with SA MC ARDLE driving the second Bureau car in convoy. 

It should be noted that prior to the arr est of DR. 
MARGOL ES. a discussion was had with AUSA | 

l as well as USA EDWARD G. MINOR. It was pointed 
out to them that DR. MARGOLES might have a patient ready 
for surgery at the time of his arrest and they stated 
that in such a case, DR. MARGOLES should be permitted 
to conduct his professional duties, for the good of the 
patient, prior to submitting to arrest, if such was the 
desire of DR. MARGOLES and no substitute could be 
obtained by him. 


b6 

b7C 


b6 

b7C 
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^ED-253 (Rev.,3-28-60) 



In Reply, Please Refer to 


• • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25. D. C. 


rile No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


Richard C 

RE: SA JEL 


A 


horapson 
xxxxx 




For Inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included In said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand Is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who Is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate Instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


Name 

Relationship 

Date 

June Hosier Thompson 

Wife 

9-6-60 


Address 


P)|^0 W. 8l St.. Milwaukee 13. Wisconsin 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 




Name „ 

June Hosier Thompson 

Relationship 

Wife 

Date 

9-6-60 


2i{.30 N. 8l St., Milwaukee 13, Wisconsin 


Address 
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Office Memorandum 


• ' 

UNITED STATES G 


to : Director, FBI 

V $' , 

SAC,)(Milwaukee* (72-22) 


**pf-■ 


SUBJECT: 


MILTON MARGOLlib 

BRIBERY 

00 - Milwaukee 




V 


- 

j/clmont— 

m%^±22_4^-4- 

96SS: 

Malone 


Air. Tamm-—j 

Mr. Trotter —^Tj 
Mr. W.C.SuUivan | 

Tele. Room,- b6 

Mr. Ingram- 

Miss Gandy- P'f 


Attached in quintuplicate, pursuit to Mfrlfet 7-1,6-60, is 

.bv SAL 


-17^0, 


a, memorandum of this date submitted by SAl—--— 3 ^ 

Also attached is a clipping from the Milwaukee Journal of ‘7 
and another from the Milwaukee Sentinel of the same date, both 
relating to this case and both favorable to the FBI, 

The Bureau will be interested to know that Federal Judge 
\ROBERT E. TEHAN today made a special point of expressing to ASAC r hs 
I JOSEPH D. PURVIS in the absence of SAC GERALD C. GEARTY “** 

tion for the manner in which this case has been handled ^ p /ij 
Reference was made in, Mllet 0^47-16-60, to Judge T ^HAN s l\ 

as expressed to SA RICHARD C^HOMPSON, with whom the Judge had / 
dealt during development of rue case. Judge TEHAN remarked to 
that he*iconsidered this whole matter distasteful an !*^ a f Hh 
it came^about. He said it would have been so easy for indignity ^ 
to have^been reflected upon the court and upon him > personal ^Y' bl ^<> ? SN 
-»{simply by reason of MARGOLES’ indirect overture, and^ a ® r f 

■* * ^ _^ -t~u mo or* in whleh the investigation had been con ^».^ t 


Simply py X’tJCLtoPli yi mnivwwww — -- . ' , , 

pleased? with the manner in which the in Y^ s J lg ^^ i^e^o offer n 
ducted,.'and the arrest made. He als p «M h T'o uld ^ 


• his compliments to SAs THOMPSON and I 
-thorough work. .Judge TEHAN was to 107" 


of the Bureau’s 


“OT— IWSc 

”appreciat ion^of Ss^emarks ITcSJ^sation which was held in his 
chambers. He advised again, conf:ident^Hy, that it ^ s till his 
feeling justice would best be served by revoking the stay prevxo s y 
granted MARGOLESrto commence the one year sentence imposed^- - . 

• He’has had the o;cder drawn, and unless he cha-nges his mind ^po -- 
further consideration, the order will be signed and MARGOLES will 
|p-iven iusf a few*!days to get his affairs in order before beginning 
*\his sentence, rather than waiting until 9 -J 7 - 60 _undex_the_.exis n^. j 

order. *=“ REG-138 1 Cfl- ' 


REg-138 | 67- J <=^. J 

also be inter qsted,“ to’ know ;that {PAUL r T<.'5 : 
■ence Division of the Internal Reyenue tj] 

’ . . « . 4* 4 ^ y"i rr -T AV'* Tin A 


3 


Sl 


1 

\ 


The Bureau will 

Service’ in h Milwaukee^ e telephoned*this'offico_thts.mornin g *«- the 

IB&S*',.-:...*':-,.* [S' 

2 - Bureau (Enc./)(Alr Mailr-' Registered) 

1 - MI 66-922., • ■ ' ^ 

JDP:mes Li. 

(3) - 


*5YLI7:JU 






»iS 8ft Ifioft. i$f 
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Letter to Director 
MI 72-22 
7-18-60 

y $ 

purpose of expressing his congratulations for "the wonderful job 

the FBI had done in the MARGOLES case. 

« 

The information set forth above and the attachments 
to this letter do not prompt any change in the recommendations 
set forth in Mllet 7-16-60. 













OfllWAl FORM NO. 10 


3010-104 

UNITED STATES ^^ERNMENT 

Memorandum 

to :Director, FBI (72-1259) 


October 


: SAC J)afxiwaiikee (66-922) 


rw\t 


subject: MILTON MARGOLES 
BRIBERY; 00J 


4 -Mr. Bdrsons* 


Mr. Malone_ / 

Mr. McGuire^S? 

Mr. Rosen_ \lSjI 

jyMv. Tamm_ 

Yi Mr. Trotter_ 

f Mr. W.C. Sullivan 

I Tele. Room_ 

! Mr. Ingram_ 

| Miss Gandy_ 


As the Bureau is well aware, Subject MARGOLES, fa3r±owiw{r , '““’" J 
a jury trial, was convicted of Obstruction of Justice on 10-11—60♦ 

The principal amount of investigation in this case wa ( s ^conducted 
by SA RICHARD C/.THOMPSON, assisted by SA s*f 6 


SA THOMPSON exhibited a great deal of initiative and H 

ingenuity throughout the conduct of this case, not only with q 

reference to the investigation whi ^ h fmnHnntort. but also in ^ 

the handling of the intermediary, I __ I He also was 

theJ | to substantiate the testimony 

of \ | It is pointed out that at the direct and cross examina^ 

tion testimony, SA THOMPSON was on the stand for approximately 
four hours. I have talked with U. S. Attorney Edward G. Minor, *= 
who was most complimentary in his comments concerning the ^ 

testimony of SA THOMPSON. I have also been informed that despite * 
the Tength of his testimony, it was not necessary for him to \ 

resort to any notes. This, I am informed, was most impressive $ 

to the jury and t o the others in th e court room — even the ^ 

Defense Attorney, I I All in all, based on the 

successful results of the case and the extremely complimentary 
comments I have received, indications are that SA THOMPSON did an 
exceptionally fine job in his over-all handling of this matter. ( 


'b6 

o b7C 
b7D 


IQ*> ( 


It is pointed out that SA assisted from the be 

start in the investigation of this case, ana was most meticulous b7c 
in the handling of his assignments. U. S. Attorney Minor also 

informed me that SA |_L when called as a witness, did a 

very fine job and was a credit to this office and the Bureau in the 
manner in which he conducted himself. 

It is recommended, therefore, that letters of commendation 
be forwarded to SAs THOMPSON an < | for the excellence of b6 

their investigative efforts and for the exceptionally fine job they b 7c 
did in connection with their testif ying in court concerning t his 

case * " -rjv.ua (67-/7 'f ~ j/xtf 

3 - Bureau p§55ESg±Z — foaScMd . / 

3 - Milwaukee See page 1A for rjecomme^a|^s 6 
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RECOMMENDATIONS OF INVESTIGATIVE DIVISION : DWM:DC 

This case involves an attempt by Dr. Milton Margoles 
who operates a medical hospital, Milwaukee, Wisconsin, to bribe 
U. S. District Judge Robert E. Tehan, Milwaukee, to secure a 

reduction in sentence of one year and $1 ^ nnf> £ * i,a • pr>Tt - 

Qimp ion, Margoles made contact with|_ 

and close friend of Judge Tehan*s son. Mar goles offer ed 
$20,000 if reduction in sentence could be obtained. [ 

reported matter to Milwaukee Office which initiated a. msureel 


investigation. On 7/12/60 Margoles gave| ^ $5,000 Treasury 

Note as initial payment to Judge Tehan. payoff - covered by Bureau 
Agents and Margoles indicted by Federal Grand Jury 7/15/60 and was 
arrested same date. On 10/11/60 subject found guilty of two counts 
of Obstruction of Justice after trial by jury and is currently 
awaiting sentence. 

This case was assigned to SA Richard C. Thompson who 
was assisted in the investigation by SA| | be 

This investigation was an extremely sensitive one in view oi the b7< 

nature o f the violation. Numerous contacts and meetings between_b7i 

H and Margoles were covered by SAs Thompson anq_I 

Some of the surveillances were conducted late at night which 
often ran into the early hours of the morning. In addition to 
this phase, it was necessary, for other investigation to be con¬ 
ducted to develop evidence to be utilized at the grand jury 
proceedings as well as the trial, 

_SAC, Milwaukee, recommends that SAs Thompson and 

pe commended for their excellent investigative efforts 
in this CAse as well as for the excellent fashion in which they b7< 
testified during the trial. 

The Investigative Division concurs with the SAC and 
recommends t hat a letter of commen dation be directed to SAs Richard C. 
Thompson and|for the'meticulous, thorough and be 
aggressive manner m wmcn xney nandled and conducted the investi- b7( 
gation in this case, which required that it be handled in a highly 
discreet manner in view of the nature of the case which was an 
attempted bribe of a Federal judge. The investigation handled by 
both of these Agents resulted in developing evidence which resulted 
in subject being found guilty of Obstruction of Justice. <> 
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February 3, 1981 
PERSONAL 

Mr. Richard C. Thompson ^ i 

Federal Bureau of Investigation a 

Milwaukee, Wisconsin "il-g 

CD | 5 

i 2 

Dear Mr. Thompson: o ^ 

° 

February 3, 1981, marks your Twentieth Anniversary* 
with the Federal Bureau of Investigation, and I wish to extend to 
you my heartiest congratulations on this occasion and present to 
you the enclosed Twenty-Year Service Award Key. 



To Ison 
Mohr _ 




Parsons _ 
Belmont _ 
Callahan . 
DeLoach . 

Malone _ 

McGuire _ 

Rosen _ 

Tamm _ 


'rotter . 


Sullivan . 

e. R oom_ 

am_ 

ly - 


The history of the FBI, as an instrument of law enforce¬ 
ment, has been one of humble public service. The progress of our 
organization is attributable to the unselfish and loyal devotion to duty 
of our associates, and it is indeed encouraging to see an individual 
contributing such a substantial part of his productive years to the 
work of the Bureau. I hope you will wear this Key with a feeling of 
pride and as a symbol of the Bureau's ideals. 

It is my wish that we may receive the benefit of your ability 
and experience in the work of the FBI for many years to come. 


With best wishes and kind regards, 


Enclosure 

1 - SAC, Milwaukee (Personal) 


NEMrpec p 
(4) Q 
67-179304 
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MAIL ROOM 


□ 


TELETYPE UNIT 


□ 


Sincerely, 

0* Edgar, Hoover 



in}'/ E T 

o f\* \i s sj W i 





October 31, I960 
PERSONAL 


Mr. Richard C. Ttaompeon 
federal Bureau of Investigation 
Milwaukee, Wieconeln 


Tolson _ 

Mohr - 

Parsons . 
Belmont , 
Callahan 
DeLoach 
Malone _ 
McGuire 
Rosen _ 
Tamm — 
Trotter - 
W.CfSul| 
Tele. Rc 
Ingram _ 
<Y - 


Dear Mr. Thompeon: 

I am indeed pleased to commend you 
tor your exceptionally fine services in connection 
with the Obstruction of Justice case involving 
Milton Margoles. 

The successful conviction of Margoles 
can be attributed in no small degree to the splen¬ 
did initiative and ingenuity you exhibited in conduct¬ 
ing the investigation and to your impressive and 
highly capable testimony at the trial. Your 
performance throughout the Investigation and trial 
of this case was Indeed noteworthy and certainly 
reflected a great deal of credit on you and the FBI. 
i do not want this opportunity to pass without letting 
you know of my appreciation. 


j,, Edgar Hooysg 


I Sincerely yours, 

OCT 3 11960 1 

mMisFffl J jc Edgar Hooysg 

1 - SAC, Milwaukee (Personal Attention) 

1 - Mis (Sent Direct) 


(t. 
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NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level 





FD-185a (Rev. 4-14-58) 
sx. 


P^DRMANCE RATING Gilt# 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


ol RICHARD C. THOMPSON _ T ,„. Special Agent GS-13 

Rating Period: from 4/l /GO to 3/31/6 1 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

—:£— Outstanding (exceeding excellent and deserving of special commendation). 

£ Excellent. 

-■ v/ Satisfactory (good or very good). 

_“ Unsatisfactoiy. 

—Q ,No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all ratea elements be "4*" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent,” "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory' must comply with the requirements described on the reverse of form FD-185. 



(1) Personal appearance. _ 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperative ness, loyalty, * 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper _ 

conclusions, ability to define objectives. t 

(8) Initiative and the taking of appropriate action on own “c3 

responsibility. - 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills, 

(15) Investigative ability and results: tT 

(a) Internal security cases , 

(b) Criminal or general investigative cases i 

(c) Fugitive cases I5*~ 

Q (d) Applicant cases 

0 - (e) Accounting cases 

(16) Physical surveillance ability. 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 
**7 (b) Summary reports 

(c) Memos, letters, wires . 

(Consider ^^conciseness; clarity; ZL-organization; 
_£thoroughness;_ir.accuracy;.dt.adequacy and perti¬ 
nency of leads;-fcadministrative detail) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

S Emotional stability 
Promoting high morale 
(j) Getting results 
(22) Ability on raids and dangerous assignments: 

_it— (a) As leader 

•4r _ (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement, 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

I5C Dictation ability ... ■ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.): - 


Criminal Squad 


B. 


C. 


D. 


Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - 

_Investigator__ 


(1) Is employee available for general assignment wherever needs of service require? (If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?, . y . QS (If answer is not "yes,” explain in narrative comments.) 

1. Has employee had an abnormal sick leave record during rating period? . HO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? —JL§ii?(If answer to either question is "Yes,” explain in 
narrative comments.) 

Is employee qualified to operate a motor vehicle incidental to his official duties? CZO Yes I-J No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest. 


ADJECTIVE RATING:- 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS , 











V* 




• * 

PART I GENERAL COMMENTS 


SA RICHARD C. THOMPSON is a well-qualified, experienced, versatile 
agent, with 20 years Bureau experience. He is always well groomed, 
has a fine personality, dresses in good taste a-nd presents a 
splendid appearance. He is fully capable, based on experience and' 
know-how, to handle the most complicated investigative matters in an 
above average manner. He conscientiously approaches every assignment 
with enthusiasm, vigor and sound, mature judgment and the results 
achieved indicate a full understanding of Bureau policies and 
procedures, thus his work requires little or no supervision. He is 
an excellent detail man. He is a most loyal and dependable agent 
whose attitude is above average. Although during the rating, period he 
used more sick leave than he earned while under his doctor’s care 
for a condition involving nerves, he now appearsVto be in good health 
with no limitations affecting his performance. He is considered fully 
capable of participating on raids and other assignments involving danger. 
By letter dated 4/27/60 the Director commended the SAC and those agents 
who assisted in the splendid work which led to the location 1 and appre¬ 
hension without incident of a badly wanted UFAP 10 fugitive. SA THOMPSON 
was one of the participating agents who performed in an excellent manner. 
By letter dated 4/29/60 to the SAC the Director commended all who 
participated in and made possible the splendid success realized in 
the effective 14th Annual State-wide Administrative Police School. 

SA THOMPSON was one of the participating agents who contributed to 
the success of this program. By letter dated 10/31/60 the Director 
commended SA THOMPSON for the splendid initiative and ingenuity he 
exhibited in the conduct of investigation and for his impressive 
testimony in the trial of an 00J case. SA THOMPSON was also commended 
by the USA and by a Federal Judge for the thorough work he did in 
this case. He was commended by two chiefs of police in connection with 
his excellent presentation of subject matter at police schools. 


PART II SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 


N/A 


2. Experience and Ability as Inspector’s Aide 


N/A 




3. Participation in Informant Program 

During the rating period SA THOMPSON opened 3 PCI cases and is presently 
handling 7 CIs and 3 PCIs. 


h- 

\ 


4. Testifying Experience and Ability % 

During the rating period SA' ThUMJt'SOi'i testified in Federal Court on 
4 occasions, before a Federal Grand Jury on 4 occasions and before 
a USC on 2 occasions. He is considered an excellent witness. 


5. Disciplinary Action 
N/A 


6. Accounting Information 
N/A 


7. Police Instruction 

During tne rating period SA THOMPSON participated as an instructor in 
police schools on 7 occasions. He is a well qualified general police 
instructor and was audited by the SAC on one occasion at which time 
it was observed he conducted himself in a splendid manner and is 
considered an excellent instructor. 


8. ,Sound Training 





9. Resident Agents 


N/A 


10. Foreign Language Ability , , „ ... 

Durin gT TT e rat mg'period SA TH OMPSON was afforded a Bureau examination 

in the German language and received a grade of very good on the oral 
examination and excellent on the written examination. 


11, Administrative Advancement 


Is Agent (a) interested in (Ye s N o X ) f (b) completely 
available for (Yes No ) , and (c) considered completely 
qualified at present' for administrative advancement including 

experience, ability, personality, and appearance? (Yes _ 

N o ). (d) If answer to (c) is "Yes," would you consider his 

qualifications very good , excellent _, outstanding _. 

(e) If answer to (c) is "No," does he have potential for 
future administrative advancement? (Yes_ No ). 


Rating: Excellent 

Initials: 


T 

* 




o 

I.C/T] 


Name: RICHARD C.C/THOMPSON 
EOD: 2-3-41 

Nonveteran 


Title: Special Agent 
Grade: GS-13 at $11,935. 
Not on Probation 


SAC ROACH: This write-up is submitted because SA THOMPSON is 
a Police Instructor, qualified to handle general 
topics. During the past few months, he has participated in 
nine training schools in a highly effective manner. Many 
favorable comments have been received concerning his performance, 
and when monitored by the SAC he was given a rating of Excellent. 
SA THOMPSON handles general criminal work in headquarters, and 
is a highly competent, experienced and mature investigator, and 
a meticulous report writer. He is outstanding in his work in 
the Criminal Informant field. He has not been the subject of 
administrative action since his last performance rating. 

Rating: EXCELLENT 


INSPECTOR KISSIAH: SA THOMPSON is a 20'*year veteran and is 

considered to be one of the most experienced, 
competent and conscientious investigators in the Milwaukee 
Division. He. makes a mature personal appearance, is within 
desirable weight limits, is available for general or special 
assignment but does not desire administrative advancement, pre¬ 
ferring to advance along investigative lines. 

SA THOMPSON is a General Police Instructor 
1. having been approved May 4, 1950. He is 

qualified to handle general police topics and has lectured as 
a participant for a total of 71 hours in nine police schools 
since the last inspection. 


SA THOMPSON is 51 years old, has un¬ 
questioned ability and considerable 
enthusiasm for police instruction work. He undoubtedly has 
the ability and qualifications for administrative advancement; 
however, as indicated above, he prefers investigative and police 
training assignments. 


Milwaukee Inspection 

5-18-61 

JDP:mcs 


U p!> 












During this inspection a survey was made 
of WSTA matters in the Milwaukee Division 
in view of the Bureau's recent intensification of investigations 
of this activity. Milwaukee is located near Chicago, There is 
known to be active prostitution in both Milwaukee and Hurley, 
Wisconsin, yet there have been no convictions in the WSTA cate¬ 
gory during the past fiscal year and only two such convictions 
since 1956. SA THOMPSON is one of two agents assigned to im¬ 
plement the Bureau's intensifications program of WSTA matters 
and he also handles six criminal informants and five potential 
criminal informants who furnish considerable information re¬ 
garding such activity. 


An extensive review of open and closed 
WSTA cases reveal the need for stressing 
the importance of more prompt, vigorous and imaginative 
handling ■ ^ * v>r »nr, .n such case assigned to SA THOMPSON 

entitled WSTA,” (copy attached) was found 

to have apparent ueiay amr T n complete investigation as well 
as apparent failure to utilize informant coverage to better 
advantage. These derelictions were considered to be substan¬ 
tive in nature and SA THOMPSON was requested to submit ex¬ 
planations . 


b6 

b7C 


SA THOMPSON explained that this case was 
assigned to him on February 23, 1961. It 
involved a request by the Cincinnati Office to locate and 
interview three individuals regarding prostitution activities 
and for information concerning a fugitive wanted by the Dayton, 
Ohio, Police Department. On March 17, 1961 and April 1, 1961 
SA THOMPSON contacted certain informants and learned that one 
of the girls involved had engaged in prostitution in 
Milwaukee and had been arrested by the Milwaukee Police Depart- . 
ment. The file retfe&led no further investigation; however, 

SA THOMPSON advised he did shortly thereafter verify the arrest 
of the individual in question, obtained her address from arrest 
records and on April 19, 1961 attempted unsuccessfully to 
locate her. He made subsequent efforts on May 15, 17, and 18, 
1961 to locate persons involved in this case but has not yet 
fully resolved the matter. He explained that he has been used 
extensively on police schools, a bank robbery case was assigned 
to him on April 26, 1961, and on May 2, 1961 he was assigned a 
major theft case originating in Chicago. Undoubtedly, SA 
THOMPSON has been heavily involved and it appears that he did 
first things first and yet continued to give some attention to 
the T/STA case in question. 












An analysis of the performance of SA 
- THOMPSON reveals that his voluntary 

overtime for the past six months has been substantial, his 
time in the office has been higher than the office average 
but this is due to the nature of his assignments, and that 
his production has been below the office average, due to the 
complexity of certain of his cases and the fact that a number 
of his cases involve informants whose cases do not turn over 
rapidly. I feel that his overall performance is above 
average, SAC ROACH advises me that SA THOMPSON is an extremely 
valuable agent who is always heavily assigned important matters 
and I feel that itecalling of this WSTA case to his attention 
will assure that these matters get more proper handling in 
the future. 


RECOMMENDATIONS: 


1. No censure for SA THOMPSON. 



inspection summary. 


ROACH will be handled separately in 



copies of 



3. No Seat of Government supervisory 
responsibility since the Bureau has no 
serials in this case and is unaware of its handling. 









SUBSTANTIVE WRITE-UP 


¥ST5 

MI Pile 31-2735 


INSPECTOR KISSIAH: This pending ease, Milwaukee origin, 

was opened on a letter from Cincinnati 
dated 2/17/61, and assigned to SA RICHARD C. THOMPSON on 

_ 2/23/61. It was supervised by SAC GERALD G. GEARTY (now 

retired) until 4/21/61, and by SAC RALPH R. ROACH to date. 


-- Cincinnati letter had advised that _ 

_|and the Subject were frequenting the Flame 

Club•in Milwaukee and set out a lead for their interview 
regarding prostitution.activities. Milwaukee was also 
requested to 1 nta-mri ctj t hgflg individuals for information 
.concerning!| a fugitive from the Dayton Police 
Department. 


negatively re 


On 3/17/6lf 


Jwas contacted 
and the Subject. 


graph of[ 


on 3/17/61', r 

and advised 


titution at Laymon’s Bar, 4l5 W. 
Wisconsin. 


she was 
Juneau 


identified a photo- 
engaged in pros- 
Avenue ? Milwaukee, 


On 4/1/61 


advised that 


Ihad been arrested by the raiJLwauKee Police Department 
at 415 W. Juneau Avenue. 


The file reveals no further investigation 
. in‘this case,. There is no ind 1 ca tl nn that any effort has been 

made to locate and interview]_ J,‘ either through 

contact with the Milwaukee Police Department or inquiry at 
Laymen’s Bar. 


Explanations are requested from 
SA THOMPSON as to the delayed and incomplete investigation in 
this case and the failure to utilize Informant coverage 
to .better advantage. 

Comments of SAC ROACH are also requested. 

SA THOMPSON: This case was assigned to me on 2/23/61. 

During, the last.part of February and early 
March I devoted considerable time to preparation for Police 
Schools, including the. assembling of materials for a specialized 

' •; 7 


MILWAUKEE INSPECTION 
5/24/61 







» ■# 





safe burglary school. Prom,3/5/61 to 3/10/61 X “was away from 
Headquarters City on police schools. Upon my return, I'worked 
on two anti-racketeering cases, contacted numerous informants, 
worked on other cases requiring attention' and prepared a 
summary of the appeal brief of the Appellant In an 00J case. 


On 4/l/6l[ 


Dadvised that 


had been arrested. At that time I was preparing six semi* 
ahnual letters on Criminal Informants (due at the Bureau 
4/15/61) and handling other matters that required attention 
prior to departing for another week of police school,, 4 /in-i ii | 6l, 
locations outside of Headquarters City. I did verify 




arrest'and obtain her-address from arrest records. On 4/ 1Q/61 


I attempted to locate, 
at the address given on arrest, but aid not rind ner 


through 


and 


On 4 / 26/61 a bank robbery case.was . 
assigned to me. This required most of my time until q /g/foi. 
when a maj or development occurred In the case entitled \ 

I 1 Et al., ITSP - MT, ITSMV, MI file 87-5029. Since 

5/2/61 amajor portion of my time has been devoted to this 
Ma’Jor Theft case, which continues to take a good deal of time 

iHowever, on 
land discovered 



Milwaukee at the Kilbourn 
Hotel on 3/ 19/61. On 5/17/61 the Kilbourn Hotel advised that 

not in his room when agents 


lwas back there! but w as 

i 5/18/61 1 r~~H 8 


located. 


He denied a WSTA 
Iras in Cleveland. . sinra it 


canea. On 

violation and’ claimed that_ 

was known.that the Secret Service was interested in | 
the Sec ret Service w as informed and they‘filed a complaint 
against I h fter he admitted forging the endorsement 

on a government check. 


I regret that this case did not receive 
prompt and adequate attention. I will do everything consistent 
with mv r.aoahl 11 ties to bring it into a correct status* to 

fin d ■-■ Ifor interview, to resolve whether she or her 

sisterj | is the real Victim in this case and to present 

the facts te tne USA for prosecutive opinion as soon as the 
true facts are known. 


.SAC ROACH! The Inspector^ comments have been noted 

and I will give this case my close 
personal attention. 


b6 

b7C 

b7D 


b6 

b7C 


b6 

b7C 


2 












-=■-: ~ 

"REPORT OF MEDICAL EXAMINA^N 


S&ndard Forjn 88 
(Rev. June 1956) 
Bureau of the Budget 
Circularyfr-32 (R^v,) 
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NAME—^IRST NAME—MIDDLE NAME 

THOMPSON. Richard Charles 


2. GRADE AND COMPONENT OR POSITION 

Special Agent- FBI 


3. IDENTIFICATION NO. 


ME ADDRESS (Number, street or RFD, city cr town, zone and State) 


$. PURPOSE OF EXAMINATION 

Annual Physical 


6. DATE OF EXAMINATION 

5 - 18-61 


7. SEX 

8. RACE 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

11. ORGANIZATION UNIT 

Male 

Gannasi an 

MILITARY CIVILIAN p-j 


Milwaukee, Wisconsin 


12. DATE OF BIRTH 


7 - 2-10 


13. PUCE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


Wisconsin 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U. S. Naval Hospital, Great Lakes, Illinois 


16, OTHER INFORMATION > 

Rel: Protestant . 


17. RATING OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 


UST SIX MONTHS 


CLINICAL EVALUATION i 

NOR. 

MAL 

(Check each item in appropriate col¬ 
umn ? enter “/VE" if not evaluated.) 

ABNOR* 

MAL 

X 

18. HEAD. FACE. NECK, AND SCALP 


X 

19. NOSE 


X 

20. SINUSES 


_X 

21. MOUTH AND THROAT 



22 FAP<v— nPNrp&i (Int ‘ cxt.c&nalt) (Auditory 
vpuifr rOawcf 7/> 


X 

23. DRUMS (Perforation) 


■y 

2A CYFQ—ftFNFOAl (FmmI«WIV «wl r«/«tIWA 
Z4. EYES— GENERAL vnd(r t((WU fi0 and G7) 


x 

25. OPHTHALMOSCOPIC 


V 

26. PUPILS (Equality and reaction) 


V 

27. OCULAR MOTILITY ”””* 


- -X - 

28, LUNGS AND CHEST (Include breasts) 

• 


29. heart (Thrust, she, rhythm, sounds) 


-v 

30. VASCUUR SYSTEM (Varlcosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 

x_ 


32. ANUS AND RECTUM %£££%?£££$ 


X 

33. ENDOCRINE SYSTEM 


X 

34. G-U SYSTEM 


V ' 

35. UPPER EXTREMITIES *1 


X 

36. FEET 


X 1 

37. Cower extremities 


x I 

38, SPINE. OTHER MUSCULOSKELETAL 


: 

39. IDENTIFYING BODY MARIAS, SCARS. TATTOOS 

X 


40. SKIN. LYMPHATICS 

- X 

t 

XL^ 

41. NEUROLOGIC (Equilibrium tetti under item 7t) 



42. PSYCHIATRIC (Specify any pertonalitydeflation) 



43. PELVIC (Females only) (Check how done) 

□ vaginal □ RECTAL 



NOTES. (Describe every abnormality in detail* Enter pertinent item number before each 
comment . Continue in itemJ73 and use additional sheets if necessary .) 


31. Liver edge palpable 3 cm below right^costal margin 
smooth, non tender and does not seem’ enl'arged.NCP 
Dilated Inguinal rings but with no herniae. NCD 


32. External hemorrhoidal tags. NCD 


39. VSULA 

S, ^"Right index finger 


L 


40. Small area of hyperpigmentation, both lower legs. 

NCD ’ 


A 



„„ JMnlJi -±l=j3± 

HNumbered. 7 


7 Jb.'J 5 1961 


•Si_ 

^ 1 ((Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively .) 

O—Restorable teeth X— Missing teeth (6X8) —Fixed bridge, brackets to 

XXX— Replaced by dentures 


I— NonrestoraUe teeth 


include abutments 


R 

I 

G 



2 



± 

6 

7 

8 

9 

10 

11 

12 

is 

r? 

16 

32 

31 

* 30 

29 

28 

z) 

26 

25 ' 

24 

23 

22 

2t! 

20 

“ 

19 ' 18 

~xT 

17 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


Qualified 


* • N 

• S 


LABORATORY FINDINGS 


45. URINALYSIS; A. SPECIFIC GRAVITY 


1*016 


B. ALBUMIN 

D. MICROSCOPIC 

Ess Nee 

V* 

USNH #13 Film No.- 8861-61 

5-18-61.Normal .Chest. __ 

C. SUGAR Ne£ 

47. SEROLOGY (Specify test used and result) 

48. EKG 

49. BLOOD TYPE AND RH 

50. OTHER TESTS 

5-18-61 


FACTOR 

WBC- 6,100 Sed Rate- 6 

_Cardiolioin Meg" J -_ 

Normal_ 

0, Positive— 

Hematocrit- 46 Hemoelobin- 18 


4$, CHEST X*RAY (Place, date, film number and result) 


JUN13 


bO 


r* 

o 






, BLOOD PRESSURE (Arm cl heart level) 


B. 

SYS. 

c : t 

RECUM¬ 

BENT 

DIAS. 

(3 mm.) 


mm mu 

PI 

m 


MEASUREMEHTS AND OTHER FINDINGS, ' 


56. TEMPERATURE 


53. COLOR HAIR / [J 5+. Q j £5. BUILO: 56. TEMPERS 

Brown P BLdB * □ slender .□ medium g) heavy □ obese 98.0 


PULSE (Arm at heart level) 


B. AFTER EXERCISE C, 2 MIN. AFTER 


2 » 




E. AFTER STANDING 
3 MIN. 


DISTANT VISION 


RIGHT 20/ 50 CORR. TO 20/ 20 | BY +1 # 00 S. -0*25 .-OX - Sfr 


LEFT 20/ 50 CORR. TO 20/ 20 




es 


NEAR VISION 


CORR, TO 0 B 


CORR. TO 


62. HETEROPHORIA (Specify distance 
ES* EX° 

Normal 


63. ACCOMMODATION 


RIGHT LEFT 


66. FIELD OF VISION 

- Normal 


70. HEARING 


PRISM CONV. 
CT 


65. DEPTH PERCEPTION 

(Test used and score ) 


66. RED LENS TEST 


RIGHT WV 

► / 

/15 SV 

15 

715 

LEFT WV 

/15 SV 

15 

/is 


64. COLOR VISION (Test used and result ) 

Passed FaLant 


67. NIGHT VISION (Test used and score) 


71. AUDIOMETER 


2&0 I 50f> i 1000 I 2000 3000 4000 0000 8000 

tse \ fit \ WU \ *OiS SS* 40M 6Ui 8t9t 


UNCORRECTED 


CORRECTED 


69. INTRAOCULAR TENSION 

Normal 


72. PSYCHOLOGICAL and psychomotor 

(Tests used and score) 


RIGHT 


LEFT 


73. NOTES ( Continued ) AND SIGNIFICANT OR INTERVAL HISTORY 


_ (Use additional sheets if necessary) __ 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) ^ v 

31. Liver edge paloable 3 cm below right^costal margin, smooth, non.tender and does 
not seem enlarged. NOD Dilated inguinal rings but,.with no herniae. NCD 

32. External hemorrhoidal tags. NCD ‘ 

40. Small area of hyperpigmentation, both lov/er legs. NCD 




































































StdnCfar<rForm 8D 

(Rev. Aug. 1950) 

4 * Promulgated bt 

Bureau or the Budget 
Circular A-24 


v 


^REPORT OF MEDICAL HISTORY^ 

THIS INFORMATION IS TOR OFFICIAL USE ONLY AND Will NOT EE RELEASED TO UNAUTHORIZED PERSONS 


nuvSW^ME-FIRST NAME-MJDDI£JJ4ME 

[ H ~0 H PS 2 > AJ 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (NumUr t street or RFD, city or town t zone and Slate) 


5. PURPOSE OF EXAMINATION 

yfaM iJA-l* pH- 


s /cal. 


6. DATE OF EXAMINATION 

-T-/ir- kl 


7. SEX 


J± 


8. RACE / 

9. TOTAL YRS. GOVT.-SERVICE 

10. DEPARTMENT. AGENCY, oa SERVICE 

J 

MILITARY | CimtAp 

_ 


II. ORGANIZATION UNIT 

jhsj / ■# 


12. DATE OF BIRTH 


15. PLACE OF BIRTH 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER, AND ADDRESS 


1$. OTHER INFORMATION 


farastse+L '■ -QPll^P^ 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IH OWN WORDS. (Follow bp description of past history, If complaint exists) 




18. FAMILY HISTORY 

19. HAS ANY Bl 
OR HUS9AN 

jOOD RELATION ( Parent , brother, sister, other) 

PQRva m ____ 

RELATION 

AGE 

j STATE OF HEALTH 

‘ IFDEAD. CAUSE OF DEATH 

AGE AT 
DEATH 

YES 

NO 

(Check each item) 

RELATIONS) 

FATHER 

7T 

A-r* 





HAD TUBERCULOSIS 


MOTHER 

Sf 





v/ 

HAD SYPHILIS 


"SPOUSE 

<Air 

h-y -X_ 




y 

HAD DIABETES 

- 

BROTHERS 

AND 

/ SISTERS 

,nr 





y 

HAD CANCER 

* 

Aip 





J 

HAD KIDNEY TROUBLE 


At 





y 

HAD HEART TROUBLE 







s 

HAD STOMACH TROUBLE 






- -- 

• 00 ~~ 

HAD RHEUMATISM (Arthritis) 


CHILDREN 

M 





s 

had AsthMA. Hay fever, 
hives 



/(, 





y 

HAD EPILEPSY (Fits) 



/</ 

*1 




y 

. ....... 

COMMITTED SUICIDE 



JL- 

*} 





BEEN INSANE 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place checi at left of each item) 


YES 

NO 

(Check each item) 

VES 

NO 

(Check each item) 

YES 

NO 

(Check each item) 

YES 

NO 

(Check each item) 


X 

SCARLET FEVER. ERYSIPELAS 


~ 

GOITER 

“7 

* ' 

~ 

TUMOR. GROWTH. CYST. CANCER 


7 

•‘TRICK” OR LOCKED KNEE 


7 

DIPHTHERIA 


~ 

"tuberculosis „ 



RUPTURE 


✓ 

''foot trouble 



RHEUMATIC FEVER 


~ 

SOAKING SWEATS 
(Niaht sweats) 


✓ 

r APPEN DlCmS 


j/ 

NEURITIS 


~ 

SWOLLEN OR PAINFUL JOINTS 


_ 

ASTHMA 

•< 


PILES OR RECTAL DISEASE 


✓ 

''PARALYSIS (Inc, infantile) 



MUMPS 


“ 

SHORTNESS OF BREATH 



FREQUENT OR PAINFUL URINATION 


j/ 

"EPILEPSY OR FITS 

t/ 


WHOOPING COUGH 


✓ 

PAIN OR PRESSURE IN CHEST 



KIDNEY STONE OR BLOOD IN URINE 

✓ 


CAR. TRAIN. SEA. OR AIR SICKNESS 



FREQUENT OR SEVERE HEADACHE * 


✓ 

CHRONIC COUGH 

✓ 


SUGAR OR ALBUMIN IN URINE 


y 

FREQUENT TROUBLE SLEEPING 


y 

'DIZZINESS OR FAINTING SPELLS' 


✓ 

PALPITATION OR POUNDING HEART 



BOILS 


j/ 

' FR5Q0ENT OR TERRIFYING NIGHTMARES 

~ 


EYE TROUBLE 



HIGH OR LOW BLOOD PRESSURE 


✓ 

VENEREAL DISEASE 


«/ 

'DEPRESSION OR EXCESSIVE WORRY 

*y 


EAR, NOSE OR THROAT TROUBLE 


✓ 

CRAMPS IN YOUR LEGS 



RECEAt GAIN OR LOSS OF WEIGHT 


jtL 

LOSS OF MEMORY OR AMNESIA 


~ 

“RUNNING EARS 



FREQUENT INDIGESTION 


y' 

'ARTHRITISOR RHEUMATISM 


y 

'bed WETTING 



' CHRONIC OR FREQUENT COLDS 


~P 

STOMACH. UYER OR UTESTINALYRCOCLE 



'BONE. JOINT. OR OTHER DEFORMITY 


y 

NERVOUS TROUBLE OF ANY SORT 


— 

"SEVERE TOOTH OR GUM TROUBLE 


y 

GALL BLADDER TROUKJu OR GALL STONES 


Tj 

'lameness 


A 

ANY DRUG OR NARCOTIC HABIT 


y_ 

'smusms 


V 

JAUNDICE 


z 

jjOSS OF ARM. LEG. FINGER, OR TOE 


j. 

~ 

EXCESSIVE DRINKING HABIT 

z 


HAY FEVER 


y 

'ANY REACTION TO SERUM. DRUG OR 
KEKCINE 


c/ 

PAINFUL OR "TRICK-SHOULDER OR ELBOW 

♦ 


HOMOSEXUAL TENDENCIES 

21.1 

LAVE 

; YOU EVER (Check each stem) 




22. FEMALES ONLY: A. HAVE YOU EVER— B. COMPLETE THE FOUOWING: 

✓ 


WORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


✓ 

WORN AN ARTIFICIAL EYE , 


✓ 

BESJ A SLEEP WALKER . 



HAD A VAGINAL DISCHARGE 

* 

INTERVAL BETWEEN PERIODS 



'WORN* HEARING AIDS 


V 

LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 



BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 


7 

STUTTERED OR STAMMERED 


7 

^COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


“ 

WORN A BRACE OR BACK SUPPORT 



BLED EXCESSIVELY AFTDl INJURY OR 
TOOTH EXTRACTION 



HAD IRREGULAR MENSTRUATION 

| QUANTITY: Uwc tsscft U«urnr 

23. I 
1 

KOW 

PAST 

MANY JOBS HAVE YOU HAD IN THE 
THREE YEARS? , 

OrA —_ 

Ha 

, Wl 
HE 
HC 

IAT IS THE LONGEST PERIOD YOU 

LD ANY OF THESE JOBS? 

nths 

25. WHAT IS YOUR USUAL OCCUPATION?^ 

£*5/ /tO&Sr 

26. ARE YpiK Check one) 

0W5HT KANDCO Q LOT KUffiCD 



(#q~pl L ! %r'f "’/'// 






YES 

HO 

CHECK EACH ITEM YES OR NO. E\ 

J 

. y 

27; HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSEOF: 

^ ' A. SENSITIVITY TO CHEMICALS. DUST.SUNUGHT,ETC.* 


y 

B. INABILITY TO PERFORM 1 CERTAIN MOTIONS 


■y 

, a INABILITY TO ASSUME CERTAIN POSITIONS ^ 


✓ 

D. OTHER MEDICAL REASONS (If yes, give reasons) 

» 


’ 28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 

» 

, / 

29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, £ivo details) 


t/ 

30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and dive 
details) 


y 

/ O* 

f 

31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE! 

(If yes, state reason and give details) 

v/l 

- 

32, HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE.*' 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 



33. HAVE YOU EVER BEEN A PATIENT (committed or 
volun tary) IN A M ENTAL HOSPITAL 0 R SANATOR¬ 
IUM? (If yes, specify when, where, why, and 
name of doctor f and complete address of 
hospital or clinic ) 


- 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where, and give details) 



35. HAVE YOU CONSULTED OR BEEN TREATED BY CUNICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
pleto address of doctor, hospital, clinic, 
and details) 



3$. HAVE YOOTREATEO YOURSELF FOR ILLNESSES OTHER* 
THAN MINOR COLDS? (If yes, which illnesses ) 


y 

37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give date and reason for 
rejection ) 

i 

y 

38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSEOF PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, giro date, reason, and 
type of discharge: whether honorable, 
other than honorable, for Unfitness or un¬ 
suitability) 

- 

y 

39* HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
/ YOU APPLIED FOR. OR DO YOU INTEND TO APRY FOR 

PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? (If yes, specify wha t kind, gran ted by 
W t hom, and what amount, when , v/hy) 




' ii 




/ f 4 <* , P^^K <jh~y 

fa/—3LS2. /&> 0>^\^ ~t~J-i -T^Z. ✓ 

" * H. 


-i- 


I CERTIFY THAT fHAVE REVIEWED THE FOREGO!KG,INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND,COMPLETE TO THE BEST Or MY KNOWLEDGE. 

I AUTHORIZE ANY Of THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING<MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. * t _,__ 


TYPED OR PRINTED NAME OF EXAMINEE a SIGNATU^ J , 

~7?/c^/hH?A> (Y, UhJ±£3£ P— ' ro £ ' 


s $Uif \ 

s. -r 

J /2^ 



40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA 

£0 - 

* I'll 

z^P&jk, 




■^Cf 

yt/o£> 


L /*p /vS^ ~ A# /tCcs^ AjC * I <y> AJcQ 

_ _ fb(rv>Jj^2 - Mu*r\ '^> 

ifofiX-y pottyi ^ AfA^yttl^C /L£s£€**tsf •&Sn&? 

V'f , > 0 7n^ /p'U^L/^r t yU„ v.£ ^ pu^JZs ^ >/l/cy ) 

* j 1 // C^J CftsyO-J Qytf yp^is 

ctU^Jtsip^P&ty V <s tuboZ&P/O oyz^i 

Zj&^PfllfJS***** , <#-*$£> y yil^c K * 

&gAesJ> j ■ /t/rf A&pl^ AJc£>. 

^i-k- ■*-*. 7^75. ?fco '***¥% **3^* . 


ffl vco 


> OR PRINTED NAME OF PHYSICIAN OR EXAMItl 


m E%. • 0.- FARMER, LT KCTO& 


-1 DATE 

Y 


T^z-l T^II 




NUWDtR OF ATTACHED 
SHEETS 


10 — 622 S 0-1 it »• *• CCVU««NT MIMTINC Office 










Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee / P'S d _ /C/C/f4 _SX 

(Type or print) Last First Middle 


The following portions of the attached examination report form need not be completed: 



2 

62 


3 

65 


4 

67 


9 

68 


11 

69 


14 

72 


17 

76 

46. 

Is necessary unless facilities for affording same 

are not readily available. 

48. 

Not required unless examinee is over 35 years of 

age or examination indicates such is 


desirable, 

49. Is necessary unless facilities for affording same are not readily available. 
71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 
The medical examiner should answer the following question: 

Examinee ^ □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

A 

JpNo □ Yes If "yes" please specify defects. ----- 


2. Does examinee have any defects prohibiting safe operation, of motor vehicles? 


GETNo □ Yes If "yes" please specify defects. 


itiomot motor vemciesr ~ 


If examinee ha^defective vision, should he wear corrective glasses while^operating a motor 
vehicle? EZJ Yes HZ] No 




Desirable Weight Ranges for Males 


Height 

Small Frame 

Medium Frame 

Large Frame 

5' 4" 

117 - 125 

123 - 135 

131 - 148 

5' 5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 -"133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

S'8" 

132- 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

■ 155 - 175 

5' 11" 

'144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6' 2" 

156 - 167 

163 - 181 

174 - 195 

6' 3" 

160 - 171 

168 - 186 

178 - 200 

6' 4" 

169 - 180 

178 - 196 

188 - 210 

6'5" 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is I—I small 


□ medium 




large 


4. Considering above weight tabl e>th e examinee's frame, and other individual physical characteristics, 

I consider his present weight UU Satisfactory I—lExcessive I—I Deficient 

5. Under proper medical supervision, examinee should CZU lose -pounds 

•Ogain_ 


. pounds 


Remarks: 






(Signature of Medical Examiner) 

l<f (Uau 


. (Date) 


1 


# 




# 


































































OPTIONAl rORM NO. 10 
5010-104 


UNITED STATES GOVSctNMENT 

Memorandum 


TO 



subject: 


Director, FBI 
SAC, Milwaukee 

v 

RICHARD C. THOMPSON 
ANNUAL PH7SICAL 


date: June 26, 1961 


Re Bureau routing slip 6-19--61, advising that 
due to Agent THOMPSON’S defective vision he should wear 
glasses to correct his vision while operating a motor 
vehicle. 

This is to advise that Agent THOMPSON is 
aware of his defective vision, as is the Wisconsin 
Motor Vehicle Department. His new driver’s license, 
which is valid to 7-2-63, carries a restriction that 
he must wear glasses while operating a motor vehicle. 


2 - Bureau 
1 - MI 
RRR:mcs 


(3) 













„ FD-2S3 (Rev. 3-28-60) 



• • 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


t 


In Reply » Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


WASHINGTON 25, D. C. 


AUG 1 % 1961 


RE: h Q- ’ HOM P£>0 

(Type or print plainly) 


For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously c^tributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agent^Insurance Fund: 


"“"•JiMje {losiEiZ. 'THompspaJ 


Date 


7- /•?-£/ 


Address 


^•4-3o Mo, £7 A-j kee /$ fj/g . 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name 

Address 


«=3/4 Aj £r " /5S 


Relationship 


Date 











OPTIONAL fOKM NO# 10 


UNITED STATES GOVERNMENT 

Memorandum 


MR. CALLAHAN 


FROM : 


C. R. DAVIDSON 


November 29, 1961 


/*> 


Tolson_ 

Belmont_ 

Mohr_ 

Carnahan _ 
Conrad 
DeLoacht_ 
Evans ,.... 

Malone _ 

Rosen_ 

Sullivan 

Tavel_ 

Trotter_ 

Tele. Room, 
Ingram 
Gandy - 


subject: RICHARD C. THOMPSON 

Special Agent -Milwaukee Office 
EOD 2-3-41; GS-13, $11,935 


By letter dated 11-22-61.SAC, Milwaukee, forward ed a letter from 
captioned Agent advising that he had been approached by Captain I 1 * 

(NA), Wauwatosa, Wisconsin, Police Department, to apply for the newly created i 
position of Inspector of Police. SA Thompson advised that since employment factors 
appear very favorable and Wauwatosa has been his home for the past 15 years, he 
had decided to apply for this position. He stated he has no intention of applying for 
retirement at this time unless he is appointed to be the new Inspector of Police. 

SA Thompson advised that it was apparent that this new position will be next in rank 
to the Chief of Police and the Inspector will undoubtedly succeed as head of the 
department upon the retirement of the present Chief of Police. 

SA Thompson meets the age and service requirements for retirement 
under the liberalized provisions for Special Agents. His services have been satisfac¬ 
tory. SAC, Milwaukee, stated.SA Thompson is one of the most competent Agents and 
he regrets to see Thompson take this action. SAC further stated that he would 
endeavor to talk Thompson out of accepting the position-iMt-is-ultimatelvjoffe^ed^o- 
him. 1 

rfp. 142 * * &rod — 

RECOMMENDATION: K 4 NOV 801961 


That the attached proposed letter to SA Thompson be approved expressing 
the Director’s appreciation for being advised of his intentions. SAC; Milwaukee, is 
being advised that SA Thompson should not be influenced in making his decision in this 
matter. 


CRA:ccf^ 

( 2 ) 

Enclosure 


kiA* A a ’ i r a ! 


P 30 HoaSH.fi 


3’ T* 



1 / 


)Jf 


a lie 


i^jj 'o^ 






CODS 


11—3 0—61 


RADIOGRAM DRGEI1T 

TO SAC MILWAUKEE 
FROM DIRECTOR FBI 

BICHARD C. 4'HOnPSOn HI SERVICE TBAIMIKO. THE III SERVICE TBAIMIHG 
SCHEDULED FOR 3A THOHPSOII FOE DECEMBER FOUR IJEXT IS HEREBY 
CAIICELIiD. 



KOTE: 


SAC, Milwaukee advised by letter dated 11-22-61 that 
SA Thompson is contemplating retiring. 







Tolson,_ 

Belmont 

Mohr ..._ 

Caliahau _ 

Conrad _ 

DeC-oacb— 

Evans 

Malone _ 

Hosen ..... 
Sullivan 
Tavel __ 

TroWel- 

Tele, Room 

Ingram_ 

Gandy __ 



VIA RAD10GPv^|/ 

i4U'/‘30 

!•’ MAIL ROOM CZ3 TELETYPE UfUffc^ 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

Post Office Box 663 
Milwaukee, Wisconsin 
November 22, 1961 


Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear to. Hoover: 

The City of Wauwatosa, Wisconsin, is taking 
applications for th e newly-created po sition of Inspector 
of Police. Captain I I (NA) of the 

Wauwatosa Police Department recently approached me to 
apply. Since Y/auwatosa has been ray home for the past 
fifteen years and since employment factors appear very 
favorable, I have decided to submit an application. 

This was not an easy decision to make, but vises 
the product of a great deal of thought. It will be hard 
to leave the F.B.I. should I be the successful candidate. 
Knowing the scope of the Bureau’s responsibilities and 
the tremendous tasks that confront it today, I have no 
intention of applying for retirement at this time unless 
I am appointed to be the new Inspector of Police. 

Y/auwatosa, a suburb of Milwaukee, is a city of 
about 57,000. It currently has a police department of 
seventy-six men. The inspector’s position will be next 
in rank to the Chief of Police, and it is apparent that 
the inspector will be expected to succeed as head of the 
department upon the retirement of the present Chief of 
Police. 



In Reply, Please Refer to 
File No. 


In connection with this matter, my fingerprints 
will be submitted with my application and I expect that 
they will be forwarded to the Identification Division in 
due course. 


Sincerely yours, 

Richard C.iThompson 
Special Agent 





67 -171 

Searched...,_ N»»nWi& 



JKS* 

B* I0C- 








,> OPTIONAL. FORM NO. 10 
50JO-104 
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Memorandum 




UNITED STATES GOVERNMENT 


to : Director, FBI 


SAC ./Milwaukee 


date: 11/22/1 



subject: RICHARD C. ^-THOMPSON, SA 
MILWAUKEE OFFICE 


Attached is a letter from SA THOMPSON to the 
Director in which SA THOMPSON tells of submitti 
an application for the newly-created position of 
Inspector of the Wauwatosa PD, which is a suburb 
of Milwaukee. 


ft 7 


t •— 


r,. 


w.' 

a: 


Ci'. 


SA THOMPSON is one of our most competent agents 
and I regret to see him take this action, and 
will endeavor to talk him out of accepting 
the position if it is ultimately offered to him. 
He did feel, however, that the Director should 
know of the action which he is taking and I 
feel that this is commendable. 

The Bureau will be kept advised of any 
subsequent action taken by SA THOMPSON. 










#* ' 

, November 30, 1961 

<§?>* - . • 

" PERSONAL 


Mr. Richard C.'Thompson 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


Bear Mr. Thompson: 


I have your letter of November 22, 1961, 
informing of the action you have taken in considering 
employment with the City of Wauwatosa, Wisconsin. 



Tolson ...... 

Belmont - - - - -- - 

Mohr .... 

Callahan .— 

Conrad .. 

DeLoach..■■■*— 

Evans . 

Malone --—. 

iRosen.. 

SulUvan... 

Tavel ~ 

Trotter,. — 

Tele. Hoom-. 

Ingram 

Gandy.. 


If you are appointed to the position of 
Inspector of Police, it will be satisfactory for you to 
then submit your application for retirement. 

Your thoughtfulness in writing is indeed 

appreciated. 

Sincerely, 

3. Edgar Hoojzga 

y 

CRA:ccr (4)< 

1 - SAC, Milwaukee (Personal Attention) 

Reurlet 11-22-61. SA Thompson should not 
be influenced in making his decision in this 
matter. 






rn 


CD > 


Ho 

20 

o 

o 

3C 




4? 

Ul 



* 

cr> 






FD-289 (3-28-56) 


f\ 




POT SAFE DRIVING RECORD CERTIFICAlrGN 




NME OF OPERATOR (PRINT - LAST, FIRST, MIODLE INITIAL) 


DATE 


01 VIS ION ANO SECTION ASSIGNED 

MiLiaJAU \<&& 

POSITION TITLE A 

$Pec.//yjL 

THIS IS TO CERTIFY THAT 1 PRESENTLY CgT HOLD □ DO NOT HOLO A VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 

ORIVER'S LICENSE. 

* 

PERMIT ISSUED BY: f W 

(STATE, TERRITORY vH&t-ON S/A/ 

POSSESSION, DISTRICT) 


THIS IS AN UNHKmiUTtT (RESTRICTED? PERMIT. (IF RESTRICTED, EXPLAIN BELOW) . ' * ' 

(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT CUBING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHKfLE (GOVERNMENT OR PERSON¬ 
ALLY OWNEO) APPROXIMATELY 0£<? u 11 PS , DURING THIS TIME (A) I [d HAVE J3Z] HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I CZ3 HAVE jiSP HAVE NOT BEEN HELD AT FAULT* AS THE ORIVER OF A MOTOR VEHICLE 
IHVOLVED IN A TRAFFIC ACCIOENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
OATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEOEO BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


SIGNATURE OF OPERATOR V 


-TT— 



NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) 

POSITION TITLE 

Special Agent 

OATE , * 

5/11/62 


_ L _KISSIAH, JOSEPH L._ 

-i-a—Ghay-ge- 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVJEWEO AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS! 



CONTINUOUS SAFE DRIVING RECORD 


u 


I I INVOLVED IN TRAFFIC ACCIOENT AND FOUNO AT FAULT ** 


CERTIFY THAT THIS EMPLOYEE IS: 


a 

□ 


OUALIFIEO ON THE BASIS OF HIS SAFE DRIVING RECORO TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

NOT OUALIFIEO AND MUST DEMONSTRATE HIS QUALIFICATIONS ey SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 




REMARKS: 


|67-NOf 


4 


HP®1 


241962 


** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 

















F-D-253 (B'Ov.^3-28-60>' 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be Included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith Is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered In the following manner. 



WASHINGTON 25, D. C. 

MAR 2 01962 




The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


/loS/£)g, ~)HOMPSO)lI 

"‘^3 0 AJ. % I J>ZL MAi 


Relationship 

UJ j Pg 

UJA Tos A 


Date 

3-x- 62 ^. 


'i> CJ/S, 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


SfrfyjE /hS /fAoyE 


Relationship 


Address 




F&'-185'$Rev. 6-20-57) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE R 


'Vr'Js 


Name of Employee: 


RICHARD C.^THOMPSON 




Where Assigned: Milwaukee 

(Division) 


Official Position Title 


Rating Period: from. 


., . Special Agent GS-13 


4/1/61 


(Section, Unit) 


3/31/62 


ADJECTIVE RATING:. 


m 


Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 

Initials 


Rated by: 


Reviewed by: 


Rating Approved by: 



Joseph L. Kissiah 

Signature 

Signature 


Special Agent 
in Charge 


3/31/62 


Signature 


Assistant Director 

Title 




TYPE OF REPORT Rjj-/ '/f'S “*//’ 


(X ) Official 
( x) Annual 


LyJ / ^ 7 -- ' / /• 

Scr.rcr.% * ' 

'? ) Adlinistrativd APR 1*? #2 


;EP 111962 

,o 


( ) '60-Day- TMP^ 

( ) 90-Day .oMj 

( ) Transfer r 1 1 

( ) Separation from Service 
( ) Special , -- 


\ 

/ 










NARRATIVE < COMMENTS 


Noter The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WVkNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FDjl85a (Fw. 4-14-58) 


P®FORMANCE RATING Glfe 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee_ RICHARD. C« THOMPSON 


Tllle Special Agent GS-13 
Rating Period: ,.„„4/l/61 ,3/31/62 


RATING GUIDE AND CHECK.LIST 

Note; Only those items having pertinent bearing on employee’s performance should be rated. All employees in same, salary grade should be compared. 

Rate items as follows: 

~ Outstanding (exceeding excellent and deserving of special commendation). 

—E— Excellent. 

\L Satisfactory (good or very good). 

~~ Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all rated elements be "-f" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2, "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating ^ 
guide and checklist and must be rated "Excellent" or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory" must be supported by narrative comments. 

B. An "officiar'adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) ' Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 

eluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) # Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

<9 (d) Applicant cases 

O (e) Accounting cases 

(16) Physical surveillance ability. 


& (17) Firearms ability. 

jl (18) Development of informants and sources of information. 

(19) Reporting ability: 
q[L (a) Investigative reports 
jL (b) Summary reports 
(c) Memos, letters, wires 

(Consider Jlconciseness; jt clarity; j£.organization; 
thoroughness; il. accuracy: J^fadequacv and perti- 
_ nency of leads; administrative detail.) 

& (20) Performance as a witness. 

° (21) Executive ability: 

I a) Leadership 

b) Ability to handle personnel 

c) Planning 

d) Making decisions 

e) Assignment of work 
. (f) Training subordinates 
. (g) Devising procedures 
, (h) Emotional stability 
. (i) Promoting high morale 
, (j) Getting results 

. (22) Ability on raids and dangerous assignments: 

X- (a) As leader 
r (b) As participant 

£1 (23) Organizational interest, such as making of suggestions for 

improvement. 

i_(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
c Dictation ability- 




A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.):*___ ——.- - ---- 

_Criminal Squad___ 


B. Specify employee’s most noteworthy special talents (such as Investigator, desk man, research, instructor, speaker):- 

_ Investigator _ 

C. (1) Is employee available for general assignment wherever needs of service requiiS?®®—(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service requirejteS- (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_nO__ 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? . nO — answer to either question is 'Yes, explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? GDYesCIIlNo 

If answer is "yes.” personnel file roust reflect the following; (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 





_ X 








PART I GENERAL COMMENTS 


SA Richard C. Thompson makes an outstanding personal appearance 
and has an excellent personality which enables him to make excellent 
contacts for the Milwaukee Office among law enforcement officials 
and the general public. He has demonstrated the ability to handle 
the most complicated investigative matters and has shown marked 
ability to participate in raids and dangerous assignments both as a 
leader and participant. There are no limitations on his availability 
and there are no physical limitations affecting his performance. 

He is one of the most conscientious, hard-working and dedicated 
employees in the Milwaukee Office and can always be counted upon to 
do the best possible job. His judgment is mature. He has a wide 
knowledge of criminal activities in the Milwaukee area and is doing 
an outstanding job handling Top Hoodlum cases at the present time. 

His paper work is submitted in excellent fashion and he requires 
minimum supervision. By letter dated 4/24/61 SA Thompson shared in 
an office commendation by the Director for contributing to the 
success of the state-wide specialized police training schools and on 
9/21/61 was commended by the SAC, Milwaukee, for his excellent 
performance in handling various phases of a sensitive investigation 
into the crash of an airplane. By letter dated 2/13/62 from the 
Director SA Thompson shared in an office commendation for the splendid 
accomplishment realized in reporting a zero delinquency for January, 
1962, and on 3/29/62 was commended by the SAC, Milwaukee, for 
contributing to an excellent team effort in the Milwaukee Division 
which ultimately resulted in the apprehension of a Top Ten Fugitive. 

I feel SA Thompson is one of the outstanding agents in the entire 
Milwaukee Division. 


PART II SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 

N/A 


2. Experience and Ability as Inspector^ Aide 


N/A 





a 


£ 







3. Participation in Informant Program 

SA Thompson has 6 PCIs and 1 Cl currently assigned to him and has 
always given this vital program his very close personal attention. 


4. ' Testifying Experience-.and Ability 

SA' Thompson has testified before the Federal grand jury and in Federal 
court on numerous occasions during the rating period and is 
considered to be an excellent witness. 


* 5. Disciplinary Action 

N/A 


6. Accounting Information 

N/A 


7. Police Instruction v 

SA Thompson, is a general police instructor and was utilized on 2 
occasions in this capacity during the rating period. I have had the 
occasion to monitor his performance and found him to be a splendid 
instructor. 


8. Sounds Training 


N/A 



9. Resident Agents 


N/A 


10. Foreign Language Ability 

As of 6/21/60 SA Thompson was considered qualified by the Bureau 
in the German language. 

11. Administrative Advancement 


Is Agent (a) interested in (Yes_ N o X ) f (b) completely 

available for (Yes_N o ), and” (c) considered completely 

qualified at present for administrative advancement including 

experience, ability, personality, and appearance? (Yes _ 

N o) . (d) If answer to (c) is "Yes," would you consider hi 

qualifications very good _, excellent , outstanding . 

(e) If answer to (c) is "No,” does he have potential for 
future administrative advancement? (Yes_ No ). 



Rating: 

Initials: 


Excellent 




r*' $B 
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Standard Form 88 
YP (Rev.1956) 

bureau S?*e Budget ^KEPORT Ol 

’Circular A-32 (Rev.) *• - - 


I. LAST NAME—FIRST NAME—MIDDLE NAME 

THOMPSON, Richard Charles' 


4. HOME ADDRESS (Number, tired or RFD, city or town, zone and State ) 

21*30 N, 81st. Street 
Milwaukee, Wisconsin 


REPORT OF MEDICAL 


EXAMINATipF as- 


2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 

Special Agent F. B. I. 


12. DATE OF BIRTH 

7 ? 2~10 


MILITARY JC 

13. PLACE OF BIRTH 

Deer Park, Wisconsin 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U. S. NAVAL HOSPITAL, GREAT LAKES, ILLINOIS 


17. RATING OR SPECIALTY 


5. PURPOSE OF EXAMINATION 

F # B* I. Annual 


6. DATE OF EXAMINATION 

5 - 10-62 


9. TOTAL YEARS GOVERNMENT SERVICE 


Mil ITARY t CIVILIAN 22 YTS 


10. AGENCY 


It. ORGANIZATION UNIT 


_F„B«I « M ilwauk ee^ Wisconsin 

14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

June H. Thompson (W) 

Same as #1* 


16. OTHER INFORMATION 

Religion: Protestant _ 


TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 


CLINICAL EVALUATION 



IB. HEAD. FACE. NECK. AND SCALP 



■ 19, NOSE 

, A 




21. MOUTH AND THRQAJ * 


22 PAR'S—.^F'NFRAl A Ml,e4««W 

CC, vjtntKAl. under tt(mf 7Q and ?/) 


23. DRUMS < Perforation ) 


2A eyre—ftCNFRAi iVUwd acuity and r*fratt\*H 
llemM 59d fi0 and G7) 


25, OPHTHALMOSCOPIC 


2$. PUPILS (Equality and reaction ) 


27. OCULAR MOTILITY “XESjJSS* 


28. LUNGS AND CHEST < Include breasts) 


29. HEART (TftrusJ, size, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM jggg 


33. ENDOCRINE StSTEM* 


*34. G*U SYSTEM ^ . 


35. UPPER EXTREMITIES JSJjJgf** rcm ^ ° f 




NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
* comment* Continue in item.73 and use additional sheets if necessary.) 

#39. VSULA 

S, f H Lt, index finger, 

S’, .multiple, .i” dia. Xt. lp,wer leg, . v 
x S. multiple, §” dia, Rt, lower' leg; 

#36, Pes planus, moderate, NCD 


38. SPINE, OTHER MUSCULOSKELETAL ; 


39, IDENTIFYING BODY MARKS, SCARS. TATTOOS 

X 

40. SKIN, LYMPHATICS 


41. NEUROLOGIC (£gutlt&rium tali under item 7t) 


42. *PSYCHlATRlC<$p«ci/yany jxr#of*atify<k»iofwm) 


*43, PELVIC (Females only) (Check how done ) 

□vaginal □ rectal' 

_j 


67- ' 

Searched- 


Numbered.— 




m 


(&& 


1 JUN 1 1962 


(Confmue in it 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 

O—RestotaUe teeth X— Missing teeth (CX&) —Fixed bridge, brackets to 

l—Nonrcs Wrutim rf h — XXX— Replaced by dentures include abutments 

X X XT X , X 

R ‘ 

l 2 3 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 


xT x 

4 5 


29 


Qualified 


45. URINALYSIS: A>SPECIFIC GRAVITY 1.016 


B. ALBUMIN £Jq 


C. SUGAR Ne 


47. SEROLOGY (Specif v test used pnd result) 

VDRLNe&. 


LABORATORY FINDINGS 




Film #1019^-62 Normal Study 



49. BLOOD TYPE AND RH 50, OTHER TESTS 
FACTOR 


"B 1 * Negative 


See, R|verse 

























































__ 

. , MEASUREMENTS ANOTHER FINDINGS 


51. HEIGHT 

7 6« 

|iH 

53. COLOR HAIR 

Brown 

54,‘COllOR EYES 

Blue 

55 : BUILD: 

□ SLENDER jQ MEDIUM □ HEAVY □ OBESE 

56. TEMPERATURE 
98.6 

57. 

BLOOD 

PRESSURE (Atm at heart level) 1 '** 

\ 


58. 



= PULSE; (At m at heartfevel) * 


A. 

SYS. 126 

B, 

| SYS. 

mm 

SYS. 

A. SITTING 



AFTER EXERCISE 

* - j 


SI''- 

SITTING 

DIAS. 82 

ft EC U M * 
BENT 

| DIASi* 

m 


DIAS. 

80 


L 

' 

■HHHH 

59. 

DISTANT VISION , 



1 60. * 


REFRACTION 




61. 

NEAR; VISION 


RIGHT 20/ £g 


CORR. TO 20/ 2) 


Bir +1.2S 

WBCSFkSM 




J-8 

CORR. TO J—1 

by +l.5o 

LEFT 20/ 

§■ 


CORR. TO 20/ 20 


By +1.2S 

mUEt&sM 


E g BHH 

J**8 

CORR. TO * J-l 

«v +1.75 


62. H£TE$OPHOR!A (Specify distance) 


ES* .... ^EXi^ , ;; . . R. H. U H. PRISM D1V. ^ » - PRISM CONV. PC PD 

Normal_'_”_ 


63. ACCOMMODATION 

6*. COLOR VISION (Test used and result) 

65. DEPTH PERCEPTION 
(Test used and score) 

UNCORRECTED 

RIGHT LEFT 

Passed FaLant 

CORRECTED 

66. FIELD OF VISION 

67. NIGHT VISION r (2*eif,«ttd and score) 


69. INTRAOCULAR TENSION 


H A 

| 

Normal 


70. HEARING 

71. AUDIOMETER' 

72. PSYCHOLOGICAL AND PSYCHO MOTOR 
- (Tests-used and score) 

>- h i 

RIGHTWV 1£> /IS SV l*j> /15 

LEFT WV / ,5 SV lf> /I® 

■ 

250 

tse 

500 

sit 

1000 

tots 

2000 

toes 

5000 

tss* 

4000 

4090 

6000 

0144 

8000 

OIOS 









7 

153 










73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 


laboratory Studies: "WBC-6,900, Neutro-5>£, Lympho-3£> Mon>-7, Eosino-3> Hema-liU, 
Hemo-lii. 75* 


__ {Useadditional sheets if necessary ) __ 

74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item number*) “ '-*'+* ‘** 1 is 

#36, Pes Planus, Moderate. NCD 

#f>0. Defective distant vision, 20/^0 Rt. ,.’20/U0\Lt. "Corrected to 0*U 20/20 by lenses. 
*#6l. Defective near vision, OU J~8 corrected* to' OU j’-ll'.by lenses. NCD 


75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED ( Specify ) 


_S_ s _5_i_,________ 

p 

u 

L 

H 

E 

S 










76. 


A. PHYSICAL PROFILE 


A. S IS QUALIFIED FOR 

B. □ IS NOT QUALIFIED FOR 


B. PHYSICAL CATEGORY 


— 


vu 


SPDBj 

HBHI 

mi; 


M 1 

m 


78^IF kOT^OJluFIEO. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER* *' 


^ X:: rxjo ; 


79. TYPED OR PRINTED NAME OF PHYSICIAN 


wO 


SIGNATURE* 


■MJ 



80. TYPED OR.PRINTEb NAME OFPHYSICIAN 

W^STESERj. LT MOr^USNR 


SIGNATURE-V 

\ £> 




,6 


81. TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (indicate tohk A) 

TU/VL BATCHEIDjETR^ CDR^DC. USN 


SIGNAtUI 



82, TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 

* -- 


SIGNATURE 


♦ 


NUMBER OF AT. 
TACHED SHEETS 






























































•> ’ 'i 


fctnnaarcl Form W 
> (Kor^Xvg. 1950 ) 
rf Promulgated by . 
Bureau or the Budget 
Crucui AU A -21 


REPORT OF MEDICAL HISTORY w 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL HOT EE RELEASED TO UNAUTHORIZED PERSONS 


2. GRADE ANO COMPONENT OR POSITION 


4, HOME ADDRESS (Number, street or frFD, c Itjf or town, ton fond State) 



8. RACE 

&AU<L. 


13. PLACE OF BIRTH 



3. lODITlFlCATION HO. 


6. DATE OF EXAMINATION 

&~S&— 


10/DEPARTMENT. AGENCY,OR SERVICE 

r'i 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


OTHER INFORMATION 



lS^/tXAMlNlNG FACILITY OR EXAMINER, AND ADDRESS 

\)&t!H # 13 _ \ f*.U6.,ott: -&P/sac?/99-^_ 

17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (FoUoW by description of past history, 1/complaint exists) 


xjt /LiCu^ 




18. FAMILY HISTORY 




19. HAS ANY BLOOD RELATION JParent, brother, sister, other) 
R HUSBAND OR WI 



1 r ‘° 1 

{Check each item) 1 

5i 

HAD TUBERCULOSIS 1 

C3SBS0ZSHHHHRI 

■s 

HAD DIABETES 

■g 


wot 

HAD KIDNEY TROUBLE 

■S 

HAD HEART TROUBLE 


HAD STOMACH TROUBLE 


HAD RHEUMATISM (Arthritis) 



1 HIVES 1 

0B 


MS 

COMMITTED SUICIDE 

HR 

BEEN INSANE 


RELATION (S) 



ism 


TUBERCULOSIS 




ASTHMA 


SHORTNESS OK BREATH 


AIN OR PRESSURE IN CHEST 


CHRONIC COUGH 


PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 


20. HAVE YOU EVER hao OR HAVE YOUtiOW (Place check at left of each item) 


{Check each itotn) 


"SCARLET FEVER. ERYSIPELAS 


DIPHTHERIA 


RHCUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 


MUMPS 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 


DIZZINESS OR FAINTING SPELLS 


EYE TROUBLE 


EAR. NOSE OR THROATTROUBUE 


RUNNING EARS 


CHRONIC OR FREQUENT COLDS 


SEVERETOOTH OR CUM TROUBLE 


SINUSJTIS 


HAY FEVER 


?.1. HAVE YOU EVER (Cheek each item) - 


WORN GLASSES 


WORN AN ARTIFICIAL EYE, 


WORN HEARING AIOS 


STUTTERED OR'STAMMERED 


WORN A BRACE OR' BACK SUPPORT 


25. ItOVY MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS! . 

&7^y 


f m 


FREQUENT INDIGESTION 


STOMAC1 1 : LIVER OR INTTSTINALTROUBLE 


GALL CLADDOJ TROUBLE OR GAIL STONES 


JAUNDICE 


^y.W T7y g T «T-^KI [ 


(Check each item) 


TUMOR. GROWTH. CYST. CANCER 


RUPTURE 


ppcnoicitis 


PILES OR RECTAL DISEASE 


FREQUENT OR PAINFUL URINATION 


SUGAR OR ALBUMIN IN URINE 


BOILS 


Venereal disease 


RECENT GAIN OR LOSS OF WEIGHT 


ARTHRITIS OR RHEUMATISM 


{Check each item) 


TRICK" OR LOCKED KNEE 


FOOT TROUBLE 


EURITIS 


ARALYSIS (Inc. infantile) 


IXPSY OR FITS 


CAR. TRAIN, SEA. OR AIR SICKNESS 


Frequent trouble sleeping 


FRCQUETTf OR TERRIFYING NIGHTMARES 


DEPRESSION OR EXCESSIVE WORRY 


OF MEMORY OR AMNESIA 


ATTEMPTED SUICIDE 



liSESSsgl 

H 


22. FEMALES ONLY; A. HAVE YOU EVER— 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


KEN TREATED FOR A FEMAUE DISORDER 


os rnmamm 

SSfiHMjg 


PJ22EBBSX33SSZS5S 

mw^m 


IS YOUR USUAL OCCUPATION? 


NERVOUS TROUBLE OF ANY SORT 


ANY DRUG OR NARCOTIC HABIT 


CCSSIVE DRINKING HABIT 


IOMOSEXUAL TENDENCIES 


B. COMPLETE THCTOLLOWWG: 


AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 


I DATE Or LAST PERIOD 
QUANTITY: Onckkm. QcxccSttvC Cl«wnnf 


26. ARE YOU {Check one) 

Ql&ffKLNDeo d LOT HANOtfc 


ENCLOSURE 


WdO'i 


i t-m&hx 























































































































YES 




HO 










✓1 






v/ 


tX 




CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES” MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OFi 
A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT, ETC. 


B. INABILITY TO PERFORM CERTAIN MOTIONS 


a INABILITY TO ASSUME CERTAIN POSITIONS 


D. OTHERMEDICAL REASONS (Ifyes, give reasons) 


23. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB¬ 
STANCE? 


23. DIO YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS! (If yes, give details) 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 


31. HAVE YOU EVER BEENtJENIED LIFE INSURANCE? 
<7/ yes, state reason and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes t describe and give 
ago at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM? (Uyes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


31. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (If yes, specify 
when, where+ and give details) 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com¬ 
plete address of doctor, hospital, clinic, 
and details) 


36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
1 THAN MINOR COLDS? (If yes, which illnesses) 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, give date and reason for 
rejection) 


33. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give date, reason, and 
typo of discharge: whether honorable, 
other than honorable, for unfitness or un¬ 
suitability) 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING, HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 
ITY? (//yes, specify what kind, granted by 
whom, and what amount, when, why) 


f /> fGuvr^trrtrf (O S2sr~-*^. 

-'t-'S-o- 

{LjX-t ^ , 


* 

7 


I CERTIFY THAT 1 HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. _ 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORO FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 


OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, ^ 

TYP EDgR PRINTED NAME OF EXAMINEE jSIGNATUR j^. “ ~ _ _~ 

Txi«cefyVt.D Q_~ 1 MV^OhJ 

40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all posUtot answers in items SO thru $9) \7 


» 


It c ' •"*' v ’ . * '* " t * 

t < 1 - ' 

I % . ^ - -!*«r e ’ 1 ^ & 


-f •“ < : ’i 

.V c v> 


A-^4r- 


u* 11 


^ - t 


? > 

i * '• ‘) 

f* - ? 


( 


( 

f t i ' 

* * J 

% 




*) 


, if 

r. * ) 

* * 


t *i 

- X 


~ 4 

ey 


- xj - 

, /1 


£ W t *> 


DATE 


SIGNATURE-, r/ 

_ A- - 


<*)»•. f*/j 


number OF ATTACHO) 
S3 SETS 


10-C2333-1 ☆ U. *. C0V£*KK£NT MINTINft OfflCK 






FD-300 (Rev. 2-9-60) 







Attachment to Standard Form 88/ Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name of Examinee Tffio M O *J_ @ H7UlZJ£ 5 

(Type or print) Last First Middle 

The following portions of the attached examination report form need not be completed: 

2 62 

3 65 

4 67 

9 68 

11 69 

14 72 

17 76 

46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible. 


For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee [^ls EH is not qualified for strenuous physical exertion. 

C* - * - 

* * 

To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation Jin defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

□ no □ Yes If "yes" please specify defects. -— .. — 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
Elf No EH Yes If "yes" please specify defects. -- 


If examine e has defect ive vision, should he wear corrective glasses while operating a motor 
vehicle? O' Yes EH No 


yi-ncj 




'■h 





* RED'D-A CM.N.D/Y, 

Desirable Weight Raijgeg for Males 


Height 

Small Frame f J#l 


Large Frame 

5' 4" 

JUi 

117- 125 


131 - 148 

5'.5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132 - 141 

138 - 152 

147 - 166 

a> 

to 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163- 181 

174 - 195 

6'3" 

160 - 171 

168 - 186 . 

178 - 200 

6'4" 

169 - 180 

178 - 196 

188-210 

6' 5" 

174 - 185 

182 - 202 

192 - 216 


3. Examinee's frame is CD small l_J medium dflarge 

4. Considering above weight tabl e, th g examinee's frame, and other individual physical characteristics, 

I consider his present weight CSoatisfactory I —lExcessive tZU Deficient 

5* Under proper medical supervision, examinee should I—1 lose-pounds 

— y* 

□ gain_pounds 

Remarks: --- - - 

(Signature of Medical Examiner) 

_ jo <SL( 


(Date) 


6 



































































FD-253 /J?ov. 3-28-60) 


UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For Inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 

-1 am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 

Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 






The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name Relationship Date 

_4-s A^>o 


Address 












1. Agency and organizational designations 

sbs. els. ©f justice 


5. Employee's name (and social security account number when appropriate) 

£33332 IB. 'tUCWXm) C. 5H0^PS0U BA * 


PAYROLL CHANGE DATA 


2. Payroll period 




19. I WOP data (Pill in appropriate spaces covering IWOP 
during following 
Period(s]< 

& No excess IWOP. Total excess IWOP- 


ature or other authentication) 


(Che** c&pticobte box in cose of excess IWOP) 

□ iVlcy status at end a( walling period. 

□ In LWOP status at end of waiting period. 


.Initials of Clerk 


STANDARD FORM NO. 1126 
6 GAO 6000 1126-109 


PAYROLL CHANGE SLIP—PERSONNEL COPY' 



































(Rev. 6-20-57) 


Name of Employee:, 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE^p 'Jj 


REPORT OF PERFORMANCE RATING 


RICHARD C. THOMPSON 








Where Assigned:. 


Milwaukee 

(Division) 


Official Position Title: . Special Agent GS-13 


(Section, Unit) 


Rating Period: from. 


4/1/62 


9/24/62 



Rated by: 


Reviewed by: 


Rating Approved by:, 


L» Kissi 


j» Kissiah 

Signature 

Signatoe s? 


Special Agent 

in Charge _ 

Title 


9/24/62 

Date 


Assistant Director SE^ig6 1962 


Signature 


nn • 


( ) Official 
( ) Annual 


mm 


OCT 9 

% 


TYPE OF REPORT { L ’ V ' ~ L 

Administran-O QCT ^ 4 : 1962 

( ) 60-Day 
( ) 90-Day 
</ Transfer 

, ( ) ^Separation from Service 

1QRV ( ) Special f. 









f 




NARRATIVE COMMENTS 

, * 1 

Note: The regulations require that OUTSTANDING ratings be supported'by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writingstating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 





' FD,-186a (Rev. 4-14-58) 

ft ' 


l%FORMANCE RATINS G0>E 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee_ RICHARD C. THOMPSON _ Tltle Special Agent GS-13 

Rating Period: from 4/1/62 9/24/62 

. RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

f Rate items as follows: 

—JE— Outstanding (exceeding excellent and deserving of special commendation). 

- £■ Excellent. 

_Satisfactory (good or very good). 

Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding’' adjective rating requires (A) that all rated elements be "4“" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or "Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A Any element rated "Unsatisfactory" must be supported by narrative comments, 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 



±_ 

£ 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude {including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

Planning ability and its application to the work. 

Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 

cluding readiness of comprehension and "know how” of 
application. ” 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

£ (a) Internal security cases 

jl. (b) Criminal or general investigative cases 
— (c) Fugitive cases 

Si _(d) Applicant cases 

—£_(e) Accounting cases 

(16) Physical surveillance ability. 


JS 

-Ml 


, (17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

Hh (a) Investigative reports 
j (b) Summary reports 
^ (c) Memos, letters, wires 

(Consider«rfc.conciseness; db-darity; _lfcorganization; 

* -±I_thoroughness;_dlaccuracy;_lfcadequacy and perti¬ 
nency of leads;—^administrative detail.) 

, (20) Performance as a witness. 

(21) Executive ability: 

_ 7 ^- (a) Leadership 

_ f _(b) Ability to handle personnel 

. tc) Planning 
. (d) Making decisions 
. (e) Assignment of work 
,(f) Training subordinates 
. (g) Devising procedures 

! h) Emotional stability 
i) Promoting high morale 
. (j) Getting results 

/ Ability on raids and dangerous assignments: 

(a) As leader 
~t~ (b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25LMiscellaneous. Specify and rate: 

gC Dictation ability- 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.):_ 


Criminal Squad 


a 


Specify employee’s most noteworthy special talenj^^sucf^asr^ n)an> researc ^» * nstructor > speaker): - 


C. (1) Is employee available for general assignment wherever needs of service require ? (If answer is not f< yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? X5?.-(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? ,HQ 2. Has employee used more sick leave (including annual leave orLWOP 
for illness) during rating period than the amount of sick leave earned during such period? HO (if answer to either question is "Yes,” explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? L^_I Yesl I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:, 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS . 















PART I GENERAL COMMENTS 


This administrative performance rating is submitted in view of my transfer 
to Charlotte as SAC. SA RICHARD C. THOMPSON has a tall physique, makes 
an outstanding personal appearance and has an excellent personality 
which is a valuable asset in connection with his work. He is mature, 
thoroughly experienced, has repeatedly demonstrated the ability to 
handle any type of complicated investigative matters, has participated 
well on surveillances, dangerous raids and assignments. There are no 
limitations on his availability or physical condition. During this 
rating period SA Thompson has worked primarily on the criminal 
intelligence program in the Milwaukee Office, he has a vast over-all 
knowledge of this program, has demonstrated an excellent grasp of the 
Bureau’s aims and is doing an all-around excellent job in all facets of 
his work. He accepts any assignment with enthusiasm and is always 
willing to equitably share the work load regardless of any personal 
inconvenience. The Milwaukee Office attained a zero delinquency for 
the months of May, July and August, 1962, and SA Thompson shared in 
commendations by the Director for this achievement, which could not 
have been obtained without his full cooperation. SA Thompson is 
undoubtedly one of the outstanding criminal agents in the Milwaukee 
Office. 


PART II SPECIFIC COMMENTS 

V. I . ! . ' 11 » .,. — 

1. Justification for any Minus Ratings Given 

n/a 

2. Experience and Ability as Inspector’s Aide 

N/A 





3. Participation in Informant Program 


SA Thompson is aware of the importance of informants to the Bureau*s 
work and has achieved fine results in this program* At the present time 
he has 1 regularly approved Cl and 9 PCIs. 

4. Testifying Experience and Ability 

SA Thompson has testified many times in U. S. District Court and other 
Judicial bodies prior to this rating period. He makes an excellent 
impression and an outstanding witness. 


5. Disciplinary Act! on 
N/A 


6. Accounting Information 
N/A 


7. Police Instruction 

SA Thompson is a general police instructor. Although he has not been 
utilized on police schools during this rating period, primarily due to 
his heavy work load in the criminal intelligence field, he has been in 
the past used in this capacity and I have monitored his performance and 
found it excellent and have also heard many favorable comments regarding 
his performance as an instructor. 


8. Sound Training 
N/A 





t 


1 


Resident Agents 


4k 

11. 


Foreign Language Ability 

SA Thompson is proficient in German language and on 6/21/60 was 
certified by the Bureau. (b) did Agent complete language school - no 
is agent fluent to the extent that he can handle typical investigative 
problems in (1) conversation- yes, (2) written form - yes; 
reading - very good; writing - good; speak - good; understand - very 
good; (e) he was utilized 3 times. 

Administrative Advancement 

Is Agent (a) interested in (Yes No X ), (b) completely 

available for (Yes_No_), and (c) considered completely 

qualified at present for administrative advancement including 

experience, ability, personality, and appearance? (Yes _ 

No ) . (d) If answer to (c) is ”Yes,” would you consider his 

qualifications very good , excellent _, outstanding _,, 

(e) If answer to (c) is "No," does he have potential for 
future administrative advancement? (Yes_ No ). 


Rating: 


Excellent 


Initials: 





File No. 


# # 

UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBl^who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for. 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of Ihe 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist* 
ant Director of the. Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) Date 

sa_t?tcttat?tv C . THOMPSON _ 3-6-63_ 

Office of Assignment (or SOG Division) 

Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 

_.Tune Hosier Thnrinson_,_ 

Relationship 

wife 

Address 

2A30 ft. 81 St.. Milwaukee. Vis._ 

Name (contingent beneficiary/ if desired; use given first name if female) 

Relationship 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to. 
beneficiary of agents killed in the line of duty, other than travel accidents. 




Name (primary beneficiary; use given first name if female) 

Tnrto. Wacior ThnmnQnn 

■35] , ^ ‘ ' r.\ ‘ 

Address 

_ 8.1 SI,., .Mi lwaulffte, Wi s . 


Name (contingent beneficiary/if desired; use given first name if female) 

Relationship 

Address 



Payment Received 
Special Agents Insurance Fund 

MAR 2 81963 



APR 10 1963 



Very truly yours, 


"^1x^4 <LT7 


Special Agent 





3 ' 
















71 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

In continuing my employment in the Federal Bureau of Investigation, United States Depart 
ment of Justice, I hereby agree that I will be governed by the following provisions. 

1. That the strictly confidential character of any and all information secured by me 
or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con¬ 
fidence nor will I divulge any information of any kind or character whatsoever 

that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 

2. That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential,"and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 

or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib¬ 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 

I further certify that the conditions specified herein are agreeable to me, and that I con¬ 
tinue as an employee of the Federal Bureau of Investigation with a full knowledge of the con¬ 
ditions above set forth. 


(Date) 






(Field Office or Division) 






Very truly yours, 




(Signature and Title oVfroslUon) 


f \_ ____ 

07 ly^ ^ HORDED 
' 7 DEC 18 1962 






UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



0CT 1 1962 

RE: SA l MOM PSG/0 s < RlSttAE^ C' 

(Type or print plainly) 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member pf the 
fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under arty circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 


In Reply , Please Refer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Name (primary beneficiary) __ 

ZTuaJf koztefc Ji-kmpsoAl 

Relationship 

60 / Ps- 


A / ffy. ST. rt/LCJ40K££ . 

IaJ/s, 



Name (contingent beneficiary, I/ desired) 7 

Relationship 

Date 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary) _ 

JOaJB /-kpS/tB/Z Mpfo \J 

Relationship 

Ult PF 

Date 

Addro s s 

^3o AL // S71 A y )/L(A)4(J!4e£ . 

M'S. 



Name (contingent beneficiary, if^desired) 

Relationship 

Date 

Address 


m - no 


nr* 

i 


OctnED 


8 OCT 261962 



Very truly yours, 


-- - 

Special Agent 0 





















/FD-185 (Rev. 6-20-57) 


% 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


,\K 


REPORT OF PERFORMANCE RATING 


n h i,A 






Name of Employee:_ 

Where Assigned:_ 

Official Position Title:- 

Rating Period: from — 


richard c. Thompson 


Milwaukee 

(Division) 

Special Agent GS-13 
4/1/62 


(Section, Unit) 


3/31/63 


ADJECTIVE RATING:. 


Excellent 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 



Rated by: 

Reviewed by: 

Rating Approved by? 


Paul H. Stoddard 


Special Agent 
in Charge 


3/31/63 


Signature 

Title 

Date 

Signature 

Title 

Date 

— 

Assistant Director 

APR 29196$ 

^ Signature 

Title 

Date 


TYPE OF REPORT 


n ^(7 0 


(x) Official 
( Annual 


/ \ , Searched,,__ Numbered..... 

K ) Aaministrauve / 

< : 60-Dly APR 1^1963 

KEG-133 ( 90-D.y 

( ) Transf$00# 

( ) Separation from Service i 

( ) Special 










NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



I 1 * 7 (+■ "jv fvf*^ 


FD-185a (Rev. 4-14.58) 


P®FORMANCE RATING GlUfe 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee — RTCHA RD .C.-THOMPSON _TiihSpenl a l- Agent—OS-13_ 

Rating Period: fro4 /l/62 tn 3/31/63 

RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

X Outstanding (exceeding excellent and deserving of special commendation). 

, , t Excellent. 

—'*L _Satisfactory (good or very good). 

_^_Unsatisfactory. ' 

—Q—JNo opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding” adjective rating requires (A) that all ratea elements be ”4'" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent/' "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent” he must not be rated unsatisfactory on any,performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


~h 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 
cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(lSlInvestigative ability and results: 

Q-J£2- (a) Internal security cases 

^ (b) Criminal or general investigative cases 

tr ■ .(c) Fugitive cases 
_ Q. _(d) Applicant cases 

—5_(e) Accounting cases _ _ 

-T/HT-- (16) Physical surveillance ability. _ _ 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruct 
tor, etc.):___ 

_ Criminal Squad ___ 


±_ 


(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

_rfH (a) Investigative reports 
—(b) Summary repons 

(c) Memos, letters, wires ,_ » 

(Considerr^^conciseness; JCclarity; _JLjorganization; 
^^-thoroughness;_^accuracy; jfc.adequacy and perti¬ 
nency of leads;_^administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

! h) Emotional stability 
i) Promoting high morale 
(j) Getting results 
(22) Ability on raids and dangerous assignments: 

~1~— (a) As leader 
T* (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 
f2 5) M iscellaneous. Specify and rate: 
fZ Dictation ability_ 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):, 

_Investigator_ 


(1) Is employee available for general assignment wherever needs of service require?^ 

(2) Is employee available for special assignment wherever needs of service require?. 


(If answer is not "yes,” explain in narrative comments.) 
(If answer is not "yes,” explain in narrative comments.) 


D. 1. IJas employee had an abnormal sick leave record during rating period? 2. Has employee used more sick leave (including annual leave or LWOP 

for illness) during rating period than the amount of sick leave earned during such period? -HQ _(If answer to either question is "Yes,” explain in 

narrative comments.) 

E. 1$ employee qualified to operate a motor vehicle incidental to his official duties? l ^C.1 Yes I I No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING:. 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE'S INITIALS 


—rM 












PART I GENERAL COMMENTS 

SA RICHARD C. THOMPSON makes an outstanding personal appearance, 
dresses neatly, and possesses a friendly, exacting personality which 
makes him highly effective in his contact with the general public. 

He is a mature, thoroughly experienced agent who has the ability 
to handle any type of complicated criminal investigative matter and 
has participated well in surveillances, raids and dangerous 
assignments. There are no limitations on his availability or 
physical capabilities to perform the duties of a special agent. He 
is within the desirable weight limits for his -height and frame. During 
the rating period SA THOMPSON has worked primarily on/the criminal 
intelligence program and the development of criminal informants which 
he has coordinated. He has demonstrated an excellent grasp of the 
Bureau's aims and is doing an all-around excellent job in all facets 
of his work. He has volunteered for assignment and equitably shares 
the work load regardless, of personal inconyenience. During the rating 
period he has apprehended one fugitive and recovered two automobiles. 
His other accomplishments have been in the performance of his 
informants affecting favorably the outcome of numerous Federal and 
local violations. The Milwaukee Office achieved a zero delinquency 
for the months of May, July, August and September, 1962, and was 
commended by the Director for this achievement. SA THOMPSON was one 
of the participating agents. The U. S. Attorney, Western District of 
Wisconsin, commended the Milwaukee Office by letter dated 2/13/63 
and thei , » |TQ " +c ' mTitinm+intr -in connection with the testimony in the 

case of |_|who had petitioned that he had been 

improperly and illegally induced to enter a plea of guilty to a bank 
burglary charge two years ago. The U. S. Attorney expressed pleasure 
in working with the fine representatives of the Bureau. SA THOMPSON 
was one of the participating agents. SA THOMPSON is undoubtedly 
one of the most outstanding criminal investigative agents in the 
Milwaukee Office. 


PART II SPECIFIC COMMENTS 

1* Justification for any Minus Ratings Given 
N/A 

2. Experience and Ability as Inspector's Aide 
N/A 









!. Participation in Informant Program 



and has opened fifteen PCIs during the rating period and is presently 
handling five criminal informants. Els interest in this program is 
considered outstanding. 

4. Testifying Experience and Ability 

SA THOMPSON has appeared in Federal Court on two occasions and before 
a Federal grand jury twice during the rating period. He has testified 
before all judicial bodies in the past and makes an excellent witness. 


5. Disciplinary Action 
N/A 


6, Accounting Information 

N/A 


7. Police Instruction 

SA THOMPSON is a general police instructor. He has been monitored 
during the rating period and found to be an excellent instructor andjb^s 
been used during the rating period on four occasions. He has, howtver, 
participated on general law enforcement conferences during Mfaich 
his performance was considered excellent. 


8* Sound Training 
N/A 




German 


9. Resident Agents 

i 

N/A 


io. . Foreign Language Ability 

(a) Specific'language in which Agent proficient 

(b) Did Agent complete Bureau language school? Yes No x 

(c) Is Agent fluent to the extent that he can handle typical 
investigative problems in (1) conversation form? Yes x No 

, ", (2) ‘written form? Yes x No 

(a) Rate. Agent excellent, very good, good, fair or unsatisfactory 
ih ability to (1) read ff0 od 

(2) writ e good _ 

(3 ) spea k •> good 

, (4) understan d y erv g0 od 

(e) Frequency of use during rating period Thygg tiwpg _ 


SA THOMPSON was certified by the Bureau 6/^l/60. 
11; Administrative Advancement,, 


^ I 

Is Agent (a) interested in (Yes N ox ) , (b) completely 

available .for (Yes_ N o ) , aH3”(c) considered completely 

qualified at present for administrative advancement including 
experience, ability, personality and appearance? (Yes 
No ' . ). (d) If answer to (c) is "Yes," would.you consider 

j-.jf qualifications very good , excellent , 

outstandin g (e) if" answer to (c) is ^ does he 

have potential for future administrative advancement? (Yes 
No ). -- 


Rating: 


Excellent 


Initials: 






/ <^an^ir^^orir>88 
^R*£ # jurXl95t>) 
Bure* ft of tfte Budget 
Circular A(Rev.) 


0$K*. 


U LAST NAME—FIRST NAME—MIDDLE NAME 

/THOMPSON^ Richard Charles _ 

4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 

* « ^ 


REPORT OF MEDICAL EXAMINATION 


. 2. GRADE AND COMPONENT OR POSITION 


5. PURPOSE OF EXAMINATION 


88-105 


3. IDENTIFICATION NO. 

6. DATE OF EXAMINATION 


8. RACE 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

■Cauc._ 

MILITARY | CIVILIAN 

FRT 


12. DATE OF BIRTH 


13. PLACE OF BIRTH 


11. ORGANIZATION UNIT 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 


00/1910 


Wisconsin 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

U. S» NAVAL HOSPITAL y GREAT LAKES T TT.LTNOTS 

17. RATING OR SPECIALTY 


16. OTHER INFORMATION 

Reis Prot» 

TIME IN THIS CAPACITY {Total) 


LAST SIX MONTHS 


CLINICAL EVALUATION _ 

(Check each item in appropriate co/- IABNOR- 
umn; enter *' NE ’* if not evaluated.) MAL 

18. HEAD. FACE. NECK. AND SCALP _ 

19. NOSE _’_ 

:2QL SINUSES * - * 

21. MOUTH ANDjTHROAT 

77 FAR<i—fiFNFPii tint. <xt.«xnal*> (Auditorif 

LL, EARS GENERAL q^ty undtr itemt 70 and 71) _ 

23. DRUMS (Perforation) 

2i EYF<5—GENERAL <K«Wv <**<i refract%on 

LYES OLWtKAL Mtt<f<r l(emM S9t fi0 and 67i _ 

25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 

27. OCULAR MOTIUTY 


28. LUNGS AND CHEST (Include 6 reasts) 


29. HEART ( Thrust, she, rhythm, sounds} 


30. VASCULAR SYSTEM ( Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment . Continue in item.73 and use additional sheets if necessary .) 

# 32, Rectum and prostate are .normal, 

# 39* VSUIA. 

# 45* Microscopic hematuria (29 May 1963) 

Urinalysis normal (13 June 1963) 


'fey'. OsXfe 

i 7"<p Y~ u 3 

n 


N^\ N 

Y> 


35. UPPER EXTREMITIES ranff< o/ ’ 


36. FEET 


a^S-OWEftEXTREMITIEsM^^^.,^., 


38. SPINE, OTHER MUSCULOSKELETAL 


39. IDENTIFYING BODY MARKS. SCARS. TATTOOS X 


40. SKIN. LYMPHATICS 


41. NEUROLOGIC (Cauthfrrium tetti under item 7t) 


42. PSYCHIATRIC (SjHeifyenv ptriontUtvdeflation) 


43. PELVIC (Females only) (Check how done ) 

! _ QVAGINAL □ RECTAL, _I_ 

44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 




67-/7 

R EG-133. Searched. 


Nutnbered^-.L 

IK19196X,; 


(Continue it} item 73) 


O—Rcstorabtc teeth 
t— NonrestoraUc teeth 

? , 2 X l ± 

H 32 J 31 30 29- 28 


X — Missing teeth 
XXX—Replaced by dentures 


(6 X&) —Fixed bridge, brackets to 
include abutments 


c y 6 7 

29- 28 27 26 


9 10 II 12 

*24 23*" 22 *21 


REMARKS AND ADDITIONAL OENTAL 
DEFECTS AND,DISEASES 

Dentally qualified. 

( _ * - * 


LABORATORY FINDINGS 


45. URINALYSIS; A. SPECIFIC GRAVITY 

B. ALBUMIN jfeg 

C. SUGAR 


VDRL Negative 


5 JUL 2519b 


>20_J 

D. MICROSCOPIC 

fisb 

\m! 

49. BLOOD TYPE AND RH 
FACTOR 


46. CHEST X-RAY (Place, date f film number and result) 

USNH Great Lakes, Ill, 29 May 1963 

10127-63 Normal findings _ 

so. other tests VIBC—6,000j SR~6j HOT—HC 

























\ S®IS“ ’ 


'vBufcEA^or rph Budget 
*' Circular A-24 
* SU-102 


IT ", > • - |> 

•REPORT OF MEDICAL HISTORY ^ 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


I. LAST NAME-FIRST NAME—MIDDLE NAME 


2. GRADE AND COMPONENT OR POSITION 


sfc c-. Ag&uT first 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 


T~YVwm pso/J . a fzl) O.H-A-KL&S 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) | 5. PURPOSE OF EXAMINATION ” 6- DATE OF EXAMINATION 

N Sz *T, ft/Ak)AOt<e&/±, U)/s \A-4ltil/AL- ?Ht/S/CAJL 


10. DEPARTMENT. AGENCY,OR SERVICE 

P£T. 


11.'ORGANIZATION UNIT 

/L WAO/CBS 


15. EXAMINING FACILITY OftEXAMINER. AND ADDRESS 

I/Sa/W 



|6. OTHER INFORMATION 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by description of past history, if complaint exists) 

<wroob 


l g~ PtiZoPAi, 


18, FAMILY HISTORY 


RELATION j AGE 


FATHER 


MOTHER 


SPOUSE 


19. HAS ANY BLOOD RELATION (Parent, brother, sister, other) 
“R HUSBAND OR WIFE!_ 







YES f NO 1 (Check each item) 


^| HAD TUBERCULOSIS 


HAD SYPHILIS 


RELATION (S) 


HAD STOMACH TROUBLE 


HAD RHEUMATISM (Arthritis) 


I !TJ*W„W < y uf.w I f.YM 


HIVES 


t/X HAD EPILEPSY (Fits) 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item ) 


m\ 

IBS! 

mi 


im 

m 


(Check each item) 


SCARLET FEVER. ERYSIPELAS 


DIPHTHERIA 


RHEUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 


MUMPS 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 


DIZZINESS OR FAINTING SPELLS 


EYE TROUBLE 


^-1 .EAR. NOSE OR THROAT TROUBLE 


\mm\ 


(Check each item) 


GOITER 


TUBERCULOSIS 



CHRONIC OR FREQUENT COLDS 


SEVERE TOOTH OR GUM TROUBLE 


SINUSITIS 


HAY FEVER 


21. HAVE YOU EVER (Check each stem) 


WORN GLASSES 


WORN HEARING AIDS 




ASTHMA 


SHORTNESS OF BREATH 


PAIN OR PRESSURE IN CHEST 


CHRONIC COUGH 


PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 


CRAMPS IN YOUR LEGS 


FREQUENT INDIGESTION 


STOMACH. LIVER OR INTESTINAL TROUBLE 


GALLBLADDER TROUBLE OR GALLSTONES 


JAUNDICE 


ATTEMPTED SUICIDE 


BEEN A.SLEEP WALKER 


(Check each item ) 


TUMOR. GROWTH, CYST. CANCER 


RUPTURE 


iPPENDICITIS 


PILES OR RECTAL DISEASE 


FREQUENT OR PAINFUL URINATION 


KIDNEY STONE OR BLOOD IN URINE 


SUGAR OR ALBUMIN IN URINE 


BOILS 


VENEREAL DISEASE 


RECENT GAIN OR LOSS OF WEIGHT 


ARTHRITIS OR RHEUMATISM 


BONE. JOINT. OR OTHER DEFORMITY 


LAMENESS 






a 


_ 

BS—BB ME— 


23. HOW MANY. JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 

___ 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS V'V 




PAINFUL OR “TRICK” SHOULDER OR ELBOW 


22. FEMALES ONLY; A. HAVE YOU EVER- 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


25. WHAT IS YOUR USUAL OCCUPATION? 

3WfrS77 &AT0JZ 


(Check each item ) 


“TRICK 1 * OR LOCKED KNEE 


OOT TROUBLE 


EURITIS 


PARALYSIS (Inc, infantile) 


EPILEPSY OR FITS 


CAR. TRAIN, SEA. OR AIR SICKNESS 


FREQUENT TROUBLE SLEEPING 


FREQUENT OR TERRIFYING NIGHTMARES 


DEPRESSION OR EXCESSIVE WORRY 


'Lb$S OF MEMORY OR AMNESIA 


BEDWETTING * 


NERVOUS TROUBLE OF ANY SORT 


"ANY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TENDENCIES 


B. COMPLETE THE FOLLOWING: 


AGE AT ONSET OF MENSTRUATION 


wmezmm 


DURATION OF PERIODS 


DATE OF LAST PERIOD 



NORMAL 

□ 

CXCmiYT 

□ 


26. ARE YOU (Check one) 

E'rjchtmankd OunHANOCO 







































































































































YES NO CHECK EACH ITEM YES OR NO, EVERY ITEM CHECKEO “YES" MUST 8E FULLY EXPLAINEO IN BLANK S PACE ON RIGHT _ 

' 27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITYTOCHEMICALS.DUST.SUNLIGHT.ETC. 
y* B INABILITY TO PERFORM CERTAIN MOTIONS 

1 " - ||-- -• •-- - - >c| 

C. INABILITY TO ASSUME CERTAIN POSITIONS 
^ D. OTHER M EPICAL REASONS (If yes, give reasons) 

> 28* HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
S STANCE? 

y 29, DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
y OR TEACHERS? {If yes, give details) 

“ y 30. HAVEYOUEVER BEEN REFUSEO EMPLOYMENT BECAUSE 

./ OF YOUR HEALTH? (// yes, state reason and give 

_ details) _ ' _ 

J 31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 

{If yes, state reason and give details) . « 

* 32, HAVE YOU HAD. OR HAVE YOU BEEN AOVISEO TO HAVE. 

x y ANY OPERATIONS? (JY yes, describe and give , j 7 ^ / / \ . / 

_ which occurred) _ (ft *fr9 f 

, 33. HAVE YOU EVER BEEN A PATIENT {committed or 9 ” J X *6 

y voluntary) IN A MENTAL HOSPITAL OR SANATOR- * 

IUM? {Uyes, specify when, where, why, and 
name of doctor r and complete address of 
hospital or clinic) 

~* T 34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
%y THAN THOSE ALREAOY NOTED? {If yes , specify 

when, where, and give details) * 

35< HAVE YOU CONSULTED OR BEENTREATEO BY CLINICS. t LnJ^ , 

/ PHYSICIANS, HEALERS. OR OTHER PRACTITIONERS V v ^ , 

% / WITHIN THE PASTS YEARS? {If yes, give com- - 77 . - 7 -. 

\S plete address of doctor, hospital, clinic, dAyX^Cc^ ^ ^ / v (* 0 , 

-- fis-tU+A < 

- v y 36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER ._ * ' f 

\S THAN MINOR COLDS? {It yes, which illnesses) , 

37. HAVE YOU EVER BEEN REJECTEO. FOR MILITARY 
y SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 

y REASONS? {If yes, give date and reason for 

rejection) 

38* HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 
y REASONS? {U yes, give date, reason, and 
type of discharge; whether honorable, 

other than honorable, for unfitness or an- " 

suitability) 

39V;HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
/ , YOU APPLIEO FOR. OR DO YOU INTEND TO APPLY FOR 

l / ' PENSION OR COMPENSATION FOR EXISTING DISABIL¬ 

ITY? {If yes, specify what kind, granted by 

-whom, and what amount, when, why) _ , 

\ CERTIFY THAT! HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPUTE! TO THE BEST OF MY KNOWLEDGE. t>|(DB _„ 

I AUTHORIZE ANY OF THE DOCTORS, HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEOICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. __ 


t I/U^k j 




/ $6 0 , 






1'iPZXfR PRINTEO NAME OF EXAMINEF^-. SIG NATURE ^, * 

40. PHYSICIAN'S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (PAtfifeMM shell comment on all positive answers in items £0 thru S$) 


^ 2 / //fasivt) (Lusu&tX^ ’'d^^ca^tcO jUdyi/ • 

JiyOAAJ #Aa4MJ 








RD-3.00 (Ref. 10-10-62} 
i? '* . 


•. * *>t 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


n£7MPsajJ 


~^c/4 An 2) 


Last First Middle 

The following portions of the attached examination report form need not be completed: 


CLfM tfLe-s 


2 

14 

68 

3 

17 

69 

4 

62 

72 

9 

65 

76 

11 

67 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Examinee Efis □ is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


QZTno □ Yes If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
GZTno □ Yes If "yes" please specify defects._ 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20r/40 in one eye and 20/100 in the other, corrected or uncorcected. Should 
examinee wear corrective glasses while operating a motor vehicle? G2l?es CUNo 
I f recommendation is based on a factor other than above standard, indicate basis _ 




/ 




Desirable Weight Ranges for Malesj^ p* 

1 r\ 

Height 

Small Frame 

Medium Frame 

u l A rto 7 m 

Largeogramo 

5' 4" 

117 - 125 

123 - 135 

131 - 148 

5' 5" 

120 - 129 

126 - 139 

134 - 152 

5' 6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132-141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 

6'2" 

156 - 167 

163- 181 

174 - 195 

6' 3" 

160 - 171 

168 - 186 

178_i200 

6'4" 

169 - 180 

178 - 196 


6' 5" 

174 - 185 

182 - 202 

HI5SM 


3. Examinee's frame is □ small 


□ medium 


Li^flarge 


4. Considering above weight table, the examinee's frame, and other individual physical characteristics 

I consider his present weight Unsatisfactory dlExcessive CUDeficient 

5. Under proper medical supervision, examinee should □ lose _pounds 



(Date) f 









• .. # 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


File 2Vo* 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destructfon while employed as a Special Agent, I am for* 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has be6n a member of the fund fora continuous period of two years. It Is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to safd fund which I Understand 
is to be administered In the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining lo the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same fo fhe 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

sa Richard C. Thompson 

Date 

8-2-63 

Office of Assignment (or SOG Division) 

Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Name (primary beneficiary; use given first nam.e if female) 

.Thug Hosier Thompson 



Relationship 

Wife 

Address * 4 

2430 N. 81 St.. Milwaukee. Ms._ 




Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 

Address 


- 

- 


PD-253 J[Bey, 3-fl-63) 



In Reply, Please Refer to 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

TitnA fir ThnmnQnn 


Address 

9.430 V. ftl S+ M-ilwaiilrAP. W-is_ 

Name (contingent beneficiary, if Sesired; use given first name if female) 

Relationship 


Address 


Very truly yours, 




Richard C. Thompson ^ _ 

Special Agent 


tor 


a-to** 
















f 


Routing SUp^l 
TD-4 (Hev^/10-13-58) 

To ' 7 



Date ....7./?.®/®?. 


arector ; „ 

person^ section 

*- 1840 . Title . 

17 lASAC .. 

L I Supy. .. 

□ Agent . RICHARD C. ^THOMPSON, SA 

I I SE RHYSICAL...EXAMINAIION..MATTER 

□ CC ZZZZIZZ 

t- I Steno . .. 

□Clerk. 

ACTION DESIRED 

Acknowledge 

Assign.Reassign.... 

Bring file 
Call me 
Correct 

Deadline.. 

Deadline passed 
Delinquent 
Discontinue 
Expedite 
File 

For information 
Initial & return 
Leads need attention 
Return with explanation 

ReBulet 7/24/63 re 
agent dated 5/29/63 


Open Case 
Prepare lead cards 
Prepare tickler 
Recharge serials 
Return assignment card 
Return file 

L_J Return serials / 

L I Search and return 
I— I See me 

L. | Send Serials. 

_to .. 

L__J Submit new charge»out 

L—J Submit report by .. 

CZD Type - 
or notation as to action taken. 

physical examination above 



SA THOMPSON'S physical examination reflects it 
is necessary to wear glasses while driving a 
Government vehicle. He has been previously 
advised . ^jj/ r-* 

SAC....?^...?.!....?7?I7?ARD 
Milwaukee 




Office. 


67-N0T RECORDED 

3 JUL 311963 


AT 





























\ 


3-208 (Rov. 1-16-63) 


SAC, HILUM333B 


7-24-83 


PERSONAL ATTENTION 


Director, FBI 




BSCHfiBB 

SPECIAL AGWT- 

PSYS2CAL EXAHOTCATZOR UATSm 


MAILED q 

JULM41983 

COMM-FBf 


f~~l ReBulet.- 

I I Reurlet- 

RR Re Physical Examination 




Tolson_ 

Bejmont_ 

.Mohr, 

Casper 
Callahan ^ 
Conrad - 
DeLoach 
Evans 

Gale ... 

Rosen 

Sullivan mm.. 
Tavel — 
TtoUer ___ 
Tele. Room , 
Holmes 
i Gandy 


I—| Advise Bureau date captioned employee scheduled for physical examination. 
f~l Submit Physical Examination Report. 

I | Advise Bureau re physical condition. 

□ Advise Bureau if dental work has been completed. 

I | Advise Bureau if vision has been corrected to 20/20. 

I | Submit statement from doctor advising if Agent is qualified for strenuous physical 
exertion and use of firearms. 

I | Submit results of □ chest X ray, □ patch test, 

I I urinalysis, □ serology. 

I—| Submit Bureau of Employees' Compensation forms. 

j □ Advise if medical bills submitted have been paid. 

□ Submit reply by----- 

■ 

@Aee©mdias to Civil Somvic© Commission modulations, it is 
nocossamy £om captionod Ag©at to v;oam commoctiv© glassss 
j t?M1q dmiving a Govomaaont vehicle* Instruct Agent of 
this and adviso Bumaau whoa done* 


GWG/jsg 

(3) 


ATTENTION PERSONNEL SECTION 


Jj 


MAIL ROGMH-VtELETYPE UNIT tH 






ww A«d,™d - Milwaukee _ 

(Division) (Section, Unit) 

official Position ti.u - Special Ageat OS-13 _ 


4/1/63 11/12/63 

Rating Period: from_-_ L-. _to_ 


Excellent 


ADJECTIVE RATING:, 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee's 
Initials 


H 


Rated by: 
Reviewed by: 
Rating Approve? 


Paul H. Stoddard 


Special Agent 
in Charge 


11/12/63 


Signature 

Title 

Date 

Signature 

Title 

Assistant Director 

NOV §» 1963' 

u Signature 

Title 

Date 


TYPE OF REPORT 

("Searched ‘ * —— Np^heret ^*^-. 
( ) Official ntfVViV „ V ( x ) Administrative X A!0V2^ 1 iJb*3 3 / 

( ) Annual ■ ( ) 60^Day-- 

( ) 90-Day 



V 


\40 

OHOV & 


( ) Transfer 


( ) Separation from] Service 
(*jC) Special- x* 




NARRATIVE COMMENTS 

f,~ 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

- UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 

the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 


/ 


ZAQN 




A 

V# 


<$% 


■ ' 

. 

^ K t J •* 





FD-18S, (Rev. 4-14-58) 

.• v 


# EORMANCE RATING GlJfc 
INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


)NNEI 


Name of Employee. 


RICHARD C. THOMPSON 


. Title Special Agent GS-13 

Rating Period: fa>n» 4/l/63 m 11/12/6 3 


RATING GUIDE AND CHECK-LIST 

Note: Only those Items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

—±— Outstanding (exceeding excellent and deserving of special commendation). 

£ , , Excellent. 

- V Satisfactory (good or very good). 

_ ZZ Unsatisfactory. 

—Q— No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding" adjective rating requires (A) that all rated elements be "4-" and (B) that each and every rated element be factually justified by narrative detail on 

reverse of Form FD-185. # 

2. "Excellent,” "Satisfactory” or "Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rdted "Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent” or "Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated, 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B, An "official” adjective rating of "Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


zk- (1) Personal appearance. ,fe_(17) Firearms ability. 

S .— (2) Personality and effectiveness of his personal contacts. dh. (18) Development of informants and sources of information. 

7^ (3) Attitude (including dependability, cooperativeness, loyalty, sjz _ (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably share ( a ) Investigative reports 

pr /. * ,« , I* -v — dtl. (b) Summary reports 

1 } ? hys,cal , fi ', ness (,nc “ dln8 h . eal,h ’ ener8y > stamma )- _±. (c) Memos, letters, wires , . 

-±h~ g) Resourcefulness and mgenu.ty. (Considenrt=:conciseness;_irclarity;_ISrgani Z ation; 

■=£- (6 Forcefulness andaggressweness as required. ^thoroughness; jfcaccuracy; .Adequacy and perti- 

4=— (7) Judgment, tncludmg common sense, ability to arrive at proper o( leads; ^administrative detail.) 

, conclusions, ability to define objectives. . 

*4- /o\ t *■ j i ■ c . A -nZ_ (20) Performance as a witness. 

JL. — (8) Initiative and the taking of appropriate action on own GZ> )ou v * wr 

__ responsibility. —v 5 */ Executive ability: 

- (9) Planning ability and its application to the work. ' f~ ® AWU^to’handle personnel 

^ (10) Accuracy and attention to pertinent detail. f ?c) Planning 

_(11) Industry, including energetic, consistent application to duties. —4- (3) Making decisions 

Jtz .— (12) Productivity, including amount of acceptable work produced —\— Assignment of work 

and rate of progress on or completion of assignments. Also —1— (f) 11 raining subordinates 

consider adherence to deadlines unless failure to meet is —\— Devising procedures 

attributable to causes beyond employee’s control. J— (") ^motional stability 

Zfl —,(13) Knowledge of duties, instructions, rules and regulations, in* — j — M G^tin^icsults m ° ra e 

eluding readiness of comprehension and "know how” of *4- , , 

application * (22IAbihty on raids and dangerous assignments: 

_(14) Technical or mechanical skills. |T- # 

_3Z. (b) As participant 

0 nvestigative a i lty an resu ts: (23) Organizational interest, such as making of suggestions for 

( a Internal secunty cases improvement. 

(b) Criminal or general investigative cases & (24) Ab5lity t0 work under pressure< 

—. ,/^T. (25)^liscellaneous. Specify and rate: 

—^— W) Applicant cases fcs Dictation ability_ 

—9_(e) Accounting cases _ _ __ 

_(16) Physical surveillance ability. _ _ 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.):_ __ 

Criminal Squad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):- 

Investigator 


yea 

C. (1) Is employee available for general assignment wherever needs of service require:-(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require'y.GS- (If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?_IlO_ 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? —nO_(If answer to either question is "Yes,” explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1 — 1 Yes I 1 No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Excellent 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS , 














PART- I GENERAL COMMENTS 


SA RICHARD C. THOMPSON makes an outstanding personal appearance 
and possesses a friendly personality which enables him to be very 
effective in his contacts with law enforcement and the general 
public. He is a mature, experienced agent who has outstanding 
ability to handle complicated criminal investigative matters and 
can lead or participate on raids and dangerous assignments. He 
is within the desirable weight range for his height and frame 
and I know of no limitations on his physical ability to perform 
the duties of a Special Agent. SA THOMPSON has worked primarily 
on the criminal intelligence program and is presently assigned 
to the exclusive development of top echelon criminal informants. 
He has a considerable knack in this field and is doing an 
outstanding job in this connection. He was commended 6/18/63 by 
the SAC for his splendid cooperation and team work in connection 
with the criminal intelligence program by working long hours of 
overtime despite personal inconvenience. He was particularly 
commended for his excellent assistance in the organization and 
preparation of important communications in this field. This 
office received a letter dated 9/10/63 from the president of a 
local bank in Milwaukee commending agents who participated in a 
Bank Robbery conference. SA THOMPSON contributed considerably 
to this demonstration. I feel that SA THOMPSON is a dedicated, 
loyal and conscientious employee and is considered one of the 
most outstanding criminal investigators in the Milwaukee Office. 
He is entitled to the rating of excellent. 


PART II SPECIFIC COMMENTS 


1 . 

N/A 

2 . 

N/A 


Justification for any Minus Ratings Given. 

~---:-r*- 

Experience and Ability as Inspectors Aide ' 









3. Participation in Informant Program 

SA THOMPSON coordinates the informant program and is presently 
handling 13 PCIs and informants. He is outstanding in his development 
of quality informants and his interest and action in this program 
are considered outstanding. 

4. Testifying Experience and Ability . 

SA THOMPSON has appeared before all Federal judicial bodies during 
his career and during the rating period. I have received very 
favorable comments regarding his testimony in that he makes an 
excellent to outstanding witness. 

5. Disciplinary Aption 
N/A ' 


6. Accounting Information 
N/A * 


7. Police Instruction 

SA THOMPSON is a general police instructor. He has been monitored 
personally by me and found to present his material in an outstanding 
fashion. He has participated on several, conferences during the 
rating period at which time his performance was outstanding. 


8. ' Sound Training 

* / >V , 

N/A 




r 




9. 


. Resident Agents 

«*—c— a i am ■.!■■■■■ m i i nowa 
© 


N/A 


o 


10. Foreign Language Ability 

Specific language in which Agent proficient 
Did Agent complete Bureau, language school? 


(b> 

(c) 


(d) 


(©) 


German 
Tes“ 


HoX 


11 < 


Is Agent fluent to>the extent that he can handle typical 
investigative problems .in (1) conversation form? Ye s X N o 

(2) written'form? Yes x Ho“ 


Rate Agent excellent, very good, 
in ability to (1) rea d good 


good; fair* or unsatisfactory 


writ e good 


(4) 


speak good 
understand 


very goo d 

Frequency of use during rating periods daily 


weekly 


< f > si 


of use anticipated^ during ens 
was certified by the Bureau 


monthl y XX 


ar 


weekly 


ous translations requested by the Bureau 
during the rating period. 


Is Agent (a) interested in (Yes Nox ), 

(b) completely available for (Yes No), and 

(c) considered completely qualified at present 

for administrative advancement including 
experience; ability, personality and 
appearance? (Ye s . No ) . „ 

(d) If answer to (c) is M tfes,. w ' would you consider 

his qualifications very good , excellent 
outstandin g - 

(e) If answer to Te) is ”No, M does he have potential 
for future administrative advancement? 

(Yes No -;) 


Ratings Excellent 
Initials S - 








I FD-208 (Rev. 2-20-57) 



ILLNESSES 


Nature of illness: (Indicate extent of, description, and current condition under Remarks) 

i—» |—i |—| jj&r (Date of surgery and postoperative condition 

|_| Accident 1_[Injury 1_(Disease LlfrOperation must be indicated under Remarks) 

Date sick leave commenced 

1 p.m. 3/11/64 

Date ceased active duty 

1 p.m. 3/11/64 

Expected date of return to duty 

Approximately 4/1/64 


Confined at: 


0 


Hospital 


□ 


Residence 


Address; Deaconess Hospital, 620 N. 19th St., Milwaukee, Wis., 
undergoing surgery for hemorroids. Will be in hospital about 
5 days and will recuperate at residence thereafter, 2430 N. 81st 
St., Mi lwaukee, Wis. 


Remarks: 


DEATHS 


1 __1 Father d] Mother d 1 Spouse 1 1 Brother 

1 1 Sister (ZU Son I P Daughter 


|_| Other 

(Name of deceased) 

(Relationship) 

Date and place of death 


Remarks: 


Cl^Bureau 


3j/l7 


1-Milwaukee , 
RJB:mg * " « 
( 2 ) 


m'. ^ 

9 § 















FD-2S3 (Rev. 10-15-63) 



• # 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


In Reply f Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.l.F*, to T>e included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
beeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA Richard C. Thompson 



Office of Assignment (or SOG Division) 


Milwaukee 


The following person is designated as my beneficiary for Special Agents Insurance Fund: 


Name (primary beneficiary; use given first name if female) 

■June Hosier Thompson __ 


Relationship 

Wife 


Address 


2430 N. 81 St., Milwaukee 13, Wis 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 

_June Hosier Thompson 

Relationship 

Wife _ 

Address 

_2430 N. 81 St.. Milwaukee 13. Yfts. 

Name (contingent beneficiary", if desired; use given first name if female) 

Relationship 


Address 


. ^yment Received 
Special Agents insurance Fund 

FEB 11 1SS4 

r- * 

l Edgar Hoover, Director.,._, 

iT-A-nfW/. • : AuD\ 

7 MAR 4 1964 J lu 


Very truly yours, 


"D*n ArmO am 


Rinhard 0. Thompson 


Special Agent 
















7 J 


R£(ri3I. 


i 


N 


Tolson 


Mohr_ 

Casper _ 
Callahan . 

Conrad_ 

PeLoach« 
Evan3 — 

Gale .. 

Rosen _ 
Sullivan _ 
Tavel __ 


Trotter 
Tele. Roocnf. 

Holmes_ 

Gcndy . 


SAC, Milwaukee ^ * 
Director, FBI 
SPECIALIZED TRAINING 




January 17, 1964 
PERSONAL ATTENTION 


In accordance with your letter of 1-8-64, agents are being 
listed for consideration for specialized training as follows: 

Administrative School: SA Albert B^VKhickrehtn. 


9$5** na * Intelligence School: SAs Alexander pJ\Le Grand and 
Richard GCAThompson. 


/ L 


* 


Defensive Tactics and Expert Firearms School: SA 


b6 

b7C 


These agents should not bejshheduled for any type of In-service 
training pending final Bureau approval. 

1 - Training Division. 

1 - Movement Unit 
LLD:cmc^(5) 


L/iW / 

> 4 fc/ 



AficIJS 



??$r 


MAIL ROOM l_i TELETYPE UNIT (ZD 


XEROX 
JAN ,28 1964 







*■ X 


OPTIONAL fORM NO. 10 
5010-104 


UNITED STATES <S»ERNMENT 

Memorandum 




subject: 


Director, FBI 


SAC, Milwaukee 


date: 3/18/64 


Attn: Personnel Section 


RICHARD C.k/THOMPSON, SA ' Ifh 

PHYSICAL CONDITION 

ReBureau routing slip 3/17/64 and re Mllet 3/12/64 

SA THOMPSON underwent surgery as scheduled 
3/12/64, which was very successful. He 
returned to his residence, 2430 N. 81st St., 
Milwaukee, Wis., 3/17/64, where he will be 
recuperating for approximately three weeks. 

It is anticipated he will return .to duty 
approximately 4/13/64. The Bureau will 
be advised. 



RJB:mg 

( 2 ) 





3-208 (Rev. 1-16-63) 


V 




SAC, MILWAUKEE 4-23-64 


Director, FBI 


PERSONAL ATTENTION 


BICHAED C. THOMPSON 
SPECIAL AGENT 
PHYSICAL CONDITION 


□ ReBulet____ 

g] Reurlet- 4-6-64 __ 

I I Re Physical Examination__. 

I I Advise Bureau date captioned employee scheduled for physical examination. 
I I Submit Physical Examination Report. 

( I Advise Bureau re physical condition. 

□ Advise Bureau if dental work has been completed. 


I I Advise Bureau if vision has been corrected to 20/20. 


fjjp Submit statement from doctor advising if Agent is qualified for strenuous physical 
exertion and use of firearms. 



I I Submit results of □ chest X ray, Q patch test, 
□ urinalysis, Q serology. 

I I Submit Bureau of Employees' Compensation forms. 

I I Advise if medical bills submitted have been paid. 

I I Submit reply by___ 

a 


Tolson _ 
Belmont _ 
Mohr 

Casper _ 
Callahan , 
Conrad _ 


DeLoach * 
Evans — 

Gale 1 
Bosen t 
SullivonH 

Tavol JPI 
Trotter - 

Tele« Room . 

Holmes r -’ 

Gandy - 


'^GWG/jgc 'jjjj 


JL. 


SOT ■:F«C0,SpED‘ i 


L 


REP 



ATTENTION PERSONNEL SECTION 


TELETYPE UNIT a 


\ 

\ 


MAIL ROOM 







March 2&, W4 

/ 


Mr. Richard cl/Thompso^ 
2480 North 81st Street i , 
Milwaukee, Wisconsin 


Bear Mr. Thompson: 

I am pleased that your condition is 
satisfactory following surgery, and trust your progress 
will continue to be favorable. 

Let me urge you to follow closely your 
doctor's advice and give no thought to work, but devote 
your time entirely to your convalescence. 

Sincerely, ' 

0. Edgar. Hoover 


.3: 
O so 
o r>o 
-7*1 ^ '-0 

fT| 


O ***■ 

o * 

T£ <2? 


Tolson w— 

Belmont_ 

Mohr_ 

Casper 
Callahan M 
Conrad 
DeLoach — 

Evans - 

Gale_ 

Rosen - 
Sullivan _ 

Tavel- 

Trotter __ 

Tele. Room, 
Holmes _ 
Gandy - 


1 - SAC, Milwaukee (Personal Attention) 

drvJmL 



Memo 3-12-64 from SAC, advised employee commenced sick leave on 


Memo 3-12-64 from SAC, advised employee c 
3-11-64, to undergo surgery for hemori$>ids. 

| MAILED 19 I 


MAR 23 1964 

COMM-FBI 


8* S ifi ■" ! jti # 

j ^ * 

to! 1 * 

s*ruiA£Q«£)jfff , ?T ■* * t 


C&tr 



MAIL ROOM *-1 TELETYPE UNIT l 





UNITED STATES GOVERNMENT 

Memorandum 

4 


TO : Director, FBI DATE: 4/6/64 



I I Dental work was completed on —--- . 

I I Vision has been corrected to ___,. Employee specifically instructed 


-by 


.that he can operate a Bureau car 


(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

I I Results of Q chest X ray Q patch test Q urinalysis £3 serology were negative. 

I I Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
I I Enclosed are Q paid Q3 unpaid medical bills. 

I I Attached are Bureau of Employees' Compensation forms _._ - _ 


I I Physical examination reports are enclosed. 

1 I Employee is scheduled for physical examination on _ 

I I Physical examination report has been reviewed and initialed. 

□$ Employee returned to active duty_ 4/6/64_ 

QfEmployee's physical condition is__ 


I I UACB he is being removed from limited duty. 
I | UACB he is being placed on limited duty. 


Remarks: 

SA Thompson underwent successful surgery 3/12/64. He returned to 
active duty today (4/6/64). He will obtain certificate from his 
personal physician and same will be forwarded to Bureau certifying 
him for strenuous physical exertion and use of firearms. 




Q, 


wl—Bureau 
^Milwaukee. 
RJBt mg ^ ' 


■f, -- 


77V 


!D 








Where Assigned:, Milwaukee_ ;•... ... 

(Division) (Section, Unit) 

Official Position Titip? Special Agent GS-13_ ; ____ 

Rating Period: from___V 1 / 63 ._to_ 3/31/64 - 


ADJECTIVE RATING:. 


-E xcellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory 

n /? / 


Employee’s 

Initials 


Rated by: 

Reviewed by: 

Rating Approved by: 





Richard Sj Baker 


Special Agent 


3/31/64 


Signature 

Title 

Date 

Signature 

Title 

Assistant Director 

241964 

r\_i_ 


U 


( 2$ Official 
( *) Annual 


* 

# 

i 



TYPE OF REPORT__ 

< ~& T7 f 7 9 S A- 

( ) AdmX^trative..l.„j[ t ^ r '^;^“ 

( i m. Day 3 AfR 20 W 

( ), —90-Day— 

( ) Transfer 

( ) Separation'Jjfom Service 
( ) Special 









NARRATIVE COMMENTS 



V v 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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FD-185a (Rev. 4.14-58) 
V 


i^Iformance rati ns g4&e 

FOR INVESTISATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee RICHARD C» THOMPSON 


Title Special Agent GS-13 

. 3/31/6 4 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

—jt— Outstanding (exceeding excellent and deserving of special commendation), 
u. ,, Excellent. 

_.V _Satisfactory (good or very good). 

Unsatisfactory. 

■■■ ..Q .. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. "Outstanding'* adjective rating requires (A) that all rated elements be "4*" and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. 

2. "Excellent," "Satisfactory" or ''Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated "Unsatisfactory 1 ' must be supported by narrative comments, 

B. An "official" adjective rating of "Unsatisfactory" must comply with the requirements described on the reverse of form FD-185. 


4 - 







-f- 


£ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably share 
work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(XI) Industry, including energetic, consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in¬ 

cluding readiness of comprehension and "know how” of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

_(a) Internal security cases 

(b) Criminal or general investigative cases 
..Tlh.,. (c) Fugitive cases 
. ° (d) Applicant cases 

-JQ..„ (e) Accounting cases 

(16) Physical surveillance ability. 


rr 

o 


JET 

ZrT 


(X7) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability; 

..-jfe- (a) Investigative reports 
_ — _(b) Summary reports 

^ (c) Memos, letters, wires , 

(ConsideKjfclconcisenes$;«ilcIarity; JLorganization; 

‘Tl— thoroughness,*i^-.accuracy; Jladequacy and perti¬ 
nency of leads^jn. administrative detail.) 

, (20) Performance as a witness. 

, (21) Executive ability: 

—(a) Leadership 

. tb) Ability to handle personnel 
. (c) Planning 
. (d) Making decisions 
. (e) Assignment of work 
. (fi Training subordinates 
. (g) Devising procedures 
. (h) Emotional stability 
. (i) Promoting high morale 
J (j) Getting results 
■ (22)^Ability on raids and dangerous assignments: 

- . (a) As leader 

(b) As participant 

. (23) Organizational interest, such as making of suggestions for 
improvement. 

. (24) Ability to work under pressure. 

. (25)_Nliscellaneous, Specify and rate: 

■JEHU Dictation ability ... — 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc¬ 
tor, etc.): .-.-___ ■..-■■■ . _ __ 

_Criminal Squad_ 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):...—......... ■ 

_ Investigator _ 

C. (1) Is employee available for general assignment wherever needs of service require?.Xffi?(If answer is not "yes,” explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require?,.y6£(If answer is not "yes,” explain in narrative comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period?«jnCL2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? JL§S(If answer to either question is "Yes,” explain in 
narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? 1^1 Yes I 1 No 

If answer is "yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 

adjective ratino Excellent _employee’s initials_ ’^Ib^ - 

Outstanding, Excellent, Satisfactory, Unsatisfactory 














PART I GENERAL COMMENTS 

SA RICHARD C. THOMPSON is tall, has an athletic build and presents an 
outstanding personal appearance. He has a warm and friendly personality 
which has been of great assistance to him in his contact work. In 
the recent past it was necessary for SA THOMPSON to undergo corrective 
surgery for a hemorroid condition and as a result he used more sick 
leave than earned. In view of the nature of the illness this is not 
considered abnormal use of sick leave and he has effected a complete 
recovery. He has no other physical limitations and upon certification 
,for arduous physical exertion by his physician which should be 
J forthcoming shortly, he can be used on raids and dangerous assignments 
as a participant or leader. SA THOMPSON advises he is completely available 
for any special or general Bureau assignment. During theirating period he 
has handled primarily matters relating to the criminal intelligence 
program with special concentration on top echelon informant development. 

He appears to be particularly suited for this type of work since his 
personality is such that he quickly wins the confidence of individuals 
with whom he deals including those with a criminal background. He 
is presently handling a large number of criminal informants and 
potential criminal informants and has been doing a most effective job 
in this field. In addition to his ability along informant development 
lines, he has been given other investigative assignments as the situation 
requires and has demonstrated that he can handle the most involved and 
delicate cases with a high degree of professional competence. He is 
an extremely intelligent individual, completely dedicated to the Bureau’s 
work and very conscientious as to his responsibilities. He is a great 
asset to the investigative staff of this office. 


PART II SPECIFIC COMMENTS 


1. Justification for any Minus Ratings Given 
N/A j 

2. Experience and Ability as Inspector’s Aide 
T^r-T Tr r * * ■ , " * 1 1 -——r—rH;— rrrmr-i - --» 

N/A 












3. Participation-in Informant Program . 

SA THOMPSON Handles six Cis and a large^ number of PCIs. It. is considered 
that he is doing an outstanding job in this field. 


4. Testifying Experience and Ability .< 

SA THOMPSON has- testified before the various Federal judicial bodies 
and is considered a competent and qualified Government witness. 


5.' Disciplinary Action 

N/A ’ * 


6. • Accounting Information , 

N/A 


7. Police Instruction 

SA THOMPSON is an" approved police instructor and has been used in thi s 
capacity during the rating period. While there has been no occasion 
to audit him, I have seen him address a group of people at which time 
he demonstrated that he can present his thoughts logically and 
interestingly. 

8. ’ Sound Training 







9. Resident Agents 

I - 

N/A 





(e) 


Foreign Language Ability ■ 

✓ 1 

Specific'language in which Agent proficient 


German 
Ho 


gent complete Bureau language school? Yes 
Agent fluent to the extent that he can handle typical” 

investigative problems in (1) conversation form? Yes_xNo__ 

(2) witten form? Ye s x No_ 
Rate Agent excellent,very good,good,fair or unsatisfactory 
in ability to (1) read _ good _ 

(2) write good 

(3) speak good _ 

(4) understan d very go od 

Frequency of use during rating period: daily_”_ 

weekly 


monthly 


(f) Frequency of use anticipated during ensuing yearweekly 


11. Administrative Advancement 


Is Agent (a) interested in (Yes N o x ), 

(b) completely available for (Yes . N o ), and 

(c) considered completely qualified at present 

for administrative advancement including 
experience, ability, personality and 
appearance? (Yes No > . 

(d) If answer to (c) is ’’Yes,’* would you consider 

his qualifications very good , excellent _ 

outstanding . 

(e) If answer to’"(c) is "No,” does he have potential 
for future administrative advancement? 

(Yes No _•) 


Rating: Excellent 

Initials: — 


L $ J 

l ( " ft ' A * 


o 



flM * 


I 
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SAC, MILWAUKEE 


5/12/64 


Director, FBI 


PERSONAL ATTENTION 


RICHARD C.(THOMPSON 
SPECIAL AGENT 
PHYSICAL CONDITION 


CS ReBulet-4/23/64-. 

I I Reurlet_*__ . 

□ Re Physical Examination--- 

I I Advise Bureau date captioned employee scheduled for physical examination. 

□ Submit Physical Examination Report. s 

□ Advise Bureau re physical condition. 

□ Advise Bureau if dental work has been completed. 

f | Advise Bureau if vision has been corrected to 20/20. 

I | Submit statement from doctor advising if Agent is qualified for strenuous physical 
exertion and use of firearms. 

I I Submit results of □ chest X ray, □ patch test, 

I | urinalysis, □ serology. 

I I Submit Bureau of Employees' Compensation forms. 

□ Advise if medical bills submitted have been paid. 

(^Submit reply by ..returiL-mail_ 


a 






s' 3 

Starftfard Form'88 
; (Rev/june 1956) 
Bureau of the Budget 
Cirailar A«%32 (Rev.) 


REPORT OF MEDICAL EXAMINATION 


A. EAST NAME—FIRST NAME—MIDDLE NAME 

TOMPSON, Rlc h ard-G _ 

4. HOME ADDRESS ( Number, strut or RFD, city or town f zone and State ) 


2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 

5. PURPOSE OF EXAMINATION 

FBI ANNUAL 


88-105 

1A-0109-200-7002 
| 3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION 

1 May 6h 


7. SEX 

t. RACE 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

11. ORGANIZATION UNIT 

MALE 

CAUCASIAN 

MILITARY CIVILIAN 

~ FBI 

MIMJKEE 


12, *0 ATE OF BIRTH 


13. PUCE OF BIRTH 


14. NAME. REUTI0NSH1P. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY 08 EXAMINER. AND ADDRESS 

US Naval Hospital Great Lakes. Illinois 

17. RATING OR SPECIALTY 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY (Total) 


UST SIX MONTHS 


CLINICAL EVALUATION 

(Check each item in appropriate col¬ 
umn: enter *■ NE " it not evaluated ,) 

ABNOR¬ 

MAL 

18. HEAD. FACE. NECK. AND SCALP 


19, NOSE 


20. SINUSES 


21. MOUTH AND THROAT 

• 

22 FARWfiFNFPA! Unt. Ac eit.caMlt) (Auditory 
CL ' GE " ERAL acuity under item, 70 and 77> 


23. DRUMS (Perforation) 


24 fyf<;—CFNFRai (Vuuat acuity and rtfraehon 
C*. t» w—otMtKAL vndtf xUma 5g fiQ and 67> 


25. OPHTHALMOSCOPIC 


26. PUPILS (Equality and reaction) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breasts) 


29. HEART ( Thrust, size, rhythm, sounds) 


30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. ANUS AND RECTUM 


33. ENDOCRINE SYSTEM 


34. G*ll SYSTEM 


35. UPPER EXTREMITIES ronffe of 


36. FEET 


37. LOWER EXTREMITIES 

1 

38. SPINE. OTHER MUSCULOSKELETAL 

1 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 


40. SKIN. LYMPHATICS 

1 

41, NEUROLOGIC te*U under item 7t) 

1 

! 

42. PSYCHIATRIC (Spec ifv any personality deflation) 


43. pelvic (Females only ) (Check how done ) 

QVAGINAL □ RECTAL 



NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 7 
comment. Continue in item.73 and use additional sheets if necessary .) 


tb 

M ’ feuStb 

bd 

£>/&) A/ 




mmam 

1 MAY 19 1964 




(Continue in item 73) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively.) 

O—J? estorable teeth , X— Missing teeth (6X8) - 

l—Nonrettorable teeth XXX— Replaced by dentures 


(6X8) —Fixed bridge, brackets to 
include abutments 


X 

X 

X 

X 

z 

3 

4 

5 

31 

30 

29 

28 


( X ) 

12 -TTTT — 1T~ 


REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

Unilateral partial 
denture replaces #19 


45. URINALYSIS: A. SPECIFIC GRAVITY 1.010 


B. ALBUMIN 

C. SUGAR 


47. SEROLOGY (Specify test used and result) 48. EKG 

ro’fffggiAV 9i; me. I M fli 


LABORATORY FINDINGS _ 

46. chest X-RAY (Place, date, film n«tn6<r and result) 

USNH, Great lakes, Illinois 1 May 6U 
y _89#i-61i normal heart & lungs_ 


D, MICROSCOPIC Ublvn, ur 

essentially, neg _ 895>l|-6b r 

48. EKG \ 49 .BLOOD TYPE AND RH 50. OTHER TESTS 

_ FACTOR 


TOC 6,100 SEP h, HOT k$, HGB lfr .$ 












standard. Form 89 . ± 

& (ReV^Vug. 1930) * fs? M 

“rassaasr* ' ■ M report of medical history M »•>«** 

_THIS IHFORMAlBriS FOR OFFICIAL USE ONLY AND Wilt HOT BE RELEASED TO UNApWwiZED PERSONS_ 


1. LAST NAME-FIRST NAME—MlDDLEjiAM& * 

“77 \0MP5OfJ tfchf&/tA£L&S 

k'MflLUflagflMroSIsfJilJ! \ 14 J | , 1 BBI 

3. IDENTIFICATION NO. 

4. HOME ADDRESS (2sTum6*r, street or RFD, city or town , zone and State) 

\ “ 

5. PURPOSEOF EXAMINATION 

AMOfrk 

6. DATEOF EXAMINATION 

£--/-£ </ 


9. TOTAL YEARS GOVERNMENT SERVICE 

MILITARY CIVILIAN 

10. AGENCY 11^ ORGANIZATION UNIT 

F/ZZ MJuuJMKVfe . 

12. DATE OF BIRTH 

TuLy k, it)to 

13. PLACE OF BIRTH 

14, NAME RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS * 

U5MA- *12 



17. STATEMENT OF EXAMINEES PRESENT HEALTH IN OWN WORDS. (Follow by description of past history , if compliant ex Uts) 


<Sroc£b 


18. FAMILY HISTORY 

19. HAS ANY Bl 
OR HUSBAN 

.OOD RELATION ( Parent , brother , sister, other) 

ID OR WIFE-_ ■ _ : 

RELATION 

| AGE j 

| STATE OF HEALTH j 

IF DEAD. CAUSE OF DEATH 

\ AGE AT 

1 DEATH 

YES 

NO 

( Check each item) 

RELATION (S) 

’ FATHER 

mk 






HAD TUBERCULOSIS 


MOTHER 

iss 

....... / tf 


— 



HAD SYPHILIS 


SPOUSE 

xm 



mm 





BROTHERS 

AND 

SISTERS 





WBk 


HAD CANCER 


Ha 

h 







ca 

h 



I 

■9 

HAD HEART TROUBLE 








HAD STOMACH TROUBLE 






I**" 


HAD RHEUMATISM ( Arthritis ) 


* CHILDREN 

EH 

it 




t/ 





n 





HAD EPILEPSY (Fits) 



m 

t* 





COMMITTED SUICIDE 


■ 

WEI 

tt 





BEEN INSANE 



20. HAVE YOU EVER had or have YOU NOW (Plate check at left of each Item) 


YES 


(Check each item) 

32 

33 

(Check each item) 

YES 

NO 

(Check each item) 

US 


| (Check each item) 


✓ 

SCARLET FEVER. ERYSIPELAS 


E 

f GOITER 

B 

■ 

TUMOR. GROWTH. CYST. CANCER 

■ 

S 

' “TRICK" OR LOCKED KNEE 


✓ 

^DIPHTHERIA 


E 


n 


'rupture 

■ 

B 

FOOT TROUBLE 


✓ 

RHEUMATIC FEVER 


m 

HMHH 

■ 

B 

'APPENDICITIS 

■ 

B 

'NEURITIS 



SWOLLEN OR PAINFUL JOINTS 


E 

'ASTHMA 

s 

a 

PILES OR RECTAL DISEASE 

■ 

B 

'PARALYSIS (Inc. infantile) 



MUMPS 


E 

'SHORTNESS OF BREATH 

■ 

B 

FREQUENT OR PAINFUL URINATION 

■ 

B 

'EPILEPSY OR FITS 

l^ 


WHOOPING COUGH 


E 

' PAIN OR PRESSURE IN CHEST 

■ 

e 

'KIDNEY STONE OR BLOOD IN URINE 


□ 

CAR. TRAIN. SEA. OR AIR SICKNESS 


A 

FREQUENT OR SEVERE HEADACHE 


B 

CHRONIC COUGH 

R 

■ 

SUGAR OR ALBUMIN IN URINE 

■ 

B 

"FREQUENTTROUBLE SLEEPING 


✓ 

^DIZZINESS OR FAINTING SPELLS 


B 

PALPITATION OR POUNDING HEART 

■ 

B 

BOILS 

■ 

m 

'FREQUENT OR TERRIFYING NIGHTMARES 

~ 


EYE TROUBLE 

□ 


HIGH OR LOW BLOOD PRESSURE 

■ 

E 

'venereal OISEASE 

■ 

B 

DEPRESSION OR EXCESSIVE WORRY 



EAR. NOSE OR THROAT TROUBLE 

■ 

B 

CRAMPS IN YOUR LEGS 

■ 


" RECENT GAIN OR LOSS OF WEIGHT 

■ 

B 

LOSS OF MEMORY OR AMNESIA 


es 

RUNNING EARS 

■ 

E 

FREQUENT INDIGESTION 

■ 

'H 

'arthritis or rheumatism 

■ 

B 

'BED WETTING 


B 

CHRONIC OR FREQUENT COLDS 

■ 

B 

STOMACH. LIVER OR INTESTINAL TROUBLE 

B 

j^i 

'bone, joint, or other deformity 

IS 

fl 

NERVOUS TROUBLE OF ANY SORT 


i/' 

SEVERE TOOTH OR GUM TROUBLE 

■ 

E 

GALL BLADDER TROUBLE OR G ALL STONES 

■ 

B 

"lameness 

■ 

B 

ANY DRUG OR NARCOTIC HABIT 


/ 

^SINUSITIS 

□ 

✓ 

JAUNDICE 

■ 

B 

LOSS OF ARM. LEG. FINGER. OR TOE 

■ 

B 

EXCESSIVE DRINKING HABIT 



HAY FEVER 

□ 

2 

ANY REACTION TO SERUM. ORUG OR 

MEDICINE 

□ 

B 

A 

PAINFUL OR “TRICK” SHOULDER OR ELBOW 


B 

HOMOSEXUAL TENDENCIES 


21. HAVE YOU EVER (Check each item) 


22. FEMALES ONLY; A. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 




WORN GLASSES 


ATTEMPTED SUICIDE 


BEEN PREGNANT 


AGE AT ONSET OF MENSTRUATION 


kl WORN AN ARTIFICIAL EYE 


c4^BEEN A SLEEP WALKER 


HAD A VAGINAL DISCHARGE 


INTERVAL BETWEEN PERIODS 


WORN HEARING AIDS 




'LIVED WITH ANYONE WHO HAD 

tuberculosis_ 


BEEN TREATED FOR A FEMALE DISORDER 


DURATION OF PERIODS 


STUTTERED OR STAMMEREO 


COUGHED UP BLOOD 


HAD PAINFUL MENSTRUATION 


DATE OF LAST PERIOD 


QUANTITY: £) normal Q txCtSSJYC Q* 


WORN A BRACE OR BACK SUPPORT 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION_ 


HAD IRREGULAR MENSTRUATION 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? ^ 


24. WHAT IS THE LONGEST PERIOD YOU^ 
HELD ANY OFTHESE JOBSLik * 
MONTHS A '3' 


25. WHAT IS YOUR USUAL OCCUPATION? 

//Vi^C r/Cn* T&/Z-. 


26. ARE YOU (Check one) 

HANOCO Q UFT HANDED 


umum 


v* 90 s 






























































































































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES’' MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 



27. HAVE YOU BEEN UNABLE TO HOLO A JOB BECAUSE OF: 

A. SENSITIVITY TOCHEMICALS. DUST. SUNLIGHT. ETC, 


B. INABILITY TO PERFORM CERTAIN MOTIONS 


C. INABILITY TO ASSUME CERTAIN POSITIONS 


D. OTHER M EOICAL REASONS (If yes, give reasons) 


28. HAVE YOU EVER WORKEO WITH RADIOACTIVE SUB¬ 
STANCE? 


y] 29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
| OR TEACHERS? (If yes, give details) 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (If yes, state reason and give 
details) 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(If yes, state reason and give details) 


32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (If yes, describe and give 
age at which occurred) 


33. HAVE YOU EVER BEEN A PATIENT (committed or 
voluntary ) IN A MENTAL HOSPITAL OR SANATOR* 
IUM? (If yes, specify when, where, why, and 
name of doctor r and complete address of 
hospital or clinic) 


34. HAVE YOU EVER HAO ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTEO? (If yes, specify 
when, where, and give details) 







35. HAVE YOU CONSULTED OR BEEN TREATEO BY CLINICS. 

PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS ^ ^ / St, -At j > -» - 

WITHIN THE PAST 5 YEARS? (If yes, give com - (Lf-rrJT A7 0 — 
plete address of doctor, hospital, clinic, , _ . , y? f) g 

and details) 





36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 


37. HAVE YOU EVER BEEN REJECTEO FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL MENTAL OR OTHER 
REASONS? (If yes, give date, reason, and 
type• of discharge: whether honorable, 
other than honorable, for unfitnessor un- 
suitability) , 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL* 
ITY? (If yes, specify what kind, granted by 
whom, and what amount, when, why) 


I CERTIFY THAT I HAVE REVJEWEO THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CUN ICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE __ 


TVPLDQR PRINTED NAME OF EXAMINEE _ SIGNATURE^.—~7 

"vLxg.A firfCy) QL 1 Ho M P-So J__ /Wku.6/ (l —_ 


, 40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT OATA (Physician shallUomment on all positive answers in items tOthru S9) < 


AIURE-^7 










yL-j/, m/? y 

\J X/rLl 


j$) j/ /(Ck). 

/ ______ t—L 


TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMlNg^ 

JR^—LCDR^p-U 


U.S. GOVERNMENT PRINTING OFFICE; W>~b~527 





































^ FD-3*00 (Rov. 10-10-62) 

y* « * * 


MK &- C A 


Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 


Name of Examinee 

(Type or print) 


rtfoMPso/J " AT JC.HA C /^A/QLt:£ 


Middle 


The following portions of the attached examination report form need not be completed: 


46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 


The medical examiner should answer the following question: 


Examinee 


inee Ezfis mii 


is not qualified for strenuous physical exertion. 


To be Answered in the Case of AN Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 


[ZJn 


No □ Yes If "yes" please specify defects. 


2. Does examinee have any defects prohibiting safe operation of motor vehicles? 


uoes e; 

CZrao 


No □ Yes If "yes" please specify defects. 


3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or unc Qrrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle? CEIVes CP No 
If recommendation is based on a factor other than above standard, indicate basis _ 


i,n 






Height 


Small Frame 


Medium Frame 


$tf Large Frame 


5' 4" 

117- 125 

123 - 135 

131 - 148 

5'5" 

120 - 129 

126 - 139 

134 - 152 

5'6" 

124 - 133 

130 - 143 

138 - 157 

5' 7" 

128 - 137 

134 - 148 

143 - 162 

5'8" 

132- 141 

138 - 152 

147 - 166 

5'9" 

136 - 146 

142 - 156 

151 - 170 

5' 10" 

140 - 150 

146 - 161 

155 - 175 

5' 11" 

144 - 154 

150 - 166 

160 - 180 

6' 

148 - 158 

154 - 171 

164 - 185 

6' 1" 

152 - 163 

158 - 176 

169 - 190 


6' 2" _ 156 - 167 _ 163 ■ 181 _ 174 - 195 

6'3" _ 160 - 171 _ 168 - 186 _ 178 - 200 

6'4" _ 169 - 180 _ J78 - 196 _ 188 - 210 

6'5" 174 - 185 182 - 202 192 - 216 


3. Examinee's frame is □ small 


□ medium 


Enlarge 


4. Considering above weight tabl e, th e^examinee's frame, and other individual physical characteristics, 
I consider his present weight [^Satisfactory I — I Excessive CD Deficient 


I Satisfactory 


excessive 


□ Deficient 


5. Under proper medical supervision, examinee should CD lose 

[ZD gain 


.pounds 
. pounds 





















OPtlONAl tOtM HO. 10 
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UNITED STATES GWrERNMENT 

Memorandum 



Director, FBI 


IAC, Milwaukee 


subject: RICHARD C. THOMPSON 
SPECIAL AGENT 
PHYSICAL CONDITION 



% 

DATE: 5/14/64 

Attn: Personnel Section 


ReBulet 5/12/64. 

SA THOMPSON'has requested a letter from his 
doctor indicating that he is qualified for 
full duty but this letter has not as yet 
been received. He is due to see his doctor 
tomorrow for a post operative checkup and will 
obtain the letter at that time. It will be 
promptly forwarded to the Bureau. 
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UNITED STATES GWERNMENT 

Memorandum 


Director, FBI 


SAC, Milwaukee 


date: 5/18/64 


Attn: Personnel Section 


subject: RICHARD C. THOMPSON 
SPECIAL AGENT 
PHYSICAL CONDITION 

ReMIlet 5/14/64. 

Att ached hereto is a cer tification from 
Dr.II Milwaukee, 
Wish t>A THUMPSUN’S personal physician, 
advising that SA THOMPSON is fit for 
arduous physical employment. 




1 

UgJ 




d^Bureau 

1-Mi lwaukee | grr 




RJB:mg 


mw 


- Nlimtere ^ j- jj 

1 MAY 221964 $ I 














J^o^L^pfF. BeHmann, A\. Ti. 

7361 Harwood Avenue 
MILWAUKEE. WISCONSIN 
53213 

SPRING 4-6600 

May 11, 1964 



To Vfhom It May Concorm 

RE: Richard Thompson 

24&0 North 81 Street 
Milwaukee 10, Wisconsin 

Kindly be advised that Mr* Thompson is fit for 
arduous physical employment* He does not have any 
physical condition that would interfere with the 
use of fire arms or driving a car* 


NFD:df 



<t >-/ ~;7uoy-a o ~7 



SAC < MILWAUKEE 


5/22/64 

PERSONAL ATTENTION 


Director, FBI 


RICHARD C. THOMPSON 
SPECIAL AGENT 

PHYSICAL EXAMINATION HATTER 


□ ReBulet______ 

I I Reurlet____ 

mRe Physical Examination_ 5/1/64- 

I I Advise Bureau date captioned employee scheduled for physical examination. 

I I Submit Physical Examination Report.' 

I I Advise Bureau re physical condition. 

I I Advise Bureau if dental work has been completed. 

I I Advise Bureau if vision has been corrected to 20/20. 

I I Submit statement from doctor advising if Agent is qualified for strenuous physical 
exertion and use of firearms. 


nr 

CD 

N 2 5 


S i 
H 03 i 

5^ 8 


Tolson _ 
B*lmont . 
Mohr 

Ca»p«r ~ 
Callahan 


'Conrad - - 
DeLoacK 

Evansi- ‘.if*. 

Gale J-O- 4 
Ho sen l—~ 

Sutllvqp _____ 
Tavel '* -- - 
Trotter - 

Tele, Room_ 

Holmes_ 

Gandy ___ . 


1 


{ | Submit results of □ chest X ray, Q patch test, 

I I urinalysis, I 1 serology. 

I | Submit Bureau of Employees' Compensation forms, 

□ Advise if medical bills submitted have been paid. 


( j Submit reply by 


® According to Civil Service Commission regulations, it is 
necessary for captioned employee to wear corrective glasses 
while driving a Government vehicle. Instruct Agent of this 
and advise Bureau when done. 










ReBulet 5/22/64. 


SA THOMPSON was advised this date that it is necessary 
to wear corrective glasses while driving a Government 
vehicle, and this is stated on his driver's license. 


(^-Bureau 

1-Milwaukee 

RJB:mg 

( 2 ) 








Enclosed herewith are two/hopies each of 
FD-255 for )Sife_RICHARD C.UTHOMPSON and 
ALEXANDER"fvTLE GRAND, respectively, 
recoramending/Vn Incentive Award for each 
for the development of the above captioned 
PC. 

The narrative attached to the form is 
self-explanatory and it is felt that a 
substantial Incentive Award for these 
two agents is fully justified. 






Fifths (Rev. 10-2-62) 

OPTIONAL #0*M NO. 10 

UNITED STATES GOVERNMENT 

Memorandum 


% 


*r 


TO 



Director, FBI 
SAC, Milwaukee 


date: 5/14/64 


subject: RECOMMENDATION FOR INCENTIVE AWARD 


K 

Name of Employee l\ 

Where Assigned 

Payroll Number 

RICHARD C.\ [THOMPSON 

Milwaukee 

390-07-6006 

Position, Grade and Salary 

Special Agent, GS-13 $14,035 

• 

EOD Date 

2/3/41 


BASIS for this recommendation is as follows: ( Check one or more as facts justify.) 

\ \ 1. Sustained above-average performance for such period of time as would be reasonable under 

the circumstances, that merits recognition. (Point out specifically how performance is considered 
superior, Use examples and illustrations wherever possible, In addition to results attained advise.what 
employee has done to achieve outstanding results,) 

□ 2. Exemplary performance, of assigned tasks whereby previously unattained records of production 

are achieved. (Set forth production record with appropriate comparisons.) 

□ 3. Exemplary or courageous handling of an emergency situation in connection with or related to 

official employment* (Describe in detail, listing specific risks or dangers involved and results achieved,) 

□ 4. Ideas which have, resulted in improved operations. (Summarize ideas and specific improvements 

therefrom, Set forth first year's net savings, if any, and how computed,) 

Gs3 5. Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles, problems,*hardships, sacrifices, etc,, as well as unusual investigative techniques utilized with 
results achieved, setting forth precisely how employee overcame obstacles, etc,) 

□ 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/or savings resulting ,) 


JUSTIFICATION: (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 

£ 


em\ 

on 


iployee's per for man c e in justification of award, Be specific and omit generalities, Give facts, not conclusions. Not 
ty advise what was accomplished, but now it was accomplished, placing emphasis on performance. Remember that 


these justifications must be adequate, TKey may be subject to post-audit outside the tiureau but do not withhold in¬ 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits,) 


See attached pages. 


“2-Bureau 

2-Milwaukee 

RJB:mg 
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REC-150 


Searched_ Numbered^—| 

Mi S 0o L 


jUh o law 7 / 





JUSTIFICATION: 


TOP ECHELON 
CBimmXi i 


im 

Bureau File[_ 

Milwaukee File 


'csmm m ® m 




The narrative which follows relates to the development of 
the above captioned informant by Special Agents BI€M1PJ5 C. 
THOMPSON and A&SHANDEB P. LB OS&m. 

This informant has for many years been known in law enforcement 
circles as a member of the local Italian hoodlum element. 
Information has been received concerning his activities over 
a number of years, and investigation of him has bees conducted 
to develop information concerning his background. It ins 
been ascertained that he has been involved in hoodlum pursuits 
during the major part of Ms adult life and has been closely 
allied with other principal hoodlum figures. More recent 
information obtained developed tint he was considered one of 
the principal hoodlum figures himself. 

Contacts with the long range objective of developing Mn as 
an informant were commenced in June, 1932,. and those contacts 
which woro successfully made were handled by fJA THOMPSON. 

By reason of this man’s background ho was naturally reluctant 
to have any contact with an FBI representative hut over a 
period of time, primarily as a result of tho force of 
Special Agent THOMPSON’S personality and the means used 
by him to contact this man, a tenuous relationship began 
to develop. Subsequent contacts were made as various 
situations presented themselves but nothing of particular 
significance could be elicited* At the time of tho abduction 
and murder of ANTHONY BX3SN&T additional contacts were made 
with this man by Special Agent THOMPSON and, while he denied 
any direct knowledge, he did furnish information which was 
Of assistance in this investigation which he gave on a more 
or less hypothetical basis in order that no one could stato 
that he had cooperated with the FBI. 

In the past several months, after designating this 
individual as a specific target for development under 
tho Top Echelon Criminal Informant Program, more 
concentrated attention has been given to him. Solely 
as a result of the rapport that had developed between 
Special Agent THOMPSON and this individual, the latter 






made contacts Y/ith Special Agent THOMPSON indicating tliat 
a matter had arisen in -which he needed Special Agent 
THOMPSONS advice. Using this situation as a vehicle 
for exploiting this man’s potential as an informant, 

Special Agents THOMPSON and LB GBAUD commenced negotiations 
-with this individual. During these conversations his 
natural reluctance to tails to EBX agents -was gradually 
dispelled and a feeling of trust in the two agents 
contacting him slowly matured. As a result of continued 
contacts with him his development has reached the paint 
where he will he designated a Top Echelon Informant. He 
is now furnishing detailed and specific information concerning 
the inner workings of La Cosa Nostra, not only in the 
Milwaukee area but the Chicago area as well and tie-ins 
in other cities concerning which he has knowledge. HO 
has furnished extensive historical information concerning 
the hoodlum hierarchy and is now furnishing information 
on a current basis concerning highly placed hoodlum 
figures in which this office is extremely interested. 

It must ho borne in mind tliat this individual was bora 
and raised in an environment which indelibly impressed 
upon him that any cooperation with law enforcement 
authorities and the exposure of his comrades to them 
would result in an instant death, usually by most 
unpleasant means. This subject has come up frequently 
in the agents conversations with him and it is a sign of 
the tremendous sales job which they performed resulting 
in his cooperation with them. 

Heedless to say, he is still extremely apprehensive concerning 
his personal safety since he still is active in hoodlum 
affairs and has a close relationship with hoodlum figures. 

He, in effect, feels and said that he has placed his very 
life in the hands of these agents. This is used to 
illustrate the complete capitulation which this individual 
has made to the handling agents. 

It must be recognised that this individual is furnishing 
information to the bureau concerning matters which are 
unavailable to us by any other means. This information 
is adding immeasurably to the knowledge of the Bureau in 
hoodlum affairs. 



It is felt that during the entire period this individual 
was under development the personnel handling him performed 
in a superb manner, applying Just the proper amounts of 
persuasion and beeping closely attuned to the man’s frame 
of mind* These agents have spent many long hours in the 
development of this individual, much of it after hours* 

There has boon great pressure on them to produce results 
in this case and they have come through in an outstanding 
manner. 

It is felt that their superior performance in the development 
of this informant far exceeds the norm and amply Justifies 
consideration for a substantial monetary award. Vhile 
both agents have participated Jointly in his recent 
development, it is felt that the initial work on the 
part of Special Agent TRO'JRBQil laid the foundation for 
his subsequent development* Accordingly, it is felt 
that in considering Incentive Awards for these two agents 
that Special Agent THOMPSON should receive a somewhat 
larger award than Special Agent hS GHASfD. 
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OSA GIN. MG. NO. 77 

UNITED STATES GOVERNMENT 

if 

Memoranda 

m 

TO : 

Mr. Belmont (fo 


FROM : 

C. A. Evans A 


SUBJECT: 

SPECIAL AGENT RICHARD 


# 


date-. May 19, 1964 



1 



Trotter, 
Tele. Room . 

Holmes_ 

Gandy _ 


IOMPSON 

SPECIAL AGENT ALEXANDER P. LE GRAND 
INCENTIVE AWARD MATTER 


SAC, Milwaukee, has recommended that Special Agents (SAs) 
Thompson and LeGrand be granted incentive awards for their outs tanding 
performance in connection with the development of| a top 

echelon criminal.informant of unusual capabilities. 



b7D 


Milwaukee points out that a painstaking project to develop 
this informant was instituted by these Agents in June of 1962, at 
which time they launched on a program of continued contact to develop 
a speaking relationship with this hoodlum. It was recognized that 
the informant, a recognized leader in Milwaukee*s organized Italian 
underworld, would be antagonistic at the outset, and specific approaches 
were devised to put these Agents on a repeated conversational relation¬ 
ship with the source. Gradually they developed their contact with this 
individual to a point where, in recent months, he sought out their 
advice and assistance on a sensitive matter. These Agents recognized 
the unusual opportunity presented by this gesture on the part of the 
potential informant and they immediately intensified their approach, 
with a goal of obtaining his cooperation. A number of obstacles were 
encountered, mainly by virtue of the fact that the informant, a veteran 

member of La Cosa Nostra, was fully aware that any cooperation on his 

part would result in his instant death at the hands of his La Cosa Nostra 

associates. He was particularly aware of this in view of his personal 

experience with situations in which La Cosa Nostra members met their 
deaths for much lesser violations of this organization^ strict code. 

In the face of this, SAs Thompson and LeGrande were sufficiently * 
ingenious and persuasive to gradually bring the informant to a position 
of partial cooperation. At this point he furnished these Agents with 
information concerning the murder of Wisconsin gambling figure Anthony 
Biernat, which was instrumental in locating Biernat*s body. From that 
point on these Agents, demonstrating outstanding abilities in persistence 
and persuasion, continued to cement their relationship with the informant 
to a point where, in the recent past, he has proceed=d;to make complete 
disclosures regarding his membership in La Cosa Nostra and the scope of 
this organization in the Milwaukee area. ijj* .£ij 


1 - Personnel File SA Alexander P. LeGrafid' Mhed -- KumWcd- 


1 - Administrative Division 




nSb\ ■ 


REC-150 


U> JUi'i S 


j 


.SEE ADMINISTRATIVE DIVISION ADDENDUM, PAGE 2a. 
/'Enclosures 
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Memorandum to Mr. Belmont 
Re: Special Agent Richard C. Thompson 
Special Agent Alexander P. LeGrand 
Incentive Award Matter 


This informant has provided voluminous details regarding 
the history and leadership of La Cosa Nostra in the Milwaukee area, 
together with the complete breakdown of the current leadership by 
official positions, in addition to what is substantially the entire 
La Cosa Nostra membership in Milwaukee. Informant has also explained 
the relationships between the Milwaukee "family" and the Chicago 
group, noting that Milwaukee is subservient to the Chicago leadership. 

In addition, the informant has identified a La Cosa Nostra group in 
Madison, Wisconsin, and more recently a similar group in Rockford, 
Illinois, both of which also are subservient to the Chicago "family." 

This informant is one of a select few in the Top Echelon 
Criminal Informant Program who are members of La Cosa Nostra, and he is 
the only member of this organization we have in the Midwest. The data 
which he has provided to date has been most significant and was previously 
unobtainable through any other source. 

SAC, Milwaukee, has explained that Agents Thompson and LeGrand 
not only demonstrated outstanding investigative abilities in their 
careful development of this source, but devoted extremely long hours 
at irregular intervals to the delicate handling which was so necessary 
in bringing about this accomplishment. 

It is believed that these Agents have been responsible for 
an outstanding accomplishment in developing a member of La Cosa Nostra, 
which has enabled extremely valuable insight into this organization in 
the Midwestern part of the country, which was not possible to obtain 
through other means. 

RECOMMENDATION 


The Special Investigative Division recommends that incentive 
awards in an amount to be determined by the Administrative Division 
be granted to SAs Thompson and LeGrand. 



- 2 - 


(Over) 










V 
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ADDENDUM OF THE ADMINISTRATIVE DIVISION, FRP:cmd, 5-22-64. 


Information furnished by SAC, Milwaukee, and Special Investigative 
Division indicates SAs Thompson and LeGrand performed in an outstanding 
manner in developing a top echelon criminal informant who is a member 
of La Cosa Nostra. This informant was initially reluctant but has since 
furnished extremely valuable information concerning operations of La Cosa 
Nostra in the Midwestern part of the Country, this information not being 
available by any other means. These Agents are certainly deserving of 
special recognition in the form of incentive awards. 

SA Thompson EOD 2-3-41 and is in Grade GS-13, $14,035. During 
the past three years his services have been entirely satisfactory with no 
censures or commendations. He was rated Excdlent on his last performance 
report, and his overtime has been satisfactory. 

j * 

SA LeGrand EOD 11-6-39 and is in Grade GS-13, $14,420. During 
the past three years his services have been entirely satisfactory with no 
censures and three commendations, two of which were through his SAC. 

He was rated Excellent on his last performance report and his overtime 
has been satisfactory. 


Based on approved tables for determining the amount of incentive 
awards, their services are considered to be of moderate value and broad 
application to the work of the Bureau entitling each to an award of $150 to 
$300. 


RECOMMENDATION: 


That SAs Richard C. Thompson and Alexander P. LeGrand e ach be 
approved for incentive awards in the amount of $150. (Amount recommended 
is in line with awards previously granted far similar performances.) 




PERMANENT BRIEFS OF PERSONNEL FILES OF SAs THOMPSON AND LEGRAND 

ARE ATTACHED. 

- 2a - ’ _ 
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May S3, 1804 

PERSONAL 


Mr. Richard €k Thompson 
Federal Bureau of Investigation 
Milwaukee, T/ieconsia 


in & 


Tolsoa 
Be I moat —. 

Mohr_ 

Casper 
Callahan _ 
Conrad ** 
DeLoaoh _ 
Evans 

Gale . ..,.. 

Boson 
Sullivan 
Tavel 
Votter 
V* Room, 


Bear Mr, Thompson: 

In special recognition of your superior services 
in developing and handling a confidential source of information 
of considerable value to the Bureau in the criminal field, I have 
approved an incentive award for you in the amount of $150.00. 
Enclosed is a check for $120,00 representing this award loss 
withholding tax. 

You and an associate were certainly most astute 
in developing this source, exercising praiseworthy resource¬ 
fulness and ingenuity in guiding his activities. As a result of 
your diligent efforts, important information not otherwise 
available has come Into our possession. You should take pride 
in this fine accomplishment and I want you to know I am 
appreciative. • _ .a} 

- - : r,EC-#'“ . ,-v, %Y2y 


Sincere ly yours. « 'l . ^ 
Enclosure / ' ' <■ & EdgarHeeven J /}«. --/ 

1 - SAC. MiTrnantraa /T3& rsonal Attention) Enclosure ’ ^ 

Re: | > 

You should personally present this award and should thfa 
not be possible or should presentation be unreasonably dek ■ 
j by yo ur absen ce official acting for you should present it, 

/ - Miss I (Sent Direct) 


iyy 


! e b7C 

•V'“ 


LRH:dks ^ <^.f(5) Award #756-64 67-179304 

Based on L memo JEvans-Belmont 5-19-64 and addendum Administrative 
Division 5-22-64 re SAs Richard C. Thompson and Alexander P. LeGrand; 
MAIL ROOM □ mtmwD Incentive Award Matter. 
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Milwaukee, Wisconsin 
June 5, 1964 


Mr. Tolson 

saafcgf 

[r. Conrad _ 

Mr. DeLoach 

Mr. Evans_ 

Mr. Gale 



Mr. Rosen_ 

Mr. Sullivan. 

Mr. Tavel_ 

Mr. Trotter™. 

Tele. Room_ 

J Miss' Holmes.., 
Miss Gandy_ 


Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington 25, D. C. 

Dear Mr. Hoover: 

Thank you very much for your letter 
of May 28, 1964, and the check which it contained. 
I want you to know that your letter also conveyed 
encouragement in our seemingly endless efforts 
to combat organized crime and, particularly, 
LaCosa Nostra. 


With sincere thanks, 

RICHAKD C .^THOMPSON V 
Special Agent 


f: 


1119154 






FD-289 (3-28-56) 


SAFE DRIVING RECORD CERTlFICAl 


NAME OF OPERATOR (PRINT - LAST, FIRST, MIDDLE INITIAL) 

jjThompson, Richard C. 


OIVISION AND SECTION ASSIGNED 

Milwaukee 


3-24-65 


POSITION TITLE 


Special Agent 


THIS IS TO CERTIFY THAT I PRESENTLY CS3 HOLD □ 00 NOT HOLO A VAUO MOTOR VEHICLE OPERATOR'S PERMIT OR 

DRIVER'S LICENSE. 


PERMIT ISSUED BY: 
(STATE, TERRITORY 
POSSESSION, OISTRICT) 


Wisconsin 


PERMIT NUMBER 

N 304789 


PERMIT EXPIRES 

7-2-65 


THIS-IS AN 


(STRIKE OUT ONE) 


PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 


Corrective glasses required. 


THIS FURTHER CERTIFIES THAT OURJNOTHE PAST THREE YEARS I HAVE ORIVEH A MOTOR VEHICLE (GOVERNMENT OR PERSON¬ 
ALLY OWNED) APPROXIMATELY A S f OUU MILES. DURING THIS TIME (A) I CZ3 HAVE ED HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I CZJ HAVE (S3 HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 


(2 ^ 


SIGNATURE OF OPERATOR 


1 


NAME OF REVIEWING OFFICIAL (PRINT - LAST, FIRST, MIDDLE INITIAL) POSITION TITLE OATE 

BAKER, RICHARD J. _ Special Agent in Charge | 4/12/65 

THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


ED CONTINUOUS SAFE DRIVING RECORD 

I | INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY THAT THIS EMPLOYEE IS: 

□ QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS. 

□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A ROAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


REMARKS: 


The fact this agent has been instructed to wear corrective glasses 
has been brought to his attention and is a matter of record in 
his file. 


67-lVOT ''"■ '"■•ROEDl^ 

7 APR 27 


** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
\ THE EMPLOYEE. 



f (SIGNATURE OF REVIEWING OFFICIAL) 
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In Reply f Please Refer to 
File No. 


UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


Director « 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, I am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period Of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies In the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 

sa Richard C. Thompson _ 3-8-65 Milwaukee _ 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Relationship 

Wife 


Address 


2430 w. 81 St., Milwaukee. Wis., 5321 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? Q£J Yes Q No If not, the entire following portiQn must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 

Name (primary beneficiary; use given first name if female) Relationship 

9 

Address 


Name (contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 
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, SAC> Milwaukee 


October 6> 1964 


Director, FBI 

Packard C, Thompson 
SPECIAL AGENT 

The above-captioned Special Agent attended the following training course(s): 

*‘ , ***H< - * * * 

In-Service: from_ 9/21/64 _to_ 10/2/64 _ 

1 1 Criminal I I Accounting 

I 1 Security CD Expert Firearms-Defensive Tactics 

|—| Basic 

CD Advanced 

pt] CRIMINAL INTELLIGENCE IN-SERVICE #1 _ 

The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 

Notebook-?- . 

Examination----- 

Shotgun Course #2-10/25 

Rifle-----86 

Machine Gun-— 82 


Specialized Training: 

Admin. Firearms: 


From 


Tolson *_ 
Beltaont _ 

Mfthf - 

Camper — 
Callahan , 

Conrad -_ 

DeLoach . 
Evans 
Gale _. 
jRosen 
SulHvan _ 
*avel _ 
totter 


335A 


tie* Room . 
lines - 
\dy .._ 


A 

jf 


RICHARD C. THOMPSON 
MILWAUKEE 



To 




I 


FD-36 (Rev. 12-13-56) 


Transmit the following in 
AIRTEL 


FBI 

Date: 9/9/64 

(Type In plain text or code) 

AIR MAIL 

(Priority or Method of Mailing) 


TO: . 


FROM: 


SUBJECT: IN-SERVICE TRAINING 

CRIMINAL INTELLIGENCE SCHOOL 

At the present time SA ALEXANDER P^US GRAND is scheduled to 
attend the Criminal, Intelligence School commencing 9/21/64 
and SA RICHARD C. //THOMPSON is scheduled to attend the 
Criminal Intelligence School commencing 10/5/64. ~ 

'V* 

Since it is necessary for SA LE GRAND to move from his present 
residence to a new home during the time the school fir. which he 
is scheduled would be in session and it would pose a’hardship . 
on his wife, his attendance will be changed to the <10/5/64 
school, and SA THOMPSON will attend the 9/21/64 school instead, 
UACB » ^ 

x ~ ; . 


DIRECTOR, FBI / r\ A 
SAC, LY/AUKEE l(1-172) 


ATTN: MOVEMENT UNIT 


G^-Bureau f 
5-Milwaulcee 
RJB:mk 
( 8 ) 


{ dLfl> TYlcxw/twvcfc $ .1 




L Q T 


n’g-OEbrofcinaiicE 
fc ■ 0 * V 

2Ei|| 10 28 gl| ,|),| 




» W 


Approved: 


mk 


O" 0 II n i-U; n.j 
■ :■ SEP 1T° 9M ■ 


Special Agent in Charge 


_M,<. .’Per 
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In Reply f Please Refer to 
File No. 




UNITED STATES DEPARTMENT OF JUSTICE 





FEDERAL BUREAU OF INVESTIGATION 


Director 

Federal Bureau o£ Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, lam for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included fn said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund fora continuous period of two years. It is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I understand 
is' to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director In pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be Issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 


Official Bureau Name (please type or print) 

SA Richard C. Thonroson 

Date Office of Assignment (or SOG Division) 

* 

5-6-64 Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: 

Name (primary beneficiary; use given first name if female) 

.Tune Hosier ThomDSon 

Relationship 

Wife 

Address 

2430 N. 81 St.. Wauwatosa. Wis.. 53213 

Name (contingent beneficiary, if desired; use given first name if female) 

Relationship 


Address 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents* 


Name (primary beneficiary; use given first name if female) 

_June Has -i or Thnirmson 

Relationship 

_Wife_ 

Address A 

_2430 W. 81 St.. Wauwwatnsa- Wis.. 53213_ 

Name (contingent beneficiary,'if desired; use given 'first name if female) 

Relationship 


Address 


>7-Nf >T WW’ORDfiC 

*7 JUKI 17 $64.... 


Sib 


Spstfai k\. 


r.« > A 


J. & l 


Very truly yours, 



, r 




















1 * - $ 



Where Assigned: Mi lwauke e 

(Division) 


(Section, Unit) 

Official Position Title and Grade: Special Agent GS—13 _ 


Rating Period: from 


4/1/64 


to 3/31/65 


ADJECTIVE RATING: 


Excellent 


Rated by: 


Outstanding, Excellent^ Satisfactory, Unsatisfactory 

0 ./< / 


Richard J/ B aker in ( 

Signature 


Special Agent 
in Charge 


Title 


Employee’s 

Initials 


3/31/65 

Date 


Reviewed by 
Rating Approved by: 





Title 


Date 


Signature 


Assistant director 26 


Title 


Date 


TYPE OF REPORT 


Official 
PT| Annual 





□ Administrative 
I I 60-Day 

□ 90-Day 

□ Transfer 


I I Separation from Service 








FD-185a (Rev. 8-16-63) 

* <4 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee 


RICHARD C. THOMPSON 


.Title Special Agent GS-13 

Roting Period; fro4>^1^64 to ,3/^31/[65 


RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee*s performance should be rated . All employees in same salary grade should be 

compared . 

RATE ITEMS AS FOLLOWS: 

—± Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

— * , Satisfactory (good or very good). 

—= Unsatisfactory. 

—Q—. No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding" adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-I85a. 

2. “Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Aav element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 


1 


m 

/S' 


(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 

(10) Accuracy and attention to pertinent detail. 

(11) Industry, including energetic, consistent application to 
duties. ^ 

(12) Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

_ Q _(a) Internal security cases 

L, (b) Criminal or general investigative cases 
—T~.,,(c) Fugitive cases 

_. , (d) Applicant cases 

u (e) Accounting cases 

(16) Physical surveillance ability. 




dr 


(17) 

(18) 

(19) 


Q. ( 20 ) 

I_g_ (21) 


( 22 ) 



Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires ^ 

(Consider: ^^conciseness; .7—clarity; 

—ZTorganization; rftrthoroughne s s pzz. 
^-accuracy; -jChdequacy and pertinency 
of leads;^^administrative detail.) 

Performance as a witness. 

Executive ability: 

Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 

_Training subordinates 

_JL_(g) Devising procedures 
\ Emotional stability 

—_(i) Promoting high morale 

.... ..„()) Getting results 

Ability on raids and dangerous assignments: 

C~2 (*») As leader 

g— th) As participant 
Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

,, Dictation ability_ 



f (a) 


_(d) 

=1 

__(e) 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): -- ----- - -- -- - _ - 

_ Criminal Squad _ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):_ 

_ Investigator _ 

C. (1) Is employee available for general assignment wherever needs of service require? yOS (if answer is not “yes,” explain in narrative 

comments.) V6S ' 

(2) Is employee-available for special assignment wherever needs of service require? v (If answer is not “yes,” explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? _HQ_2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _(If answer to either 

question is "“yes,” explain in narrative comments.) 

E. Is employee qualified to operate a motor vehicle incidental to his official duties? RTJ Yes No ^ 

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Excellent ___ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE'S INITIALS 









-185c (1,1-27-64) 

► \ 


NARRATIVE COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA RICHARD C. THOMPSON is tall,well built physically and makes a fine 
personal appearance. He is poised and self-possessed, can handle himself 
under all circumstances and makes a fine representative of the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is capable of participating in raids and dangerous assignments as a 
participant or leader and has done so during the rating period. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION: 

He is available for special or general assignment and has no physical 
limitations affecting his performance. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIRED: 

SA THOMPSON handled the matters during the rating period primarily 
relating to the criminal intelligence program and the criminal 
informant program, including those of a complicated nature. He has 
an unusual affinity for informant development and has achieved 
singular success in this field. He is also a very knowledgeable 
individual not only concerning the over-all Bureau operations and 
procedures but has great detailed knowledge concerning the criminal 
element in this vicinity. He has made excellent use of this background 
drawing upon it frequently in his daily activities. He has great 
enthusiasm for his work and it is an enthusiasm which is contagious 
having beneficial effects on those with whom he works. He is a 
meticulous, thorough and energetic investigator. He administers his 
work in a highly effective manner and requires little or no 
supervision. 


-PvT 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter dated 5/28/64 the Director gave SA THOMPSON a cash Incentive 
Award in connection with the development and handling of a valuable 
confidential source. He was particularly commended for his astuteness, 
resourcefulness and ingenuity. By letter dated 7/17/64 the (see addendum) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

During the rating period he opened 7; or more PCI cases and developed 
3 approved CIs, 2 of which were under the top echelon program. His 
contributions to this program are considered outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

He has had no occasion to testify during the rating period but has 
previously done so and is a competent witness. 


9. ACCOUNTING INFORMATION: 
N/A 


10. POLICE INSTRUCTION: 

He is an approved police instructor and has been used on 6 occasions 
during the rating period. I have heard his presentation and he does 
a splendid job. 


11. RESIDENT AGENTS: 
N/A 


-2- 






12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

N/A 


13, FOREIGN LANGUAGE ABILITY: 


Language in which proficient_ German _. 

Completed language school (3 Yes g£) No 

Fluent in- German _language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form Yes Q No 

(2) Written form (3Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 


unsatisfactory 

Language 

Read 

Write 

Speak 

Understand 

German 

Good 

Good 

Good 

Very Goo 


Frequency — Ger m an -language ability used during rating period: weekly 

Frequency of use of —G er m a n-language ability anticipated during ensuing year: weekly 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Q Yes 

(b) Agent is completely available for administrative advancement. ( l Yes 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. (3 Yes 

(d) If answer to (c) is "Yes," Agent’s qualifications Considered 
{3 very good (3 excellent (3 outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) (3 Yes 


SI No 
a No 


O No 


a No 




1 ! 




hT 




5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: (cont’d) 

Director commended those agents who took part in an important 
kidnaping case. SA THOMPSON was a participant and was complimented 
on his skill, determination and thoroughness. 




-4- 
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FORM 3-542 (Q-14-64) APPROVED COMP. 
GEN. U.S. 4-5-63 IN LIEU OF 
SF 1126 


FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST, FIRST, MIDDLE 


NOTIFICATION OF BASIC CHANGE 


CODE - 

- NATURE OF ACTION, 



EFFECTIVE DATE 


892 - QUALITY INCREASE 


896 - ADMIN. PAY INCREASE 



893 - WITHIN GRADE INCREASE 


897 - ADMIN. PAY DECREASE 



894 - PAY ADJUSTMENT 


OTHER (SPECIFY IN REMARKS) 



SOCIAL SECURITY NUMBER 


DATE OF LAST EQUIV. INCR 



STEP OR RATE 

OLD SALARY 




PERIOD(S) 


NEW SALARY 


DATA ON UNPAID ABSENCE 


TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD 


|_) EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 

I I EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 

REMARKS: f \. 


15 M 10 1965 




JOHN EDGAR HOOVER 
DIRECTOR 


(DATE) 

PERSONNEL FILE COPY 


DATAFOLD FOFJJwJS INC., CHICAGO, ILL. 























form 88 


VS 

5^St«Td)liTT_ 

(Rev. June 1956) 
Bureau of tfciBuciget 
Cfftulaf A-?2.(Rev.) 


REPORT OF ^MEDICAL EXAMINATION 




05 

* A- 0 109- 200-7002 


, l*S\ NAME-FIRST NAME-MIDDLE NAME 

■THOMPSON. RICHXrD CHARLES 


2. GRADE ANO COMPONENT OR POSITION 

FBI Special Agent 


3. IDENTIFICATION NO. 


*4. Nome ADDRESS ( Number , street or RFD, city or town, zone and State) 


5. PURPOSE OF EXAMINATION 

Annual Physical 


6 . DATE 01* EXAMINATION 

7 MAY 65 

% 


M 

Qg|MHH 

9. TOTAL YEARS GOVERNMENT SERVICE 

10. AGENCY 

11. ORGANIZATION UNIT 



MILITARY 



Milwaukee, Wise. 


12. DATE OF BIRTH 


2 JUL 10 


13. PUCE OF BIRTH 


14. NAME. REUTIONSHIP. AND ADDRESS OF NEXT OF KIN 


15. EXAMINING FACILITY OR EXAMINER. A lit) ADDRESS 


16, OTHER INFORMATION 


U. S. Naval Hospital. Great Lakes f Ill. 


17. RATING, OR SPECIALTY 


TIME IN THIS CAPACITY (Total) 


UST SIX MONTHS 


CLINICAL EVALUATION j 

li^dscsv 

mEGM 

(C/iccA each item in appropriate col¬ 

umn 7 enter ‘‘NE’' if not evaluated.) 

ABNOR* 

MAL 

X 

18. HEAD. FACE. NECK. AND SCALP 


X 

19. NOSE 


X 

20..smusEs „ , , f . . 


X 

21, HOUTH AND THROAT \ 3 * 

' 

X 

12 rARWCFNFRAl (Int. dc ext. canals) (Auditorv 
LC. EARS GENERAL vnd , r ltemf 70 and 7/) 


X 

23. DRUMS ( Perforation ) 


‘ X 

7A (VijuoI acuity and rtf ruction 

Z4. EYES-GENERAL undtT xUm9 J5>> fi0 and G7 > 


X 

25, OPHTHALMOSCOPIC 


X 

26. PUPILS (Equality and reaction) 


* * 
X 

27. OCULAR MOTILITY 17^1“ 


X 

28. LUNGS AND CHEST (Include breasts) 


X 

29. HEART < Thrust , size, rhythm , sounds) 


X 

30. VASCUUR SYSTEM (Varicosities, etc.) 


X 

31. ABDOMEN AND VISCERA (Include hernia) 


X 

32. ANUS ANO RECTUM 


X 

33, ENDOCRINE SYSTEM 


X 

34. G-U SYSTEM ' 


X 

35. UPPER EXTREMITIES JJJJSSf** W,M * ° f 


x 

36. FEET 


x 

37. LOWER EXTREMITIES,^"**'" 


x 

38. SPINE. OTHER MUSCULOSKELETAL 


x 

39, IDENTIFYING BODY MARKS. SCARS. TATTOOS 


X 

40. SKIN, LYMPHATICS 


x 

41, NEUROLOGIC (Equilibrium Uttt utidtr it<m 7t) j 


X 

42. PSYCHIATRIC (£p<«t/y any p<r« 0 na(tfy<fr tuition) 



43. PELVIC (Females only) (Check how done) 

m 


□vaginal □ rectal 


NOTES. (Describe every abnormality in detail. Enter pertinent item number before each 
comment . Continue in item.73 and use additional sheets if necessary.) 


^hE03SS- 



(Continue in item 73) 


44. DENTAL (Place appropriate symbols above or below number nf upper and lower teeth, respectively.) 

O —Restorable teeth X— Missing teeth (6 X8) —Fixed bridge f brackets to 

/—NonraforaW* teeth XXX— Replaced by dentures include abutments 


R 

I 

G 


i .3 


4* 

X _ 6 7 8 

9 

10 

11 12 (l3 

iX 

~s9 

L 

16 E 

32 *31 

30 

29 

28 27 26 "25 

24 

23 

"22 21 20 

IX 

18 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 

Type Examination II 
Classification I 


LABORATORY FINDINGS 


45. URINALYSIS: A. SPECIFIC GRAVITY 1*022 

-- 

46. CHEST X‘RAY (Place, date , film number and result) 

B. ALBUMIN Neg* 



USNH GREAT LAKES, ILL. 7 May 65 

c, sugar Neg* 


#8781-65 Normal * 

47. SEROLOGY (Specify test used and result) 

VDSL Non-reactive 

.48,’EKG 

WNL 

49. BLOOD TYPE AND RH 
FACTOR 

NE 

50. OTHER TESTS 

WBC-6,300 SR~8 HCT-47 HGB~15*5 

4 


SOUUN 11198 b 7/ 

































































51. HEIGHT 

76 h" 


57. 


MEASUREMENTS AND OTHER FINDINGS 


55. BUILD: 


52. WEIGHT 

53. COLOR HAIR 

54. COLOR EYES 

202 

Bray 

Blue 


BLOOD PRESSURE (Arm at heart Ute't )* 


SYS. 


□ SLENDER Q MEDIUM HEAVY D OBESE / 


, ■* l PULSE(/i rm at heart level) 


IBSffifS 

B. 

| DIAS. 


RECUM¬ 

BENT 


59. OISTANT VISION 


RIGHT 20/ CORR. TO 20/ 

LEFT 20/ _ CORR, TO 20/ 

62. HETEROPHORIA (Specify <*}*&*“) 
ES° EX 0 


63. ACCOMMODATION 


RIGHT LEFT 


66. FIELD OF VISION 


C. 

SYS. 

A. SITTING 

b; after exercise 

STANDING 
(5 min.) 

DIAS. 

72 


60. 

REFRACTION | 

K+1.5Q_!v 


ox_ 

1 8Y 4-1. 

50 5- 

-0.25 

ox 1 : 55 



NEAR VISION 


CORR. TO J~1 
CORR. TO 


BY 4*2 #00 

BY+2 #00 


64. COLOR VISION (Tut used and result) 

assed_Ealant- 

67. NIGHT VISION (Test used and score) 


PRISM CONV. 
CT 


65. DEPTH PERCEPTION 

(Test used and score) 


66. REO LENS TEST 


UNCORRECTED 


CORRECTED 


69. INTRAOCULAR TENSION 


70 , 


RlCHT WV 


HEARING 


/l 5 SV 


AUDIOMETER 


2AO 

500 

lOOO 

2000 

tS6 

Bit 

toti 

tots 

25 


0 

0 

15 

L_o] 

0 

0 


73. NOTES (Continued) AND SIGNIFICANTOR INTERVAL HISTORY 

Z #64• Falant: One run no errors. 


72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used and score) 


£ (Use additional sheets if necessary) 


74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 

up ~ 

:: #57. Slight systolic and diasystolic hypertention. NCD 

#59. Defective vision. NCD 


75. RECOMMENDATIONS—FURTHER SPECIALIST EXAMINATIONS INOICATEO (Specif)) 

None 

. ... ' _____ \ _ 


77. EXAMINED (Chech)* * * * 1 

a. (Xis qualified for FBI Special Agent 

*. □ IS^NOT QUALIFIED FOR 


78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 


7S. TYPED OR PRINTED l/AM^O? PHYSICIAN 

H. E. GARD, LCDR MC USN_ 


80. TYPEO OR PRINTEO NAME OF PHYSICIAN 


81. TYPED OR PRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate which) 

D. J. KNOEDLER, LCDR DC USN 


82. TYPEO OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 


A. PHYSICAL PROFILE 


SIGNATURE 

,1 II, < 


H E S 


B. PHYSICAL CATEGORY 











































































Standard. Form 89 

r . (Rf^Aug. ism 

BufcSArorTflE Budget 
Circular A-32 


^"ciRcuLiR™" m REPORT OF MEDICAL HISTORW ^ 

THIS INFORMAtRn IS FOR OFFICIAL USE OKIY AND WILL NOT BE RELEASEO TO UNaMoRIZED PERSONS i 


2. GRADE AND COMPONENT OR POSITION | 3, IDENTIFICATION NO. 

S/V 1 


4. HOME ADDRESS (Number, street or RFD, city or town, zone and State ) 


i : uj!w i «iu»n 


8. RACE 


12. OATEOF BIRTH 13. PLACE OF 8IRTH 



9, TOTAL YEARS GOVERNMENT SERVICE 


14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 




SS 16. OTHER INFORMATION 

% _ &1QJ*h BPlZ0,0 ?*U 


17. STATEMENT OF EXAMINEE’S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history, if complaint exists) 

APPA1££t\jt s t-v 


18. FAMILY HISTORy ,« 




19. HAS ANY BLOOD RELATION ( Parent f brother, sister , other) 
/\r> uifCB^ND OR WIFE' % 







RELATION (S) 


'S’d _ Cy^g 

BROTHERS UTi 1 GrooX) 



HAD DIABETES 


HAD CANCER 


HAD KIDNEY TROUBLE 


HAD HEART TROUBLE 


HAD STOMACH TROUBLE 


HAD RHEUMATISM (Arthritis) 


■ ! U'V.VI IlirfMifVlTIIII 


HIVES 


HAD EPILEPSY (Fits) 


COMMITTED SUICIDE 



m\ 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place 


(Check each item) 


SCARLET FEVER. ERYSIPELAS 


DIPHTHERIA 


RHEUMATIC FEVER 


SWOLLEN OR PAINFUL JOINTS 


MUMPS 


WHOOPING COUGH 


FREQUENT OR SEVERE HEADACHE 


DIZZINESS OR FAINTING.SPELLS 


EYE TROUBLE 


EAR. NOSE OR THROAT TROUBLE 


CHRONIC OR FREQUENT COLDS 




check at left of each item) 












PALPITATION OR POUNDING HEART 


HIGH OR LOW BLOOD PRESSURE 







FREQUENT INDIGESTION 




GALL BLADDER TROUBLE OR GALL STONES 


JAUNDICE 


H^Y FEVER 


21. HAVE YOU EVER ( Check each item) 


WORN GLASSES 


WORN AN ARTIFICIAL EYE 




STUTTERED OR STAMMERED 


WORN A BRACE OR BACK SUPPORT 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? . 




ot£D EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS T 


(Check each item) 


TUMOR. GROWTH. CY$f. CANCER 


RUPTURE 


APPENDICITIS 


PILES OK RECTAL DISEASE 


WBMMMMm 


"Kidney*stone or blood in urine 


SUGAR OR ALBUMIN IN URINE 


BOILS 


VENEREAL DISEASE 


RECENT GAIN OR LOSS OF WEIGHT 


ARTHRITIS OR RHEUMATISM 


BONE. JOINT. OR OTHER DEFORMITY 


LAMENESS 


LOSS OF ARM. LEG. FINGER. OR TOE 


PAINFUL OR “TRICK’" SHOULDER OR ELBOW 


22. FEMALES ONLY; A. HAVE YOU EVER- 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 


HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


25. WHAT IS YOUR USUAL OCCUPATION? 


I @031 


0 Check each item) 


~TRfCK r< ORJLOCKED KNEE 


FOOT TROUBLE 


NEURITIS 


PARALYSIS (lnc m infantile) 


PILEPSY OR FITS 


CAR. TRAIN. SEA. OR AIR SICKNESS 


FREQUENT TROUBLE SLEEPING 


FREQUENT OR TERRIFYING NIGHTMARES 


'DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 


BED WETTING 


ERVOUSTROUBLE OF ANY SORT 


NY DRUG OR NARCOTIC HABIT 


XCESSIVE DRINKING HABIT 


HOMOSEXUAL "TENDENCIES 


B. COMPLETETHE FOLLOWING: 




liiVimiimiiiai 


■ INTERVAL BETWEEN PERIODS 


DURATION OF PERIODS 


DATE OF LAST PERIOD 


□ 

normal 

u 

txctssrvc 

u 


















































































































_ scl _; 

YES 

NO 

CHECK EACH ITEM YES OR NO. £\ 



27. HAVE^YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 


i/ 

B. INABILITY TO PERFORM CERTAIN MOTIONS 


MBS 

C, INABILITY TO ASSUME CERTAIN POSITIONS 


MB 

D. OTHER MEDICAL REASONS (Ifyes,give reasons) 


>/ 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
* STANCE? 



29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {If yes, give details) 



30. HAVE YOU EVER BEEN REFUSEO EMPLOYMENT BECAUSE 
OF YOUR HEALTH? {If yes, state reason and give 
details) 


E 

31. HAVE YOU EVER BEEN DENIEO LIFE INSURANCE? 

{If yes, state reason and give details) 



32. HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? {If yes, describe and give 
age at which occurred) 


1 / 

33, HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR¬ 
IUM? {If yes, specify when, where, why, and 
name of doctor r and complete address of 
hospital or clinic) 



34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREAOY NOTED? (// yes, specify 
when, where, and give details) 


1 

35. HAVE YOU CONSULTED OR BEEN TREATEO BY CLINICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? {If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which i//nesses) 


lA 

3^ HAVE YOU EVER v BEEN REJECTED FOR MILITARY 

r service-becaOseof physical, mental or other 

v♦ TREASONS? {IfyOS, give date and reason for 
* rejection) - , 



38 *HAVE Y0b EVER BEEN DISCHARGED FROM MILITARY 
SERVICE 8ECAT)S£ OF PHYSICAL MENTAL OR OTHER 
REASONS? (// yes, give date, reason, and 
type ' of discharge: whether honorable, 
other than honorable, for unfitness or an- 

v , 

: 


*'39 "Have YOU EVERJ?£CEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR c OR DO YOU INTEND TO APPLY FOR 
* ^ PENSIOffORwCOMPENSATlON FOR EXISTING DISABIL* 

*• ITY? {If yes, specify what kind, granted by 
’■> * whom} arid wjtat Amount, when . why) 


5 a *— 

OjLrnX '4X b 
/?£</: -/' 







i$.~ 

• S“ . <:2 ^ 

Cb^U ifc pt£A/JZr*s1 JslS' 


C/fy ^r-c?^C c> 



¥ / 
*• ,* 


i I • 


I CERTIFY THAT VlHAV£ rFVIEWEO^HE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND ^PUTETOTHEBE^ OF MY KNOWLEDGE. Mrf> _„ c 

I AUTHORIZE ANY OF THE.DOCTORS^ HOSPITALS. OR, CLINICS MENTION EO A BO VETO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MVEAPPLfCATIOffTORftHlS EMPLOYMENT OR SERVICE_ * j, 




TYPEOOR PRINTEO NAME OF EXAMIN ER ^ 

^K\CvbMZ'l> (±, t HtdMP&oaJ 


40. physician S SUMMARY and ELABORATION OF ALL PERTINENT DATA {Physician shall comment on all posilicc answers in items BO thru $9) 

Cl —^c,' . - Cpui^r Jt«r 


Jf ***** ” /^/£) 



V 


V u V* % 



U.S. GOVERNMENT PRINTING OFFICE : l«»-0-527655 




































RD^300 (Rev. 10-10-62) 



♦ 




Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 

Name ol Examinee T^HPSOa) I^ICHAkT) MAXL&S 

(Type or print) Last First Middle 

to 

The following portions of the attached examination report form need not be completed: 

2 14 68 

3 * 17 < 69 

4 62 .72 

9 65 * 76 * 

11 67 

46. Is ( necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years, of age dr examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent . 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearing loss exceeds a 15 decibel average in each ear in the conver¬ 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

* * 

The medical examiner'should answer the following question: 

Examinee J^Us C]is not qualified for strenuous physical exertion. 


To be Answered in the Case of All Male .Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

12 No □ Yes If "yes" please specify defects. _ _ __ 


2. Does examinee have any defects prohibiting safe, operation of motor vehicles? 
No □ Yes If "yes" please specify defects. _ 


3. For safe driving*of mptor^ehicles, Civil Service Commission requires distant vision must 
test at least 20740 in one eye dnd;207l00 in the other, corrected or unc orrect ed. Should 
examinee wear corrective glasses wliile operating a motor vehicle? S3 Yes CHI No y 
If recommenda^fqhjis based on a factor other than above standard, indicate basis *<d//de > 

Sofas. AS Tfr 3jb//y OO. 0^ 


OD 



it] 


m'K: Weight Ranges for Mai 


e 



\waam 



Small Fj-am 


7 - 125 


120 - 129 


124 - 133 


128 - 137 


132 -141 


136 - 146 


140 - 150 


144 - 154 


‘•148 - 158 


152 - 163 


156 - 167 


160 - 171 


169 - 180 


174 - 185 


Medium.„Frame 


123 - 135 . 


126 - 139 


\ 130-143 


134 - 148 


138 - 152 


142- 156 


146 - 161 


150 - 166 


154 - 171 


158 - 176 


163- 181 


168 - 186 


178 - 196 


182 - 202 


Large Framo 


13*1 - 148 


134 - 152 


138 - 157 


143 - 162 


147 - 166 


151 - 170 


155 - 175 


160 - 180 


164 - 185 


169 - 190 


174 - 195 


178 - 200 


188 - 210 


192 - 216 



I 





























































^TT-*2?7 (Rev. 10-15-62) 
ornoNAi rotM no. io 

UNITED STATES GOVERNMENT 

Memorandum. 



m- 


date: 6/1/65 


Attention: 


Personnel Section 



& 



(3 

□ 

(2 


□ 

□ 

a 

□ 


□ 

(3 

D 

D 

a 

□ 


I I Remylet 
I | ReBulet 


Re physical examination 5/7/65 _ 

Dental work was completed on _1__ 

Vision has been corrected to _20/15 . Employee specifically instructed 


6/1/65 


-by 


SAC Richard Jo Baker 


.that he can operate a Bureau car 


(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

Results of ( | chest X ray Q] patch test £] urinalysis ( 1 serology were negative. 

Enclosed physician's statement indicates he is qualified for strenuous physical exertion and use of firearms. 
Enclosed are Q paid Q] unpaid medical bills. 

Attached are Bureau of Employees' Compensation forms _ 


Physical examination reports are enclosed. 

Employee is scheduled for physical examination on _ 

Physical examination report has been reviewed and initialed. 

Employee returned to active duty_ 

Employee’s physical condition is _ 

UACB he is being removed from limited duty. 

UACB he is being placed on limited duty. 


Remarks: 



lOJUtt 111365 7/ 






'> FD-185 (Rev. 8-16-63) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING// 


Name of Employee: 


RICHARD C. THOMPSON 


Where Assigned: 


Milwaukee 

(Division) 


(Division) , (Section, Unit) 

Official Position Title and Grade: Special Agent GS-13 _ 


Rating Period 


: ft™ 4/1/65 


9/10/65 


ADJECTIVE RATING: 


Excellent _ 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated by: * 

Reviewed by: 

T- 

Rating Approved by: 


Richard J. Baker 


Special Agent 
in Charge_ 


TYPE OF REPORT 


9/10/65 


Signature 

Title 

Date 

^Signature 

Title 

Assistant Director 

Date 

22 1965. 

Signature 

Title 

Date 


□ Official 
I | Annual 


Administrative 
I | 60-Day 




Searched Vn^Vred 

1 SEP 201965 


Transfer 
Reparation from Service J 
Special 




^D^lUSSa (Rev. U-27-64) 

' £ 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Nome of Employee RICHARD C. THOMPSON 


ION _Thu Special Agent GS-13 _ 

_ Roll.o Pattod: 4/1/65 9/10/6S 

RATING GUIDE AND CHECK-LIST " . ^ 


Note: Only those items having pertinent bearing on employee's performance should be rated . All employees in same salary grade should be 

compared. 

RATE ITEMS AS FOLLOWS: 

_Outstanding (exceeding excellent and deserving of special commendation). 

E Excellent. 

-v— Satisfactory (good or very good). 

—Unsatisfactory. 

—No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every: rated element be factually,, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. “Excellent/ “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Anv element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. 




(12) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at t 
proper conclusions, ability to define objectives^ 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee’s control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. 

Investigative ability and results: 

_C*_(a) Internal security cases 

_rfc...(b) Criminal or general investigative cases 

_db (c) Fugitive cases 

_— c _, (d) Applicant cases 

—.-0... (e) Accounting cases 
Physical surveillance ability. 


(16) Firearms ability. 

(17) Development of informants and sources of 
information. 

(18) Reporting ability: 

T (a) Investigative reports 
__(b) Summary reports 


(c) Memos, lettejs, wires . 

(Consider: jfc.conciseness;*JLclarity; 


^^organization: —Tlthoroughnc s s; c/L- 
_«ZIaccuracy; —Xh dequacy and pertinency 
—— of leads;'tfrLadministrative detail.) 

-£~— r (1 Q ) Performance as a witness. 

& (20) Executive ability: 

f (*>) Leadership 
j (h) Ability to handle personnel 
—Planning 
_ (d) Making decisions 

— _(e) Assignment of work 

__(f) Training subordinates 

__(g) Devising procedures 

— - (h) Emotional stability 
-(i) Promoting high morale 

* ■ (j) Getting results 

——. (21) Ability on raids and dangerous assignments: 

3=1 («) As leader 

-..fer... (h) As participant 

SL (22) Organizational interest, such as making of sug- 

_ gestions for improvement. 

(23) Ability to work under pressure. 

-*r? — (24) Miscellaneous. Specify and rate: 

^ — Dictation ability , , .__ , r 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): ----*- - - ---- - - ..-. ... - - ■ 

Criminal Squad 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):. 

Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? y.eS_(If answer is not “yes," explain in narrative 

comments.) « B , - r . . „ 

(2) Is employee available for special assignment wherever needs of service require? jLvfi— (If answer is not yes, explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? RO,-— 2. Has^ employee used more sick leave (including annual 
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? ^-..poOf answer to either 
question is “yes,” explain in narrative comments.) 

E. is employee qualified to operate a motor vehicle incidental to his official duties? Yes No 

If answer is “yes,” personnel fjlqjnust reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe /driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


.EMPLOYEE’S INITIALS , 








Ft5-l8Sc (f1-27-64) 


# • 

N ARRATIV.E COMMENTS 


1. PERSONAL APPEARANCE AND PERSONALITY : 

SA RICHARD C. THOMPSON is tall, dresses in excellent taste and creates a 
fine personal appearance. He possesses a warm and responsive personality, 
is articulate and is a fine representative of the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is capable of taking part in raids and dangerous assignments as a 
leader or participant and has done so during the rating period. 


3. LIMITATIONS ON AVAILABILITY: PHYSIOAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

He has no physical limitations and is completely available for any special 
or general assignment. 


4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 
INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 
■SU P E RVI SIO N REQUI RED: 

During the rating period SA THOMPSON has handled almost exclusively 
matters relating to the criminal intelligence program and the criminal 
informant program. He has tremendous knowledge of matters in these 
fields and has demonstrated an affinity for informant development. 

He readily handles the most complicated and delicate matters very 
effectively, is a thorough and meticulous investigator and requires 
a minimum of supervision. 






5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


N/A 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 
(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

He presently handles 8 approved CIs, 7) of whom he personally developed. 
He also has 5 PCIs under development. His contributions in this field 
are outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

During the rating period he testified in U.S. District Court and has 
previously testified before all Federal judicial bodies. He is a 
competent and qualified Government witness. 

9. ACCOUNTING INFORMATION: 

N/A 


10. POLICE INSTRUCTION: 

He is an approved police instructor and has been used during the 
rating period. I have heard his presentation and he does a splendid job. 


11. RESIDENT AGENTS: 
N/A 


- 2 - 





12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE; 


N/A 


13. FOREIGN LANGUAGE ABILITY: 

Language in which proficient_-- 

Completed language school Q Yes [3 No 

Fluent in_ German _language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form gT) Yes Q No 

(2) Written form KDYes 1 I No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 


German 


Good Good 


Good Very Good 


Frequency --language ability used during rating period: weekly 

Frequency of use of —-language ability anticipated during ensuing year: 

weekly 

14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. Q Yes 

(b) Agent is completely available for administrative advancement. Q Yes 

(c) Agent is considered completely qualified at present for 

administrative advancement, including experience, ability, 
personality and appearance. Q Yes 

(d) If answer to (c) is “Yes,” Agent’s qualifications considered 
1 I very good Q excellent Q outstanding 

(e) If answer to (c) is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 

explanatory comments required.) Q Yes 


0 No 
D No 


a No 


a no 


- 3 - 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


FD-2S3jRev. 5-27-64) 



In Reply, Please Refer to < 

File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 20535 

Dear Sir: 

For inclusion In the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except«self-destruction while employed as a Special Agent, 1 am for¬ 
warding herewith (by Check - Money Order) the sum of $10, payable to S.A.KF., to be Included in said fund. Payment will be 
made for death by self-destruction after the Agent has been a member of the fund for a continuous period of two years. It is 
understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist¬ 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 

EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU _ 

Official Bureau Name (please type or print) Date Office of Assignment (or SOG Division) 

sa Richard C. Thompson 5 - 25-65 Milwaukee 

The following person is designated as my beneficiary for Special Agents Insurance Fund: _ 

Name (primary beneficiary; use given first name if female) Relationship 

June Hosier Thompson ___ Wife _ 

Address 

2430 W. 81 St., Wauwatosa?, Wis., 53213 _ | _ 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address 


Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? (jg Yes Q N° If not, ent * re following portion must be executed. 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty,, other than travel accidents* 

Name (primary beneficiary; use given first name if female) Relationship 


Address i 

Name (contingent beneficiary, if desired; use given first name if female) Relationship 


Address 


















Date: September 27, 1965 


Transmit the following in___ 

(Type in plaintext or code) 







Re MI airtel to Bureau 9/27/65 
Enel.-2 

original and 1 cc of signed affidavit of 
SA RICHARD C. THOMPSON. 









Milwaukee, Wisconsin 
September 27, 1965 


TO WHOM IT MAY CONCERN: 

I, Richard C. Thompson, having been duly sworn, make 
the following voluntary statement to J, Wallace LaPrade, 
Assistant Special Agent in Charge of the Milwaukee Office of 
the Federal Bureau of Investigation, 

I am a Special Agent of the F.B,I. assigned to the 
Milwaukee Office, In 1960, I investigated a case which resulted 
in the conviction of Dr, Milton Margoles for obstruction of 
justice. In 1960 and 1961, I also assisted in a subsequent 

x 

investigation of Dr, Margoles in a second case in which he was 
adjudged guilty of obstructing justice. 

I do not recall ever having conducted a surveillance 
in which appeared and I positively did not 

conduct any surveillance oJ I after 

went to prison. 



Subscribed and sworn to before 
me this 27th day of September, 1965 








t*mmatow 14, M 


Mr* £* a Watt* 

Ctotef Of mice 
Aypletea, Ucoeato §4111 

My dear CUM: 

I feave received year letter el Beeeottoer 4to 

ceaeeratog osr prtktpUOB Is the f ia w tly ceactoM to- 
®ervtee tralatof program «f swr Eepavtmeat* 

»« ere always very please* to wM coopers- 

Mae to yes* aas yea may toe save osy associates to ear' Uttwaakee 

tXftee were glad ie toe of service. Ttoey jsta me to eapresatai 
itoaahs ler year coa^tmeatary tmmwlm* 


§ - Mttwaakee - Saetassres (§) 

1 - Bersoaael file of is| laciosafe 

1 - Personnel file of m James K Brewster - Eaetosere 
I - itorenaael file of E&||* lactositoe 
Qp- BwseaaM Ito of ittcaarci tj. Tmmpsm - Eactesara 

MOTE: Bullies eeafato so derogatory taferaiatftse ceaeeratog Chief Wat0» 
aad ire have enjoyed artor cartes oosdeae e ettto tolm. Oar Iasi letter was 

erittea m §*1-43. S*_Brewwtar J k ad Thampeoa are 

asaigeed to the Milwaukee Off lee* 

JBPieaiiaa 


b6 

b7C 


b6 

b7C 







V. 





POUCC 


E* O. WOLFF 

CHIEF 

% 


epartment of Police * applet on, 


December 8, 1965 




Mr. J• Edgar Hoover 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington D. C-. 20535 

Dear Mr* Hoovers 


q^-PTH^ ^ P ? 1 ? ton Pol * ce Department recently conducted an In- 
/w!? 6 t J ainin S session, which ihcluded a mob and riot control 

won?? 1 an ? a ses si°n dealing with interrogations, signed state¬ 
ments, and report writing. ’ 5 

* 

The school was well attended by nine Departments and an 
average of 116 persons attended the two sessions* 

like J° f xpress our appreciation for the excellent 
instruction we received from the following FBI instructors; 

SiL Richard C. Thompson - Interrogations, Signed Statements, Report 

Writing. 

SA. James Brewster - Federal Law and Causation Factors. 

^ ' I - R iot Control Formations. 

- Defensive Tactics Relating to Riots. 


SA 


r 


b6 

b7C 


I * 


nf fJ h l! aW enforcement agencies of this area are appreciative 
every respect/ flne cooperation ^ readiness to assist u S[ inj 

Thank you and your men for the assistance given. 

~ Si! 


-DaPgrtoentofPoIi^ g&ray 


EOW/ns 










*3-49# (Rev, 4-30-65) 


Name: 


RETIREMENT INFORMATION 

Mr* Richard 07 Thompson 


Date: 


12/15/85 


APPLICATION 

< & ] The “Application for Retirement” will be forwarded by the Bureau to the Civil Service Commission (CSC) for approval. 

I 1 The enclosed “Application for Retirement” should be executed (or changed as indicated below) and promptly returned 
to the Bureau for forwarding to the Civil Service Commission (CSC) for approval. The information sheet attached to 
the application is for your records and you should detach it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is pos¬ 
sible that you have already made the deposit or redeposit indicated below without the Bureau’s knowledge, having, dealt directly 
with CSC- If so, you may ignore this matter now. If not, after a review of the approximate annuity figures shown below, 
should you decide to make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you* 

This form should be returned to the Bureau. ^ . **»*-«* A . M 

jo Not appiicabi, as assumed no refund received covering State Department service. 

D The deposit you may owe is a payment to the retirement fund to cover a period of service during which no retirement de¬ 
ductions were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit is 
not paid, your annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe is 
approximately $_ 

I I The redeposit you mav owe is a payment to the retirement fund to cover a period of service for which retirement de¬ 
ductions were withheld from your salary but later refunded to you following your separation from civilian employment. 

No credit is allowed in the computation of annuity for the period of service covered by the refund unless redeposit is 
made. The amount you may owe is approximately $_ 

ANNUITY 

Annuities are computed on full months of service. The estimated annuity below is based on flour f3nBureau 
service, other civilian Government service and/or military service known to us, totalling"Lyears, montnS 
andJu|-days. CSC makes the official computations anacfetermines whether prior service is creditable, advising you 
direct the exact amount of your annuity. The figures below are only estimates, and they do not take account of deduction 
for health insurance coverage. You should receive the first annuity check about two months after separating from the 
Bureau's rolls. 

TYPES OF ANNUITY 
Married applicants only 

Reduced Type of Annuity 
with benefit to Widow or 
Widower $ 


590 


With 

Deposit 


Without 

Deposit 


With Re¬ 
deposit 


Without 

Redeposit 


With Deposit 
& Redeposit 


FF1 Annuity Without 
Survivor Benefit 


$ 


Unmarried applicants only 
(Including Widowed or Divorced) 

j I Annuity without 

Survivor benefit $ 

I I Reduced Annuity with 
Benefit to Person having 
an Insurable Interest $ 

o Survivor Annuity (55% of 
all or whatever portion of 
your earned annuity you 
specify) $ 


m 

s 

_ s 

_ s _ 

...... . $ _.. 

s 


$ 

_ s _ 

s 

s 

_ s _ 


s_ 

_ s 

.... $ _ 

__ s __ _ 

$ 


-- $ __ __ 

... __ $ 

$ 

s 

s ... 


plus annuity for each eligible child. 

SEPARATION PROM ROLLS 12/23/05 

It is satisfactory to cease active duty on _j, * _ 


I I immediately following the cease-active-duty date. 

|#| immediately following the expiration of current accrued annual leave on 


, and the annuity will commence 

W2 9/65 


12/30/55 


earned through 


12/17/65 


Item 4 under B, Date of Final Separation, on the reti rem ent application, should show sepa ra tion date from the Bureau to be at 
close of business and should be changed accordingly £3 provided no annual leave is used 

by you subsequent to * _ 

I 1 If retirement Is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the 
expiration of accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay 
and disability income is not taxable; thus, you m'ay be able to exclude from Federal income tax liability all or a part 
of the payments you receive for sick leave used and for annuity received as a disability annuitant. Any such exemp¬ 
tion would terminate when you reach normal retirement age. Questions you may have as an annuitant regarding your 
income tax liability or privileges can be answered by the Internal Revenue Service. 4050 

{2*} You will receive a lump-sum payment for your accumulated annual leave in the approximate amount of $ _ _ 



FEDERAL EMPLOYEES* GROUP LIFE INSURANCE ACT 

D Records show you executed Standard Form-53, “Waiver of Life Insurance Coverage/ 

BP Your coverage is in the amount of $~X3_!— „■ You may continue this group insurance coverage at no premium cost 
following retirement or convert the insurance to an individual life insurance policy without medical examination. If 
converted, the double indemnity and dismemberment protection stops, and you will pay the usualpremiumrchargod by 
the company for a person of your age and class of risk. If you elect to keep the group insurance, the $ xP^uOu 
protection continues until you .are age 65. At that time this amount begins to reduce at the rate of 2% per month until 
you are about 68 years and 2 months of age. If you are now 65 or over, the same reduction process occurs, the maximum 
reduction being reached in three years;and two mqnths. Coverage in the reduced amount (25% of face value) continues 
at no cost as long as you remain a retired annuitant. If you wish to convert the group life coverage, the Bureau should 
be advised immediately. Otherwise, the original of Standard Form 56, Agency Certification of Insurance Status, will be 
forwarded to CSC and a copy will be forwarded to you by the Bureau at a later date. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE ACT 
OF 1954 

Designation filed: 

No, but not necessary as beneficiary will be in order of precedence used by United States Government, i.e., 

(1) widow or widower, (2) children, (3) parents, etc. 

□ Yes; beneficiary designated as .. .-.- , --- 

This designation is being forwarded to CSC and it will remain valid unless changed or canceled. Contact 
CSC for any change desired following retirement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

I | Records show you elected not to enroll 

PCI Records show you enrolled in the following plan: 

I | Government-wide Service Benefit Plan (Blue Cross - Blue Shield) 

1 | Government-wide Indemnity Benefit Plan (Aetna Life Insurance Company) 

I I Comprehensive Medical Plan 

gCJ'Special Agents Mutual Benefit Association (SAMBA) 

Note: The life insurance you have under this plan will continue in force for 6 months following your 
last semiannual premium payment. If you desire to continue the protection beyond that time, 
you may do so without a physical examination. You may elect to continue up to age 70 at 
group rates half of the total amount of your SAMBA life insurance and you can, if you wish, 
convert to a regular policy up to 50 per cent of the original total; at age 70, you may convert 
the remaining 50 per cent. Your desires in respect to your SAMBA life insurance at retirement 
should be communicated in writing to SAMBA, 1720 Massachusetts Avenue, Northwest, 

Washington, D. C. 20036.^ If you have Dependents Group Life Insurance, this will continue until 
the next semiannual premium is due (1/10 or 7/10), with a 31-day grace period v You may convert 
the insurance on your spouse to an individual policy with The Prudential Insurance Company of 
America without a medical examination. The premium will be the same as if your spouse applied 
for an individual policy at that time. You may make the necessary conversion arrangements 
through the nearest Prudential Office. 

Unless you cancel your present enrollment, you will remain under your health benefits plan after retirement, and 
your enrollment will be transferred to CSC. The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled “for self and family** continues for his family if at least 
one family member is entitled to an annuity as the survivor. If the survivor annuitant is the only eligible family member, 
the retirement system will automatically change the enrollment to “self.” 

The original of Standard Form 2810, “Notice of Change in Enrollment Status,** will be forwarded to you by the 
Bureau at a later date. 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

If you are a member of SATI, after your retirement you may continue but not increase coverage up to a maximum 
of $25,000.00 at the rate of $2.25 per thousand. If you have coverage on your wife and children, it will continue only 
until the next premium is due, and cannot be renewed. Further information on SATI can be secured by writing Parker 
and Co. of D. C, t Inc., 1001 Connecticut Avenue, N. W., Washington, D. C. 20036. 

ENCLOSURES 

□ Standard Form 2801, “Application for Retirement.” 

Ptl Standard Form 8, “Notice to Federal Employee About Unemployment Compensation.” 

(S3 Pamphlet, “Your Retirement System.” 

1—| Standard Form 2801-B, “Physician’s Statement,” for disability retirement. 
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Milwaukee, 

December 


Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington 25, D.C. 


Wisconsin 
9, 1965 



Mj^eSfiaM 

lr. Conrad_ 

Mr. Felt_ 

Mr. Gale_ 


Mr. Rosen._ 

Mr. Sullivan. 

Mr. Tavel_ 

Mr. Trotter— 

Mr. Wick_ 

Tele. Room_ 


Miss Holmes. 
Miss Gandy_ 



Dear Mr. Hoover: 

As I wish to avail myself of the benefits of the 
Civil Service Retirement Act as amended by Public Laws 89-205 
and 314, I herewith ask to be placed in retirement status at 
the close of business December 29, 1965. As I will have 
three days of annual leave due me at that time, for this 
calendar year, I request that my active duty status cease 
at the close of business December 23, 1965. Enclosed is 
executed Form SF-2801. 

Having been in the Bureau for nearly 25 years, I 
have made this decision with difficulty. I know that there 
is much I will miss after being separated from the service — 
the absorbing interest of the Bureau's work, the daily 
association with the finest personnel to be found anywhere, 
and your own leadership and direction. Were it not for a 
question of personal health, my decision would be to stay on 
to participate in the activities which, I feel, will material¬ 
ize from our work in the field of criminal intelligence. 

You may be sure that, as long as I live, I shall 
remember with fondness and a touch of nostalgia my years as 
a Special Agent of the FBI, and that I shall continue to 
hold you and the Bureau in the highest esteem. 


Yours truly, 






Report of.Exit and Separation 

FD-193 (Rev. 4-1-65) 


TOs Director, FBI 


FROM; SAC, M Jkee 



date: December 10, 1965' 





Name of Employee/ 

richard c. Thompson 


Wis * &A 


EOD Date Title 

2-3-41 Special Agent 


Last Local Address 

2430 No. 81st St., 


Wauwatosa, 


Forwarding Address (include Zip Code, if known) 

lame 



Cease-active-duty Date (hour and last day physically at work) 

12-23-65, 5:00 P.M. 


LEAVE DATA Leave category | | 4 ^ | | 6 | » 8 

Hours of accrued leave employee will have at close of business on cease-active-duty date. 

Hours of accrued annual leave carried over at beginning of current leave year. 


‘our of Duty 

8:15 A.M. 


- 5:00 P.M. 


ai 744 1636 

al 720 


If employee has been granted advanced leave, indicate number hours owed at close of cease-active-duty date. AI_SL^Z_ 

(READ BEFORE INTERVIEWING) 

The exit interview, to be beneficial, must be conducted as promptly as possible after receipt of resignation. Where it involves 
a clerical employee, it shall be conducted by the Agent supervisor under whose jurisdiction the employee works. Where it involves a 
Special Agent, each SAC shall personally conduct the exit interview. In the absence of the SAC, the exit interview should then be 
conducted by the official in the field office who is acting for him. In every instance the exit interview form shall indicate the name of 
the official who actually conducted the interview and the form must be signed by him on the reverse side in the space provided . There 
are to be no exceptions. The interview should be conductedin adequate privacy with adequate time. It should be designed to supple¬ 
ment resignation, to obtain real p ynotivatingjeasqn;forresignqtion, to serve as basis for^('l) accurate analysis of turnover, (2) deter¬ 
mining necessary or desirable organizational improvements, and (3) permitting a recorded recommendation regarding future reinstate¬ 
ment. Many times, an exit interview, properly and promptly conducted, results in saving a valuable employee. On involuntary sepa¬ 
rations, the exit interview is designed to record the reason and any pertinent comments, it being assumed the recommendation would 
be unfavorable for reinstatement. 


REASONS GIVEN FOR SEPARATION (Check block applicable) 

1. Military [ | 

2. Other employment (Check both reason and type) 

Reason: * 7'* 

a a. Promotional prospects or better salary 
a b. Enter different field 
Oc. Vicinity of home 
Type: 

□ a. Other Government employment 

Private industry 
a-c. Self employment 

3. Transfer | } failure to obtain | | unable to accept 

4. Personal 

□ a- Living costs 

\ { b. Transportation 

[yj c. Poor health (self) 

□ d. Poor health (family) 

□ e. Marriage 

Of- Maternity (See also item E) 
o g. Attend school 

□h. Change of residence (husband or family'moving) 

□ i- Housewife or child care 

5. Involuntary 

I | a. Dropped from rolls Q] with prejudice [ [ without prejudice 

Ob. Resignation requested 

Dismissed with prejudice 

6. Voluntary resignation accepted with .prejudice |" r \ 

7. Retirement ( X) optional (include liberalized) - give reason Last physical ShOWOd SOIU6 hypGrtOn — 

r - >f ' 1 * sion. Feels should work at something 

not, quite as demanding as Bureau work 
Has no prospects in mind (over) 
at this time* 


I | disability 

—8#—.Other -iExplain~under~Gomment$ 

67 -MW RW>RDSl? 



8 DEC 211965 









A. Did employee resign prior to expiration of any agreement made, sugh as in connection with initial appointment, special training, 


foreign assignment, etc.? Q Yes Q3 N° 




B. Does employee have any specific suggestion for improvingthe,organization?^ so, explaih. (In the event the suggestion is 
new, it should be presented to the Bureau for cons'tderfltion* If previpu&ty considered by Bpre.au and adopted or turned down 
the employee should be so advised.) 1 " " ’ * * * ' 

No suggestions ' ^ ■ 


C. Has employee been cautioned about divulging confidential information acquired in job? Failure to abide by this provision 

violates Department of Justice regulations and may violate certain statutes providing maximum severe penalties of a $10,000 
fine or 10 years’ imprisonment, or both. Y6S 

D. All Government property, documents made or received while in the Bureau’s service, including FBIRA card, will be collected 
on date employee ceases active duty (exceptions: commendation, censure or promotion letters or copies of expense vouchers, 
etc.). 

Yes 

E. If employee is resigning for maternity purposes, appropriate block must be marked: 

[ | Employee does not desire payment for accrued sick leave as she will not be incapacitated for duty after indicated cease- 

active-duty date. 

* 

\ I Doctor’s certificate attached indicating (1) employee is incapacitated for duty after indicated cease-active-duty date, and 
(2) expected date of confinement. 

| | Doctor’s certificate attached indicating employee can safely continue working to date specified. (Applicable to those cases 

where the employee desires to work up to less than 6 weeks before expected date of delivery.) 

F. Was employee instructed to furnish forwarding address to all firms with which accounts or business transactions have been 
established? 

Yes 

Was employee urged to satisfactorily pay his (her) just debts? 

G. Comments: (Please state specific, individual reason in explanation of check on other side of form. Set out if it can possibly 
be obtained, (l) re employment - information as to where the other employment will be, its nature, the salary that will be paid 
and when it will begin; (2) re school - date employee proposes to enroll J 

No prospects for employment at this time. 


H. Recommendations re reinstatement: ("N Yes | 1 No (If No, explain why.) 

« • » >1 . 


PAUL H. FIELDS, JR. 


Interview Conducted 



SPECIAL AGENT IN CHARGE 


Title 








Honorable Andrew E. Ruddock 
Director 

Bureau of Retirement and Insurance 
Civil Service Commission 
Washington, D. C. 

Dear Mr, Ruddock: 


December 20, 1965 

f 

/ 

«r 

/ 

/ 

4 

f 


5C 

Enclosed is an Application for Retirement executed ™ 
by Richard C.^phomnson, a Special Agent of this Bureau,/Who cr/ 
has indicated that he desires to'retire December 29, 1965. 

A*copy of his Form 2806 is also*enclosed. / £! 

mmkm 

During his service with this Bureau, Mr. Thompson >— J , o 
has participated in the investigation of violations of laws ^ 
of the United States and has performed duties of a hazardous § 
nature. His services have been entirely satisfactory and he ^ 
has met the age and service requirements necessary to retire 
under the provisions of Section 6(c) of the Civil Service 
Retirement Act, as amended. * . 


In accordance with the action of the Attorney General 
delegating authority to me to make appropriate recommendations 
in connection with applications for retirement from employees 
of the Federal Bureau of Investigation, I hereby recommend 
that Mr. Thompson's retirement be approved. 


Tolson_ .V 

DeLoact _f 
Mohr .-.V 
Casper 
Callahan —. 
Conrad — 

Felt —__ 

dale.. 

Rosen -- 

Sullivan 

Tavel_ 

Trotter _ 

W{ck~_ 

Tele. Room . 
Holmes 
Gandy . 


sincereiy 
R EC-143 1 

John Edgar Hoover $ DEC i 

Director - .. 


Enclosures (2) 1 - Miss Tibbetts, 4746 1 - Mr. Jones, 4264 

a . „ * 1 - Mrs. Wood, 4513 1 - Movement, 5524 

1 - Mr. Row, 6221 IB 0^ SO 3 ^ 1>H *82 


u • Q* T* 

!: Ceasing active duty 12/23/65: retirement {effective 12/29/65< 

r4ityfe|/r/ oJLy ,s/ 


U'AfJ }U ^ 


MAIL ROOM CZ1 TELETYPE UNIT Cm . _/ 






December 15, 1965 




Mr. Richard C. ^Thompson 
Federal Bureau of Investigation 
Milwaukee, Wisconsin 


PERSONAL 

/ wh / -p>l?r 


fjj 




Tolson —. . 

DeLoach.. 

Mohr -—- 

Casper -.■,, ■. ■ 

CqUafap. .. 

Conrad... 

Felt_ 

Gale . 
Rosen ~ni 
Sullivan 

Tavel . . ....... 

Trotter . .— 

\Wick- 

Xele. 

(pes>.,,,*... j 

W -_ 


Dear Mr. Thompson: 

Your letter of December 9, 1965, expressing 
your wish to retire has been received and I am sorry that 
your FBI career is about to end. 

As you look back upon your service in the FBI, 
you have every reason to be proud of the record you have 
made. The position of esteem our organization occupies 
today has been attained only through the assistance of just 
such associates as you, and I want to thank you for your 
help. 

I shall not forget your kind remarks. It is hoped 
that retirement will be a time of true happiness for 
J\4rs. Thompson and you, fulfilling all of your expectations. 
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^’ :s «o« incerely ’ 

1 - Miss | | JflJEdgas Room 

1 - Voucher-Statistical Section (Sent Direct) 
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1 - Mi sd . I (Last physical on 5/7/65) ^ 

1 - Mr j | SA Thompson’s cease active duty date is 12/23/65. Satisfactory 

to place above on Special Correspondents’ List. Forwarding address: 

2430 North 81st Street, Wauwatosa, Wisconsin 53213. 

1 - SAC, Milwaukee (Personal Attention) (Enclosures 4) The attached Form 
3-496 with 2 enclosures should be given to SA Thompson. There is also 
attached'a ’copy of Form 3-496 for your information. 

NOTE: SA Thompson EODh the Bureau 2/3/41. HeWaS 55j years ,Old on 
7/2/65 and is therefore qualified by age and service for retirement under 
liberalized provisions of the Civil Service Retirement Act.rj’Hfe* has been 
assigned as an Agent at Milwaukee since 11/19/45. S!£Heiisiiri}GS^13y 
$15,555 per annum. _ .// U) 
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FD-185a (Rev. U-27-64) 

♦ \ 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee , 


RICHARD C. THOMPSON 


Ti,ie Special Agent GS-13 


Rating Period: from ^/ll/65 to J-2/29/65 


RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated . All employees in same salary grade should be m 
compared. 

RATE ITEMS AS FOLLOWS: 

Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

Satisfactory (good or very good). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 


Note: 


- 5 - 


Guide for determining adjective rating: 

X. "Outstanding” adjective rating requires (A) that all elements be 4- and (B) that each and every, rated element be factually, justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 

2. "Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FEM85a. 
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(1) Personal appearance. ^ 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

(4) Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to = 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and “know how” 
of application. 

Investigative ability and results: 

.. Q ,(a) Internal security cases 
X" (hi Criminal or general investigative cases 
—t-,(c) Fugitive cases 

_P..(d) Applicant cases 

—Q—(e) Accounting cases 


£T 


(16) 

(17) 

(18) 


(b) 

(c) 


(19) 

( 20 ) 


(15) Physical surveillance ability. 


( 21 ) 


( 22 ) 

(23) 

(24) 


Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

X* (a) Investigative reports 
Summary reports 
Memos, letters, wires . 

( Con sider: ^^Conciseness; JZTclarity; 
.^organization; .jfctlforoughness; SjZ 
_£accurac^:fcadequacy and pertinency 
of leads; r£ladministrative detail.) 
Performance as a witness. 

Executive ability: # * 

..., ., .(a) Leadership 

Ability to handle personnel 
Planning 
Making decisions 
Assignment of work 
Training subordinates 
Devising procedures 
Emotional stability 
Promoting high morale 
Getting results 




.(b) 

-(c) 

-(d) 

.(e) 

.(f) 

.(g) 

.(h) 

.(i) 


Ability on raids and dangerous assignments: 

(«> As leader 
(h) As participant 

Organizational interest, such as making of sug¬ 
gestions for improvement. 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 

JSL— Dictation ability ___ 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.): . -. -- — ■ —- - - —.—— 

_ Criminal Squad _ 

B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):-—--- 

_Investi gator 

c. 




.(If answer is not “yes,” explain in narrative 


(1) Is employee available for general assignment wherever needs of service require?^ 

comments.) . \ ^ . * , . . .. 

(2) Is employee available for special assignment wherever needs of service require? S2 ,... (If answer is not yes, explain in narrative 
comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? _ fl.Q— 2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? - H Q—(If answer to either 
question is “yes,” explain in narrative comments.) 

E. is employee qualified to operate a motor vehicle incidental to his official duties? Q9 Yes (~} No 

If answer is “yes,” personnel file^musl reflect the following: (a) Has valid State orTocal operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe'driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: 


Excellent 


EMPLOYEE’S INITIALS 



Outstanding, Excellent, Satisfactory, Unsatisfactory 












NARRATIVE COMMENTS 


-185c (Rev. 2-12-65) 





1. PERSONAL APPEARANCE AND PERSONALITY : 

SA RICHARD C. THOMPSON is a tall, well-built individual who dresses in 
good taste and makes a fine personal appearance. He has an effective 
personality, expresses himself well and makes a fine representative of 
the Bureau. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 

He is capable oi participation in raids and dangerousassignments as a 

leader and participant and has done so on various occasions in the past. 


3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
PERFORMANCE: AND SICK LEAVE INFORMATION : 

Although he has had some degree of hypertension in past months and con¬ 
sidered reasons of health in deciding to retire, he has not required any 
excessive sick leave during the rating period, his work has not been 
adversely affected and his participation in his duties has been full and 
complete. He is completely available for special or general assignment. 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

1 INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND 

SUPERVISION REQUIRED: 

SA THOMPSON has handled almost exclusively during the rating period 
matters pertaining to the Criminal Intelligence Program and Criminal 
Informant Program. He has a broad knowledge of these matters and 
has demonstrated an unusual capacity for informant development. He 
competently handles the most complicated and delicate matters 
effectively, is a careful and thorough investigator and requires a 
minimum of supervision. 


Initials 




- 

'V 






5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : 

By letter dated 12-8-65 the Chief of Police, Appleton, Wisconsin, 
commended SA THOMPSON and others for excellent instruction afforded 
the police school during the rating period. 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check list.) 

N/A 


7. PARTICIPATION IN INFORMANT PROGRAMS : 

He presently handles 12 CIs and 2 PGTs, 8 of which informants were 
personally developed by him. His sources have furnished highly valuable 
information concerning particularly top hoodlum matters and his contribu¬ 
tions in this field are considered outstanding. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

Although he has not testified during the rating period, he has previously 
testified before all Federal judicial bodies and is a competent and 
qualified Government witness. 

9. ACCOUNTING INFORMATION: , 

N/A 


10. POLICE INSTRUCTION: 

He is an approved police instructor and has handled 2 police schools 
during the rating period. While 1 have not personally heard his 
presentation, his demeanor in conversation and discussions in the office 
indicates a high degree of capability in regard to police instruction. 


11. RESIDENT AGENTS: 
N/A 


-2- 
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i 

12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 

N/A 

13. FOREIGN LANGUAGE ABILITY. 

Language in which proficient_German__. 

Completed language school □ Yes (5T) No 

Fluent in German language to extent Agent can handle typical investigative 

problems as follows: (1) Conversation form [x) Yes □ No 
(2) Written form [3 Yes □ No 

Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 

Germa n _ Good Good Good Vory Goo d 


Frequency_GerjnZLD_language ability used during rating period: weekly 

Frequency of use of N/A_language ability anticipated during ensuing year: 

14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. □ Yes fxl No 

(b) Agent is completely available for administrative advancement. O Yes □ No 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

personality and appearance. □ Yes □ No 

(d) If answer to (c) is “Yes,” Agent’s qualifications are considered 
I I very good Q excellent □ outstanding 

(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory comments required.) □ Yes □ No 




Initials 
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STANDARD FORM 56 \ 

REVISED JUIY 1962 \ 

U. S. CIVIL SERVICE COMMISSION 
CHAPTER 1-3, F.P.M. 56-104 


. AGENCY CERTIFICATION OPNSURANCE STATUS 
Federal Employees’ Group Life Insurance Act __ 


2. DATE OF BIRTH (MONTH, DAY, YEAR) 


7-2-10 


3. CHECK'THE REASON FOR TERMINATING INSURANCE 

to)- n—c SEPARATED | (c). r 


(*>>• Ixl 


WAS EMPLOYEE AT TIME OF 
DEATH AN APPLICANT FOR 
CIVIL SERVICE RETIREMENT? 

□ YES O NO 


12 

MONTHS 

NON-PAY 

STATUS 


OTHER (Specify) 


4. CHECK APPROPRIATE BOX CONCERNING S. F. 54, DESIGNATION OF BENEFICIARY 


CURRENT 

S. F. 54 ATTACHED 


(b). 



A CURRENT S. F. 54 IS ON FILE IN 
THE EMPLOYEE’S OFFICIAL PERSONNEL 
FOLDER (OR EQUIVALENT)_ 


NOTE: IF EMPLOYEE (A) DIED OR (B) IS RETIRING OR RECEIVING FEDERAL EMPLOYEES* COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
FREE LIFE INSURANCE, ATTACH CURRENT S. F. 54, IF ANY, TO ORIGINAL S. F. 56 AND CHECK BOX 4 (o) ON ORIGINAL AND ALL COPIES OF S. F. 
56; IF.NO CURRENT $. F. 54 IS ON FILE, CHECK BOX 4 (b). IN ALL OTHER CASES, SHOW WHETHER OR NOT CURRENT S. F. 54 IS ON FILE BY 
- CHECKING BOX 4 (b) OR (c). A CURRENT S. F. 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY TRANSFEROR- 
PRIOR TERMINATION OF INSURANCE. 



iA 

■' < V 


SEE OTHER SIDE 
FOR 

INSTRUCTIONS TO EMPLOYING AGENCY 



67 4 ^d**“ c ’* I? "0 RDED 

111366 


$/d *+■ 

PF3 4 7?- * 


^ y ^ /CO ' 
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INSTRUCTIONS TO EMPLOYING AGENCY 

COMPLETION OF CERTIFICATION 

1. This Certification must be completed in triplicate whenever an employee’s insurance terminates fon 

a. Death. 

b. Retirement on an immediate annuity with 12 or more years’ creditable service, of which at least 5 years are 
civilian service, or on account of disability* (An immediate annuity is one which begins to accrue not later 
than 1 month after the date the insurance would normally cease.) In a disability retirement case, do not com- 

* plete S.F. 56 untiLa finding.of disability has been officially made and the employee’s separation is, in order. 

c. Completion of 12 months in a non-pay status or separation, and the employee is receiving benefits under the. 
Federal Employees' Compensation Act. 

d. Any other reason, if the employee desires to convert his group life insurance, except under the following circumstances;* 

(11 Employee waived on S.F. 53; 

(2) If it is known that,_within 3 calendar days after the date the insurance terminated, the employee will 
return to Government service in the same or another position in which ho will be eligible to reacquire 
Federal Employees’ Group Life Insurance; 

(3) More than 75 days have elapsed from the date insurance terminated unless specific request is made therefor 
by the Civil Service Commission or the Office of Federal Employees* Group Life Insurance, 

2. If insurance terminated on account of death, indicate whether the employee had filed an Application for Retirement 

(S.F.2801) with the Civil Service Commission. 

3- In item 7, give date of Notice of Conversion Privilege (S.F. 55),except that if this form (S.F. 56) is issued in lieu 
of S.F. 55, give current date. In cose of death, leave this item blank. 

DISPOSITION OF CERTIFICATION 

1. Death of employee— 

a. Send duplicate copy of Certification immediately to the Office of Federal Employees’ Group Life Insurance. 

b. Keep the original (preferably in the Official Personnel Folder or its equivalent) for attachment to a claim for 
4 v death benefits (Form FE-6) when received. 

c. If no claim is received, send the original Certification, upon request, to the Office of Federal Employees* Group 

* Life Insurance. 

d. If the deceased employee has a current designation of beneficiary on fife, the designation (S.F. 54) must be at¬ 
tached to the original Certification when it is sent to the Office of Federal Employees’ Group Life Insurance. 

2. Retirement of employee— 

a. If the employee is applying for an immediate annuity (with 12 or more years’ creditable service, of which at 
> least 5 years are civilian service or for disability), attach the original Certification and current designation 

of beneficiary, (S.F. 54), if any/ to the application for retirement and give duplicate copy of Certification to the 
employee. (NOTE: In o disability retirement case where the application has already been sent to the Civil 
Service Commission, attach the original S.F. 56 (and S.F. 54, if any,) to the “FINAL” Individual Retirement 
Record (S.F. 2806).) 

b. If the employee prefers to convert his group insurance to an individual policy, give him the original and dupli- 
licate copy of the Certification. Retain S.F. 54, if any. 

3. Employee in receipt of compensation benefits— 

a. If the employee is receiving benefits under the FEDERAL EMPLOYEES’ COMPENSATION ACT on account of 
a job incurred disease or injury to himself, have him complete appropriate box on reverse side of the original 
Certification. Send original Certification and current designation of beneficiary (S.F. 54), if any, to the U. S. 
CIVIL SERVICE COMMISSION, BUREAU OF RETIREMENT AND INSURANCE, WASHINGTON 25, D. C. 
and give duplicate copy of Certification to the employee. 

b. If the employee prefers to convert his group insurance to an individual policy, give him the original and dup- 
cate copy of the Certification. Retain S.F. 54, if any. 

4. All other cases— 

Upon request, give the employee the original and duplicate copy of the Certification or mail them to him. 

5. In all cases— 

Retain file copy of the Certification in the employee’s Official Personnel Folder or its equivalent. 

PROMPT CERTIFICATION REQUIRED 

The time in which an employee may convert his group life insurance to an individual policy is limited. This Certifica¬ 
tion must be completed and delivered or mailed to him promptly. 






FD-367 (7-17-64) 

OPriONAl “foim NO. 10 
MAY If 62 COITION 
0$A OCN. HO. NO. 77 


UNITED STATES GOVERNMENT 

Memorandum 


FROM 


SUBJECT: 


Director, FBI 


SAC, 



r * DATE: 2/4/6 6 

Attention: Administrative Division 


auke 


RICHARD C. THOMPSON 


The following is submitted in connection with the separation of the above employee who 
ceased duty 12/29/65. 


enclosed, Q transmitted under separate 


The following Bureau property obtained and is 
cover by reregistered mail 
y □ railway express 

Bureau Badge with case #_2515_ 

/j0 Commission Card with case # 1757_ 

./G3 Agent’s Brief Case 
f/~) Zipper Brief Case 

/pq Colt Official Police Revolver U _694l45_ 

JQ S & W Military and Police Revolver #- 

Holster and adapter for above revolver 
/0 FBI Handbook #_ 1Q14 __ 

§ Inspectors’ Manual #_ 

GTRs numbers A3,944,928 thyu A 


0 GTRs numbers A3.944.928 thru A3.944. .9.3.0- 

‘ (retained in office for future use) 

I I FBIRA Card fYl destroyed, 1 I not a member, | | unable to locate 

□ 

I | FBI Identification Card #__ destroyed in office 

| | Handbook for FBI Employees, retained for future use 

I | U. S. Government Operator’s Identification Card #- 

I 1 Non-Agent Credential Card with case #- 

a 

The following are attached for the Bureau: 

□ Performance Rating as of the cease-active-duty date 
I | Electrocardiogram tracings 


Forwarding address: 


Remarks: 


Iqoftrchaa- 





_ Q3ffS2 ' card 

A* - } " .LAST NAME 


390-07-6006 

FIRST NAME MIDDUE NAME 


- t ^TflOMPSON RICHARD 


(RECORD EACH NAME CHANGE-STRIKE OUT PREVIOUSLY RECORDED NAME) 
SERVICE HISTORY 


EFFECTIVE 

DATE 


ACTION 

( 2 ) 


BASE PAY 
(3) 


REMARKS 

(4) 


e 28. 1955. same grade 
ive to 8-13-55 QliPO 
Step Inc . $9635 
_SteP_Inrr'$9890 


5/31759 Per Step Inc 11.0Q0iC-^GS 

_ BSI_ 

Effect! .-c 7/10/GO 11,935*“* 

6/10/62 Longevity #!. 12,195*_G 


SEX 

DATE OF BIRTH' 

M F 

MONTH 

DAY YEAR 

-X * - 

July 

jLjfiq 


- _ 





- - - 

- 


* 


- 


YEAR 

CALENDAR YEAR 
SALARY 
DEDUCTIONS 


(5) 

<6) 




-Z&21 

- 


PAY ROLL OFFICE 


FISCAL RECORD 


ACCUMULATIVE 
TOTAL SALARY 
DEDUCTIONS 


( 7 ) 

>2V. a. 

'9a. 


ruY.o 

a 2 (z < 

2 4. 


GS 13 


Etteetlv# io/m/621 


BSI (PI 88-426) 3 


PL 09-301 leff 10 


K7A 


/'n /Z'lA a 


LOCATION 


REMARKS 

( 8 ) 




Carrier Gontx 

^J$£Z 9Z 

<*4^3 ‘ J) <-* t » 


lA->|g 

v> 



STANDARD FORM NO. 2 S 0 G (Formerly CSC Form 2 $ 0 «, Revised) CIVIL SERVICE RETIREMENT SYSTEM 

Form prescribed by Comp. Geo., V.S., November 4, lM(Qtn. Reg. No. lOd.Supp. No. l) Vi v,L - oc - rxvioc * rctl iKtmaiM I 


opo 1 G— 54525-3 


INDIVIDUAL RETIREMENT RECORD 






















































































































wmm 



legal Voting residence 


STATE AND CONG. DISTRICT 


Wise. ' 



CITY OR TOWN 

Deer Park* 


(FIRST NAMED 


(SECOND NAMED 


RETIREMENT AGE 


MILITARY SERVICE_-_ 

MILITARY PENSION OR WAR RISK COMPENSATION 


REFERENCE NATURE OF ACTION 


POSITION AND GRADE 



PAY LESS 
ALLOWANCES 


Clerk 


Resigned w.o 


A. Exc* SruAeent Caf-9 




EFFECTIVE [ DEPARTMENT OR ESTABLISHMENT 
DATE I OFFICIAL STATION 


840.fr | 3—1-39 I Am. £on. .Stuttgart, Germany 


o excess leave taken 


5200 I 2- 3-411 JUSTICE. FBI (Natl.Def 





EDUCATION: 

(INDICATE NUMBER OF YEARS) 


COMMON SCHOOL 


HIGH SCHOOL 
12 3 4 


COLLEGE 


DEGREES. IF ANY. 


I234S&78 
SPECIAL QUALIFICATIONS. 


lfi—1S3 
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F B I 
Date: 


10/20/66 


Transmit the following in 
AIRTEL 


Via 


(Typo in plaintext or code) 

AIR MAIL REGISTERED MAIL 

(Priority) 


|! Mr. Tolso n . 
jj'Alv/DcLoachJLC— 

/<r*Sr. Mohr- 

\ Mr. "VVick-— 

■ Mr. Caspar. 

Mr. Callsha: 





,/ 


$ 

P 


TO: 

FROM: 
SUBJECT: 


DIRECTOR, FBI 

SAC, MILWAUKEE (66-950) 

O 

FRANK PETER BALISTRIERI 
AR 


Re MI telephone calls to Bureau and Bureau telephone calls to MI 
10/18/66 and 10/19/66. * ^ t 

On the evening of 10/18/66 retired SA ALEXANDER P. LE GRAND tele- 
phonically contacted SAC, Milwaukee to advise he and retired 
SA RICHARD C.^/THOMPSON had been requested to appear 10/19/66 
at Springfield, Ill. and thetwo were departing by automobile that 
night for Springfield. LE GRAND Just wanted to check with the 
office as to any objection from the Bureau to their appearance. 

He was advised that their appearance as retired FBI personnel is 
in the hands of the USA and they should resolve theix* appearance 
with the USA. LE GRAND advised they would appear and, if called 
upon, would testify in a straightforwax’d, truthful manner and 
handle themselves as former FBI agents. 

Attempts to contact USA JAMES B. BRENNAN cnnr»ftr »rH n<r xr 

author ised tvnv a l n-p stA^ JAMES E. MC ARDLE and 
and SE| 


^ i i to Springfield for testimony were «| 

unsuccessful and stops were left for USA BRENNAN to contact SAC, fil 
Milwaukee. USA BRENNAN was contacted at approximately 6:30 a.m. 
10/19/66 and was advised that above Bureau pex’sonnel would reach 
Springfield about 10:39 a.m. that morning. 

Review was m a de a . m —.of 10/19/66 concex-ning data furnished to the 
Dept, in the | | ase, i ncluding communica tion dated 10/28/61 

referring to information x*e | jp artment, including 

data re IRS matters. . IRS had .obtained warrant and had seized 
this information from 
evidence. 


■ apartment along with other 

IRS had attempted to incorporate this material in 

^Bureau _AUu JR& 31, 

C-Milwat/ke 
JEHF yn 


<4) -W« 

Approved: 



fjtO 3 : 


3 //£ - 

nor.w ugw w «mSKKU2* 

I 


403 


JLGL 




b6 

b7C 


b6 

b7C 


Sent 




Special Agent in Charge 


PER* 


to. 



£ X? 

& ^ 


REG. 
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l L-36 (Bov. 5-22-04) 
{ 




F B I 
Date: 


.ijnsmit the following in___ 

(Typo in plaintext or code) 

Via_ ' _ 

, (Priority) 


L 


MI 66-950 

information presented to a Fedei’al grand jury and the information 
had been suppressed. Current indications were that questions 
would be raised by the defense in the tax case in Springfield 
concerning this information. It was expected that retired 
S/1 JOHN A. HOLTZMAN might be questioned in this area. 

Accordingly, after discussing this information with the 
Bureau, USA BRENNAN was contacted at Springfield and it was 
fully discussed with him. It was emphasized that this infonna- 
tion is not pertinent in current proceedings,inasmuch as it was 
suppressed before the grand-jury previously in the IRS case. 

It was pointed out to him emphatically that USA BRENNAN and his 
staff should immediately and most vigorously oppose any attempts 
by the defense concerning questioning of this information in 
view of its prior suppression and non-pertinence in the present 
matter. USA BRENNAN advised he was aware of this information, 
appreciated the reminder concerning JLts prior suppression and 
advised that the approach'noted above,would most certainly be 
taken concerning any questions pursued along these lines. He 
advised he would do his best to keep SAC, Milwaukee advised 
concerning developments in this regard. 

i M S _ 

Pursuant to call from Bureau, review of av ailable material wa.g 

^^ ^ /i a //» i I 


- "— " v ^-l.- u vm jjui ^ 1 C?V JLCV/ KJX ct Vci 

made aftern oon of 10/19/66 as regards. (1^ [ 
involved in[ 

(2) from [ 


la .fips a 


Review confirmed that there was 
in each off 


oHil- r 

J case s and that I 


I 



During the afternoon of 10/19/66 SA [ 

vn).^ j i ^ .1 • ■* ^ _ * _ - _ . L. 


phonically advised from,Springfield that he had learned from 
Departmental Tax Division Attorney f —I that 


tele- 


b6 

b7C 

b7E 


b6 

b7C 


- 2 - 


Approved: 


Sent 


M Per 


Special Agent in Charge 
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FD-36 (Rov. 5-22-64) 


Transmit the following in 


(Type In plaintext or code) 


(Priority) 


MI 66-950 

retired SA JOHN‘A. HOLTZMAN had taken the stand and had hepn 
questioned &S — t . Q Whether he n prsonal ^v had made, amr 
_ in •f-hol" 

,, 1V - _____| HULTZTO relused to answer 

xne question alter the court inquired as to whether he understood 
the question, at which point a i-ppgg was called un±iJ_a_£±iaa? 

lunch. According to SA|_| information from J uring 

the mid-day period reflected a discussion was had between the 
Departmental lawyers and the defense and an arrangement was 
•proposed in which the Govt, would drop count #1 of the indictment 
Osonspxracy) and on the o ther side no fu rther inquiry would be mad 
hL^I* 6 dexense concerning I Hind the Govt, would admit 

_I which went only 

I. .I. Under 

I . ne rtr-rnnp-pmpn .t me defense would not make trouble for the 

_| such as a civil suit or procedures of that nature. 

According to SA | ] usa BRENNAN and others 

were discussing tms arrangement with the Dept, for approval. 
Therefore, the active FBI personnel will be held over until 
the situation was resolved and the retired FBI personnel would 
also bo hold, and Mr* HOLTZMAN had already boon excused* 

Subsequently, on 10/19/66, pursuant to Bureau telephonic inquiry 
re information received that retired SA HOLTZMAN had possibly give;: 
an approximate number such as 24 as to number of Bureau Personnel 
participating in electronic sui’veillances in instant matter, 
action was taken to resolve whether or not HOLTZMAN actually did 
state a specific number of Bureau employees involved and also 
whether he volunteered such information or same was elicited 
xrom him by questioning of defense counsel. SAC, Milwaukee 
telphonically discussed this matter with USA BRENNAN at Springfield 
who advised that HOLTZMAN had not stated a specific figure but 
that the questioning had arisen when Attorney Ireferred to 

a document recalled by the USA as a log and aueried HOLTZMAN 
concerning the name appearing at the bottom of the log. As to 
the significance of the name,|llicited from HOLTZMAN that 
the name would indicate that individual was participating in the 


Approved: 


Special Agent in Charge 


.M Per 










F B 1 


FD-36 (Rov. 5-22-64) 


Transmit the following in 


(Typo in plaintext or code) 


(Priority) 


MI 66-950 


coverage and would have access to the information. indicated 

m court, according to USA BRENNAN, that he had assembled 2*«*■*,*« 
concerning this and similar material. USA BRENNAN stated 
was trying to make the point that a number of personnel had access 
to the coverage information and could have provided same to IRS. 
Therefore, the Govt, could not easily say that IRS did not receive 
assistance through this medium. 

advised that HOLTZMAN was asked how many FBI personnel 
would have .been involved and stated he did not know prior to 
———J i bringing out the alleged number of personnel involved. USA 
BRENNAN stated definitely that HOLTZMAN did not provide anv 
specific figure. 

USA BRENNAN advised they were discussing the situation with the Dept, 

J hey -?? QO } want to cal1 th e active SAs as the -ind^ has 
.i nd i c a ted he will ma ke them testify re ± Q 

L_---1 since this would a*xxecr me crsciibilitv of 'the 

witness. _ USA BRENNAN also noted that t.h^r may ask the I I 

I. „ _. ^, _Jwhich may have a 

connection with instant case. He stated they did not desire .-that 
this lniormation be brought out openly in court but might have to 
bo discussed with the defense counsel in chambers# 

In addition to above conversation with USA BRENNAN re number of FBI 
personnel connected with coverage, re-confirmation of advice 
previously furnished to Bureau was made concernin g ±h& num ber of FBI 
personnel li sted on logs or other material in the land 

__ _ leases as being connected with the coverage. This review 

confirmed that only 22 people were involved. These were 20 agents, 


conxirmect that 

i-i 1 SSt ^ be i ng noted, however, that 2 of the current] 

-j. .? s * l-^-r-knd | I were actually cle 

at the timfl than rvv rticipated: The other clerk listed was 

L- ^ . -t—=tt J ho resigned as a clerk. The above, of course. 

pertains to BALISTRIERI. Personnel conne ct 1 L ^a* 

S re T ^ T ™i led by cur rent SAs as r etired SA SA AI 

B. KNICICREHM and SA| 1 * g i-. 


2 of the currently 
were actually clerks 


—Average 

_| SA ALBEI 

coverage, 


Approved: 


Special Agent in Charge 


.M Per 
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retire d s/ 
and SE 


jTZMAN initialed the daily summaries and SAl 

pielped with daily summary from tape recordings, such 


tapes having been destroyed# 


on i lessee 


- 1 7 - 

was rented was 


:omSA 


xuririzea in connection with MT.TSTBTffpr 

„—/ Sir |___ /nows nf no 

1_An connection with 

i necessity to use agents when non-agent pei’sonnel not ' 

«“ app^Lgm b so™es onge^ d p°^LS Se ?to S iact e ' 

r»I r«« 

or part fimo^n i ^ 9 ot the SAs utilized were either full 

n -rnJ 1 * ta ; me on hoodlu m and related cases, include no- t.^ e ™, n ^ 

hilt iz^v^o^riL gfl r, 1 llized 

^"SSSu-^SS 1 ?^.* 0 u ¥ ed 

Ot other 2rig^g^~ ii%£it b ir se 


Approved: 


Special Agent in Charge 


.M Per 
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Transmit the following in 


F B I 
Date: 

(Typa In plulntnxt nr code! 

(Priority) 


MI 66-950 

regular AR SAs; general heavy volume of office criminal squad work 
which made it necessary to utilize practically all SAs on criminal 
squad at one time or another due to specials, annual leave, sick 
leave and other absences of regularly utilized AR SAs. The 
foregoing appear to be primary reasons which made it necessary to 
utilize the 22 personnel used re this case. 


BALISTRIERI T S o: 
arrangement didT 


_ I, had been 

2 ld who inquired, Q.) what 
to FBI extending from 


lhave with 


EBI uhe 



_ 

±J 

r> n-QWQT* 


uoh jBjtammfl that there wer e 

I to FBI.- 

advised that were it to come to a point in testimony he, 

-- is a way $ that anl [ with the FBI through 

I I is concerned re pos- 

sibie civxi suirs Which might be brought, and that he does not 
desire to hurt the FB I in any way and would like to answer USA 
BRENNAN through \ | in any way we would like him to. He advised 
the Legal Dept, and the president of the company were putting the 
heat on him for an answer to the second question and had 
indicated they would have to consult with I 


■ ueAxuict! answer.-1 |i*6queSted 

as soon as possible re this problem. 


_| to a 

call him back 


After discussing the matter with Bureau, Mr. [”~^lms_J;elephonica‘ly 1 
contacted by SAC, Milwaukee and advised that^, had 1 

brought the problem to SAC'S attention. He was adVi&ed that FBI 1 

understands that thel-- must be truthful in answering 

questions put to it.^_[advised that concerning question #1, 

he could only state that an FBI SA had requested I I 

- 6 - 1 - 1 


Approved: 


Special Agent in Charge 


.M Per 
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Transmit the following in 


(Typo in plaintext or code) 


(Priority) 


MI 66-950 


_| the past but t hat he, was not told and did not 

know what I l >ould be used for, nor to what person or 

persons the i nvestigation m ight pertain. He would then refer 
the SA t p —I Jsupervisory foreman, who would 

actually!___| He had never discussed anv of th ese 

matters with 1 hor had he learned from I 

I Pie, | | would 

not provide the' name of the FBI SA who visi ted Aim u nless 
sneci f.ically directed to divulge that name, |noted that 

_|is not currently available for testimony as he is enroute 

to Hawaii for a 3 weeks vacation, * 


also advised SAC tha t from h is own experience, unless 
tne jftJl SA had indicated to| jfche particular building which 

a| i I woul d not have personal knowledg 

oi sue n Dunamg, He statecfl Kvould on ly be able to testif: 

that a | “ 

available tor tne TTB1 sas use. He stated \ ,__ 

course, on his own initiative ascertain to wnat building and 

3 (in o'rder to 
had no knowledge 


ad ever ascertained such information. SA| 

the SAC that he never identi fied a ny subjects 

or any other a i m ~i 1 a-r rfa ta. t.n I I nv_ 

o be noted that SA 

mce prior to any | | »n any ox tne 3 pertinent cases 

since June._193:0 an<1 ha« hfiian th<=> nnlv SA t.n ba,ve contact * * 


III 


Ishortly thereafter again called SA I_ItQ advise 

that he had advised t.hel _ _ _ I 

due to the president's pressure for an answer, that he| 
had been visit ed by an FBI SA, name n ot disclosed, in the 
past who would | |at which time the SA was 

referred with authorization .to 1 I 

never que stioned the FBI SA as to specific purpose for which 
| would be used and that he had never discussed with 
I k>r for what 


Approved: 


Special Agent in Charge 


.M Per 
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Transmit the following in 


(Type in plaintext or coda) 


(Priority) 


MI 66-950 

specific x^eason they might have been used. 

On 10/20/66 news repoz*ts referring to HOLTZMAN’s testimony 
on 10/19/66 indicated HOLTZMAN stated he knew nothing about 
the illicit FBI eavesdropping on a telephone call from 
BALISTRIERI to WALSH in Feb ., 1934. It was noted coverage 
on BALISTRIERI did not begin until March, 1964. In order to 
clarify this matter, review of BALISTRIERI logs at Milwaukee 
disclosed on 3/27/64 log that BALISTRIERI had been heard to 
pl ar»a ft irmfv ri-ir+n»nn r.nii rf.n . Dearborn 2-7374, Chicago, for 


rfotnxng eise 

audible. 

1 1 


na pertained only to the BALISTRIERI end of the 


In view of the reference to Fe b., 1984 , USA BRENNAN was contacted 
telephonically by SAC, Milwaukee and query made as to.how this 
testimony arose. USA BRENNAN consulted the summary of testimony 
ror 10/19/66 and advised that the correct reference was to a 
log exhibit for 3/27/64 and not to any telephone call in 
Feb., 1964. 

During above conversation with USA BRENNAN, the latter also 
advised that arrangement being considered by prosecution and 
defense attorneys re dropping count #1 (conspiracy) of the 
indictment and proceeding on the tax evasion coun ts wi ‘ 

through. He advised Mr. MITCHELL ROGOVIN and Mr.| 

of the Dept, had discussed this matter and now felt that the- 

Govt, should not drop the conspiracy count and, for this * 
l’eason, it appeared the case had been opened up again as far 
as the defense calling various FBI personnel. USA BRENNAN 
stated that the Govt, had been attempting to limit inquiries by 
the dexense to data obtained through electronic coverage by 
the FBI and to whom such data was disseminated but it now 
appeared that they were operating more or less at the pleasure 
of the defense as to how far the questions might be pressed, 
barring successful objections in court. 

-8- 


Approved: 


Special Agent in Charge 


.M Per 
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(Type in plaintext or code) 
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MI 66-950 

USA BRENNAN telephonically advised ASAC J. WALLACE LA PRADE 
at 11:15 a.m. 10/20/63 that it would not be necessary to 
put on the stand any additional witnesses from the FBI in 
connection with this matter. I-Ie stated the Govt, was given 
a choice by the judge of proceeding on the conspiracy charges 
or proceeding on the tax charges, and the Govt, elected to' 
proceed against BALISTRIERI on counts #2 and #3 which are 
tax evasion charges. He stated the trial date has been set 
for Tuesday, 10/25/66. USA BRENNAN added thatjDefense^mo.tion 
made to dismiss the Govt.*s case had been dsnied and that a 
motion made to suppress any evidence relating to electronic 
coverage had been granted. 


Bureau — i nrmi red —aihamoon of 10/20/66 as to conversation SA 

I ma y have had at S pringfield with USA 
or o-cner (iovt. aT T 5orneys relating to 
I I Bureau ?s ' ' ‘ 


.may have stated that| _ , 

I ■ I Bureau instructed this 

t> e uxscussea wit ft SA tnd Bureau advised as to what 

conversation took Place. 


Kfil 


Subsequently, SA 
Springfield and 



discussed with 


that only discussion he had concerninf 
during morning of 10/20/66 when 
attorney. Tax Divisixm-ca-lled SA 
preparation for SA test i fv-i n^~t 

later in day. According to SA 
had some confusion a 


iim. SA j 


n t 

Leverage 


stated 


__J Departmental 

in to discuss 
■ h was c ontemplated 
_ advised they 



Approved: ._ Sent 

Special Agent in Charge 


.M Per 
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Date: 

* (Type in plaintext or eotie) 
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e repue 


o anyi 
other f 


at he could not testify 
oing any place or about any 


that available i nformation does 
tCrom the : 



When pointed out to SA 
not indicate we ever 
office, | 


ne nact oeen confused v/hen talking with 
dvised he had been discussing the 
nking of the| 

,vas not used at ther ' “ 1 


was l l a-ii iiei.a oince, 

reajj.zea ms mistake almost itnnund-ifltftiy , SAC reviewed the 
foregoing with SA k n min ute deta il and is satisfied 

this, in fact, was a ca se of SA | simply ha ving two 

| I It is noted SA , h 1 <an ,woi*ked on 

SAC notes that SA was at 

time of the conversation with the Govt, attorney, preparing 
to go on the witness stand shortly and a discussion with the 
attorney was logical. He assures that‘no other discussions 

were had wit h any of the counsel nor concerning any other_ 

coverage than I SAC has most strongly admonished SA 

that, in accordance with cautions given him by SAC prior to his 
departing for Springfield, he should be most circumspect in 
discussing matters with Govt, counsel, particularly concerning 
such sensitive matters as are involved and particularly matters 
concerning which he might testify in court. He was admonished 
chac in discussing matters of recollection he should always 
give thorough and complete thought to being absolutely 
accurate, since in this instance it made a great deal of 
difference whether or not | I 

in view of information which had previously been disseminate d 
co the Dept, re this matter. It is felt that SA| 
inaccuracy in this .instance is primarily a result o£_£ii£_s±ress 
of the moment, and possibly a misunderstanding of| | 

inquiry and that further administrative action is not warranted 
in this regard. 


Approved: 


-10- 


Special Agent in Charge 


.M' Per 
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F B I 
Date: 
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(Priority) 


L 


MI 66-950 

tfc 

During the afternoon of 10/20/66 Bureau advised information 
received that Judge POOS might allow the defense td review 
mate rial obtained in Oct .: 1961 (Mllet to Bureau 10/28/61), 
ffroro l 1 which consisted of a numbei* 

of photographs* Bureau desired Milwaukee Office review this 
material as to its bearing on IRS tax case and advise. 

SAC, Milwaukee subsequently advised Bureau review of this 
material by SA CARLYLE N. REED indicated thei’e are 134 pages 
of photographed documents* In summary, they are identified 
as follows: 

The first 78 pages consist entirely of pages of address book 
containing names, addresses and telephone numbers of 
individuals, business places, etc. There is one exception 
in the first 78 pages, page 21 being some notations on a 
piece of paper mentioning GALLAGHER’S (FRANK BALISTRIERI 
operates a night club by this name in Milwaukee), and the 
notation of $200 and $400 and "total bank," and "Food 
bank only" appear on this sheet. 

Page 79 is bank statement in name JOSEPH BALISTRIERI or 
BENDETTA BALISTRIERI, Santa Monica Blvd,, showing balance 
in amount of $20,097.75 (It is noted the knowledge of Milwaukee 
Office is JOSEPH BALISTRIERI is defendant FRANK BALISTRIERI’s 
father who resides at this address). 

Pages 81 through 84 pertain to correspondence re the matter 
of SCHWERBEL vs. RIZZO, ET AL. This correspondence is from 
attorneys to multiple addresses, including FRANK BALISTRIERI, 
and pertains to conflict of interest matters with respect to 
representation by attorneys and in which correspondents Cf 
Para Corp. and Atomic Industries, Inc. are mentioned. 

Pages 85 through 89 pertain to correspondence with attorneys 

-11- 


b6 

b7C 


Approved: 

_ - 


Sent 


M Per 


Special Agent in Charge 
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re GALLAGHER'S (one of FRANK BALISTRIERI ’s Milwaukee night 
clubs) and makes reference to local court case. Also included 
in these pages is letter not mentioning BALISTRIERI but 

addressed to |_ (possibly identical with a local 

Milwaukee gammer) and perta-ipg tn a_local court case. This 

letter is from an attorney to| f 

* 

Page 90 is statement from accountant for 

. $4QQ se rvices apparently rendered to PRANK BALISTRIERI by 
|_|in accounting matters. 

Page 91 is statement of power of attorney given tol I 

by FRANK BALISTRIERI. 1 - 1 

Pages 92 through 97 are statements of amounts due for services 
rendered, such as plumbing, construction work and closing 
statement involving sale of piece of property by PRANK 
BALISTRIERI and ANTONINA BALISTRIERI. 

Pages 98 through 134 consist of,statements of accounts of 
suppliers of various items used in business for services 
rendered for PRANK BALISTRIERI, offer of property for purchase 
various diagrams of city areas and lot areas which could refer 
^ building sites or locations, approximately 6 checks payable 
to PRANK BALISTRIERI or to cash which appear to be business 
transactions, a balance sheet or financial statement of Para 
Corp. 

r : 

As can be seen from above, some of above noted material may be 
direct_y or indirectly significant with respect to income tax 
investigation of BALISTRIERI. ' 

Per Bureau instructions on evening of 10/20/6S, the one set 
ox phocographs of above available in Milwaukee Office were sent 

sa y „r ■ms.&ssi gis 5 t s # ssrs i s. t s t a ^t hoid 

Sprinsfield s-r- 


Approved: 


Special Agent in Charge 


.M Per 
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* 

During afternoon of 10/20/66 Bureau inquired as t o exac t 
nature of | J.nd was advi sod it was [ I 



During late af ternoon of 10/20/66 My. f 
AUSA, EDW, now£ 




phonically conAac uju &AU, Milwaukee.—T 


Idvised it might 


be appropriate for | ' ‘ ~l nd~SAO 

Milwaukee, to sit flown and discuss currant. sHtnn-Mrm 
relation to possibly necessity for 
to testify in BALISTRIERI case. _a 


KlJ. MS IWfln!r 0 /a 


suggested to 
be called 


i __ ___i ceixxeu 

CO -ces-cxiy they would -have to testify truthfully but only to 

extent that, personal knowledge carri pH _ x± aajs no±eu 3 

that an individual, whether 


-- * — VUVA I 

* . w ^° ’^s^A^ied beyond personal knowledge would be 
getting into conjecture, hearsay, and placing himself in 
position to cause unnecessary embarrassment. I b n« 

advised that FBI personnel also might be called on to testify 
m this case a nd it would appear to be much wiser, v/ere both 
and FBI, Milwaukee, able to state that the two 

Un __ _• . 


organizations had not conf erred prio r to court re v/hat 
testimony would be given. I I stated he had not 

looked at the matter from this standpoint and agreed that, 
at least ior the time being, it would be preferable that the 
two organizations did not confer re. this matter, and he intended 
to so recommend to the company president, ’ 


Mi Iwnnfrpp 


Office is aware, throug h recollectio 
the only SA to contaqiii 
yyP© matters gjincp prior to any 


that only two 


Y* 


Of sA 


e instant 


referred to hei’ein, 


Jofficiais actually have any first-had 


- 43 - 


b6 

b7C 

b7E 


b6 

b7C 

b7E 


b6 

b7C 

b7E 


Approved: 


Sent 


M Per 


Special Agent in Charge 
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(Priority) 


knowledge of 
knowledge is 1 
in this airtf 


own learn details 

f* Ho *f* rt 


I and factual extent of their* 
ty limited, as previously outlined earlier 

^rflfnnfl — nnv ^ quired testimony by|- -1 

-Lconducted investigation on his 

°n_|and we have no information 


PvMiJil I'Ai ■ iliftrosH 


with j 

will be held without 
advised of foregoing 

Bureau will continue 
developments in this 


p. In view of this 

““ I 01 - <-uu±irbe served conferring 

-.-It this time# No such conferences 

10/20/66 ntaCt by SAC - Vith Bureau * Bureau 

to be kept advised of any pertinent 
matter learned by Milwaukee Office# 


Approved: 


Special Agent in Charge 


















to : 

FROM : 

subject: 



OPTIONAL FORM NO. 10 

MAY 1K2 COITION 

GSA FPMR (41 CFR) jOMt.t 

UNITED STATES 




GOVERNMENT 


Memorandum\ 



Director, FBI 



Milwaukee 


(66-922) 


MEDICAL REPORTS 
FORMER SPECIAL AGENTS 
WHO HAVE RETIRED 
PREVIOUS TO 1/1/66 
MILWAUKEE DIVISION 


date: 4/12/66 



Enclosed are medical reports (cardiograms) for 
following former agents of Milwaukee Office who 
retired previous to 1/1/66: 


CiiAIER, ARTHUR F. 
X.CROAK, MARTIN L. 

c—- 


] 


’■HIGGINS, WILLIAM J., JR. 
vJLE GRAND, ALEXANDER P. 
Xmacdonald, ALBERT G. 
‘MEEKINS, M. W. 

/Thompson, richard c. 

¥ Yn>i .wrv^t 

V 


b6 

b7C 


The personnel files of the above former agents 
have been destroyed. 


apb 20 


Q 


f? 




3 '// //- ’-/ / / 

X; 


ijf-Bureau (encls>^r8) 
1-Milwaukee (66^922) 
PHF:rak 
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Buy U.S. Savings Bonds Regularly on the Bay roll Savings Plan 
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Standard Form 520 \ 
Rev. August 1954 

Bureau of the Budget 
Circular A—32 


^ '1 • 


CLINICAL RECORD 


. '* 


ELECTROCARDIOGRAPHIC RECORD 


MEDICATION 


CLINICAL IMPRESSION MEDIC 

F/sr 

AGE SEX RACE HEIGHT, 1 WEIGHT I 8 If 3 } LA SIGNATURE OF WARD 

3 /A ^ 1C, ‘ A<- 


PHYSICIAN 


AXIS DEVIATION (QRS) 


INTERVALS 


QRS COMPLEXES 


RS—T SEGMENT 


UNIPOLAR EXTREMITY HEADS {SptCtfy) 


PRECORDIAL LEADS (Specify) 


SUMMARY. SERIAL CHANGES. AND IMPLICATIONS: 

Normal electrocardiogram. 


PREVIOUS ECG 


P^ES _ m NO 

□ EMERGENCY □ BEDSIDE 
jS^ROUTINE ^AMBULANT 


AURIC- VENT. 



SIGNATURE 


W.P.BAKER LT MG USN 


5 - 2 - 61 * 


PATIENT'S IDENTIFICATION < For typed or written entries give: Name~fast, first, 
middle; grade; date; hospital or medical facility ) 

p/zT 


REGISTER NO. 


ELECTROCARDIOGRAPHIC RECORD 
Standard form 520 

520-104 

(Attoch hoeing* to S* 507} 



























































.Standard Form 520 
Rev. August 1954 

Bureau of the Budget 
Circular A—32 




) - 


CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS ECG 
□ YES ffihlO 


CLINICAL IMPRESSION 


age I SEX I RACE I HEIGHT j\ w4&HT I " 




MEDICATION 


□ EMERGENCY 

12, ROUTINE 


□ BEDSIDE 
l$3f AMBULANT 


rSU YK 


4EIGHT /. WtfGHT B,JL v SIGNATURE OF WARD PHYSICIAN 

&'A>rZ 1KfeJ 


RHYTHM 


AXIS DEVIATION (ORS) 


RATES 

AURIC. 


VENT. 


INTERVALS 

PR 


P WAVES 


OT 


QRS COMPLEXES 


RS—T SEGMENT 


T WAVES 


UNIPOLAR EXTREMITY LEADS (Specify) 


* PRECORDIAL I.EADS (Specify) 


SUMMARY. SERIAL CHANGES. AND IMPLICATIONS; 


SINCE 5/10/62, NO SIGNIFICANT CHANGE 






PATIENT’S IDENTIFICATION 




middle; grade; date; hospital oe medical facility) 


ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 

(Attodi tracings lo S. f. 507) 




























































(NAVMC—QUANTICO) 


13476(4) MCS Quantico, Va. 10-22-48—1M 




ELECTROCARDIOGRAPH STUDY 

U. S. NAVAL HOSPITAL, QUANTICO, VA. 

NAME THOMPSON Richard,.,C___ RATE„.?§I._AGE_.5.8_WARD™2?1„?.^„.. 

DATE_10s--2Qj^ 8„„ PREVIOUS DIGITALIS (Yes or No) No BLOOD PRESSURE-._-__ 

DIAGNOSIS ....._B«^slcsl..JExsmiBst ion.__ PREVIOUS TEST._None_ 

REFERRED BY_.Omar.'.J^.JBR£HN_.._.CAET_ (MC), U.S.N. CARDIAC NO-2076_ 



RATE: 

RHYTHM 

P WAVES: 

66. 

Nonna 1 sinus rhythm. 

Normal. 

P-R INTERVAL: 
QRS OCCUPIES: 
QRS COMPLEXES: 

0.16 seconds. 

0.08 seconds. 

R3 notched on descending limb 

S-T SEGMENTS: 

Normal. 

T WAVES: 

Upright in all leads. 

CONCLUSION: 

Within normal limits. 


°Captaii^Sfu.S. Navy. 


















































^THOMPSON 

RICHARD 

1 

MONTH 

TOT OT 

J 

JANUARY 

37.52 

FEBRUARY 

39.29 

MARCH 

16.00 

APRIL 

29.54 

MAY 

45.44 

JUNE 

59.11 

JULY 

53.33 


AUGUST 

29.42 


SEPTEMBER 

33.54 


OCTOBER 

44.18 


[NOVEMBER 

34. 19 

DECEMBER 

40.07 

TOTAL 1964 . 

469.03 


C 390-07-6006 


AVG OT 

OFF AVG 

DAYS 

WORKE 

2.06 

2.13 

MI 

18 

, 2.37 

2.31 

MI 

15 

2.40 

2.24 

MI 

6 

1.45 

2.20 

M! 

17 

2.32 

2.36 

MI 

18 

3.29 

2.43 

MI 

17 

2.33 

2.26 

MI 

21 

2.29 

2.30 

MI 

12 

2.03 

2.34 

MI 

19 

2.01 

2.21 

MI 

22 , 

1 .48 

2.45 

MI 

19 

2.07 

2.23 

MI 

19 

,2.19_ 
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THOMPSON RICHARD C 


j MONTH 

TOT OT 

JANUARY 

36.50 

FEBRUARY 

43.44 

MARCH 

52.09, 

APRIL 

43.57 

MAY 

39.04 

JUNE 

31.51 

JULY 

49.01 

AUGUST 

57.27 

SEPTEMBER 

35.22 

OCTOBER 

39.25 

NOVEMBER 

47.42 

DECEMBER 

30.40 

LQm_JL965__ 

—507.12 


390-07-6006 

OAYS 

AVG OT OFF AVG WORKEj 

1-56 2.31 MI 19 

2.26 2.31 MI 18 

2.16 2.22 MI 23 

2.00 2.55 MI 22 

1-57 2.45 MI 20 

2.54 2.29 MI 11 

2.20 2.25 MI 21 

2.52 2.45 MI 20 

2.13 2.25 MI 16 

2.04 2.35 MI 19 

2.31 2.59 MI 19 

1-48 2.29 MI 17 

JUJ5___225 1 






_ NOTIFICATION OF PERSONNEL ACTION ^ 


fPM Chap. 295 


5 PART 

SO-124-04 


15. FROM: POSITION TITLE AND NUMBER 

Special Agent 
61-F-48 170 


16. PAY PLAN AND 
OCCUPATION CODE 

GS * 

Series 101 


17. (a) GRADE (b) STEP 18, SALARY 
OR OR 

LEVEL RATE 


is a 


$15} 555 ps 



20. TO: POSITION TITLE AND NUMBER 

21. PAY PLAN AND 
OCCUPATION CODE 

22. (a) GRADE 
OR 

LEVEL 

(b) STEP 
OR 
RATE 

23, SALARY 

24. NAME AND LOCATION OF EMPLOYING OFFICE 

% 





(FOR AGENCY USE) 



i 


f. NAME (CAPS) LAST-FIRST-MIDDLE 

MR.-MISS-MRS. 

2. (FOR AGENCY USE) 

3, BIRTH DATE 

(Mo.. Day. Year) 

4, SOCIAL SECURITY NO. 

ti&ispsox, rich &m c* 

(m.> 


7-2-10 

390-07-6006 

5. VETERAN PREFERENCE 

1 I—NO 3—10 PT. DISAB. 

*** 2-5 PT. 4—10 PT, COMP. 

■ S—10 5X<*t)THER 

6. TENURE GROUP 

7. SERVICE COMP. DATE 

8. PHYSICAL HANDICAP CODE i 

i 

9. FEGLI 


10. RETIREMENT 


\\.(F0RCSC USE) 

1—COVERED 2—INELIGIBLE 

3—WAIVED 

T 1 t-CS 3—FS 5—OTHER 

^ | 2—FICA 4—NONE 

\ 

12. CODE NATURE OF ACTION 

SSTIRS3ES2P (20 YEARS 
xmmsTiGATXYB mwmmicE) 

13. EFFECTIVE DATE 
(Mo. t Di iy. Y«r) 

W1-3-66 

14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY $ 

■) 

> ‘ S 

a 


25. DUTY STATION (Ctfjr-cwmljr-Slofc) 


26. LOCATION CODE 


27. APPROPRIATION 


28. POSITION OCCUPIED 

29. APPORTIONED POSITION 

| 



1—COM PETITIVE SERVICE 

FROM; TO: = 

STATI 


S. & E., FBI 

9 2—EXCEPTED 

SERVICE 

1— PROVED-I 

2- WA1VED-2 

1 


A. SUBJECT TO COMPLETION OF 1 YEAR PROBATIONARY (OR TRIAL) PERIOD COMMENCING _ ' ■ 

B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE FROM: - ___ 

_ _ I--1 C. DURING f-| 

SEPARATIONS: SHOW REASONS BELOW. AS REQUIRED. CHECK IF APPLICABLE: (_| PROBATION [_] D. FROM APPOINTMENT OF $ MONTHS OR LESS 


30. REMARKS: 


i At Ms request* lie voluntarily retired with date of final separation 1 
l ^er retirement of 12-23-65, in view of Section 6 <c> of the Civil 
i Service Retirement Act* 

I Annuity payments to begin 12-30-65* LWOF commenced 12-30-65 through 
1—3—00* 

Employee retired due to bis health as be felt be should worfc at 
1 something not quite as demanding* 

I . For/arding Address; 2430 Horth 81st Street cb * 

\ bump sma payment to cover^§§S r bouri°co^encf ig^X-4-5S and ending^S-lO- 


MAIN^IglN^g^l^NNEL^pLD^g^/tfgwI/wl : mpU<j<n, <#») 

EMPLOYING DEPARTMENT OR AGENCY ~ 

■\ui<> I FEDERAL. BUREAU OF INVESTIGATION 
} WASHINGTON, D.C, 20S33 _ ' 

JERSONNEL FOLDER COPY ~ 


34. SIGNATURE (Or other oulhentkatton) AND TITLE 

M Y»*T 

\ ’ % 


35. DATE 


1 - 28-66 


Director 


$/l 


#V.S. GOVERNMENT PRINTING OFFICE! 








































ij STANDARD FORM NO. 2B01 wa » U^HSIVSV i t\i.ni%bivifa^w A 

2 wu<(f ^JJ2g‘ . t CIVIL SERVICE RETIREMENT SYSTEM 

fPM SUPPLEMENT S3I-1 | US£ ONLY , F SEPARAT£D OM OR AFTER OaOSER M, 1962)_ 


WM 


• 1. Read information carefully; 2. Complete application in full; * 3. Typewrite or print in ink 


A. PERSONAL INFORMATION 


4, ADDRESS (dumber and strut ) ( City and State) (Zip Code) 

2430 N. 81 St., Milwaukee, Wis., 53213 


6. (A) ARE YOU A CITIZEN OF THE UNITED STATES OF AMERICA? 

YES O NO 


6 GAO 5000 
280^-106 


2. DATE OF BIRTH 


3. SOCIAL SECURITY NUMBER 

(Mouth) (Day) 

(Year) 

390-07-6006' 

July 2, 

1910 

5. LIST All OTHER NAMES YOU HAVE USED 

None 




6. (B) IF "NO/' OF WHAT COUNTRY ARE YOU A CITIZEN? 


| 7. (B) IF "YES,” GIVE THE FOLLOWING INFORMATION, 

WlfE'S OR HUSSAND’S NAME 
(First) (Mlddlt) 

Vera June 
(commonly calle 

HER (OR HIS) BIRTH DATE 
(Month) (Day) (Year) 

a 7-25-15 

DATE OF MARRIAGE 
(Month) (Day) (Year/ 

7-25-38 

place of marriage 

(City and State) 

Pointe aux 
Tte-rnnes. Mich! 


MARRIAGE PERFORMED BY 

& mm®*** 


□ OTHER # 
(Specify) 


June Hosier Thompson) B. civilian service 


J. DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED, INCLUDING 2. LOCATION OF EMPLOYMENT (City and State) 
BUREAU OR DIVISION 


Federal Bureau of Investigation_Milwaukee, Wisconsin 


4. DATE OF FINAL SEPARATION (Month) (Day) (Year) 

Dec. 29 3 1965__ 


7. ARE YOU ENROLLED IN A PLAN UNDER THE fEOERAL EMPLOYEES HEALTH BENEFITS 
PROGRAM? 0y£s Q 


5. APPROXIMATE NUMBER OF YEARS OF 
CIVILIAN SERVICE g6 


3. TITLE OF LAST POSITION 

Special Agent 


6c DO YOU HAVE FEDERAL EMPLOYEES GROUP UFE INSURANCE? 

0 YES D NO 


C. MILITARY SERVICE_* 


1. COMPLETE THE SCHEDULE BELOW IF YOU HAVE PERFORMED ACTIVE OUTY THAT TERMINATED UNDER HONORABLE CONDITIONS IN ANY OF THE FOLLOWING SERVICES; 
(A) ARMY, NAVY, MARINE CORPS, AIR FORCE, OR COAST GUARD OF THE UNITED STATES; OR (6) REGULAR CORPS OR RESERVE CORPS OF THE PUBLIC HEALTH SERVICE 
AFTER JUNE 30, *960; OR fC) AS A COMMISSIONED OFFICER OF THE COAST AND GEOOETIC SURVEY AFTER JUNE 30, 196* K IF AVAILABLE, ATTACH A COPY OF YOUR 

DISCHARGE CERTIFICATE. __ - ___ 

~~~ " fUl . e6 I DATE OF ENTRANCE I OATS OF SEPARATION LAST GRADE ORGANIZATION AT DISCHARGE 

BRANCH OF SERVICE SERIAL NUMBER ON A g\vz DUTY FROM ACTIVE DUTY OR RANK (Dti\. Regt.. Co.. etc.) 



2. (A) ARE YOU A MILITARY RE- 
SERVIST (EITHER ACTIVE 
OR INACTIVE)? 

2. (BJ ARE YOU IN RECEIPT Of OR HAVE YOU EVER APPllEO FOR 
MILITARY RETIRED PAY? (RETIRED PAY DOES NOT INCLUDE V.A. 
PENSION OR COMPENSATION.) 

2. (C) IF "YES,” WERE YOU RETIRED FROM A RESERVE COMPO¬ 
NENT UNDER CHAPTER 67, TITLE )(7, U.S.C. (FORMERLY 
TITLE 111, PUBLIC LAW *80-810)? 

O YES Q NO 

□ YES G NO 

O 

□ 

</> 

ss 

□ 


D. DISABILITY INFORMATION _ 


Only applicants for total disability retirement will com- )• when did you become totally disabled? (Month, year) 
plete Part D.___-_ 


2, BRIEFLY DESCRIBE YOUR DISABILITIES. STATE WHEN INCURRED, AND How THEY INTERFERE WITH PERFORMANCE OF THE DUTIES OF YOUR POSITION. (ATTACH ADDI¬ 
TIONAL COMMENTS ON PLAIN SHEET OF PAPER IF NECESSARY) 


E. OTHER CLAIM INFORMATION 


I, (A) HAVE YOU EVER RECEIVED OR MADE APPLICATION FOR COMPENSATION 
UNDER THE FEDERAL EMPLOYEES’ COMPENSATION ACT? 

□ YES fl NO 


2. (AJ HAVE you PREVIOUSLY filed ANY APPLICATION under the civil SERVICE I l 8 ) ,F "YES," InATE TWfKl of 


1. (B) IF "YES,” STATE THE NUMBER Of YOUR COMPENSATION CLAIM AND THE 
PERIOD FOR WHICH YOU RECEIVED COMPENSATION 

CLAIM NUMBER 

FROM (Month) (Day) (Year) 

TO (Month)(Day)(Year) 


RETIREMENT SYSTEM, INCLUDING APPLICATION FOR RETIREMENT, REFUND, 
DEPOSIT OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? 


AND GIVE THS CLAIM NUMS£R{S) If KNOWN CLAIM NUMBER(S) 

□ RETIREMENT □ DEPOSIT OR REDEPOSIT I 

□ REFUND D VOLUNTARY CONTRIBUTIONS_ 


A) DO YOU HAVE UFE INSURANCE THROUGH A FORMER EMPLOYEE BENEFICIAL ASSOCIATION FOR WHICH YOU NOW PAY 3. (B) IF '•YES/* GIVE YOUR ACCOUNT NO. 
PREMIUMS TO THE CIVIL SERVICE COMMISSION? f““l O _ o 


V COil/fcKS'W£0E$ XNOlH^ipiTjREMENT SYSTEM FOR 4. (BJ IF "YES,” GIVE TH| NAME Of THE OTHER RETIREMENT SYSTEM 

Rf-MWSlU | A ,1 

Q FEB 1965 Q'm_0«o M 



























INDICATE, SY SIGNING YOlfR INITIALS IN T^APPROPRIATE BOX BELOV/, THE TYPE OF ANNUITY YOU VgATO F 
CONSIDER THE MATTER CAREFULLY, NO CHJ^rWHl BE PERMITTED AFTER AN ANNUITY HAS BEEN GRA^P. IF 
VIVOR BENEFIT, BE SURE TO GIVE THE OTHER INFORMATION CALLED FOR. 


P. TYPES OF ANNUITY: MARRIED APPLICANTS ONLY 


TO RECEIVE. READ THE EXPLANATIONS AND 
. IF YOU WANT AN ANNUITY WITH A SUR- 


ANNU1TY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 


SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOW'S (OR WIDOWER'S) SURVIVOR ANNUITY. 


If you want all your annuity used os tho baso for the survivor 
benefit/ write tho word ”g|| w lo tho box below. If you want 
only part of your annuity used as the baso for tho survivor 
benofit, writo tho yearly amount of your onnulty you want used. 


THE SURVIVOR'S ANNUITY Will BE 55% OF All OR WHAT- 
EVER PORTION OF YOUR ANNUITY YOU SPECIFY AS THE BASE 
FOR HER (OR HIS) BENEFIT, 



° If you arc married* you will # receive this type of annuity un¬ 
less you choose the annuity In F<2. 

->-© The annuity payable to you during your lifetime will be re* 
' duced by VA% of any amourft up to $3,600 a year used as 
the base for the survivor benefit, plus 10% of any amount 
over $3*600 so used. 

° If you retire for total disability before age 60 and get a guar¬ 
anteed minimum disability annuity, you may use all or any 
part of your “earned” annuity as the base for the survivor 
benefit. You cannot use any extra annuity which may be 
payable to make up the guaranteed minimum annuity. 

° If your wife {or husband) should die before you, no change 
in type of annuity will be permitted, your annuity will not 
be increased, nor may you name any other person as survivor, 

->-© The survivor’s annuity will begin upon your death and end 
when she (or he) dies or remarries. * - 


initials i ANNUITY WITHOUT SURVIVOR BENEFIT 



“>” 0 If you choose this type, your wife {or husband) cannot be paid 
a survivor annuity afteryour death. 


Wli I IMIliVVI wwl\ I I If l\ VblTMil ' . « * A , 

a survivor annuity afteryour death. 

(I do not desire my wife {or husband) to receive a ^ „ ., , 

survivor annuity benefit after my death.) * l VP c provides annuity payments to you only. 


TYPES OF ANNUITY: UNMARRIED APPLICANTS ONLY (Including Widowed and Divorced) 


initials i ANNUITY WITHOUT SURVIVOR BENEFIT 


nmn annuity with survivor benefit to 

NAMED PERSON HAVING AN INSURABLE 
■ _ INTEREST 

SPECIFY THE NAME, RELATIONSHIP AND DATE OF BIRTH OF THE PERSON YOU WISH 
TO RECEIVE THE SURVIVOR ANNUITY 

NAME OF PERSON (First, middle, lasl) . _ " - 


RELATIONSHIP 


DATE OF BIRTH (Mo., day, yr.) 


SEE UNMARRIED EMPLOYEES UNDER INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE ATTACHED INFORMATION SHEET FOR EXPLANATION OF REDUC¬ 
TION IN YOUR ANNUITY. 


© If you are not married, you will receive thifr type of annuity 
unless you choose the annuity in G, 2. 

© This type provides annuity payments to you only. 


© This type is available to all retiring unmarried employees who 
arc in good health. 

© It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest, 

© The survivor’s annuity will begin upon your death and end 
when she (or he) dies. 

© The survivor’s annuity will be 55% of the reduced annuity 
you reccivc< 

© If you choose this type, you will have to undergo a medical 
examination ^vhich will be arranged by the Civil Service 
Commission at no cost to you. 

© If the person named as having an insurable interest should 
die before you, no change in type of annuity will be per¬ 
mitted, your annuity will not be increased, nor may you name 

. any other person as survivor. 


H. CERTIFICATION OF APPLICANT 



WARN IXG,—- Any intentional false statement in this applica¬ 
tion or willful misrepresentation relative thereto is a violation 
of the law punishablc^by a fine of not more than $10,000 or 
imprisonment of not more than 5 years, or both (18 U.S.C. 



(SIGNATURE Of APPLICANT) 


I. FOR USE OF EMPLOYING AGENCY (See FPM Supplement 331-1 for instructions.) 


CHECK APPROPRIATE BOX; 


INDIVIDUAL RETIREMENT RECORD, SF 2806, AND REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, ARE ATTACHED. 
INDIVIDUAL RETIREMENT RECORD, SF 2806, V/AS SEN?TO U.S. CIVIL SERVICE COMMISSION OM_,_-_ 

<DAT£) 

WITH REGISTER OF SEPARATIONS AND TRANSFERS, SF 2807, NO_ 


Maurice F. Row <S,GN> 

/ (M 






(OfficiAi mu) 


(OtPAWMtNT OR AGENCY) 


OFFENSES BARRING ANNUITY PAYMENTS: Public Law 87-299 prohibits payment of annuity to persons who have commuted speci¬ 
fied offenses involving the national security of the United States. Employing agencies are responsible for submitting all pertinent in¬ 
formation to the Civil Service Commission’s Bureau of Retirement and Insurance in any case when this law possibly applies. 




















UNITED STATES CIVIL SERVICE COMMISSION 
Bureau of Retirement and Insurance 
• Washington, D. C. 20415 


December 30, 1965 


I RCP:RMS:doh 

CSA-947 916 

John W. Adler 

Acting Assistant to the Attorney General 
for Administration 
U. S. Department of Justice 
|_ Washington, D. C. 


REQUEST FOR INDIVIDUAL RETIREMENT RECORD (STANDARD FORM 2806) 

NAME / (Last) (First) (Middle) 

h 

raOKBSON, Richard C. 

DATE OF BIRTH 

July 2, 1910 

OTHER NAMES UNDER WHICH EMPLOYED 

None 

POSITION 

Special Agent 

SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION FOR 

B ANNUITY Q OCATH 8ENCFITS 0 REFUND * O REDEPOSIT 

PERIODS OF SERVICE FOR WHICH A 2806 IS REQUESTED 

BEGINNING DATE 

ENDING DATE 


LOCATION 


Dec.29,1965 

.' > 

Federal Bureau of 
Investigation 

Milwaukee, Wisconsin 


REMARKS: 


The Commission has approved the retirement of Richard C. Thompson under 
the provisions of Section 6(c) of Public Law 854 of the Civil Service 
Retirement Act. 

Please forward retirement form2806 upon separation in order that the 
proper action may be taken on this claim. 


Please attach this form to the 2806 forwarded. If Form 2806 is not submitted, please check one 
of the boxes on the reverse side of this form and furnish information as required. 



V\ 


,-67-NOT T?F00RDE 

6 FEB 14 WfifT i 




Jack Goldberg 
Chief, Claims Division 


☆ U. S. GOVERNMENT --*4**0*« 


BRI 47-62 
DECEMBER 1963 






















□ No record of employment in this department or agency. 

Q Form 2806 cannot be forwarded. Employee on furlough until 


- , <p«o * 

□ Employee not subject to the Retirement Act: 



Remarks 


^ . 

(authohizco cmtimihg oftjc.t*) 

’ », ' ,-V 


☆ U. GOVERNMENT PRINTING OFFICE* T9$3 -*>15.019 















'NATIONAL ACCOUNTS SYSTEM of MILWAUKEE 

152 W. Wisconsin Ave. • Milwaukee, Wis. 

Phone: BRoadway 2-1374 

Sept. 20, 1967 


F.B.I. Spc. Agent 
U. S. State Dept. 
Washington, D. C. 

ATTN. PERSONNEL MANAGER 


t 


DearSir; Re Richard C. Thompson 

Please advise the correct home address and accurate employment status as 
of this date. „ 

Enclosed is a self addressed envelope for your convenience. 


Thank you. 


Name Richard 

Address--— 

Position- 

Employed From — 


C . I Thompson Badge or Clock No. 

~ _Social Security No. 

__ _ Prospects.- 

_To--- 


Any Garnishments or Wage Assignments? 


iBEC-132 










‘MILWAUKEE AREA TECH 
* 


M, 


AL COLLEGE 


DR. WILLIAM L. RAMSEY 


MILWAUKEE CAMPUS 

District Director 

IpwI 

1015 NORTH SIXTH STREET 


XPutgy 




MILWAUKEE, WISCONSIN 53203 


A v ** 


PHONE 271-4341 



December 11, 1970 


Mr* J. Edgar Hoover 
Director, F. B* I. 

Washington D. C. 20^35 ' 

Attention: F. B. I. Laboratory 


Dear Mr* Hoover: 

I am a retired Special Agent, now onethe faculty of 
Milwaukee Area Technical College in the Police Science Department. One of 
ny classes, which is federally funded in part, is entitled “Training the 
Evidence Officer”. It is an effort to train experienced police officers 
in making crime scene searches. As both time and materials are available 
in reasonable quantity, the course covers a broad spectrum of subject 
matter and affords the student considerable practice so that he may develop 
the skills he will need on the job. 


v x La contacts with my officer-students, I find that either 
their chiefs or Village Boards (or City Councils) fail to provide for the 
purchase of useful supplies and equipment. This is not universally true, 
of course, but the condition stimulates me to make suggestions and seek 
out ways to improve their situation without the expenditure of much money. 


I note in a reprint from the FBI Law Enforcement Bulletin 
entitled "Chemical Development of Latent Impressions" that the Bureau offers 
diagrams "for the construction of the iodine' gun or fuming cabinet". In 
.ny opinion it would be useful to each student to have diagrams of both, as 
.1 am sure that their participation in ny class has stimulated their inter¬ 
est in the collection of evidence and will encourage them to expand their 
departments 1 facilities. I have 20 students in the course this semester 
and will have 20 in the next. I would therefore appreciate Ul copies of 
each of the two diagrams (one for myself) which would be passed out as 
being furnished to their agencies through the courtesy-of—the-pBI*^: 

ferX3$ [JS z 7 1 

I would also like information coneerningVthe' packirigw&d 
of broken glass in sheets of styrofoam. There are types of^nguj^atiqft igyj 
made in approximately 5/8 inch' thick sheets which should serve very well 
for packing larger glass fragments to avoid breakage. quest‘i'on“i"s' 
whether the material has ary adverse effect on the broken edges of glass 
or whether it is a good replacement for cotton batt: 








o° v 


Very truly yours, 
Richard C.^Thompson 




Ralph E. Bowes, Chairman 
William E. Claypoo! 



V 

Frank P. Zierden, Vice-Chairman Mrf^lillian R. ^icolaT5^^etary-Treasurer 

Dr. Richard P. Gousha, Superintendent of Schools ''John S; Randall Albert G. Van Boxel 


m?, sec. uot. 




ti . s. 


• • 


• • 






tec ^ 3 


January 27, 19C9 

ry -- .3 /f 




v Mr.- Richard-grphonmson 
yfM ilwaukee Tec hnicaL-CoU.ege 
^_1015 North Sixth Street 
MiiwauIceeT^'isc’onsin 53203 

Dear Mr. Thompson: 


Qr-jj* 


O cry 
CO 

© s 


. * 

CD 


CO 

SR 

CD 

Cf 

IV 


CM 




Tolsoft 
OcLooch — 

Mohr_ 

Bishop _ 

Casper_ 

Call chan _ 
Conrad _ 

Teh_ 

Gole_ 

Bosen _ 

Sullivan _ 
Tavel ■ 

Trotter_ 

Tele. Room . 
Holmes _ 
Gandy- 


„ This is in reply to your letter of January 16, 1969, 
concerning the Uniform Crime Reporting Program. 

7' With respect to changing methods of recording 

• crimes by police agencies, this is taken into account in the 
1 processing of crime trends. My staff reviews individual 
■ agency reporting five times a year. Any unusual increase or 
decrease in any crime classification is made a matter of 
inquiry with the reporting agency. When these changes are 
determined to be due to improvements in reporting or records 
keeping, that agency’s crime figures are removed from 
national trends. 

5 One of the historical problems in the collection of 

§ crime statistics in the United States has been the wide variation 
§ in state statutory definitions of crime. For this reason 
° national standards had to be established and are set forth in 
die Uniform Crime Reporting Handbook. Police agencies 
—contributing to Uniform Crime Reports by and large make a 
diligent effort to adhere to these national standards and ignore 
state statutory definitions. 

1 - Milwaukee - Enc. 

- NOTE: Thompson was employe^d as a Special’ Agent from 2/3/41 until his 
I retirement 1/3/66. His services were rated as Excellent.0»He* : is on) the 
I Special Correspondents List. • t 

: (4?& S { A / stoU l * ' S 48 »if 

j^V fV. k 

O MAlIlklElflLi) ftl9®N.Ta “ ! 







Mr. Richard C. Thompson 


— Failure of some departments to report regularly 

V is not a factor. The fact is crime reports are received from 
police agencies representing over 92 percent of our national 
population. Virtually every municipality of any size is an- 
active participant. The only incomplete reporting of any size 
is the rural South. For additional information on this subject 
matter your attention is invited to my statement appearing in 
the June, 1968, issue of the FBI Law Enforcement Bulletin. 
Your attention is also invited to the narrative appearing in 
Uniform Crime Reports - 1967 beginning on page 53. 

' I hope the foregoing information will be of 
assistance to you. 


Sincerely yours, 
J. Edgar Hooves! 





i 


# # i 

MILWAUKEE TECHNICAL COLLEGE *° A "; 


• # 

kRD OF VOCA' 


ATIONAl AND ADULT EDUCATION 


* 1 * Ralph E. Bowes, President Harold W. Story, Secretary 

FORMERLY Richard P. Goushe, Superintendent of Public Schools 

MILWAUKEE VOCATIONAL TECHNICAL AND ADULT SCHOOLS Otto A. Jlrlkowlc, Vlce-Presldont John S. Randall 


1015 NORTH SIXTH STREET 


MILWAUKEE, WIS. 53203 


PHONE 271-4341 * WILLIAM L RAMSEY.. . Director 


January 16, 1969 


rd 


Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Justice Building 
Washington, D* C. 


O j -j 




Dear Mr. Hoover: 


I am a retired Special Agent now engaged in teaching at Milwaukee Technical Col¬ 
lege, a city-operated junior college and technical school. We offer a 2-year 
course to police officers and those who desire to become police officers. It is 
a good, sound course similar to those offered in numerous junior colleges,. 
particularly in California. Our program does not conflict with police training, 
as given in police schools operated on a departmental or other basis. In fact, 
about 507. of the credits required for graduation are in non-technical subjects , 
which seek to broaden the outlook of men who have had no general education beyond 
high school. Enrollment has approximately doubled each year since the program. Si 
was instituted in 1965, and we now have more than 200 day students plus 150 in\ I \ 
night courses. I teach two police subjects in addition to a course in American L 
National Government. 


1 am writing this to ask for any assistance you may give me relative to Unifony 
Crime Reporting. I must say, first, that I am grateful to be on the mailing list 
which supplies me with the annual and quarterly reports (as well as the FBI 
appropriations publication and The Law Enforcement Bulletin). I find them very 
useful. 


I have noted, during my tenure here, that an accusation is occasionally made in 
textbooks, periodicals, and speeches, that crime statistics are unreliable. Of 
course, even the U. S. Census is unreliable, in that it is not perfect; yet 
people use it in a practical way to great advantage. I believe firmly in the 
general validity of the Uniform Crime Reports, but I would like to know factual 
answers for some of the criticisms which, I feel, are irresponsibly made. It is 
said, for example, that Uniform Crime Reports do not take into account 1) changing 
methods of recording crimes at the police department level, 2) differences in 
classifying offenses from state to state, and 3) failures of some departments to 

report regularly. ^ j ^ S^/ < j ’ 




f&rfi a-FEW 0* 


REC 49 


12 JAN 29 >969 









• • » • 

Mr. J. Edgar Hoover , 

Page 2 

January 16, 1.969 


X would appreciate learning whether the Crime Records division makes allowances, 
when processing the raw data, for any of the variables listed above, and by what 
means they do so. I would also appreciate copies of any printed matter, including 
instructions issued to iocal law enforcement agencies, pertaining to the submis¬ 
sion of crime statistics. 

Please be assured of my continued loyalty to yourself and to the Bureau and 
accept my sincere thanks for your assistance. 

> 

• Very truly yours, 

Richard C. Thompson 

RCTijjl 


1 



I 



O' 



I 

I 







/ 


% ' 


s 




\ 



September 29, 1967 


National Accountants System 
of Milwaukee 

152 West Wisconsin Avenue 
Milwaukee, Wisconsin 53203 

Gentlemen: 


Receipt is acknowledged of your inquiry 
of September 20, 1967, regarding Hr* Richard C. 
(TJtompson. ” 


Mr. Thompson entered on duty in the Federal 
Bureau of Investigation February 3, 1941, as a Special 
Agent. After a period of training, he performed 
investigative duties. He retired effective January 3, 
1966. Eis services were satisfactory and nothing was 
known which would reflect unfavorably on his character 
or integrity during the period in which he was an 
employee of this Bureau. Our records indicate bis 
Social Security number is 390-07—6006. At the time 
of his separation, he left the following forwarding 
address: 2430 North 81st Street, Wauwatosa, Wisconsin 
53213. 



Tol son.... 

DeLoacK 

Moht ... 

Bishop 

Casper --- - 

Callahan . 

Conrad . 

Felt_ 

Gale __. 

Rosen .. 

Sullivan ^ ■ , ,, 
Tavel 

Trailer———. 

Tele. Room;™* 
Holmes —V.1 
Gandy-aHZ— 



MAIL ROOM (ZD TELET YPE UNIT Cl 


Very truly yours. 


John Edgar Hoover 
Director 



<*> 

^rlV 













ILWAUKEE AREA TECHNVJIr COLLEGE 




* 


MILWAUKEE CAMPUS 


DR. WILLIAM L..RAMSEY 
District Director 




Ifl 1015 NORTH SIXTH STREET MILWAUKEE, WISCONSIN 53203 PHONE 271*4341 


January 8, 1971 


Mr. J. Edgar Hoover 
Director, F.B.I. 
Washington, D.C. 20535 


Dear Mr. Hoovers 




Mr. Tolson™- 

M r. B renn an G D — ^ 
Mr. Callahan-jAg* 
Mr. Casper 
Mr. Conrad 

Mr. Felt.-- 

Mr. Gale_, 

Mr. Rosen- 

Mr. Tavel.~- 

Mr. Walters- 

Mr. Soyars- 

Tele. Room—— 

Miss Holmes- 

Miss Gandy■ 



I wish to acknowledge with thanks and an expression of 
iry true appreciation the publications which I recently received from the 
Bureau for use in a course for working police officers. Among them were 
several I had not seen before. All of them will’ be very useful in the 


classroom. 


In response to your suggestion, I will in future contact 


the Milwaukee Office for additional copies. I shouldn’t like you to think* n TT* 
that there has been lack of communication between SAC Hayes and nyself, as 2^ 
that would not be true. In fact, Sa| |who coordinates police LU cvi 


training, has been very helpful. But, perhaps for sentimental reasons, 
a retired agent does like occasionally to go directly to the well for 


water. 


CO b7C 


personnel, 


Best wishes for all of 1971 to you and all Btn^au^ ^ / 

REC-I35 12/. / =?^ 

i fMffihed _Numbered,— 

Very truly yours, 7 /JAN 15 hi 9 71 


Richard C*Qn&mpson ' 
Police Sciehce Department 
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SulHvan 
Mohr — , ■ r ... - , 
Bishop -.--. 1r _ T - 
Brcnnan, C»D. 

Callahan ^- 

Casper 

Conrad 

Felt __ 

Gale 

ftosen ^__ 

Tavel ^ rr --_. 

Walters _, , 

Soyars 

Tolc, r|CI 
Holmes ^du^. 
Gandy , t 


^ December 18, 1970 £®S 

0 

Mr. Richard C. Thompson 
Police Science Department 
Milwaukee Area Technical College 
1015 North Sixth Street 
Milwaukee, Wisconsin 53203 

Dear Mr. Thompson? 

Your letter o£ December 11th has been received, 
and the interest prompting your requests is appreciated. 

I am forwarding to you, under separate cover, 

41 copies each of various publications relating to evidence and 
identification matters. If you have need for additional material 
In connection with your classwork, please contact oar Milwau¬ 
kee Office and advise of the subject matter you have in mind. t , 
Any literature we have on these topics can then be sent to you 

• — * 

In answer to your question, there would be no ~ c 
adverse effects in imbedding glass fragments in sheets of styro¬ 
foam in preserving or transmitting evidence as long as^the 
fragments are secured and the edges do not rub together^*** r 

Sincerely yours, c* 


r ■/* 


7« Edgaf Hoov^T /f 9 \ 

1 - Milwaukee - T^nrln .qiirA | / »UM, l 

1 - Mr | I Room 4724 (sent direct) ]/ Sp/ Jj'K 

USC Material: 41 copies each of , y) 

Suggestions for Handling our Physical Evidence v 

Development of Latent Impressions with Power ^ 

Don’t Miss a Hair X 

Building Material Evidence in Burglary Cases 
Form Letters Speed Evidence to FBI Laboratory viV 

An Outline of Rules for Handling Physical Evidence |\ 

Chemical Development of Latent Impressions ° 

Iodine Fuming Cabinet 

(USC material continued Page 2) (SEE NOTE PAGE TWO) 
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Mr. Richard C. Thompson 


(USC material continued) 

Iodine Fuming Gun 

Seminars in Law Enforcement Photography 
Techniques and General Rules of Sketching 
Visual Presentations Assist Investigation and Prosecution 


NOTE: Correspondent is a former Special Agent who EOD 2/3/41; retired 
1/3/66; services excellent. He is on the Special Correspondents List. 
Information regarding glass fragments secured from the laboratory. 
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November 3, 1971 



41. 

Euu*- 

Mr. Richard C. /Thompson 
2430 North 81st Street 
Wauwatosa, Wisconsin 53213 

Dear Mr. Thompson: 


Your letter of October 29th has u.*.. 
received. Your interest in writing me at this tirn - 
appreciated, and I want to thank you for bringing the 
literature you received from Porter Sargent Pubbe. 
to our attention. 


r 


f 


MAILED. 20. 

:\0V 8 -1971 

* per 


Sincerely yours, 
JjJEdgar Hoover 


/<*** 




NOTE: Thompson is on Special Cor espondents List, lOirner . je< „a 
Agent, EOD 2-3-41; retired 1-3-66. Porter Sargent ct J*3u. -- 
61-8875. Claimed conscientious objection to war in 19%.s. I95_^ 

contacted on applicant matter, Sargent considered h.* L J'.d. .... 

and stated not in sympathy with government policy ir.vt Tiger 
On Socialist Workers Party mailing list in 1953. 1 cm vd A. 
interview in 1955. No later mail in his file 61-8875. 
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MILWAUKEE AREA TECHNICAL COLLEGE 


MILWAUKEE CAMPUS 


DR. WILLIAM L. RAMSEY EDWIN J. TAIBL, Campus Director 
District Director 1015 NORTH SIXTH STREET 


MILWAUKEE, WISCONSIN 53203 


PHONE 271 


*434^V^ 


January 13, 1972 


Mr. J. Edgar Hoover, 

Director 

Federal Bureau of Investigation 
Washington, D. C. 20535 

ATTENTION: F.B.I. LABORATORY 



itif 

tt 

I-# 4 

rl * 


Dear Sir: p. 

I am a retired agent, now teaching in the Police Science jj 
Department at Milwaukee Area Technical College. One of my T* 

courses deals with crime scene searches and the proper collection 
of evidence. The course is federally funded, and all students in 
it are law enforcement officers. As theteacher, I feel the necess¬ 
ity of reading the literature in this field and of being cognizant 
of new methods. Therefore, when I recently re-read "Crime and 
Science" by Jurgen Thorwald, I was intrigued by a passage in Part 
II,, Chapter 25 (pp 405-406 of paperback edition by Harcourt, Brace 
and World, Inc., New York) which describes the removal by German 
Police of almost microscopic clothing fibers from a. tree by means 
of tape. The same method was also used to remove such fibers from 
the hands of the murder victim. 

Realizing that fastening hairs, fibers# and fragments to 
tape (when they could be collected and placed in a druggist's fold), 
breeds problems for the laboratory examiner, and is, I believe, 
considered bad practice, I wondered whether the use of tape to 
gather almost microscopic traces has been accorded any acceptance 
here. 


Would you feel free to comment on this topic? I would be 
interested to know what kind of tape -would ben mos 017 *" 1 1 

indeed the method is practical at all. t "** P -- 

\ Off/! f»7To Search^ Numbered — 

Very t®%ours, 3 JAN 1972 


RCT :s 




iriOJJ 


RICHARD C. 

Police Scierpe Department 15 

'"*•* '? T~ ~ - I . « r/V^-5_ 
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2430 N. 81 Street 
Wauwatosa, WI 53213 
July 27, 1986 


Director, FBI 
Washington, D.C. 20535 

Attention: |_ 

Person 


Dear Mr. 

I really don*t like to burden you with a 
matter that may seem insignificant to you, but I decided to 
write because the matter is significant to me. 

I became a Special Agent on Feb. 3, 19^1, 
and retired on Dec. 30, 1965. I remember my credential num¬ 
ber as 1757• 

At the time of retirement,I had 90 days of 
annual leave due me (all of which, I believe, had accumulated 
during World War II). With the accrued leave my service ex¬ 
ceeded 25 years. Yet, because I was paid for my annual leave 
in a limp sum, my service was held to be less than 25 years. 

As a result I did not receive the 25 year key — which has 
always disturbed me. 

Is it possible for me to purchase the 25 
year key? As far as working time is concerned, I putt in the 
25 years. My accrued annual .leave would have extended my ser¬ 
vice to March 30 — had I not been paid off in a lump sum. 



I say with sincerity tl 


buy a 25 year key, 

I am a member in good 3l^d&gt 
of Former Special Agents of the FBI. I contributed' suDstwixtia 
to its Legal Defense Fund, which has ass lgted Soeclal Agents, a 
well as former agents. I consider my tour of duty with the 
Bureau the high point of my mature career. 


•ifety 

kially! 











Letter from former SA Richard C. Thompson to Mr. Rarity, 7-27-86 
Re: 25-YEAR ANNIVERSARY KEY 

ADDENDUM: ADMINISTRATIVE SERVICES DIVISION (ASP) JMWtGW 8-18-86 

ASD has carefully reviewed this request from former 
SA Richard C. Thompson to purchase a 25-Year Service Award Key. 
According to Mr Thompson's personnel file, he EOD 2-3-41 and 
retired 1-3-66, one month prior to his 25th anniversary. His 
retirement was optional. 



A review of the records in the Performance, Recognition 
and Awards Unit (PRAU), ASD, fails to indicate that a service award 
key has ever been presented to, or sold to, an individual who has 
not completed the appropriate number of years for such recognition. 
Further, if an individual is on leave without pay (LWOP), the 
presentation of the key is delayed until such time as they return, 
and if appropriate, the time of their adjusted EOD. If the employee 
should resign while on LWOP, the key is not granted. 


The PRAU does allow for the purchase of replacement keys 
if the initial keys have been lost, stolen, etc. However, in each 
instance, personnel files are reviewed to ensure they are qualified 
for the key they are requesting. 


On a few occasions, the PRAU has had requests to purchase 
keys from employees who are retiring or resigning prior to specific 
anniversary dates. These requests have been consistently denied. 

In this regard, the Department of Justice was contacted and they 
advised that they did not believe it advisable to start selling keys 
to individuals who are not eligible for such. Service awards, 
whether they be keys or plaques, were designed, and policy established 
for presentation of such, to honor FBI employees for their dedicated 
service for certain periods of time, i.e., 10 years, 20 years, etc. 


It is noted that in his letter, Mr. Thompson states that 
at the time of his retirement he had accumulated 90 days of annual 
leave for which he was paid. He advises that because he was paid for 
his annual leave in a lump sum, his service was determined to be less 
than 25 years. The PRAU is of the opinion that since Mr. Thompson 
was paid for this annual leave, it has no bearing on the manner in 
which his years of service should be computed. 

For the reasons stated above, the ASD is of the opinion 
that no exceptions to our policy concerning the sale of Service Award 
Keys should be made. 


RECOMMENDATION: 


That the attached letter be sent to former SA Richard C. 
Thompson denying his request to purchase a 25-Year Key. 

tylS APPflOVEO; , ’ Adm. SofvsJ^fi^k^tlabofatcfV _^ ^ 


Director 
Exec. AD*A<ta v 
Exec. AD-lny,. , 
6X0C.A0-LE3 


Adm. Serve 
Crte.tov..^ 

t'Attl._ 

tntofl. 


laboratory 

Legal Cour*._ 

OIL of Cong. 

& Public Afto.. 
Roc. Wont. , 
Tocb. Secv**^ 
Trainfoo 
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August 21, 1986 


Mr* Richard C. ^Thompson 

2430 55©r%li <8 i : s% G Street 
Wauwatosa, Wisconsin 53213 

Dear Mr. Thompson: 

In reply to your letter of July 27th wherein you 
asked if it was possible for you to purchase a 25-Year Service 
i Award Key, the FBI's policy for the presentation of these keys 
\requires its employees to be on the rolls at the time of the 
anniversary. Since your official retirement date is carried as 
January 3, 1966, we cannot honor your request. 

You may be interested to know, however, that you 
may purchase a retirement plaque commemorating your years of 
FBI service. I am enclosing information concerning the plaque 
and an application for it. Also, the local chapter of the 
Society of Former Special Agents of the FBI should have infor¬ 
mation regarding the plaque. 


me know. 


If I may be of further assistance to you, please let 

^55^1—- 7T _ 

Sincerely 3%urd.*7^, V 

Soaichod—Numbered.... ft/.. 

I <1 10 SEP J01986 
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1-Office, 7133 
1-Mr. Clark 


January 20, 1972 


Mr. Richard C. Thompson 
Police Science Department 
Milwaukee Area Technical College 
Milwaukee Campus - District 9 
Milwaukee, Wisconsin 53203 


Dear Mr. Thompson: 


Reference is made to your letter dated 
January 13, 1972, concerning the use of tape in collecting 
minute physical evidence. 


In general, the use of tape for this purpose 
is considered undesirable. The recovery of soil particles 
from tape is particularly difficult and sometimes requires 
the use of solvents that say alter the evidence. Fibers 
may be bleached or discolored by the tape adhesive. Also, 
adhesive may contaminate particular evidence with 
es detectable during sensitive instrumental analyses. 



l t 

1 r ‘ 

,W V 

- AV> 


c/ 


kvF 


However, there are circumstance in which tape 
ul in collecting evidence. For example in 
hit-and-run cases tape is a practicable way to remove fibers 
from large surfaces such as fenders and doors. Ordinary 
masking tape is satisfactory. After picking up the fibers 
the tape can be stuck te a plastic envelope. The tape 
should then be submitted to the laboratory as soon as 
possible. 


4 


Mr. Tolson . 
Mr. Felt_ 


Mr. Rosen . 
Mr. Mohr _ 


Mr. Bishop . 


# 

r 


L 


Sincerely yours, 

J.fcdgar Boovet 


Mr. Miller, E.S. 

Mr. Callahan_ 

Mr. Casper_ 

Mr. Conrad_ 

Mr. Dalbey_ 




John Edgar Hoover 
Director 


Mr. Cleveland . 

Mr. Ponder__ 

Mr. Bates_ 


Mr. Waikart - 
Mr. Walters . 
Mr. Soyars . 


NOTE: Thompson was employed as a Special Agent from 
2/3/41, until his retirement 1/3/66. His services were 
rated as excellent. He is on the Special Correspondents 



Tele. Room . 


List. 


Miss Holmes . 
Miss Gandy „ 
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